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I  Will  Not  Hurry 

I  will  not  hurry  through  this  day! 

Lord,  I  will  listen-  by  the  way. 

To  humming  bees  and  singing  birds, 

To  murmuring  trees  and,  friendly  words; 

And  for  the  moments  in  between 

Seel-  glimpses  of  Thy  great  Unseen. 

I  will  not  hurry  through  this  day, 
I  will  take  time  to  think  and  pray; 
I  will  look  up  into  the  sky 
Where  fleecy  clouds  and  swallows  fly; 
And  somewhere  in  the  day.  maybe, 
I  will  catch  whispers.  Lord,  from  Thee! 


Ralph  S.  Ctjshman 
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My  Most 
leieresrieg  Case 

by  Norma  Brandon,  R.N. 


HE  WAS  little  and  laughing,  with 

1  blue  eyes  and  prematurely  white 
hair  that  showed  up  marvelously 
against  her  tanned  skin.  It  was  hard 
for  me  to  believe  she  was  a  grand- 
mother, until  her  married  daughter 
came  to  see  her  later  and  showed  me 
pictures  of  the  infant  grandson. 

She  had  cancer  of  the  rectum. 

They  told  her  so,  because  they  felt 
she  had  the  strength  to  face  the 
hard  fact  and  the  will  to  adjust 
her  life  to  meet  it.  Not  everyone  can 
surmount  the  psychic  shock  of  such 
a  diagnosis.  A  cancer  patient  knows 
his  whole  life  has  changed  and  it  is 
very  easy  for  him  to  give  in  to  des- 
pair and  invalidism. 

But  that  was  not  the  way  of  my 
patient.  She  was  a  fighter!  And  she 
was  not  alone  in  her  fight.  Her  fami- 
ly reflected  her  years  of  devotion  to 
them  in  their  constant  attention. 

It  was  easy  to  love  her.  Instead 
of  weeping  helplessly,  as  many  wom- 
en would,  at  the  terribly  unpleasant 
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and  difficult  tasks  she  had  to  learn 
to  perform  for  herself,  she  made  up 
her  mind  from  the  beginning  that  she 
could  accept  them  and  live  a  normal 
life. 

She  laughed  at  the  blunders  she 
made,  making  me  laugh,  too.  It  was 
the  first  time  I  had  ever  seen  the 
funny  side  of  an  abdominoperitoneal 
resection ! 

This  operation  involves  lifting  a 
loop  of  large  intestine  through  an 
opening  in  the  side  of  the  patient; 
making  an  artificial  rectum,  after  the 
diseased  portion  of  the  rest  of  the 
bowel  is  removed.  For  the  rest  of  her 
life,  the  patient  must  give  herself 
daily  irrigations  through  her  side. 

She  is  doing  beautifully  now,  af- 
ter three  years.  Runs  her  house  as 
efficiently  as  before,  leads  a  normal 
social  life — is  happy  and  pretty  as 
ever.  I  saw  her  last  year  and  hope  I 
will  never  lose  touch  with  her.  She 
was  certainly  my  most  interesting — ■ 
and  inspiring — case. 


The  author,   a   private  duty  nurse,   lives   in  Carrboro,   N.   C. 

Community  Health  is  published  quarterly  in  the  interests 
of  better  health  for  North  Carolinians  by  Hospital 
Saving  Association — Blue  Cross-Blue  Shield,  Chapel  Hill. 
To  be  placed  free  on  the  mailing  list  of  this  new  24-page 
4-color  magazine  just  drop  a  line  to  the  Public  Relations 
Department,  Hospital  Saving  Association. 
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PRESIDENT'S  MESSAGE 

The  program  of  work  of  NCSNA  is 
steadily  progressing.  The  income  pro- 
tection insurance  plan  which  became 
effective  March  5th  is  an  important 
addition  to  our  Economic  Security  Pro- 
gram. I  hope  those  of  you  who  have  not 
enrolled  ivill  consider  this  excellent 
insurance  plan. 

There  will  be  important  decisions 
made  at  the  Biennial  Convention  of 
ANA,  NLNE  and  NOPHN  this  June 
in  Atlantic  City.  District  meetings  pro- 
vide an  excellent  opportunity  for  an 
open  discussion  of  the  proposed  ANA 
By-Laws  and  the  Structure  of  the 
National  Nursing  Organizations.  An 
informed  membership  should  be  the 
goal  of  each  district. 

Your  district  delegates  to  the  Bien- 
nial   Convention    should    know    your 


wishes  regarding  the  important  issues. 
I  urge  all  of  you  to  read  and  study  the 
articles  which  have  appeared  in  the 
AMERICAN  JOURNAL  OF  NURS- 
ING on  the  proposed  two  organization 
Structure  Plan.  The  proposed  ANA 
By-Laws  will  appear  in  an  early  issue 
of  the  JOURNAL.  Your  duly  elected 
delegates  to  the  convention  should  be 
selected  at  an  early  date  so  that  all 
members  may  have  an  opportunity  to 
discuss  with  them,  as  a  group,  their 
thinking  on  these  important  matters. 

I  am  looking  forward  to  seeing  what 
I  hope  will  be  the  largest  North  Caro- 
lina delegation  to  attend  a  Biennial 
Convention. 

Elaine  Mashburn,  R.N. 

President 

ANSWER  THE  CALL! 

Mrs.  Grace  Collie,  R.N.,  Member, 

Committee  on  Red  Cross,  NCSNA 

To  carry  on  its  greatly  expanded  services 
to  armed  forces,  its  blood  program,  its 
disaster  services,  its  training  programs, 
and  its  other  activities,  the  American  Red 
Cross  has  set  an  "absolute  minimum"  goal 
of  $85,000,000  for  its  1952  Fund  Campaign. 
The  slogan  of  the  fund  campaign  is 
"Answer  the  Call". 

Each  of  us  is  privileged  to  be  a  part 
of  the  total  service  that  people  render 
people  under  the  banner  of  the  Red  Cross. 
Each  of  us  is  privileged  to  be  a  member 
of  the  fund  raising  organization  of  the 
Red  Cross.  We,  the  nurses  of  our  state, 
are  asked  to  pledge  ourselves  to  give  the 
maximum  support  possible  to  the  1952 
Fund  Campaign  effort.  Our  American 
people  depend  upon  nurses  as  leaders. 

If  you  have  not  already  done  so,  offer 
your  assistance  to  your  Red  Cross  Chapter. 
Use  your  imagination,  your  ability,  and 
above  all,  your  conviction  about  the  Red 
Cross  to  bring  about  a  realization  in 
people  with  whom  you  come  in  contact 
that  they  are  the  Red  Cross. 

Let  us  not  forget  that  nursing  service 
was  the  first  service  in  Red  Cross.  It  was 
founded  on  and  has  maintained  a  real 
service  to  humanity,  impartially,  neutrally, 
and  universally.  Let's  all  "Answer  the 
Call"  of  the  American  Red  Cross. 


TAR  HEEL  NURSE 
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ATLANTIC  CITY  CONVENTION  HALL 
Scene  ol  the  1952  Biennial  Nursing  Convention  in  Atlantic  City,  June  16-20,  is  the  world's 
largest  auditorium,  big  enough  to  hold  New  York  City's  Madison  Square  Garden  with  room  to 
spare.  Located  on  the  Boardwalk  between  Mississippi  and  Georgia  Avenues,  the  Convention 
Hall  covers  seven  acres  of  ground,  has  140,000  feet  of  floor  space.  It  has  a  specially  designed 
public  address  system  which  makes  a  whisper  in  one  end  of  the  auditorium  clearly  audible 
throughout.  The  ballroom,  seating  5,000  people,  as  well  as  other  smaller  rooms,  will  be  utilized 
for  Convention  activities. 


BIENNIAL  NURSING 

CONVENTION 

The  1952  Biennial  Nursing  Convention 
at  Atlantic  City,  New  Jersey,  June  16-20, 
is  expected  to  attract  the  largest  attend- 
ance of  any  nursing  meeting  on  record. 

The  Convention  is  sponsored  jointly  by 
the  American  Nurses'  Association,  the 
National  League  of  Nursing  Education 
and  the  National  Organization  for  Public 
Health  Nursing.  Advance  registrations  in- 
dicate a  probable  attendance  by  10,000 
professional  registered  nurses  belonging  to 
the  three  sponsoring  organizations,  lay 
members  of  NLNE  and  NOPHN,  and 
student  nurses.  They  will  come  from  the 
48  states,  the  District  of  Columbia,  the 
Territories  of  Hawaii,  Puerto  Rico  and 
Alaska,  and  many  foreign  countries. 

The  17th  Biennial  Nursing  Convention, 
which  may  be  the  last  joint  meeting  of  the 
three  organizations,  has  selected  as  its 
theme,  "Nursing  United  Promotes  New 
Health  Goals." 

The  record-breaking  convention  attend- 
ance at  the  popular  seaside  resort  city  will 
be  due  largely  to  the  wide  interest  in  the 
proposed  two-organization  Structure  Plan, 


final  details  of  which  will  be  considered 
and  voted  upon  by  ANA,  NLNE  and 
NOPHN.  If  the  proposals  are  approved, 
the  present  six  national  nursing  organiza- 
tions will  merge  into  two  groups,  (1)  a 
revised  and  expanded  American  Nurses' 
Association  and  (2)  a  new  National 
League  for  Nursing. 

The  organizations  involved,  in  addition 
to  ANA.  NLNE  and  NOPHN,  are  the 
American  Association  of  Industrial 
Nurses,  the  Association  of  Collegiate 
Schools  of  Nursing,  and  the  National  Asso- 
ciation of  Colored  Graduate  Nurses. 
Although  the  latter  group  was  dissolved 
in  January  1951  and  its  functions  turned 
over  to  ANA,  its  Board  of  Directors  is 
continuing  to  function  until  Structure 
plans  are  finally  completed. 

Official  opening  of  the  Convention  will 
be  preceded  by  a  Forum  on  Structure  on 
Sunday  afternoon,  June  15,  which  large 
numbers  of  convention-goers  are  expected 
to  attend. 

Another  matter  of  great  importance  to 
be  acted  upon  is  a  recommendation  for 
an  increase  of  ANA  dues  from  $3  to  $5 
per  capita  which  was  passed  by  the  ANA 
Board  of  Directors  at  the  January  meet- 
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ing.  The  Board  meetings  followed  a  two- 
day  session  of  the  ANA  Advisory  Council 
at  which  time  the  Council  considered 
steadily  rising  costs  and  the  increased 
functions  of  the  parent  organization. 
Even  though  the  Council  recommended 
that  the  national  dues  be  raised  to  $10  per 
member,  the  Board  of  Directors  felt  that 
ANA  dues  should  be  kept  in  line  with  dues 
proposed  for  the  new  National  League  for 
Nursing. 

In  addition  to  deciding  vital  matters? 
of  professional  policy,  delegates  will  have 
an  opportunity  to  broaden  and  improve 
their  own  nursing  background  by  attend- 
ing seminar  sessions  and  viewing  film 
showings  and  exhibits  concerning  the 
latest  scientific  and  technical  advances  in 
the  field  of  nursing. 

North  Carolina  nurses  who  are  planning 
to  attend  this  Convention  should  make 
their  hotel  reservations  early.  Each  dis- 
trict president  has  a  supply  of  application 
forms    from    the    Atlantic    City    Housing 


Bureau  which  show  the  location  of  hotels 
and  Convention  Hall. 

For  the  convenience  of  delegates  and 
other  representatives  to  the  Convention,  a 
procedure  for  advance  registration  has 
been  adopted  for  the  first  time.  This  ad- 
vance registration  will  save  delegates  con- 
siderable time  when  they  arrive  at  the 
Convention,  and  much  of  the  waiting-in- 
line and  resultant  delays  of  registering 
will  be  eliminated.  Advance  registration 
cards  may  be  secured  from  district 
treasurers.  The  registration  fee  is  $5. 

It  is  imperative  that  nurses  have  their 
ANA,  NLNE  and/or  NOPHN  membership 
cards  with  them  during  the  Convention. 
Voting  credentials  cannot  be  obtained 
without  the  current  membership  cards. 
And  it  will  be  impossible  to  register  as  an 
ANA  Section  member  and  attend  section 
meetings  unless  the  name  of  the  section 
of  which  a  nurse  is  a  member  is  clearly 
written  by  the  district  treasurer  in  the 
space  provided  on  the  ANA  card. 


"ON  THE  BOARDWALK  IN  ATLANTIC  CITY" 
The  10,000  nurses  and  others  attending  the  1952  Biennial  Nursing  Convention  in  Atlantic 
City  next  June  16  to  20  will  tread  their  way  along  this  world-famous  Boardwalk  which  stretches 
for  nearly  eight  miles— the  entire  length  of  Absecon  Island.  It  is  lined  with  luxurious  hotels, 
fashionable  shops,  restaurants,  theatres,  bathing  pavilions  and  a  variety  of  amusements.  Bicycling 
is  permitted  on  the  Boardwalk  every  morning  until  nine,  and  at  all  hours  there  are  the  ever* 
popular  rolling  chairs  for  those  who  want  a  more  restful,  relaxing  ride. 


TAK  HEEL  NUKSE 


March,  1952 


TWO  NEW  ORGANIZATIONS 

The  ANA  House  of  Delegates  voted 
during  the  1950  Biennial  Convention  for 
a  two  organization  plan  to  replace  the 
existing  six  organization  plan ;  and  that 
no  change  would  be  made  in  the  American 
Nurses'  Association  except  by  amend- 
ments to,  or  revisions  of,  present  by-laws. 
This  left  a  great  deal  to  be  done  by  the 
other  national  nursing  organizations 
toward  the  organization  of  the  second 
new  national  group — the  National  League 
for  Nursing. 

The  Joint  Coordinating  Committee  on 
Structure  of  the  Six  National  Nursing 
Organizations  has  not  been  idle  during 
the  past  two  years.  This  Committee  has 
made  frequent  reports  to  members  of  the 
various  nursing  groups  through  the  pages 
of  the  national  nursing  magazines.  The 
following  articles  in  recent  issues  of  the 
American,  Journal  of  Nursing  constitute 
month-by-month  reports  of  the  important 
work  of  this  Committee  : 

"Your  Place  in  the  New  Structure" — 

September.  1951 
"The  ANA  in  the  Proposed  Structure" 

—October.  1951 
"The  NLA  in  the  Proposed  Structure" 

November,  1951 
"Special  Interest  Groups  in  the  ANA 

and  NLA" — December,  1951 
"Non    Nurses    and    Agencies    in    the 

NLA"— February,  1952 
In  a  discussion  of  proposed  plans  for  the 
structural  reorganization  of  the  six  nation- 
al nursing  organizations,  during  the  ANA 
Advisory  Council  in  January,  Miss  Pearl 
Mclver,  Chairman  of  the  Joint  Coordinat- 
ing Committee,  said  that  ANA  favors  the 
name  of  National  League  for  Nursing  for 
the  new  organization.  Both  she  and  Mrs. 
Elizabeth  K.  Porter,  President  of  ANA. 
expressed  the  opinion  that  ANA  and  NLN 
will  complement  each  other  and  thai 
competition  between  the  two  groups  will 
be  avoided.  Mrs.  Porter  had  pointed  out 
earlier  that  "nothing  in  the  proposed 
structure  plans,  or  by-laws  is  written  :;n 
tablets  of  stone"  emphasizing  that  every 
effort  is  being  made  to  afford  flexibility 
in  the  new  venture  so  that  changes  can 
be  made  as  needs  dictate. 

In  planning  for  structure  reorganization, 
the  Joint  Co-ordinating  Committee  accept- 
ed two  concepts  as  fundamental:  (1) 
Matters  that  relate  to  nurses  as  individual 
practitioners  are  properly  the  concern  of 
an  all-professional  organization  composed 
exclusively  of  nurses  and  nursing  students. 
(2)  Matters  that  relate  to  the  development 
and    improvement    of   organized    nursing 


services  and  nursing  education,  for  which 
the  community  shares  responsibility,  are 
properly  the  concern  of  an  organization 
in  which  not  only  nurses  and  nursing 
students  but  other  citizens  belong  and 
participate.  In  the  proposed  structure  the 
American  Nurses'  Association  would  be 
one  organization,  the  National  League  for 
Nursing  would  be  the  other  organization. 

Suppose  we  look  at  the  main  changes 
proposed  for  ANA  first.  These  changes  will 
appear  in  the  proposed  revisions  of  ANA 
by-laws  which  will  be  published  soon  in 
the  American  Journal  of  Nursing, 

It  is  proposed  that  ANA  sections,  which 
are  now  conference  groups  shall  have 
greater  responsibility  and  more  extensive 
programs.  Each  section  shall  plan  a  pro- 
gram of  work  and  prepare  an  appropriate 
budget  annually  for  presentation  to  the 
ANA  Committee  on  Finance.  It  is  proposed 
that  the  following  seven  sections  will  re- 
place the  existing  sections:  (1)  private 
duty  (2)  general  duty  (8)  public  health 
(4)  institutional  nursing  service  admini- 
strators (5)  educational  administrators, 
consultants  and  teachers  (6)  industrial 
nurses  and  (7)  unaffiliated  members.  And 
most  important  of  all,  all  delegates  from 
state  nurses'  associations  to  national  meet- 
ings will  be  members  of  sections  of  state 
nurses'  associations. 

The  October  article  in  the  Journal 
entitled  "The  ANA  in  the  Proposed  Struc- 
ture" indicates  that  any  student  in  an 
accredited  school  of  nursing  should  be 
eligible  to  become  a  student  member  of 
the  ANA.  The  ANA  Committee  on  Consti- 
tution and  By-Laws,  working  closely  with 
the  Joint  Coordinating  Committee  on 
Structure,  has  proposed,  instead,  a  council 
for  student  nurses.  It  is  proposed  that  the 
ANA  set  up  machinery  for  an  organization 
of  students  of  professional  nursing  that 
will  assist  them  in  the  preparation  to  meet 
their  professional  obligations  as  graduate 
nurses.  Members  of  this  Council  will  not 
be  represented  by  delegates  or  alternates 
in  the  ANA  House  of  Delegates.  If  this 
proposal  is  adopted,  officers  of  the  Council 
will  attend  ANA  Board  meetings  in  rota- 
tion, but  without  vote.  They  would  also 
be  eligible  to  attend  ANA  committee  meet- 
ings and  ANA  Advisory  Council  meetings. 
Turning  to  NLN,  it  is  proposed  that  the 
charter  or  certificate  of  incorporation  of 
the  existing  National  League  of  Nursing 
Education  be  used  for  the  new  National 
League  for  Nursing;  and  that  the  National 
Organization  for  Public  Health  Nursing, 
the  American  Association  for  Industrial 
Nurses,  and  the  Association  of  Collegiate 
Schools  of  Nursing  be  dissolved.  The  Na- 


March,  1952 


TAE  HEEL  NUKSE 


tional  Association  for  Colored  Graduate 
Nurses  has  been  dissolved. 

The  NLN  would  be  concerned  with  the 
ways  in  which  organized  nursing  service 
is  provided  to  the  people  who  use  it  and 
the  ways  of  providing  nurses  with  the 
education  they  must  have  to  give  good 
nursing  service.  In  order  to  carry  out  this 
objective,  it  is  proposed  that  the  new 
organization  have  a  Division  of  Nursing 
Services  and  a  Division  of  Nursing  Educa- 
tion. The  Division  of  Nursing  Services 
would  have  three  departments:  (1)  De- 
partment of  Hospital  Nursing  Services 
(2)  Department  of  Public  Health  Nursing 
Services  and  (3)  Department  of  Industrial 
Nursing  Services.  The  Division  of  Nursing 
Education  would  also  have  three  depart- 
ments:  (1)  Department  of  Diploma  and 
Associate  Degree  Programs  (2)  Depart- 
ment of  Baccalaureate  and  Higher  Degree 
Programs  and  (3)  Department  on  Practi- 
cal Nurse  Education. 

The  National  League  for  Nursing  would 
be  composed  of  community  agencies  (nurs- 
ing services  in  hospitals,  convalescent 
homes,  and  other  institutions ;  nursing 
services  in  public  health  agencies  ;  nursing- 
services  in  industrial  plants ;  and  schools 
and  programs  for  nursing  education), 
district  and  state  leagues  and  individuals 
(professional  nurses,  non-nurses  and  stu- 
dents). 

Much  nursing  service  today  is  provided 
through  an  organized  community  agency. 
It  is  the  community — through  the  hospital, 
the  public  health  agency,  the  industry 
and  the  school — that  employs  most  nurses 
to  give  service  to  the  people.  And  again 
it  is  the  community  that  supports,  either 
directly  or  indirectly,  the  institutions  in 
which  nurses  receive  their  formal  educa- 
tion. 

Therefore,  other  persons  besides  nurses 
are  concerned  with  organized  nursing 
services  and  education.  There  are  the 
members  of  the  allied  professional  groups 
with  whom  nurses  work — physicians,  hos- 
pital administrators,  other  administrators, 
and  non-nurse  teachers  in  the  institutions 
that  provide  nursing  education — to  name 
only  a  few.  Upon  them  depends  to  some 
degree  the  quality  and  extent  of  nursing 
service  and  education  programs.  There 
are  the  members  of  the  boards  and  com- 
mittees associated  with  organized  nursing 
services  and  nursing  education  units.  They 
should  be  responsible  to  the  community  for 
seeing  that  good  nursing  services  and  edu- 
cation are  provided.  And  there  are  the 
other  consumers  of  miming  who  may  not 
happen  to  be  members  of  any  nursing 
board   or    committee.    They,    in    th/»   long 


run,  have  the  most  to  gain  or  lose  accord- 
ing to  whether  nursing  service  and  educa- 
tion programs  are  of  topnotcb.  or  inferior 
quality  and  according  to  whether  their 
needs  for  nursing  care  are  being  filled. 

To  achieve  its  objective,  NLN  must  be 
nn  organization  in  which  nurses  who  give 
direct  care  to  patients,  as  well  as  other 
nurses,  administrators,  board  members, 
allied  professional  workers,  teachers,  and 
consumers  will  sit  down  together  to  plan 
how  organized  nursing  services  in  com- 
munities might  be  developed  and  improved. 
It  must  also  be  an  organization  in  which 
nurses  in  all  occupational  fields  and  posi- 
tions, teachers,  other  educators,  admini- 
strators, and  consumers  will  work  together 
to  improve  education  for  nursing  so  that 
nurses  will  be  prepared  to  give  the  kind 
of  service  the  people  need.  In  brief,  if 
NLN  is  to  function  effectively,  it  must  be 
a  "community-centered"  organization 
where  the  points  of  view  of  the  non-nurse 
and  the  nurse,  both  as  individuals  and 
as  representatives  of  community  and  edu- 
cational agencies,  will  be  pooled  to  bring 
about  co-ordinated  action  for  the  common 
good. 

This  is  not  to  say  that  non-nurses  will 
be  asked  to  make  decisions  on  any  techni- 
cal matters  that  are  strictly  within  the 
province  of  professional  nurses  to  decide 
But  it  does  mean  that  non-nurses,  &s 
consumers  and  as  supporters  of  organizeo 
nursing  services  and  education,  must  plan 
and  work  with  nurses  to  find  the  best  pos- 
sible answers  to  such  questions  as :  What 
kinds  of  nursing  services  are  needed  in 
a  community  to  meet  the  present-day  situ 
ation?  What  should  be  their  relationship 
to  one  another?  What  facilities  are  needed 
to  provide  nurses  with  the  education  they 
must  have  to  give  good  service?  What 
should  be  the  share  of  lay  boards  and 
committees  in  developing  nursing  services 
and  facilities  for  nursing  education?  What 
can  be  done  to  improve  the  geographical 
distribution  of  facilities  for  nursing  serv- 
ices and  education?  What  is  the  best 
administrative  pattern  for  a  community 
nursing  agency?  What  kinds  of  workers 
are  needed  in  the  agency's  program?  How 
may  funds  be  raised  and  costs  to  the  pub- 
lic controlled  without  sacrificing  the  quali- 
ty of  service  or  the  welfare  of  the  agency's 
employees?  Are  standards  in  nursing  edu- 
cation and  nursing  services  such  that  they 
provide  sufficient  protection  to  the  people? 

If  the  proposed  reorganization  plan  is 
adopted  in  Atlantic  City  in  June,  how  will 
it  affect  North  Carolina?  It  is  believed 
that  the  existing  state  organization  struc- 
ture can  be  altered  to  conform  with  the 
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national  plan  without  too  much  anxiety 
for  members  of  the  North  Carolina  State 
Nurses'  Association  and  the  North  Caro- 
lina League  of  Nursing  Education.  The 
functions  of  existing  sections  can  be 
changed  by  amending  the  by  Jaws  of  the 
NCSNA  and  the  rules  of  sectious.  We  have 
the  Student  Nurse  Association  of  North 
Carolina  which  is  now  functioning  simi- 
larly to  the  Student  Council  proposed  for 
the  national  level.  The  existing  State 
League  could  be  expanded  with  relative 
ease.  For  instance,  the  extensive  work 
now  being  done  by  the  Joint  Comniittre 
on  Education  of  the  NCSNA  and  NCLNE, 
which  includes  nursing  education  and 
service  would  be  taken  over  completely 
by  the  new  State  League  for  Nursing. 

A  MESSAGE  TO  NOPHN 

MEMBERS 

Two-thirds  of  all  NOPHN's  members 
must  vote  "yes"  on  reorganization  plans 
and  must  return  their  proxies  for  this 
purpose  before  the  Biennial  Convention 
if  the  new  National  League  for  Nursing 
is  to  start  functioning  in  June,  according 
to  Emilie  G.  Sargent,  NOPHN  President. 

"We  must  get  out  the  biggest  vote  in 
NOPHN  history",  Miss  Sargent  said, 
"Usually  only  about  half  our  members 
return  their  proxies.  This  is  average  for 
a  membership  organization.  But  average 
won't  do  this  year. 

"We  know  that  more  than  two-thirds  of 
the  NOPHN  membership  want  to  get  on 
with  reorganization  as  quickly  as  possible. 
Ninety-one  per  cent  of  those  voting  in  May, 
1950  said  so.  And  in  June  1951  representa- 
tives of  the  state  public  health  nursing 
sections  and  SOPHNs  throughout  the 
country  reported  greatest  enthusiasm 
among  their  members.  We  have  the  green 
light,  but  if  we  are  going  to  avoid  a  costly, 
and  perhaps  long,  court  procedure,  we 
need  the  cooperation  of  every  member. 
I  urge  all  to  vote  and  to  vote  just  as  soon 
as  possible." 

The  two-thirds  affirmative  vote,  it  was 
explained,  is  currently  demanded  by  the 
membership  corporation  laws  of  New  York 
State,  where  NOPHN  is  incorporated.  Be- 
cause three  of  the  other  national  nursing 
organizations  are  incorporated  in  other 
states,  they  may  follow  different  proced- 
ures in  preparing  for  the  change.  But 
NOPHN  must  have  the  two-thirds  vote 
of  "yes"  before  the  convention. 

Convention  notices  and  proxies  were 
mailed  on  March  1  to  all  current  members 
of  NOPHN  and  will  continue  to  be  mailed 
as  dues  come  in.  Since  a  deadline  will  have 


to  be  set — probably  in  May — Miss  Sargent 
asked  that  anyone  planning  to  join 
NOPHN  do  so  now.  All  1952  members  of 
NOPHN  will  be  entitled  to  membership  for 
1952  as  charter  members  of  the  National 
League  for  Nursing,  once  it  is  approved. 

1952  INSTITUTES  COMPLETED 

Annual  institutes  for  District  Officers 
have  been  held  for  the  third  time.  The 
policy  of  conducting  institutes  for  leaders 
of  district  associations  was  established  by 
the  North  Carolina  State  Nurses'  Associa- 
tion in  late  1949.  Four  such  institutes  were 
held  in  1950,  six  in  1951,  and  five  this  year. 
The  institutes  have  been  conducted  in 
different  cities  each  year. 

Fourteen  nurses  from  four  districts 
attended  the  first  institute  in  Greenville 
on  January  9.  Twenty  nurses  from  five 
districts  registered  for  the  second  insti- 
tute which  was  held  in  Lumberton  on 
January  11.  The  third  institute  was  con- 
ducted in  Raleigh  on  January  29,  with 
twenty-four  leaders  from  five  districts 
present.  Twenty-six  nurses  from  six  dis- 
tricts went  to  Greensboro  on  February  12, 
to  attend  the  fourth  institute.  The  fifth  and 
final  institute  for  1952  was  held  in  States-j 
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ville  on  February  14  with  thirty-six  nurses 
from  four  districts  present. 

The  program  consisted  of  discussions  on 
the  Relationship  between  the  State  and 
District  Associations ;  Duties  of  District 
Officers  and  Committee  Members ;  and 
Parliamentary  Procedure.  There  was  much 
discussion  about  the  Manual  for  District 
Officers  which  is  prepared  annually  in 
Headquarters'  Office  for  the  president,  sec- 
retary and  treasurer  of  each  district. 

Each  project  in  the  program  of  work 
of  the  State  Association  was  reviewed  in 
relation  to  the  current  platform  of  the 
American  Nurses'  Association.  The  discus- 
sions revealed  that  there  is  definite  unity 
on  reaching  the  goal  of  providing  adequate 
nursing  service  of  quality  to  the  sick  and 
safeguarding  and  promoting  the  welfare 
of  the  nurse.  The  following  projects  were 
reviewed  :  federal  and  state  legislation  per- 
taining to  nurses  and  nursing ;  the  pro- 
fessional counseling  and  placement  serv- 
•  ice ;  the  economic  security  program ;  the 
2  inclusion  of  nursing  in  voluntary  medical 
care  plans ;  improving  nursing  education 
and  service ;  research ;  mobilizing  nursing 
for  civil  and  military  defense ;  proposed 
structure  changes ;  the  recruitment  of 
students ;  and  the  promotion  of  member- 
ship. 

A  majority  of  the  district  officers  and 
committee  chairmen  who  attended  the 
institutes  expressed  their  appreciation  for 
this  type  of  meeting  and  urged  that  the 
institutes  be  held  each  year. 


NEW  PLAN  FOR  THE 

ARMY  NURSE  CORPS 

Within  the  next  three  months,  the  Army 
Nurse  Corps  seeks  to  commission  some 
recent  graduate  of  every  approved  school 
of  nursing  in  the  United  States. 

Today,  the  call  to  duty  and  release  to 
civilian  life  of  Nurse  Corps  officers  follows 
a  pattern  different  from  that  seen  in 
earlier  emergencies.  There  has  developed 
in  our  country's  defense  thinking,  a  phi- 
losophy calling  for  a  continuous  flow  into, 
and  exit  out  of  our  Armed  Forces,  of  a 
larger  segment  of  the  national  manpower. 
This  new  pattern  offers  larger  numbers  of 
nurses  an  opportunity  to  serve  for  a 
shorter  time. 

If  this  philosophy  of  equal  acceptance  of 
the  right  to  serve  is  to  operate  for  the 
greatest  good,  appreciable  numbers  of 
young  women  must  annually  come  into  the 
Army  Medical  Service.  They  must  apply 
for  appointment  in  the  Army  Nurse  Corps 
Reserve  and.  if  accepted,  request  their 
short  period  of  active  duty. 

We  have  approximately  1,190  state 
approved  schools  of  nursing  in  the  United 
States.  One  volunteer  annually  from  each 
of  these  schools  can  assure  the  continu- 
ance of  this  equitable  policy  and  effect 
the  release  at  the  close  of  a  minimal  period 
of  service  of  nurses  who  are  current  con- 
tributors to  our  National  Defense  effort. 
The  nurses  released  would  then  bring  to 
civilian  practice  their  maturity  and  wider 
experience.  Our  national  responsibilities, 
under  this  democratice  policy,  must  be 
accepted  by  the  many  unless  they  are  to- 
be  assumed  by  the  few. 
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Military  service  provides  not  only  im- 
mediate support  to  the  nation  but  is  of 
value  to  the  individual  nurse.  She  be- 
comes a  better  citizen,  able  to  assume 
greater  responsibility,  more  understanding 
of  team-work,  capable  of  self-discipline, 
and  personally  aware  of  what  freedom 
means  because  she  served  its  cause  in  the 
military  establishment.  A  nurse  who  quali- 
fies to  be  an  officer  in  the  Army  Nurse 
Corps  may  wear  her  insignia  of  rank  with 
pride,  knowing  that  she  has  met  exacting 
standards  of  professional  ability  and 
personal  fitness. 

Each  director  of  nursing  has  been  urged. 
in  a  personal  letter  from  Colonel  Ruby  F. 
Bryant,  Chief,  Army  Nurse  Corps,  to  de- 
vote herself  to  the  recruitment  of  a  nurse 
from  her  school,  for  the  Army  Nurse 
Corps. 

WHAT  DO  YOU  SAY? 

What  do  you  say  when  the  non-member 
nurse  asks  why  join  the  district?  Do  you 
say,  "Because  it  is  a  professional  obliga- 
tion" or  "Because  you  have  to  in  order  to 
do  certain  kinds  of  work"  ?  Or  do  you  give 
an  answer  that  is  concrete  and  meaning- 
ful? 

Of  course  there  is  a  professional  obliga- 
tion to  support  your  profession  financially 
and  otherwise  and  in  some  areas  member- 
ship is  required  if  you  are  to  do  certain 
types  of  work.  But  are  they  the  only 
reasons  you  can  give?  If  so,  it's  no  wonder 
we  have  so  many  non-member  nurses  in 
North  Carolina.  But  there  are  other 
reasons  and  you  and  every  other  nurse 
should  know  them. 

Perhaps  the  most  concrete,  the  most 
specific,  of  these  reasons  is  the  one  having 
to  do  with  money.  Here  are  some  facts. 
From  the  mid-depression  years  of  '33  and 
'34  through  World  War  II  to  1946  when 
■  a  tremendous  inflationary  period  existed 
nurses'  salaries  changed  almost  not  at 
all.  They  remained  steady  at  $90.00  to 
$110.00  a  month  for  nurses  Jiving  out. 
Between  1946  and  1951  when  the  Economic 
Security  Program  became  effective  the 
\  average  cash  salary  rose  to  $174.75  a 
month.  Is  $15.00  a  year  too  much  to  con- 
tribute toward  a  program  which  has 
already  brought  an  average  income  in- 
crease of  approximately  $780.00  a  year: 
What  about  nurses  outside  the  hospitals? 
Private  duty  nurses  average  $4.00  to  $5.00 
more  per  day  than  they  were  making  in 
1935  and  1946.  This  represents  at  least  a 
$900  to  $1,200  yearly  increase  in  income. 
Is  that  worth  $15.00  a  year?  Actual  facts 
•  on  other  categories  of  nurses  are  missing 


but  certainly  their  salaries  have  advanced 
accordingly  or  nurses  could  not  afford  to 
practice  in  other  fields  of  nursing. 

Other  reasons?  A  free  Professional 
Counseling  and  Placement  Service  is 
operated  so  that  every  nurse  may  have, 
without  cost,  the  opportunity  to  find  the 
position  best  suited  to  her  talents  and 
abilities — so  that  she  may  have  expert 
guidance  in  choosing  positions  and  solving 
her  problems — so  that  employers  can  lo- 
cate those  nurses  qualified  for  open  posi 
tions — so  that  nurses  may  keep  perma 
nent  records  of  their  recommendations 
and  may  obtain  these  as  soon  as  they 
need  them. 

A  strong  legislative  program  is  carried 
on  with  all  state  and  federal  legislation 
affecting  nursing  and  nursing  service  being 
carefully  scrutinized  so  that  the  individual 
nurse  may  make  up  her  mind  on  the  basis 
of  intelligent  information  rather  than 
hearsay.  This  program  is  responsible  for 
the  nursing  laws  we  have  today  and  will 
promote  those  of  the  future. 

Education  is  a  growing  part  of  the  pro-! 
gram.  Recognizing  that  education  is  a 
never-ending  process  and  that  nurses  must 
be  kept  tip  to  date,  several  local  associa- 
tions are  sponsoring  educational  courses 
which  are  readily  available  to  local  nurses.  | 
The  State  Association  is  at  present  work- 
ing with  the  University  of  North  Carolina 
so  that  extension  courses  in  all  fields  may 
be  available  all  over  the  state. 

Are  nurses  interested  in  national  and 
international  affairs?  The  ANA  (member 
ship  in  which  is  included  in  the  $15.0C 
district  dues)  is  a  large  and  powerful 
association.  As  a  federation  of  state  associ 
ations  which  are  in  turn  federations  oi 
district  associations,  the  ANA  speaks  foi 
175,000  nurses  representing  all  the  forty 
eight  states  as  well  as  the  territories.  As 
a.  member  you  have  a  voice  in  formulating 
the  policies  and  programs  of  the  ANA.  In 
addition,  through  ANA  you  have  represen 
tation  in  the  International  Council  oJ 
Nurses — helping  to  formulate  world  pro 
grams  for  nurses.  One  of  these  programs 
is  the  international  student  program,  help 
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!j  ing  graduate  nurses  work  and  study  in 
I  many  various  countries.  This  program 
makes  it  possible  for  any  nurse  who  i& 
a|  interested  to  find  a  way  to  study  tech- 
niques and  ideas  in  foreign  countries 
through  fellowships  and  scholarships — 
makes  it  possible  to  travel  and  study  at 
the  same  time. 

Do  you  need  more  reasons  for  joining 
your  district?  There  are  many.  We  have 
hit  only  the  high  spots.  You  can,  through 
your  association,  do  something  about  your 
problems  which  as  an  individual  you  could 
not  do.  You  are  represented  at  all  state 
health  organizations,  on  the  State  Legis- 
lative Council;  you  help  formulate  stand- 
ards for  schools ;  the  list  could  go  on 
forever. 

What  do  you  say  to  the  non-member 
nurse?  You  tell  her  part  or  all  of  this. 
Then  she  will  know  that  $15.00  was  never 
before  so  well  spent. 

EXTENSION  COURSES 

IN  GENERAL  EDUCATION 

Do  North  Carolina  nurses  want  exten- 
sion courses  in  general  education  estab- 
lished in  their  communities  next  Fall? 
Would  you  be  interested  in  courses  in 
English,  history,  sociology  and  psychology? 
If  so,  contact  the  president  of  your  district 
nurses'  association  and  get  a  copy  of  the 
questionnaire  which  she  received  late  in 
February,  fill  it  in  and  send  it  to  Head- 
quarters' Office  by  April  1. 

Many  nurses  have  indicated  their 
interest  in  college  courses  for  which  they 
would  receive  credits  toward  a  baccalau- 
reate degree.  They  should,  of  course,  enrol] 
in  the  academic  year  program  and  when 
this  is  not  feasible  they  could  enroll  in 
regular  summer  sessions.  In  some  circum- 
stances, however,  due  to  location  or 
inaccessibility,  extension  courses  may  be 
provided  that  would  be  beneficial  to  the 
individual  and  would  assist  the  nurse  in 
the  total  plan  for  her  education.  Credit 
for  one  year's  study  can  be  given  by 
extension  work. 

Representatives  of  the  North  Carolina 
State  Nurses'  Association  recently  con- 
ferred with  Dr.  Russell  Grumman,  Direc- 
tor of  the  Extension  Division  of  the 
University  of  North  Carolina,  to  deter- 
mine whether  or  not  extension  courses  for 
graduate  nurses  could  be  established  in 
some  areas  of  the  State  by  next  Septem- 
ber. Dr.  Grumman  expressed  his  desire 
to  participate  in  developing  an  active 
program  for  nurses,  but  requested  more 
factual    data    in    oi'der    to    advance    with 


plans  for  such  courses.  He  should  know 
(1)  the  number  of  nurses  who  want  to 
enroll  in  extension  courses,  (2)  their  loca- 
tion in  the  State  and  (3)  the  subjects 
they  wish  to  study.  This  information 
cannot  be  obtained  unless  you  get  the 
questionnaire  from  your  district  president 
and  voice  your  opinion. 

It  is  anticipated  that  graduate  nurses 
will  desire  to  have  courses  offered  by  the 
Extension  Division  in  nursing  education, 
as  well  as  in  general  education.  These 
courses  are  being  planned  at  the  Univer- 
sity and  will  be  available  through  the 
Extension  Division  later.  In  the  meantime, 
nurses  could  be  having  courses  in  general 
education  as  a  first  step  toward  the 
nursing  education  program  planned  at  the 
University. 

Do  nurses  want  extension  courses  in 
general  education  this  year? 

NURSING  SECTION  OF 

SAFETY  CONFERENCE 

The  Twenty-second  Annual  State-wide 
Industrial  Safety  Conference  will  be  held 
at  the  George  Vanderbilt  Hotel,  Asheville, 
North  Carolina,  May  4,  5,  and  6,  1952 
The  Conference  is  sponsored  annually  by 
the  North  Carolina  Industrial  Commission. 

The  Nursing  Section  will  be  held  in  the 
Victory  Room  at  the  Vanderbilt  Hotel 
on  Monday  afternoon,  May  5,  at  2:15 
o'clock.  Miss  Frances  Bethune,  industrial 
nurse.  Employers  Mutual  Insurance  Com- 
pany of  Wisconsin,  Charlotte,  North  Caro- 
lina, will  serve  as  chairman  of  the  section. 

The  program  for  the  Nursing  Section 
will  include  an  address  on  "Industrial 
Nurses'  Place  in  Industrial  Safety  Pro- 
grams" by  Miss  Agnes  Anderson,  Assistant 
Executive  Secretary,  American  Nurses' 
Association,  New  York.  Miss  Anderson's 
duties  on  the  ANA  staff  include  working 
with  the  Industrial  Nurses'  Section  of 
ANA. 

Dr.  C.  F.  Shook,  Medical  Director, 
Owens-Illinois  Glass  Company  of  Toledo, 
Ohio,  will  also  speak  to  those  attending 
this  section.  His  topic  will  be  "How  Can 
We  Improve  Our  Industrial  Health  and 
Safety  Programs?" 

The  program,  which  has  not  yet  been 
completed,  will  include  another  speaker. 
Ample  time  for  discussion  of  each  presen- 
tation will  be  provided. 

All  nurses  are  cordially  invited  to  attend 
the  meeting  of  the  Nursing  Section.  Indus- 
trial nurses  are  urged  to  attend  the  entire 
Conference. 


12 


TAE  HEEL  NUKSE 


March,  1952 


PRO  AND  CON 

Whenever  an  article  which  comments 
on  salaries  appears  in  the  newspapers  it 
always  brings  forth  comments — pro  and 
con.  Because  there  was  recently  published 
an  article  on  minimum  standards  for 
office  and  public  health  nurses,  we  thought 
you  might  be  interested  in  some  of  the 
reactions. 

Among  nurses,  who  understand  our  pro- 
gram, the  reaction  has  been  entirely  favor- 
able. There  seems  to  be  an  increasing  feel- 
ing among  the  office  nurses  that  they  are 
coming  into  their  own  and  office  nurse 
sections  have  been  or  are  being  formed  in 
quite  a  few  districts.  Almost  all  see  the 
need  of  this  program  for  office  nurses.  A 
few  (a  very  few)  have  taken  advantage 
of  the  announcement  to  demand  raises  to 
which  they  probably  could  not  be  consider- 
ed entitled  since  they  had  not  even  bother- 
ed to  keep  ther  state  registrations  current 
— much  less  belong  to  their  district  associ- 
ations. But  many  office  nurses  have  joined 
the  ANA  for  the  first  time  and  we  are 
looking  forward  to  having  many  active 
members  from  that  group. 

Outside  the  State  Nurses'  Association 
almost  every  possible  opinion  has  been 
expressed.  One  member  of  a  hospital  board 
(Continued  on  page  13) 

COULD  THIS  HAVE  BEEN  YOU? 

Often  as  I  travel  over  the  state  I  hear 
institutional  nurses  ask  "why  aren't  the 
hospitals  meeting  our  minimum  standards'? 
Why  isn't  the  Nurses'  Association  en- 
forcing these  standards?"  In  the  Septem- 
ber and  December  issues  I  have  tried  to 
give  you  the  necessary  information  about 
getting  the  minimum  standards  in  your 
hospital.  If  you  review  those  articles  you 
will  remember  that  the  State  Nurses' 
Association,  although  it  influences  public 
opinion  through  the  publication  of  mini- 
mum standards  and  contacts  with  em- 
ployers can  actually  bargain  for  you  for 
only  so  much  as  you  want  badly  enough 
to  stick  together  on  and  fight  for.  In  every 
case  of  collective  bargaining  in  North 
Carolina  the  nurses  in  the  hospital  have 
accepted  the  first  offer  made  by  the  admin- 
istration and  have  dropped  the  rest  of 
(Continued  on  page  13) 


MORE  SECURITY  FOR  YOU 


After  much  searching  the  North  Caro 
lina  State  Nurses'  Association  has  dis 
covered  what  it  believes  to  be  the  ideal 
income  protection  insurance  plan  for 
nurses.  And,  as  we  expected,  the  nurses 
of  North  Carolina  are  taking  advantage,  [< 
of  it.  Although  coverage  will  not  begin 
until  March  5,  1952  applications  have  been 
coming  in  steadily. 

Among  the  many  questions  nurses  have|u 
had  about  this  plan  (the  Continental  Cas 
ualty  Group  Plan),  the  most  frequent  has 
been  about  what  happened  to  the  policy 
of  the  nurse  who  moved  to  another  state, 
As  we  saw  it  this  ivas  the  one  weak  spot 
in  the  plan.  It  is  no  longer.  According  tc  \ 
a  new  ruling  by  the  Company,  "inasmuch 
as  we  are  writing  so  many  state  nurses' 
associations  we  have  agreed  that,  as  long 
as  the  nurse  continues  in  the  nursing  pro 
fession  actively  and  as  long  as  she  remains* 
a  member  of  the  American  Nurses'  Associ 
ation,  we  will  retain  her  coverage  in  force 
under  the  state  plan  through  which  she 
originally  enrolled.  However,  in  the  event 
we  do  have  a  plan  in  force  in  the  state  tc  « 
which    she   moves    we    will    transfer    hei 
coverage  to  the  new  state's  plan."  In  othei 
words,  any  NCSNA  member  who  takes  out 
this  insurance  may  transfer  her  member 
ship  to  any  other  state  in  the  union  ancf 
continue  her  insurance  under  a  group  plaE  [* 
as  long  as  she  maintains  her  ANA  mem!  » 
bership.  Thus  the  major  objection  to  the 
plan  has  been  eliminated  before  the  plar 
even  went  into  effect  in  North  Carolina 

Just  what  is  this  plan  and  why  do  we 
believe  it  to  be  so  excellent?  First  of  all 
in  line  with  our  Economic  Security  Pro-i 
gram,  it  provides  an  inexpensive  insurance 
guaranteeing  a  specific  amount  of  income 
when  the  nurse  is  sick  or  has  an  accident 
— an  income  which  is  not  affected  by  othei 
insurance  or  sick  leave  benefits.  Second 
the  Company  cannot  attach  a  rider  to  youi 
policy,  cancel  it,  refuse  to  renew  it,  oi 
increase  the  premium  except  that,  if  yoT] 
drop  your  ANA  membership  or  pass  youi 
70th  birthday  it  is  automatically  cancelled 
If  you  are  once  accepted  as  insurable, 
previous  or  future  conditions  cannot  affect 
your  coverage.  Third,  the  plan  covers 
everything  with  the  following  exceptions : 
(Continued  on  page  13) 
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Pro  and  Con 

(Continued  from  page  12) 
of  directors  wrote  in  to  know  if  similar 

tandards  existed  for  institutional  nurses. 
This  board  member  thought  such  stand- 
ards should  be  set  up  and  was  sent  all 
available  information  on  recent  studies,  as 
well  as  copies  of  minimum  standards  for 
staff  nurses.  A  nurse  wrote  to  inquire  as 
to  the  officialness  of  the  newspaper  state- 
ment and  stated  that  her  employer  had 

ranted  her  an  immediate  $50.00  increase. 
Newspapers  in  some  towns  began  inquiries 
into  comparative  salary  levels  in  various 
positions  held  by  nurses.  A  doctor  wanted 
to  know  if  he  should,  in  all  fairness  to 
liimself  as  a  beginning  practitioner  and  to 
his  nurse,  immediately  meet  such  stand- 
ards or  work  up  to  them  gradually  as  his 
practice  increased. 

As  might  be  expected  most  of  the 
unfavorable  comments  came  from  doctors. 
One  or  two  tried  to  convince  their  nurses 
that  they  should  not  belong  to  an  organiza- 
tion sponsoring  any  such  program — this 
in  spite  of  the  fact  that  they  were  more 
than  meeting  the  minimum  standards. 
Others  have  stated  that  the  setting  of 
minimum  standards  was  much  too  similar 
to  union  activity  and  that  nurses  should 
not  be  involved  in  such  action. 

Certainly  the  publishing  of  this  article 
has  made  many  people  think  about  nurs- 
ing standards  today.  Many  of  the  com- 
ments, especially  those  from  doctors  and 
non-member  nurses,  indicate  that  the  gen- 
eral public  needs  a  lot  more  education 
about  the  economic  security  program  of 
our  Association.  Each  member  should  be 
prepared  to  explain  this  program — its  pur- 
poses and  its  goals — to  her  friends,  her 
co-workers,  her  employers,  her  patients. 
The  general  reaction  to  the  newspaper 
article  indicates  that  the  interest  is  pres- 
ent. It  is  up  to  us  to  keep  the  public 
accurately  informed. 

Could  This  Have  Been  You? 

(Continued  from  page  12) 
their  requests.  In  such  a  situation  the 
State  Association  can  only  discontinue 
the  bargaining  until  such  time  as  the 
nurses  want  to  resume  it.  Let's  take  an 
example — an  actual  case  as  it  happened. 

A  group  of  nurses  in  a  small  hospital 
in    North    Carolina    wrote    to    the    State 
Association  for  information   and  help   in 
•securing  improved  working  conditions.  We 
•suggested   they   form   an   organization   of 
Bnurses  in  that  hospital — whether  or  not 
■they  were  members  of  the  NCSNA — and 
i|that  each  nurse  authorize  the  State  Asso- 
ciation to  be  her  bargaining  agent.   This 


was  done  with  almost  100%  participation. 
They  discussed  what  they  wanted  and 
then  representatives  of  the  State  Associa- 
tion went  to  talk  to  them  and  to  serve  as 
intermediates  in  bargaining  with  the  hos- 
pital if  that  was  what  the  group  wanted. 
All  of  this  consumed  some  three  to  four 
months  and  we  felt  that  since  the  group 
had  remained  firm  over  that  period  they 
would  probably  be  strong  enough  to  suc- 
ceed in  their  bargaining. 

After  discussing  thoroughly  the  wishes 
of  the  group,  the  representatives  of  the 
State  Association  approached  the  Admini- 
strator of  the  hospital  with  the  requests 
of  the  nurses.  The  positions  of  the 
hospital  and  the  nurses  were  discussed 
thoroughly.  One  of  the  major  obstacles 
at  that  time  appeared  to  be  the 
problem  of  coverage  if  a  forty-hour  week 
was  adopted.  Several  tentative  schedules 
were  worked  out  solving  that  angle  of  the 
situation.  Then  the  Administrator,  the 
nurses,  and  the  representatives  of  the 
State  Association  sat  down  together  at 
the  request  of  the  Administrator  to  talk 
over  the  willingness  of  the  staff  to  accept 
any  one  of  the  proposed  time  schedules 
and  to  solve  certain  other  points  that  did 
not  seem  clear.  This  meeting  ended  with 
the  Administrator  promising  to  present  all 
of  the  requests  to  the  hospital  Board  of 
Directors. 

The  Board  of  Directors  appointed  a 
committee  to  study  the  problem.  This  com- 
mittee recommended  a  $10.00  general  in- 
crease in  salaries  and  no  change  in  all 
other  policies.  The  representatives  of  the 
State  Association  recommended  further 
negotiation.  The  nurses  decided  to  accept 
the  $10.00  and  hope  for  better  things  to 
come.  And  the  bargaining  was  closed. 

What  would  you  have  done  had  you 
been  on  this  hospital  staff?  Some  wanted 
to  continue  bargaining  but  the  majority 
wanted  to  accept  the  offer  made.  This  then 
is  the  reason  minimum  standards  are  not 
in  effect — the  majority  of  nurses  do  not 
care  enough  to  make  a  real  issue  of 
getting  them  accepted. 

More  Security  For  You 

(Continued  from  page  12) 

private  flying,  maternity,  acts  of  war,  and 
suicide  or  attempted  suicide.  Fourth,  the 
plan  pays  for  up  to  fifty-two  weeks  of 
disability  for  any  one  cause.  A  recurrence 
of  an  illness  is  considered  a  new  illness. 
Fifth,  you  do  not  have  to  be  confined  to 
the  house  to  collect  your  insurance.  So 
long  as  you  are  unable  to  do  your  work 
you  are  considered  disabled.  Disability 
(Continued  on  page  16) 
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Carefully  Detailed  to  Offer  Yen 
Wardrobe  in  Long- We; 


For  the  Professional  Lady 
in  White 
MERCERIZED  and  SAN- 
FORIZED Combed  Poplin 
Style  563 — A  charming 
style  in  a  Professional  uni- 
form. This  youthful  model 
made  of  two-plyProfessional 
poplin  with  flattering  Peter 
Pan  collar  and  side  front 
opening  will  appeal  to  the 
"young  in  heart".  Last  but 
not  least,  yoke  across  back 
for  added  comfort,  two  large 
mother  of  pearl  detachable 
buttons, removable  shoulder 
pads,  and  two  fashionable 
saddle  pockets  in  skirt. 
Sizes  10-20 

Style  0563— Same 
model  in  short  sleeves. 

PRICE  $7.98 
This  model  also  available 
in  100'.   DU   PONT  Nylon 
Taffeta. 


Style  01026-STEIN 

proudly  presents  this  short- 
sleeved  model. ..so  appeal- 
ing, so  fashion-right,  with 
its  perky  pointed  collar  that 
tops  the  fine  tucked  bib 
front.  Here's  a  real  favorite, 
with  its  open  front  coat  style, 
set-in-belt,  and  two  roomy 
skirt  pockets,  plus  one  pock- 
et neatly  set  in  the  tucked 
bib  front.  Finely  fashioned 
of  fine  Sanforized  Combed 
Poplin. 

Sizes  10-20.  Junior  Sizes  9-15 
Style  1026— same 
model  with  long  sleeves  with 
French   cuffs. 

PRICE  $7.98 
This  model  also  available 
in   1005   DU   PONT  Nylon 
Taffeta. 
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Demand  the  Best 


Insist  on  Stein 


ASHEVILLE  BON  MARCHE 

CHARLOTTE  BELK  BROS. 

DURHAM  BELK-LEGGETT 


FAYETTE\ 
GREENSBC 
GREENVIL 


iur  Comfort,  Charm  and  Efficiency 

)|e  in  a  Trim-Fitting  "On  Duty" 
an  Laundry-Loving  Fabrics 


Style  5  1  7— Youth 
abounds  in  this  vivacious 
model  with  scalloped  blouse 
and  Peter  Pan  collar.  Smart 
three-quarter  sleeves  em- 
phasize its  unique  styling. 
Open  front  coat  style  with 
concealed  grippers  in  skirt, 
two  attractive  saddle  pock- 
ets and  removable  irrides- 
cent  pearl  buttons.  Made 
of  fine  quality  Sanforized 
Combed  Poplin. 
Sizes  10-20 

Style  05  17— Same 
model  in  short  sleeves. 

Style  5  1  8— Same  model 
in  long  sleeves  with  surgical 
sleeve. 

PRICE  $6.98 


Style  524 — Smart  sim- 
plicity is  portrayed  in  grace- 
ful, flowing  detail.  Wing  col- 
lar and  large  roomy  pockets 
create  an  interestingcontrast 
to  the  otherwise  quiet  lines. 
Made  offinequality Mercer- 
ized and  Sanforized  Combed 
Poplin,  with  long  sleeves, 
shirt  sleeve  plackets  and 
French  Cuffs.  Set-in  belt 
over  5-gored  skirt. 

Sizes  10-20.     9-15. 

Style  O 5 24— Same 
model  in  short  sleeves. 

PRICE  $5.98 
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|(j|  STONE  CO. 
iHRVEY  CO. 


RALEIGH HUDSON-BELK  CO. 

ROCKY   MOUNT  BALDWIN'S 
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More  Security  For  You 

(Continued  from  page  13) 
starts  on  the  first  day  in  cases  of  accidents 
or  hospitalization  and  the  eighth  day  of 
home  sickness.  Sixth,  no  physical  examina- 
tion is  required. 

These  are  some  of  the  reasons  this  plan 
is  offered  to  you.  If  you  want  more  infor- 
mation or  wish  to  apply  for  coverage, 
write  to  Mr.  Lee  Parker,  Administrator, 
705  Commercial  Building,  Raleigh,  N.  C. 

NORTH  CAROLINA  NURSE 

RECEIVES  APPOINTMENT 

Assignment  of  Mary  Mills.  United 
States  Public  Health  Service  Nurse  Officer, 
to  the  new  Point  Four  Program  in  Beirut, 
Lebanon,  was  announced  recently  by  the 
Public  Health  Service,  Federal  Security 
Agency.  She  left  New  York  on  January 
6  for  her  new  post. 


Miss  Mills  will  help  set  up  and  develop 
public  health  nursing  activities  of  the  new 
program.  She  will  act  as  advisor  to  the 
Ministry  of  Health  of  Lebanon  on  nursing 
matters',  and  work  with  local  nurse  asso- 
ciations and  other  health  officials. 

En  route  to  Beirut.  Miss  Mills  will  stop 
in  London  to  confer  with  Miss  Daisy 
Bridges,  Executive  Secretary  of  the  Inter- 
national Council  of  Nurses.  She  will  also 
stop  in  Geneva  at  the  headquarters  of  the 
World  Health  Organization,  for  confer- 
ences with  Miss  Olive  Baggallay,  WHO 
Chief   Nurse,    and   in   Alexandria,   Egypt, 


!"■ 


for  conferences  with  Miss  Eli  Magnusson, 
Nurse  Consultant  to  the  WHO  Regional 
Office  there. 

An  experienced  public  health  nurse  and 
midwife,  Miss  Mills  recently  returned  from 
Monrovia  where  she  has  been  Chief  Nurse 
of  the  United  States  Public  Health  Servio 
Mission  in  Liberia  for  the  last  five  years 
During  her  assignment,  she  assisted  in 
organizing  the  Tubman  Nursing  School  in 
Monrovia,  capital  of  Liberia. 

She  worked  on  nursing  legislation  in 
Liberia  which  has  gone  a  long  way  toward 
establishing  nursing  as  part  of  the  public 
health  program  in  that  country,  and  was 
active  in  many  community  health  projects 
Tbese  included  establishment  of  a  25-bed 
children's  wing  in  the  Maternal  and  Child 
Welfare  Center  of  the  Liberian  Govern 
ment,  (first  provision  for  the  hospitaliza- 
tion of  sick  children  in  Liberia)  ;  a  health 
education  program,  and  public  health 
library. 

Before  entering  the  United  States  Public 
Health  Service  in  1946,  Miss  Mills  directed 
the  public  health  nursing  program  at 
North  Carolina  College  in  Durham.  She 
has  also  done  public  health  nursing  in  New 
York  and  North  Carolina.  A  graduate  of 
Lincoln  Hospital  Nursing  School,  Durham, 
North  Carolina,  Miss  Mills  received  both 
her  B.S.  and  M.A.  degrees  from  New  York 
University. 

Born  in  Wallace.  North  Carolina,  Miss 
Mills  makes  her  permanent  home  with  her 
parents,  Mr.  and  Mrs.  Jack  Mills,  in 
Watha.  North  Carolina. 
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PO  RTRAITS 

By  James  J.  Metcalfe 

Our  Thoughts 

Our  thoughts  are  free  and  they  can 
be  ...  As  secret  as  the  night  .  .  .  For 
they  are  ever  silent  and  .  .  .  Forever 
out  of  sight  .  .  .  Unless  we  put  them 
into  words  .  .  .  On  paper  or  in  speech 
.  .  .  And  thereby  move  our  mind  with- 
in ..  .  Another  person's  reach  .  .  . 
But  it  is  up  to  us  to  choose  .  .  .  What- 
ever we  would  think  ...  To  narrow 
down  our  chain  of  thought  ...  Or 
add  another  link  .  .  .  Then  why  not 
take  the  pleasant  thoughts  .  .  .  The 
gracious  and  the  kind  .  .  .  And  leave 
the  vain,  the  selfish  and  .  .  .  The  hate- 
ful ones  behind?  .  .  .  For  as  we  think, 
so  do  we  live  .  .  .  And  gain  or  lose 
our  goal  .  .  .  And  so  God's  final  judg- 
ment will  ...  Be  passed  upon  our 
soul. 
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JOB  OPPORTUNITIES 

NOW  AVAILABLE 

The  following  are  among  the  positions 
now   listed   with   the   PC  and   PS   of   the 
NCSNA : 
Director  of  Nurses  (8) 

One  position  is  available  in  a  hospital 
with  a  school  of  nursing  and  seven  in 
hospitals  without  schools.  Beginning  sal- 
ary range  for  positions  is  $3,000  to  $5,500 
a  year  with  maintenance  according  to 
size  of  hospital  and  responsibilities. 
Educational  Director  (4) 

Beginning  salary  range  for  positions  is 
$3,000  to  $3,600  a  year  with  maintenance. 
Instructors 

Positions  are  available  in  nursing  arts, 
science,  in  the  various  clinical  fields  and 
in  practical  nurse  schools.  Beginning  sal- 
ary range  for  positions  is  $2,800  to  $3,300 
a  year  with  maintenance. 
Supervisors  and  Head  Nurses 

Positions  are  available  in  hospitals  of 
all  sizes  for  obstetrical,  operating  room, 
medical  and  surgical  departments.  Begin- 
ning salary  range  for  positions  is  $2.1G'>i 
to  $3,000  a  year  with  maintenance. 
General  Duty  Nursing 

Many    positions    available    in    hospitals 
throughout    the    state.    Beginning    salary 
range    is    $1,800    to    $2,400    a    year    with 
maintenance. 
Industrial  Nurse  (1) 

Salary  open. 
Office  Nurse  (2) 

Salary   open,    depending    on    experience 
and  qualifications. 
Public  Health  Nurse 

Positions  at  the  staff  and  supervisory 
level  are  available  in  various  sections  of 
the  state. 


NURSES  ARE  SAYING 

"I  feel  a  splendid  service  is  being 
rendered  by  PC  &  PS  and  regret  that  I 
did  not  make  use  of  it  earlier.  The  infor- 
mation provided  regarding  positions  elimi- 
nates unsatisfactory  interviews  since  a 
position  can  be  evaluated  before  applica- 
tion is  made  .  .  ." 

"It  forms  a  much  needed  bond  between 
our  professional  organizations  and  our 
employment  problems." 


"I  feel  this  service  is  wonderful  for 
keeping  a  permanent  record ;  the  conveni- 
ence, and  not  having  to  ask  busy  people 
for  repeated  references  are  important." 

These  comments  by  nurses  registered 
with  the  ANA  Professional  Counseling  and 
Placement  Service  indicate  the  general 
feeling  expressed  by  nurses  who  have  used 
this  service.  Although  a  comparatively 
recent  addition  to  the  ANA  program, 
Counseling  and  Placement  is  now  firmly 
established  as  one  of  the  most  valuable 
direct  services  provided  for  the  individual 
nurse.  PC  &  PS  helps  to  promote  the 
nurse's  welfare. 

Professional  nurses,  practical  nurses, 
prospective  nurses,  and  employers  of 
nurses  are  served  by  the  ANA  PC  &  PS 
Branch  Office  in  Chicago  or  by  one  of  the 
thirty  state  Professional  Counseling  and 
Placement  Service  offices. 

(Continued  on  page  18) 

A  MESSAGE  TO  ALL  NURSES 

Peggy  Damekon  Dodge,  B..N. 

I  wish  it  were  possible  for  me  to  tel1 
every  nurse  in  North  Carolina  individually 
about  the  magnificent  service  rendered  bv 
the  PC  and  PS  of  the  NCSNA  to  those  of 
us  who  have  taken  advantage  of  it. 

When  Miss  Helen  E.  Peeler,  Counselor, 
spoke  to  us  in  a  staff  meeting  at  Watts 
Hospital  as  a  part  of  her  tour  through 
North  Carolina,  I  was  impressed  and 
pleased  with  the  advantages  which  this 
Service  had  to  offer,  but  only  now,  after 
having  needed  and  received  benefits  of 
such  an  invaluable  program,  do  I  realize 
and  fully  appreciate  the  service  rendered 
to  the  nurses  in  North  Carolina  through 
the  PC  and  PS. 

I  am  indeed  grateful  to  the  counselor  for 
the  prompt  attention  which  she  gave  to 
the  requests  for  copies  of  my  professional 
biography.  After  arriving  in  Albany.  New 
York,  and  making  application  at  the  Al- 
bany Hospital  for  employment  as  a  general 
duty  nurse,  I  was  accepted  to  begin  work 
as  soon  as  was  convenient  for  me.  Within 
a  few  days,  I  received  a  special  delivery 
letter  from  the  Director  of  Nurses,  whom 
I  did  not  see  on  the  day  of  my  interview, 
notifying  me  that  she  had  received  a  copy 
(Continued  on  page  IS) 
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A  Message  To  All  Nurses 

(Continued  from  page  17) 

of  my  biography  and  that  she  wished  to 
discuss  with  me  possibilities  for  employ- 
ment other  than  general  duty  nursing. 
After  a  second  interview,  I  began  my  first 
day  of  employment  participating  in  the 
Ward  Teaching  program  under  the  super- 
vision of  the  Nursing  Arts  Department. 

Even  though  I  have  always  enjoyed 
ward  leaching,  I  would  never  have  applied 
for  this  position.  I  am  sure  that  the  Direc- 
tor of  Nurses  would  never  have  offered  me 
this  position  without  having  received  a 
copy  of  my  biography.  Therefore,  the  pro 
fessional  biography  not  only  assisted  the 
employer  by  providing  a  concise  and  com- 
plete record  of  my  professional  activities. 
but  it  also  helped  me  to  know  in  what  field 
of  nursing  I  was  most  interested  and  for 
which  I  was  most  prepared. 

I  am  proud  to  be  a  part  of  an  organiza- 
tion that  has  so  much  to  offer  its  members. 
May  1  remind  you  that  such  Service  is 
available  to  all  North  Carolina  nurses  for 
only  the  asking ! 

Nurses  Are  Saying 

(Continued  from  page  17) 

Although  the  Professional  Counseling 
and  Placement  Service  was  established  as 
an  ANA  program  only  six  years  ago  in 
May,  1945,  ANA  interest  in  the  placement 
of  nurses  extends  back  to  1919.  At  that 
time  the  ANA  cooperated  with  the  NLNE, 
the  NOPHN,  and  the  American  Red  Cross 
in  sponsoring  a  Bureau  of  Advice,  Infor- 
mation and  Placement  for  nurses  return- 
ing from  service  in  World  War  I  who  need- 
ed assistance  with  adjustment  to  civilian 
life. 

The  period  from  1928  to  1936  was  mark 
ed  by  the  development  of  standards  and 
better  methods  of  organization  for  nurses' 
professional  registries.  Action  of  the  House 
of  Delegates  at  the  1936  Biennial  Conven- 
tion in  Los  Angeles.  California,  resulted 
in  the  appointment  of  an  ANA  Committee 
to  consider  the  problem  of  placement  of 
nurses  on  a  national  basis,  and  the  ensuing 
nine  years  of  study  and  research  by  this 
Committee  culminated  in  1945  in  the 
adoption  by  a  referendum  vote  of  the  state 
nurses'  associations  of  a  national  plan  for 
a  professional  counseling  and  placement 
service. 

Of  special  interest  to  nurses  previously 
registered  with  the  Joint  Vocational  Serv- 
ice, or  with  Nurse  Placement  Service  in 
Chicago  under  the  direction  of  Miss  Anna 
L.  Tittman,  is  the  fact  that  records  com- 


piled by  these  placement  services  are  now 
in  the  possession  of  the  ANA  PC  &  PS 
and  are  kept  in  the  files  in  the  Chicago 
Branch  Office.  A  nurse  whose  credentials 
were  on  file  with  either  of  these  organiza 
lions  may  have  her  record  brought  up  to 
date  by  completing  a  PC  &  PS  application 
form. 

The  ANA  PC  &  PS  maintains  a  national 
office  at  ANA  headquarters  at  2  Park 
Avenue,  New  York  16,  New  York,  where 
the  administrative  business  of  the  Service 
is  conducted  and  field  service  is  arranged 
Staff  members  coordinate  PC  &  PS  acti- 
vities with  other  ANA  programs.  They  also 
prepare  informative  literature  on  the 
Service  and  on  vocational  and  educational; 
opportunities.  The  national  office  in  New 
York  also  serves  as  a  counseling  and 
information  center  for  PC  &  PS. 

The  Chicago  Branch  Office  provides 
counseling  and  placement  service  for 
nurses  in  states  in  which  there  is  no 
State  PC  &  PS  and  assists  with  referral 
of  nurses  and  positions  from  one  state  to 
another  and  from  one  country  to  another.  \ 
The  Chicago  Branch  Office  also  maintains 
a  national  roster  of  all  nurses  registered 
with  the  PC  &  PS  and  provides  an  orienta- 
tion in-service  program  for  counselors. 

The  advantages  of  being  registered  with 
a  counseling  and  placement  service  that 
is  statewide,  national  and  international  in 
scope  are  immediately  obvious.  Nurses  who 
plan  to  move  to  another  state  or  country 
can  secure  reliable  information  about  posi- 
tions available  there  before  they  leave 
home.  In  fact,  actual  negotiations  with 
a  prospective  employer  may  be  begun  be- 
fore the  nurse  leaves  home.  The  nurse's 
professional  biography  will  be  sent  to  a 
prospective  employer  at  her  request  and  a 
job  description  of  the  position  to  be 
filled  is  obtained.  An  up  to  date,  reliable 
picture  thus  is  provided  before  a  place- 
ment is  made.  This  is  an  important  factor 
in  establishing  sound  employer-employee 
relationships. 

All  nurses  are  urged  to  have  their  pro- 
fessional credentials  compiled  by  PC  &  PS. 
This  insures  a  complete,  up  to  date,  con- 
fidential, readily  available,  account  of  a 
nurse's  professional  education  and  experi- 
ence. It  also  provides  for  preservation  of 
valuable  references  and  records  which 
might  be  lost,  destroyed,  or  become  in- 
creasingly difficult  to  obtain. 

If  your  credentials  are  not  already  on 
file  with  PC  &  PS,  you  may  secure  an 
application  blank  by  contacting  Head- 
quarters' Office  of  the  North  Carolina  State 
Nurses'  Association.  306  S.  Dawson  Street, 
Raleigh. 
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STATE  LEAGUE  INSTITUTE 

IN  APRIL 

A  State-wide  Institute  on  Curriculum 
Construction  will  be  conducted  at  Daniels 
House,  Rex  Hospital,  Raleigh,  on  Friday, 
April  IS,  1952.  The  Institute  is  sponsored 
by  the  North  Carolina  League  of  Nursing 
Education.  The  League  Committee  on  Cur- 
riculum made  the  program  plans. 

Registration  will  begin  at  9  o'clock. 
Registration  fee  for  League  members,  who 
exhibit  their  League  membership  cards, 
will  be  fifty  cents.  The  registration  fee  for 
non-members  will  be  one  dollar. 

The  morning  session,  which  will  begin 
promptly  at  9  :30,  will  include  an  address 
by  Dr.  J.  Minor  Gwynn,  Professor  of  Edu- 
cation, School  of  Education,  University  of 
North  Carolina.  Chapel  Hill,  on  "Basic 
Principles  of  Curriculum  Construction'' 
There  will  also  be  a  demonstration  ot 
"Group  Dynamics  Plan  in  Action"  during 
the  morning  session. 

The  afternoon  will  be  devoted  to  group 
discussions.  Each  group  will  have  a  con- 
sultant, a  leader  and  a  recorder.  At  the 
conclusion  of  the  discussions,  reports 
from  each  group  will  be  heard.  Dr.  Eliza- 
beth Kemble,  Dean,  University  of  North 
Carolina  School  of  Nursing,  Chapel  Hill, 
will  serve  as  moderator  and  will  sum- 
marize the  reports. 

Daniels  House  is  located  on  St.  Mary's 
Street  near  attractive  Cameron  Village. 
No  special  luncheon  has  been  planned,  but 
those  attending  the  Institute  may  have 
lunch  at  the  Village  Restaurant  or  motor 
downtown  to  other  well  known  eating 
places. 

Come  to  Raleigh  for  this  Sp'hig  con- 
vocation of  nursing  teachers ! 


COURSES  IN  POLIO 

TREATMENT 

The  National  Foundation  for  Infantile 
Paralysis  has  scheduled  a  series  of  short 
courses  for  nurses  on  the  treatment  of 
poliomyelitis  again  this  year. 

In  order  to  enable  a  maximum  number 
of  nurses  to  secure  this  special  prepara- 
tion, the  county  chapters  of  the  Founda- 
tion have  been  authorized  to  provide 
financial  assistance  to  local  nurses  who 
wish  to  take  the  courses. 

The  following  training  centers  have 
courses  scheduled : 

Children'  Medical  Center,  Boston,  Mas- 
sachusetts, Dr.  William  T.  Green, 
Director — one  month  starting  July  7 
and  October  G.  Longer  individual 
courses  can  be  arranged  if  desired. 

D.  T.  Watson  School  of  Physiatrics, 
Leetsdale,  Pennsylvania,  Dr.  Jessie 
Wright.  Director — Three  to  six  weeks. 
One  course  will  be  given  this  Spring. 
Others  will  be  given  later  in  the  year 
if  there  are  sufficient  applications. 

Institute  of  Physical  Medicine  and  Re- 
habilitation, New  York  University — 
Bellevue  Medical  Center,  New  York, 
New  York,  Miss  Edith  Buckwald, 
Director — Three  weeks  beginning  May 
12.  Dates  for  Fall  courses  not  set. 

For  detailed  information  and  enrollment 
write  directly  to  the  training  centers. 
Nurses  who  need  financial  assistance  to 
attend  these  polio  courses  should  contact 
their  local  chapters  of  the  National 
Foundation. 


Best  Wishes  — 

from 

HOTEL    SIR    WALTER 

Raleigh's  Largest  and  Finest 

A  Meyer  Hotel     —     Arthur  E.   Buddenhagen,  Manager 
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AN  EDUCATIONAL 

AND  ENJOYABLE  TRIP 

The  educational  visit  to  the  Eli  Lilly 
laboratories  and  pharmaceutical  plants  in 
Indianapolis,  Indiana,  surpassed  the  ex- 
pectations of  the  many  nurses  who  had 
been  anticipating  the  trip  for  many  weeks. 
Everybody  learned  a  great  deal  about  the 
production  of  drugs.  Everbody  had  a  good 
time. 

One  hundred  and  sixty-three  nurses,  Mr. 
L.  M.  McCombs,  Medical  Service  Repre- 
sentative, Eli  Lilly  Company,  Mrs.  Mc- 
Combs and  Mr.  J.  S.  Bloodworth,  General 
Passenger  Agent,  Southern  Railroad,  left 
North  Carolina  on  Saturday,  February  2, 
for  the  Hoosier  State. 

The  train  trip  truly  was  a  house-party-on 
wheels.  Several  canasta  and  bridge  games 
were  going  on  constantly.  Every  phase  of 
nurses'  association  work  was  discussed  by 
small  goups.  The  special  diner  was 
always  full  of  nurses  having  regular  meals 
or  refreshments. 

Upon  arrival  at  the  Hotel  Severin  in 
Indianapolis,  the  North  Carolina  State 
Nurses'  Association  group  became  the 
guests  of  Eli  Lilly  and  Company.  Each 
nurse  was  given  an  attractive  brochure 
including  the  events  scheduled  for  her  visit 
and  the  key  to  her  hotel  room — she  didn't 
even  have  to  register.  All  meals  at  the 
hotel — and  delicious  meals  they  were — 
were  served  in  the  Roof  Garden  which  was 
attractively  decorated. 

Sunday,  February  3,  the  day  of  arrival, 
was  used  for  entertainment  alone.  We 
toured  Indianapolis  during  the  afternoon 
and  visited  the  famous  Indiana  World 
War  Memorial.  Immediately  after  dinner 
we  were  the  Company's  guests  at  a  pro 
hockey  game  between  Indianapolis  and 
Pittsburgh. 

The  first  thing  on  the  program  Monday 
morning  was  the  making  of  group  pictures 
(see  pages  )    on  the   steps  of  the 

Lilly  Research  Building  at  the  McCarty 
Street  plant.  It  was  raining,  but  no  one 
seemed  to  mind.  One  half  of  the  group 
remained  here  for  the  day  which  was 
spent  inspecting  the  research  laboratories, 
watching  the  complete  processing  of  insu- 
lin step  by  step,  seeing  millions  of  capsules 
of  all  varieties  and  colors  made  and  going 
through  the  replica  of  the  first  Lilly  build- 
ing where  Colonel  Eli  Lilly  began  business 
seventy-five  years  ago.  In  addition,  the 
nurses  heard  Mr.  A.  J.  Williams  lecture 
on  the  History  of  the  Company  just  prior 
to  having  lunch  in  the  plant  cafeteria. 


The  other  half  of  the  group,  after  having|  k 
the  group  picture  made,  went  to  the  ^ 
Kentucky  Avenue  plant  for  the  morning  fo 
where  they  learned  much  about  the  newest 
field  of  medicine,  that  of  antibiotics.  The 
first  stage  of  antibiotic  production  involves 
the  mixing  of  suitable  liquid  media  in 
which  the  antibiotic-producing  molds  will 
grow.  The  liquid  media  is  put  in  huge 
fermentation  tanks,  and  after  being  steril 
ized,  is  inoculated  with  mold  cultures. 
Constant  agitation  and  aeration  produce 
rapid  mold  growth  throughout  the  liquid 
Rotating  vacuum  filters  then  separate  the 
mold  from  the  fluid,  which  retains  the 
antibiotic  activity.  After  several  phases  of 
purification,  including  the  use  of  Podbi-j 
elniak  extractors,  and  the  crystalizationj 
process,  a  pure  crystalline  powder  is  pro 
duced  and  is  ready  for  the  sterile  vials. 


Following  lunch  at  the  Kentucky  Avenue 
plant,  the  second  group  drove  to  the  Lilly 
Biological  Laboratories  at  Greenfield,  In- 
diana, where  they  heard  lectures  on  and 
saw  demonstrations  of  the  production  of 
vital  antitoxins,  toxoids,  virus  vaccines 
and  serums.  For  instance,  we  saw  how,  in 
processing  smallpox  vaccine,  calves  are 
scrubbed  well  after  coming  into  the  labora- 
tory and  before  receiving  a  smallpox  inocu- 
lation ;  and  after  a  period  of  incubation, 
the  smallpox  product  is  harvested.  And 
we  saw  how  horses  periodically  contribute 
plasma  as  part  of  the  production  of  biolo- 
gicals  to  fight  tetanus,  gas  gangrene  and 
diphtheria. 

The  day  had  been  spent  in  gaining 
knowledge  and  we  had  walked  over  much 
of  the  three  million  square  feet  of  floor 
space.  It  seemed  complete,  but  more  was 
in  store  for  us. 

Upon  reaching  our  hotel  rooms,  each  of 
us  found  a  lovely  orchid  corsage  to  wear 
to  the  banquet.  The  candlelit  Roof  Garden 
was  beautifully  decorated  with  orchids, 
camellias  and  gardenias,  and  an  organist 
was  rendering  appropriate  dinner  music. 
Following  the  excellent  dinner,  we  were 
addressed  by  Mr.  B.  R.  Mull.  Then  each 
nurse  was  given  a  complimentary  ticket 
to  any  movie  house  in  Indianapolis. 

Tuesday  was  another  full  day.  Those 
who  went  to  the  McCarty  Street  plant  onj 
Monday  went  to  the  Kentucky  Avenue 
plant  and  Greenfield  on  Tuesday.  Thus, 
every  nurse  saw  and  heard  everything 
planned  for  her. 

We  hastened  to  the  train  at  5  :15  Tues- 
day afternoon,  thanked  our  hosts,  Mr. 
Adams  and  Mr.  Moore,  and  said  goodbye. 
When   we   entered   the   diner   for   dinner. 
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however,  we  were  handed  menus  on  the 
New  York  Central  Railroad  stating  "The 
North  Carolina  State  Nurses'  Association, 
guests  of  Eli  Lilly  and  Company".  The 
roast  beef  dinner  was  delicious  and  we 
were  enroute  home. 

The  house-party-on-wheels  was  again  in 
full  swing.  Groups  were  discussing  nursing 
problems,  the  manufacture  of  drugs,  what 
they  had  seen  and  purchased  in  shops,  and 


some  were  playing  canasta  and  bridge 
again.  Everybody  was  happy  and  appreci- 
ative of  the  refresher  course  they  had  had 
on  the  three  main  types  of  medicinals : 
the  biologicals,  which  are  produced  by  use 
of  live  organisms ;  the  pharmaceuticals, 
which  are  produced  by  use  of  art  and 
science  of  pharmacy  and  the  antibiotics, 
which  are  derived  from  mold  growth. 


I 


Shown  above  are  officers  of  District  No.  5.  Left  to  right  are:  Miss  Martha  Adams,  Presi- 
dent; Miss  Ruby  Dameron,  treasurer;  Miss  Josephine  Kerr,  first  vice  president;  and  Mrs. 
Marjorie  Cox  Gray,  corresponding  secretary.  Absent  when  the  picture  was  taken  were: 
Mrs.  Thelma  Thomason,  second  vice  president  and  Miss  Lillie  Hinson,  recording  secretary. 
Miss  Ethel  Faye  Burton  and  Sister  Mary  Patricia  Avere  elected  to  the  Board  of  Directors. 


'SPOT"  EDUCATION 

IN  DISTRICT  FIVE 

The  Private  Duty  Section  of  District 
Five  has  undertaken  a  major  project  this 
winter.  In  an  effort  to  make  available  to 
all  registered  nurses  the  latest  information 
about  the  newer  aspects  of  nursing  in 
all  fields,  they  have  set  up  a  very  complete 
program  to  be  covered  in  a  series  of  eight 
sessions.  The  Section  has  had  the  whole- 
hearted cooperation  of  both  the  District 


and  the  Medical  Society.  All  services  and 
equipment  have  been  volunteered  so  that 
this  extensive  program  is  given  without 
cost. 

In  planning  these  "spot"  courses,  one 
major  problem  was  the  time  they  should 
be  given.  This  was  solved  by  giving  each 
course  twice— once  in  the  morning  and 
again  at  night — for  three  hours  each — 
thus  making  it  possible  for  every  nurse  to 
attend  if  she  wanted  to.  The  courses 
started  on  February  6,  1952,  and  will  be 
held   every   two   weeks   through   May  21, 
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1952.  The  first  course  was  so  successful, 
with  over  150  nurses  attending  the  two 
sessions,  that  already  they  are  thinking 
of  extending  the  courses  over  a  longer 
period  of  time. 

To  give  you  an  idea  of  the  scope  of 
these  courses  (or  series)  here  is  the 
schedule.  Series  I :  Oxygen  Therapy, 
Tracheotomy,  Aspirations — with  films  and 
demonstrations.  Series  II :  Gavage,  Lavage, 
Wangensteen  Suction,  Lumbar  Punctures 
— with  demonstration  and  lectures.  Series 
III:  Neuro-surgery  (head  injuries  and 
tidal  drainage)  — medical  and  nursing 
aspects  with  demonstration.  Series  IV : 
Heart  and  Chest  Surgery — medical  and 
nursing  aspects  with  demonstration.  Series 
"V  :  Orthopedic  Surgery  • —  Lecture  and 
demonstration  of  orthopedic  appliances. 
Series  VI :  Newer  Drugs  and  Treatments 
— Diagnostic  Tests — Demonstration  of  Iso- 
lation Technique.  Series  VII :  Psychiatry 
and  Shock  Therapy — lecture.  Series  VIII : 
Pediatrics  and  the  Care  of  the  Premature 
— lecture  and  demonstration. 

Since  all  courses  are  free  and  each  is 
separate,  any  registered  nurse  may  attend 
any  one  or  combination  of  courses  she 
desires.  This  is  an  opportunity  for  every 
nurse  in  that  area.  All  meetings  are  open 
to  both  white  and  Negro  nurses.  Any  one 
wishing  further  information  about  the 
content  of  these  courses  or  the  method 
by  which  they  are  set  up  may  contact 
Miss  Montrose  Austin,  Charlotte  Memorial 
Hospital.  Charlotte,  or  Miss  Anne  Pleas- 
ants White,  Director  of  Nursing  Education, 
Presbyterian  Hospital,  Charlotte. 

FIFTIETH  ANNUAL 

CONVENTION 

The  Fiftieth  Annual  Convention  of  the 
North  Carolina  State  Nurses'  Association 
and  the  Thirty-Fourth  Annual  Meeting  of 
the  North  Carolina  League  of  Nursing 
Education  will  be  held  in  Raleigh,  North 
Carolina,  November  4-7,  1952.  Convention 
Headquarters  will  be  at  the  Hotel  Sir 
Walter. 

Tentative  plans  for  the  celebration  of 
the  Golden  Anniversary  of  the  North 
Carolina  State  Nurses'  Association  are 
being  made  and  will  be  announced  early 
this  Summer. 

The  Third  Annual  Meeting  of  the 
Student  Nurse  Association  of  North  Caro- 
lina will  also  be  held  during  the  week 
of  November  4. 

These  three  meetings  of  North  Carolina 
nurses  in  the  State  capital  is  expected  to 
result  in  a  record  breaking  convention 
attendance. 


OUR    NEW 

INSURANCE 

PLAN 

IS    REALLY 

SOMETHING 

SPECIAL 

The  applications   are  coming   in. 
We  hope  to  see  yours  soon! 

ENROLL    TODAY 
USE  THIS  COUPON 


YES,  I  want  to  enroll  in  the  Group  Disabili- 
ty Plan  sponsored  by  the  North  Carolina 
State  Nurses  Association. 


Name    

Street 

Address     

City   

I  want  the  Plan  that  pays  $ 

per  week. 

Mail   this   coupon   to: 

Lee  Parker,  Administrator 

705  Commercial  Building 

Raleigh,  North  Carolina 
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NORTH  CAROLINA 

HOSPITAL  STUDY 

The  North  Carolina  Hospital  Study 
Committee  is  conducting,  in  cooperation 
with  the  national  Commission  on  Finan- 
cing of  Hospital  Care,  an  intensive  investi- 
gation of  hospital  finances  to  determine 
the  best  means  of  providing  high  quality 
hospital  care  at  the  lowest  possible  cost. 
The  adequacy  of  existing  hospital  facili- 
ties and  related  health  services  are  being 
studied  in  relation  to  the  need.  The  Com- 
mittee will  make  recommendations  as  to 
what  steps  should  be  taken  to  stabilize 
the  finances  of  hospitals.  The  time  schedule 
calls  for  completion  of  the  report  and 
recommendations  to  the  people  of  North 
Carolina  by  the  end  of  June,  1952. 

The  membership  of  the  Committee  is 
broadly  representative  of  the  public  inter- 
est from  the  fields  of  agriculture,  educa- 
tion, industry,  labor,  religion  and  health. 
President  Gordon  Gray  of  the  University 
of  North  Carolina  has  appointed  the  Com- 
mittee in  his  official  capacity  as  Chairman 
of  the  national  Commission  on  Financing 
of  Hospital  Care.  No  member  has  been 
appointed  as  the  official  representative  of 
any  organization  or  any  particular  point 
of  view. 

The  North  Carolina  study  logically 
divides  itself  into  three  major  areas:  (1) 
Personnel;    (2)    Facilities:    (3)    Finances. 

The  success  of  a  hospital,  both  as  to  its 
finances  and  in  terms  of  community  serv- 
ice, depends  largely  upon  the  availability 
in  its  trading  area  of  an  adequate  number 


of  properly  qualified  health  services  per- 
sonnel of  all  kinds,  such  as  dentists, 
physicians,  nurses,  medical  technologists. 
X-ray  technicians,  dietitians  and  medical 
record  librarians. 

To  properly  analyze  the  present  distri- 
bution of  such  personnel  and  to  determine 
what  personnel  should  be  available  to 
meet  the  minimum  health  needs  of  the 
population,  a  medical  service  areas  map 
has  been  prepared  that  follows  the  general 
principles  outlined  by  the  Bureau  of 
Medical  Economic  Research  of  the  Ameri- 
can Medical  Association.  The  North  Caro- 
lina medical  service  areas  map  is  based 
on  the  assumption  that  the  primary 
geographical  unit  in  any  health  program 
is  the  immediate  trading  area  served  by 
a  single  physician  in  a  rural  community, 
or  a  group  of  two  or  more  physicians  in 
a  larger  community.  These  medical  service 
areas  are  in  turn  grouped  around  the 
larger  centers  of  population  to  form  hos- 
pital areas  that  conform  in  general  to 
the  hospital  area  plan  submitted  to  the 
Public  Health  Service  under  the  provisions 
of  Public  Law  725,  the  Hospital  Survey 
and  Construction  Act. 

A  census  is  being  made  of  all  health 
service  workers  in  every  hospital  area. 
By  the  application  of  generally  accepted 
standards  as  to  numbers  and  qualifications 
of  such  workers  to  meet  minimum  health 
needs  of  a  given  population,  it  should  be 
possible  to  determine  with  a  fair  degree 
of  acceptability  where  the  shortages  exist 
and  in  what  numbers.  Analysis  of  the 
(Continued  on  page  26) 
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(Continued  from  page  25) 

regional  totals  on  a  State-wide  basis  will 
make  it  possible  to  project  personnel 
recruitment  and  training  needs  for  which 
the  educational  system  has  primary  re- 
sponsibility. The  indications  are  that  the 
greatest  need  is  to  get  physicians  and 
dentists  into  those  rural  communities  now 
inadequately  supplied.  A  hospital  in  an 
area  like  this  cannot  function  efficiently 
and  economically  with  an  insufficient 
number  of  physicians  to  care  for  its 
patients.  Much  of  the  data  on  the  health 
services  personnel  of  all  kinds  in  each 
hospital  area  will  be  gathered  in  connec- 
tion with  the  annual  application  for  assis- 
tance by  hospitals  to  The  Duke  Endow- 
ment. Its  field  staff  is  cooperating  in  the 
project. 

An  evaluation  is  being  made  of  hospital 
and  health  center  facilities  in  each  hos- 
pital area  in  an  effort  to  determine  the 
adequacy  of  these  facilities  to  meet  the 
needs  of  the  population.  Much  of  this 
information  is  available  in  the  files  of 
The  Duke  Endowment  and  the  North 
Carolina  Medical  Care  Commission.  By 
the  use  of  sampling  methods  an  effort  will 
be  made  to  determine  how  effectively  a 
particular  hospital  is  serving  its  communi- 
ty. Recommendations  will  be  made  as  to 
steps  that  should  be  taken  to  increase  its 
effectiveness,  both  as  to  improvement  or 
enlargement  of  the  physical  plant  and 
upgrading  of  standards  of  service. 

The  financing  of  hospitals  may  be 
divided  into  two  parts :  capital  outlay  and 
current  operating  expenses.  The  hospital 
construction  program  is  providing  for 
capital  needs  to  a  large  extent.  More 
attention  apparently  needs  to  be  given  to 
both  cost  of  caring  for  patients  suffering 
from  long-term  illnesses,  such  as  mental 
diseases,  tuberculosis,  and  other  chronic 
conditions,  and  the  provision  of  adequate 
facilities  in  which  to  care  for  these 
patients.  A  budget  will  be  developed  for 
North  Carolina,  both  as  to  facilities  and 
cost  of  operation.  An  evaluation  of  methods 
of  payment  for  hospital  service  will  oe 
made.  Blue  Cross,  Blue  Shield  and  other 
health  insurance  programs  have  not  enroll- 
ed the  rural  and  small  town  populations 
in  any  large  numbers. 

The  role  of  local,  regional  and  State 
health  councils  will  be  studied  in  an  effort 
to  strengthen  the  organization  and  man- 
agement of  the  health  services.  The  study 
is  intended  as  a  preliminary  to  an  action 
program  in  this  area. 

The   North   Carolina   study  is  the  first 


of  its  kind  ever  undertaken  on  a  State- 
wide basis.  It  is  the  pilot  study  in  the 
national  survey  now  being  carried  on  by 
the  Commission  on  Financing  of  Hospital 
Care.  North  Carolina  was  considered  an 
ideal  choice  for  the  initial  study  because 
of  the  enthusiastic  interest  in  good  health 
shown  by  the  medical  profession,  hospital 
leaders,  health  workers  and  people  of  the 
State.  In  addition,  the  twenty-six  yearn 
record  of  uniform  accounting,  encouraged] 
by  The  Duke  Endowment  in  most  North 
Carolina  hospitals,  comprises  a  unique 
source  of  essential  financial  data  not 
available  in  any  other  state  in  the  country 

The  broad  scope  and  objective  nature 
of  the  State  study  have  important  long 
range  implications  for  the  better  health 
of  the  people  of  North  Carolina  and  the 
United  States. 

Members  of  the  North  Carolina  Hospital 
Study  Committee  are :  Honorary  Chair- 
man, W.  Kerr  Scott,  Raleigh,  Governor  of 
North  Carolina ;  Chairman,  Major  L.  P 
McLendon,  Greensboro ;  Vice-Chairmen, 
Fred  C.  Hubbard,  M.D.,  North  Wilkesboro, 
President,  Medical  Society  of  the  State 
of  North  Carolina,  and  R.  Zach  Thomas, 
Jr.,  Charlotte,  Administrator,  Charlotte 
Memorial  Hospital,  President,  North  Caro 
lina  Hospital  Association ;  Members  — I 
Henry  T.  Clark,  Jr.,  M.D.,  Chapel  Hill, 
Administrator,  Division  of  Health  Serv- 
ices, University  of  North  Carolina ;  James 
H.  Clark,  Elizabethtown,  Chairman,  North 
Carolina  Medical  Care  Commission ;  E.  B. 
Crawford,  Chapel  Hill,  Executive  Director, 
Hospital  Saving  Association ;  Reverend 
John  R.  Cunningham,  Davidson,  President, 
Davidson  College ;  A.  C.  Current,  D.D.S 
Gastonia ;  Clyde  A.  Erwin,  Ph.D.,  Raleigh, 
Superintendent  of  Public  Instruction,  State1 
of  North  Carolina ;  John  A.  Ferrell,  M.D., 
Raleigh.  Executive  Secretary,  North  Caro 
lina  Medical  Care  Commission ;  C.  A. 
Fink,  Salisbury,  President,  North  Carolina 
Federation  of  Labor ;  Elisha  M.  Herndon, 
Durham,  Executive  Vice-President,  Hos 
pital  Care  Association ;  Elizabeth  Kemble, 
R.N.,  Ed.D.,  Chapel  Hill,  Dean,  School  ofj 
Nursing,  University  of  North  Carolina-/ 
Arthur  H.  London,  Jr.,  M.D.,  Durham ; 
Roger  A.  McDuffie,  Greensboro,  North 
Carolina  Pharmaceutical  Association ; 
J.  W.  Roy  Norton,  M.D.,  Raleigh,  Secretary 
and  State  Health  Officer,  North  Carolina 
State  Board  of  Health  ;  Thomas  J.  Pearsail 
Rocky  Mount;  Marshall  I.  Pickens,  Char 
lotte,  Director,  Hospital  Section,  The  Duke 
Endowment ;  Ross  Porter,  Durham,  Super- 
intendent, Duke  Hospital ;  Hiden  Ramsey 
Asheville,  Editor,  Asheville  Citizen;  Wil- 
liam   M.    Rich,    Durham,    Superintendent, 
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Lincoln  Hospital;  Mrs.  B.  Watson  Roberts, 
Durham,  President,  Auxiliary  to  the  Medi- 
cal Society  of  the  State  of  North  Caro- 
lina; E.  L.  Sandefur,  Charlotte.  President, 
North  Carolina  Congress  of  Industrial 
Organization ;  Mary  Duke  Biddle  Trent. 
Durham ;  Paul  F.  Whitaker,  M.D.,  Kins- 
ton ;  Julia  Elizabeth  White,  R.N.,  Char- 
lotte, Director  of  Nursing  Service,  Char- 
lotte Memorial  Hospital ;  Ellen  Winston, 
Ph.D.,  Raleigh.  Commissioner,  State  Board 
of  Public  Welfare ;  and  Robert  Young, 
M.D.,  Halifax,  Health  Officer,  Halifax 
County :  Resident  Director,  Charles  H. 
Frenzel.  Charlotte.  421  South  Church 
Street. 

STUDENT  ASSOCIATION'S 
"HYPODERMIC"  PROVES 

SUCCESS 
Joanna  Romano,  Chairman, 
Committee  on  Publicity 

The  Publicity  Committee  of  the  Student 
Jvurse  Association  of  North  Carolina  has 
received  such  an  excellent  response  to  the 
first  two  issues  of  the  Hypodermic  that  it 
is  with  no  hesitation  that  we  continue  our 
work  to  bring  you  the  third,  and  newest, 
edition  of  this  newspaper,  which  will  be 
in  .Tune  of  this  year. 

The  Hypodermic,  for  the  benefit  of  all 
who  have  just  become  members  of  the 
Student  Nurses'  Association,  is  published 
bi-annually  by  the  Publicity  Committee 
for  the  purpose  of  keeping  all  student 
nurses  of  North  Carolina  up  to  date  on  the 
activities  and  plans  of  their  Association. 

A  plan  is  being  formulated  at  this  time 
thereby  we  can  encourage  more  of  the 
nursing  schools  to  take  an  active  interest 
in  the  writing  of  their  newspaper.  We 
may  be  able  to  accomplish  this  end  by 
having  each  school  select  a  student  as  its 
representative.  She,  in  turn,  could  contri- 
bute articles  pertaining  to  any  outstanding- 
accomplishments  and  activities  of  her 
school.  News  of  this  type,  in  addition  to 
the  formal  reports  on  the  Student  Nurse 
Association,  will  help  strengthen  the  bond 
between  all  our  nursing  schools.  It  will 
encourage  the  establishment  of  a  closer 
relationship  between  the  individual 
schools,  and  it  may  also  prove  to  be  an 
added  incentive  for  the  production  of  new 
ideas  and  plans,  not  only  in  relation  to 
our  Student  Nurse  Association,  but  also 
tc  nursing  in  general. 


It  is  imperative  that  we  remain  awake 
to  the  ways  and  means  by  which  we  can 
improve  the  nursing  curriculums  of  today, 
and  that  we  work  together  in  a  progressive 
and  democratic  way  to  make  nursing  of 
the  future  something  of  which  we  can  be 
proud. 


CONFERENCES  ON  ANALYSIS 
OF  HEAD  NURSE  ACTIVITIES 

Five  two-and-one-half-day  working  con- 
ferences on  an  analysis  of  the  activities  of 
the  head  nurse  will  be  cooperatively  spon- 
sored by  the  National  Committee  for  the 
Improvement  of  Nursing  Services,  the 
American  Hospital  Association  and  the 
United  States  Public  Health  Service. 

Since  the  head  nurse  is  the  key  person 
in  providing  nursing  care  for  the  patient, 
she  is  considered  of  major  importance  in 
any  program  for  the  improvement  of 
nursing  services. 

The  dates  on  which  the  conference  will 
be  held  throughout  the  country  are  :  Cleve- 
land, April  2-3-4;  St.  Louis,  April  16-17- 
18;  New  Orleans,  April  21-22-23;  Salt 
Lake  City,  April  28-29-30:  and  Washing- 
ton, D.  C,  May  5-6-7.  Those  interested 
are  asked  to  write  immediately  to  the 
NCINS,  2  Park  Avenue,  New  York  16, 
N.  Y.,  for  attendance  blanks  and  further 
information.  There  will  be  no  conference 
fee,  those  attending  paying  only  for 
transportation,  hotel  rooms  and  food. 

The  method  of  analysis  has  been 
designed  by  the  Division  of  Nursing  Re- 
sources of  the  United  States  Public  Health 
Service  and  the  working  conference  in- 
struction will  be  provided  by  the  USPHS. 
Those  eligible  to  attend  are  persons  who 
will  direct  head  nurse  studies  in  their 
own  hospitals,  state  hospital  nursing  con- 
sultants, and  faculty  members  from  uni- 
versities conducting  pogroms  in  nursing 
service  administration.  The  last  two  cate- 
gories must  be  willing  to  teach  others  the 
method  of  study  taught  at  the  conferences. 

In  the  November  1951  issue  of  Modern 
Hospital  an  article  by  Ruth  Gillan  of  the 
USPHS  reported  on  an  analysis  of  head 
nurse  activities  in  one  hospital.  Since  this 
article  appeared,  the  NCINS  has  received 
inquiries  from  nursing  service  administra- 
tors interested  in  making  similar  analyses. 
It  was  at  the  request  of  the  NCINS  that 
the  USPHS  agreed  to  provide  instruction 
for  this  series  of  working  conferences. 
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NORTH  CAROLINA  BOARD 

OF  NURSES  EXAMINERS 

The  North  Carolina  Board  of  Nurse 
Examiners  will  conduct  examinations  for 
professional  nurses  on  April  2  and  3,  1952. 
at  the  Carolina  Hotel,  Raleigh,  North 
Carolina. 

The  number  of  professional  nur.ses  who 
have    renewed    their    license    for    1952    is 


9,495,  including  those  who  have  been  rein- 
stated because  they  failed  to  renew  their 
license  by  January  1.  1952. 

Twenty-eight  graduates  of  accredited 
practical  nursing  schools  were  licensed  by 
examination  of  February  5,  1952.  This 
makes  a  total  of  228  practical  nurses  who 
have  graduated  from  schools  and  have 
been  licensed  by  examination  in  North 
Carolina. 
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FUN  1ST  THE  SUN 
A  typical  cabana  colony  oi  one  of  the  Boardwalk  hotels  lacing  Atlantic  City's  eight- 
mile  stretch  of  fine  sandy  beach.  The  beach,  varying  in  width  from  200  to  800  yards, 
makes  bathing  in  the  suri  one  of  the  Convention  City's  most  popular  diversions.  Those 
attending  the  1952  Biennial  Nursing  Convention  in  June  are  expected  to  take  full 
advantage  of  the  wonderful  ocean  bathing  Water  temperatures  average  in  the  seventies. 
A  corps  of  approximately  100  members  oi  the  famous  Atlantic  City  Beach  Patrol  make 
it  one  of  the  safest  beaches  in  the  Country. 
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QUIZ  FOR  NURSES  ONLY- 
CAN  YOU  NAME  THESE  .  .  .  ? 


1. 


3. 


Answers 
l.To  light  you  to  bed. 

2.  What  the  mouse  ran 
up. 

3.  Chair,   believe   it   or 
not. 

4.  Non-government 
bureau. 

5.  Blue  Cross-Blue 
Shield  symbols. 


Everyone,  yes,  everyone  knows  number  five — especially 
nurses  who  have  witnessed  first-hand  the  widespread 
good  Blue  Cross-Blue  Shield  accomplishes.  In  North 
Carolina  only  Hospital  Saving  Association  is  privileged 
to  use  the  symbols  of  the  most  ethical,  honest,  non-profit 
operation — the  Blue  Cross  (Hospitalization)  and  the 
Blue  Shield  (Surgical  Protection). 


HOSPITAL  SAVING  ASSOCIATION 
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PRESIDENT'S  MESSAGE 

In  a  very  short  time,  at  the  Biennial 
Convention  of  ANA,  NLNE  and  NO- 
PHN  we  will,  in  ail  probability  vote 
for  two  national  nursing  organizations 
instead  of  the  present  six.  I  hope  each 
of  you  has  become  familiar  with  the 
proposed  changes  in  our  organizational 
structure,  and  are  ready  to  make  the 
necessary  changes  which  will  require 
the  thinking  and  activity  of  our  entire 
membership. 

The  responsibility  in  making  these 
proposed  changes  will,  in  a  large  part, 
be  that  of  district  officers  and  commit- 
tee members.  These  nurses  who  are 
contributing  so  much  time  and  effort 
to  and  for  our  organization  certainly 
deserve  the  support  and  cooperation  of 
each  of  us. 

Do  you  decline  when  asked  to  serve 
as  an  officer  or  committee  member?  If 


you  do,  remember,  the  best  method  of 
learning  is  by  doing.  An-  you  guilty  of 

referring  to  your  district  nurses  asso- 
ciation us  "they  ?  )  ou  arc  /list  as 
much  a  purl  of  your  district  as  any 
other  member.  If  you  arc  not  actively 
participating  in  district  affairs,  why 
a  rent  you!  The  organization  which 
you  support  financially  needs  and 
wants  you  as  a  member  who  also  con- 
tributes effort  and,  thinking. 

We  have  accomplished  much  in  Uie 
fifty  years  since  NC8NA  was  orga- 
nized. If  all  of  us  work  together  our 
future  will  be  one  of  which  we  may 
well  be  proud. 

Elaine  Mashbubn,  R.N. 
President 


FIFTIETH  ANNIVERSARY 

CELEBRATION 

The  Fiftieth  Anniversary  of  the  North 
Carolina  State  Nurses'  Association  will  bo 
featured  throughout  the  1952  Conventions 
of  the  Association,  the  North  Carolina 
League  of  Nursing  Education  and  the 
Student  Nurse  Association  of  North  Caro- 
lina. The  meetings  will  be  held  in  Raleigh. 
North  Carolina.  November  4-S.  1952.  with 
Convention  Headquarters  at  the  Hotel  Sir 
Walter. 

Tentative  plans  for  the  Fiftieth  Anni- 
versary have  been  in  process  for  about 
one  year  and  the  program  will  be  com- 
pleted early  in  June  when  the  Committee 
on  Program  of  the  North  Carolina  State 
Nurses'  Association  meets. 

It  is  anticipated  that  the  program  for 
this  historical  meeting  of  the  Association 
will  be  unusual  and  will  attract  .  the 
largest  attendance  ever  recorded. 


ATTENTION  NURSES 

REGISTERED  IN  ARIZONA 

A  new  licensing  law  governing  the 
practice  of  nursing  in  the  State  of  Arizona 
will  go  into  effect  on  June  26,  1952.  All 
nurses  previously  registered  in  Arizona 
hut  nol  currently  registered  are  urged 
to  contact  the  Arizona  State  Board  of 
Nurse  Examiners.  State  House.  Phoenix. 
Arizona,  immediately  regarding  their  pres- 
ent and  future  status  as  an  Arizona  R,  N. 
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ATLANTIC  CITY,  1952  NURSING  CONVENTION  SITE 
The  famous  Atlantic  City  skyline  which  thousands  of  nurses  and  others  attending  the  1052 
Biennial  Nursing  Convention  will  see.  Convention  goers  will  stay  in  many  of  these  palatial  hotels, 
which  overlook  the  Atlantic  Ocean  and  which  get  full  henefit  of  cooling  breezes  from  the  sea. 
All  the  hotels  have  sundecks  fronting  the  Boardwalk.  They  are  noted  for  their  provision  of  the 
ultimate  in  comfort,  relaxation,  and  good  fun  for  the  visitor. 


BIENNIAL  CONVENTION 

IN  ATLANTIC  CITY 

The  Seventeenth  Biennial  Nursing  Con- 
vention which  will  be  held  at  Atlantic 
City,  New  Jersey,  June  16-20  may  well  be 
the  last  joint  meeting  of  the  American 
Nurses'  Association,  the  National  League 
of  Nursing  Education  and  the  National 
Organization  for  Public  Health  Nursing. 
The  nurses  attending  these  meetings  will 
determine  whether  there  will  be  two  na- 
tional nursing  organizations  in  the  future 
or  will  continue  to  have  six. 

The  theme  of  the  Convention  will  be 
"Nursing  United,  Promotes  New  Health 
Goals." 

Ninety-one  North  Carolina  nurses  from 
eighteen  district  nurses'  associations 
have  made  plans  to  attend  this  meeting 
so  important  to  nursing.  The  North  Caro- 
lina State  Nurses'  Association,  with  a 
membership  of  3,473  as  of  December  31, 
1951,  will  have  34  official  delegates  in  the 
ANA  House  of  Delegates.  The  Board  of 
Directors  of  the  North  Carolina  State 
Nurses'  Association,  in  session  in  March, 
authorized  the  President  of  the  Associa- 
tion to  choose  the  delegates  and  alternates 
from  those  known  to  be  going  on  the  fol- 
lowing basis :  at  least  one  delegate  from 
each  of  the  twenty-two  districts  if  possible, 
with  the  other  twelve  being  selected  from 
members  of  the  Board  of  Directors  and 
committees  of  the  North  Carolina  Slate 
Nurses'  Association,  with  consideration 
being  given  to  geographical  location.  The 
delegates  and  alternates  have  been  ap- 
pointed and  notified,  Detailed  instructions 


and  much  material  has  been  sent  to  each 
delegate. 

All  meetings  listed  in  the  Convention 
Program,  with  the  exception  of  business 
meetings  of  the  ANA  Sections,  will  be  open 
to  all  registrants  attending  the  Biennial. 
This  includes  meetings  of  the  ANA,  the 
NLNE  and  the  NOPHN.  Only  delegates  of 
the  NCSNA  can  vote  at  meetings  of  the 
ANA  House  of  Delegates,  but  all  members 
who  register  for  the  Convention  can  attend 
the  House  of  Delegates'  meeting  and  par- 
ticipate in  discussions.  Nurses  must  have 
their  ANA,  NLNE  and /or  NOPHN  mem 
bership  cards  with  them.  Voting  creden 
tials  for  any  organization  or  section  of  the 
ANA  cannot  be  obtained  without  current 
membership  cards.  And  it  will  be  impos- 
sible to  register  as  an  ANA  section  mem- 
ber and  attend  section  meetings  unless 
the  name  of  the  section  of  which  the  nurse 
is  a  member  is  clearly  written  by  the  dis-j 
trict  treasurer  in  the  space  provided  on 
the  ANA  card. 

In  addition  to  deciding  vital  matters  of 
professional  policy,  delegates  and  all  mem- 
bers will  have  an  opportunity  to  broaden 
and  improve  their  own  nursing  background 
by  attending  seminar  sessions  and  view-j 
ing  educational  films  and  exhibits  con- 
cerning the  latest  scientific  and  technical 
advances  in  the  field  of  nursing. 

Two  forums  on  Structure  will  be  spon- 
sored by  the  Joint  Coordinating  Commit? 
tee  on  Structure  of  the  six  National  Nurs- 
ing Organizations.  The  first  will  be  held 
on  Sunday  afternoon,  June  15,  from  2  :00 
to  4 :00  p.m.  in  the  Ballroom  of  Conven- 
tion Hall ;  the  second  forum  is  scheduled  || 
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for  the  Convention  Hall  arena  on  Monday 
morning,  June  16  from  9:00  to  11:30  a.m. 
These  forums  will  provide  a  special  oppor- 
tunity for  all  who  attend  the  Convention 
to  learn  more  about  the  two-organization 
structure  which  is  proposed. 

A  special  interest  conference  for  head 
nurses  will  lie  held  on  Tuesday,  June  17, 
from  4:15  to  5:15  p.m.  Structural  plans 
will  be  discussed.  The  Chairman  of  the 
ANA  Administrative  Section  will  preside, 
and  the  Chairman  of  the  ANA  General 
Duty  Nurses'  Section  will  speak. 

Another  special  interest  conference  that 
many  North  Carolina  nurses  will  want  to 
attend  will  be  held  on  Tuesday  afternoon, 
June  IT.  from  4  :15  to  5  :15  p.m.  The  pro- 
gram for  this  special  meeting  will  be  in 
the  form  of  a  Socio-Prama  on  Inter-Group 
Relations. 

The  Southern  Division  Dinner  is  sched- 
uled for  6 :30  o'clock  Thursday  evening. 
June  19,  at  the  Ambassador  Hotel.  A  call 
meeting  of  the  Southern  Division  will  be 
held  immediately  following  the  dinner.  All 
members  of  the  North  Carolina  State 
Nurses'  Association  are  members  of  the 
Southern  Division. 

A  joint  program  meeting  on  civil  defense 
will  be  held  on  Monday,  June  16,  from 
4:15  to  5:15.  Dr.  Norvin  C.  Kiefer  and 
Mrs.  Frances  C.  Nabbe  of  the  Health  and 
Special  Weapons  Defense  Division  will 
speak  on  "Plans  and  Progress  of  the 
Health  and  Special  Weapons  Defense  Di- 
vision of  the  Federal  Civil  Defense  Ad- 
ministration." 

The  NOPHN  Rally  Dinner  will  be  held 
at  6 :30  o'clock,  Tuesday  evening.  June  17. 
in  the  Carolina  Room  of  the  Chalfonte 
Hotel.  The  program  will  include  a  skit 
dramatizing  the  "Birth  of  NLN".  Honor- 
able Frances  P.  Bolton.  Congresswoman 
from  Ohio,  will  be  mistress  of  ceremonies 
and  Mary  Sewall  Gardner,  one  of  the 
founders  of  NOPHN,  will  be  the  guest  of 
honor. 

A  joint  program  session  of  the  ANA  Sec- 
tions will  be  held  at  S  o'clock  on  Tuesday 
evening.  Wednesday  evening  will  be  de- 
voted to  a  joint  program  session  of  the 
ANA,  NLNE  and  NOPHN.  Every  nurse  at- 
tending the  Biennial  will  want  to  hear 
the  speakers  secured  for  these  joint  pro- 
gram  meetings. 

The  ANA  Board  of  Directors  in  January 
authorized  the  establishment  of  three  new 
Sections.  They  are  :  Section  for  Education- 
al Administrators.  Consultants  and  Teach- 
ers .  .  .  Special  Groups  Section  (for  those 
ANA  members  not  identified  in  their  prac- 
tice with  the  groups  for  which  Sections 
have  been  established  or  for  which  the 
Board   has   authorized   the   establishment 


of  Sections)  .  .  .  Public  Health  Nurses' 
Section.  The  schedule  for  the  preliminary 
and  organization  meetings  of  these  Sec- 
tions in  Atlantic  city  is:  Preliminary 
Meetings,  Tuesday.  June  17.  8:00  to  10:00 
p.m.  :  Organization  meeting.  Thursday. 
June  19,  2:00  to  4:00  p.m. 

The  preliminary  meetings  of  the  Sec- 
tions are  being  held  for  the  purpose  of 
appointing  Committees  on  Nominations 
and  Rules.  Since  each  Section  will  be  elect- 
ing officers,  it  is  important  that  nurses 
who  are  planning  to  attend  one  of  the  new 
Section  meetings,  come  prepared  with 
suggestions  for  the  office  of  Chairman. 
First  Vice  Chairman.  Second  Vice  Chair- 
man and  Secretary.  It  is  essential  that 
Sections  develop  plans  of  operation  by  De- 
cember. 1952.  so  that  budgets  for  Sections' 
activities  and  programs  can  be  submitted 
to  the  ANA  Board  of  Directors  in  January, 
1953. 

Several  North  Carolina  nurses  will  fig- 
ure prominently  in  meetings,  programs 
and  elections.  Miss  Helen  E.  Peeler  is  a 
member  of  the  ANA  Board  of  Directors, 
the  Board  of  Directors  of  the  ANA  Pro- 
fessional Counseling  and  Placement  Ser- 
vice, and  a  member  of  the  Board  of  Di- 
rectors of  the  American  Journal  of  Nurs- 
ing Company  .  .  .  Miss  Elizabeth  L.  Kem- 
b'le  is  a  member  of  the  Board  of  Directors 
of  the  National  League  of  Nursing  Edu- 
cation and  Chairman  of  the  Technical 
Committee  on  Studies  of  Nursing  Func- 
tions of  the  American  Nurses'  Association 
.  .  .  Mrs.  Marie  B.  Noell  will  participate 
in  the  Socio-Drama  on  Inter-Group  Rela- 
tions on  Tuesday  afternoon  .  .  .  Miss  Flo- 
rence K.  Wilson  is  a  candidate  for  presi- 
dent of  the  National  League  for  Nursing 
Education  .  .  .  Miss  Marie  J.  Showalter. 
Chief  Nurse.  Veterans  Hospital  at  Fay- 
etteville.  is  candidate  for  first  vice-chair- 
man of  the  ANA  Administrative  Section 
.  .  .  Miss  Elizabeth  Strickland.  Chairman. 
General  Duty  Nurses'  Section  of  NCSNA. 
and  Assistant  Head  Nurse  on  Pediatrics 
at  Rex  Hospital.  Raleigh,  is  candidate 
for  second  vice-chairman  of  the  ANA  Gen- 
eral Duty  Nurses'  Section. 


LATEST  INFORMATION 

ON  STRUCTURE 

It  is  anticipated  that  definite  action 
will  be  taken  by  the  various  voting  bodies 
of  three  of  the  major  national  nursing  or- 
ganizations (ANA.  NLNE  and  NOPHN) 
during  the  Biennial  Nursing  Convention 
at  Atlantic  City  in  June  to  provide  two 
national  nursing  organizations  (ANA  and 
NLN ) .  which  will  replace  the  six  organi- 
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zations   now   in   existence    (ANA,    NLNE, 
NOPHN.   NACGN,   AAIN,   and  ACSN). 

The  principal  changes  proposed  for  the 
American  Nurses'  Association  and  the  or- 
ganization plan  for  the  proposed  National 
League  for  Nursing  were  described  in 
the  March  Tar  Heel  Nurse,  page  6.  Since 
then,  many  questions  on  structure  have 
been  answered  in  an  article  in  the  March 
issue  of  the  American  Journal  of  Nursing, 
which  also  includes  revised  organization 
diagrams  of  the  ANA  and  NLN,  and  the 
coordinating  council. 

No  one  expects  bylaws  to  be  very  inter- 
esting reading,  but  every  nurse  who  is 
genuinely  interested  in  the  proposed  chan- 
ges of  structure  will  gain  much  under- 
standing of  the  details  of  the  purposes 
and  functions  of  the  two  nursing  organi- 
zations by  reading  carefully  the  proposed 
NLN  bylaws  and  those  sections  of  the 
ANA  bylaws  in  which  revisions  are  sug- 
gested. They  will  be  found  in  the  April 
issue  of  AJN,  pages  453-469. 

There  are  two  state  committees  on 
structure — the  Committee  on  Structure  of 
the  North  Carolina  State  Nurses'  Associa- 
tion and  the  Committee  on  Agreements  of 
the  North  Carolina  League  of  Nursing 
Education.  These  committees  met  jointly 
in  Raleigh  on  Thursday  evening,  April  17. 
to  consider  the  latest  communication  on 
structure  from  the  national  organizations 
and  to  outline  tentative  plans  for  the  or- 
ganization of  the  State  League  of  Nursing. 
At  the  request  of  the  American  Nurses' 
Association,  the  ten  nurses  present  con- 
sidered practical  nursing  in  relation  to 
the  proposed  purpose  and  program  of  the 
new  National  League  for  Nursing  and 
gave  much  thought  to  the  matter  of  hav- 
ing a  practical  nurse  membership  in  the 
new  League  for  graduates  of  schools  of 
practical  nursing  that  have  been  approved 
by  the  appropriate  state  licensing  body 
or  by  the  National  Association  for  Practi- 
cal Nurse  Education.  The  members  of  the 
two  committees  agreed  unanimously  that 
not  only  graduates  of  approved  schools 
of  practical  nursing,  but  also  all  licensed 
practical  nurses  should  be  eligible  to  join 
the  NLN  as  "practical  nurse  members" 
because  : 

The  licensed  practical  nurse  is  a  mem- 
ber of  the  health  team. 
She   gives   nursing   care   in   the   com- 
munity. 

She  is  the  only  person  interested  in 
health  in  the  community  who  has 
been  excluded  from  membership  in 
the  new  League. 

You  will  remember  that  the  National 
League  for  Nursing  will  not  be  a  profes- 


sional nurse  organization  as  will  thar 
American  Nurses'  Association.  In  addition 
to  individual  professional  nurse  members, 
the  NLN  will  have  non-nurse  and  agency 
members.  Many  of  these  agencies  employ 
practical  nurses  to  supplement  the  care 
given  by  professional  nurses.  In  the  NLN, 
the  individual  professional  nurse  will  be! 
able  to  work  with  members  of  other  allied 
professional  groups  and  community  rep- 
resentatives in  planning  for  the  develop-1, 
ment  and  improvement  of  nursing  edu 
cation  and  organized  nursing  services  in 
communities.  If  a  licensed  practical  nurse 
is  eligible  to  join  the  NLN,  it  will  givej 
her  the  same  opportunity  to  work  with, 
members  of  allied  groups  and  community 
representatives  in  regard  to  the  develop 
ment  and  improvement  of  practical  nurs- 
ing services  and  education. 

It  is  logical  that  nothing  definite  toward! 
the  re-organization  of  the  State  League] 
can  be  done  until  after  the  Biennial  Con 
vention.  The  Committee  on  Agreements  of) 
the  NLNE,  however,  has  suggested  that 
tentative  organization  plans  be  made  ;  that 
consideration  be  given  to  the  formulation 
of  a  budget  and  program  of  work ;  that 
careful  thought  be  given  to  the  establish 
ment  of  a  state  headquarters  with  profes 
sional  and  clerical  personnel ;  and  that  a 
scheme  for  promoting  individual  and 
agency  membership  to  be  mapped.  The, 
Committee  on  Agreements  of  the  League 
will  meet  again  soon  for  the  purpose  ofj 
projecting  further  ideas  about  the  organiJ 
zational  plans  of  the  new  State  League 

Many  individual  nurses,  all  of  whom 
will  be  eligible  for  and  will  receive  bene- 
fits from  membership  in  the  ANA  and 
NLN,  are  concerned  about  the  proposed 
dues  of  $5  for  each  national  organization) 
This  problem  is  analyzed  extensively  inj 
an  editorial  entitled  "Price  Tags"  in  the 
April,  1952,  American  Journal  of  Nursing.} 

The  editorial  declares,  "...  if  we  wero 
to  put  aside  just  one  dime  and  a  nickel 
each  day  we  would  have  saved  more  than 
enough  at  the  end  of  a  year  to  cover  the 
hypothetical  composite  of  the  very  highest 
dues  that  have  been  reported  or  suggested, 
including  national  dues  for  both  ANA  and 
NLN,  plus  state  and  district  dues  fori 
their  constitituent  organizations."  Fifteen 
cents  a  day  isn't  much  when  everything' 
is  considered,  but  $53.75  a  year  seems  to 
be  so  much. 

This  timely  commentary  by  the  editors 
of  our  official  organ  concludes  with  the 
following  paragraph :  "There  are  certain 
kinds  of  activities  which  only  our  national 
organizations  are  equipped  to  carry  on 
for   us — representing   us    with    other    na- 
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tional  or  international  groups,  safeguard- 
ing our  interests — as  well  as  the  public's 
— in  federal  legislation,  accrediting  nurs- 
ing school  programs  on  a  national  basis, 
and  many  others.  State  and  district  as- 
sociations logically  turn  to  the  parent  or- 
ganization for  guidance  and  help.  We,  as 
members,  expect  to  have  a  part  in  develop- 
ing plans  and  policies,  and  to  be  kept  in- 
formed— so  we  need  committees,  conven- 
tions, and  institutes.  If  this  is  really  what 
we  want,  and  we  have  said  that  it  is.  we 
have  two  obligations :  to  belong  to  both 
the  ANA  and  NLN,  and  to  take  a  realistic- 
view  of  what  it  costs  to  maintain  strong, 
useful  organizations  which  can  accomplish 
the  tasks  we  have  set  for  them." 


NURSES  RESPOND  TO 

DISASTER  CALLS 

As  muddy  floodwaters  swept  through 
towns  in  10  states  of  the  Midwest,  nurses 
were  quick  to  offer  their  services  to  help 
care  for  the  thousands  made  homeless. 
As  of  April  15  more  than  250  nurses,  in- 
cluding 18  student  nurses,  had  volunteered 
to  help  staff  the  72  shelters  that  had  been 
established  by  the  American  Red  Cross  to 
provide  temporary  living  quarters  for 
evacuees. 

The  shelters  were  being  staffed  with 
medical  and  nursing  services  personnel  on 
a  round-the-clock  basis,  with  volunteer 
nurses  working  day  and  night  on  4-hour 
shifts.  Sixteen  members  of  the  Red  Cross 
nursing  staff  were  giving  assistance  to 
volunteers. 

Sufficient  advance  warning  plus  good 
preparedness  organization  made  it  possible 
for  Red  Cross  chapters  to  recruit  nurses 
and  have  them  ready  to  serve  as  soon  as 
shelters  were  open.  The  Red  Cross  paid 
special  tribute  to  volunteer  nurse  vice 
chairmen  who  have  been  working  day  and 
night  behind  the  scenes  to  recruit  nurses. 
arrange  schedules,  and  make  necessary 
nurse  assignments. 

In  Council  Bluffs.  Iowa,  where  cases  of 
measles,  mumps  and  chicken  pox  were 
discovered  among  some  of  the  evacuated 
children,  a  special  isolation  unit  was  set 
up.  This  was  staffed  by  Red  Cross  nurses 
who  had  previously  served  on  polio  as- 
signments and  were  familiar  with  com- 
municable  disease   control   techniques. 

In  addition  to  Red  Cross  staff  nurses 
and  volunteers,  nurses  serving  in  the  dis- 
aster include  those  loaned  by  the  visiting 
nurse  associations,  public  health  agencies. 


industry,  the  Metropolitan  Life  Insurance 
Company,  and  others. 

By  mid-April  the  Red  Cross  reported 
that  S4  counties  in  10  states — Montana. 
Iowa,  Kansas.  Minnesota,  Missouri,  Ne- 
braska. North  Dakota,  South  Dakota,  Wis- 
consin, and  Illinois — had  been  affected. 
At  that  time  reports  showed  1  person  had 
died,  26  had  been  injured,  and  18  were 
hospitalized  as  a  result  of  the  floodwaters. 
More  than  31.000  families  had  been  affect- 
ed. 

Meanwhile,  in  other  Midwestern  and 
Southern  states.  Red  Cross-recruited  nurs- 
es still  were  serving  in  hospitals  to  aid 
victims  of  tornadoes,  which  earlier  this 
month  injured  residents  of  Arkansas. 
Tennessee.  Missouri.  Mississippi  and  Ala- 
bama. Approximately  200  local  nurses 
volunteered  their  services  during  the  emer- 
gency period  to  help  staff  local  hospitals, 
emergency  medical  stations,  and  tempor- 
ary infirmaries.  Others  who  responded  to 
the  call  were  sent  to  nearby  counties, 
where  local  resources  were  taxed  beyond 
their  ability  to  supply  a  sufficient  number 
of  nurses.  Many  nurses  from  states  out- 
side the  stricken  area  notified  Red  Cross 
headquarters  of  their  willingness  to  serve 
in  this  emergency. 


IT  IS  NOT  EASY 

To  apologize. 

To  begin  over. 

To  be  unselfish. 

To  take  advice. 

To  admit  error. 

To  face  a  sneer. 

To  be  charitable. 

To  keep  on  trying. 

To  be  considerate, 

To  avoid  mistakes. 

To  endure  success 

To  profit  by  mistakes, 

To  forgive  and  forget. 

To  think  and  then  act. 

To  keep  out  of  the  rut. 

To  make  the  best  of  little. 

To  subdue  an  unruly  temper. 

To  maintain  a  high  standard. 

To  shoulder  a  deserved  blame. 

To   recognize  the  silver  lining — 

But  it  always  pays. 
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University  of  North  Carolina  Hospital  Nursing  Service  Staff.  Left  to  right,  seated.  Miss 
Lucille  S.  Spalding,  Director  of  Nursing  Service;  Mrs.  Mary  B.  Jones,  Night  Supervisor; 
Standing,  Miss  Lucy  Boylan,  Assistant  Director  of  Nursing  Service;  Miss  Barbara  Bain,  Oper- 
ating Room  Supervisor. 


THE  UNIVERSITY  HOSPITAL 

AT  CHAPEL  HILL 

Lucille  S.  Spalding 
Director  of  Nursing  Service 

North  Carolina  nurses  welcome 
Miss  Spalding  to  the  State  and  the 
North  Carolina  State  Nurses'  Asso- 
ciation. She  was  appointed  Director  of 
Nursing  Service  in  the  University 
Teaching  Hospital  and  Associate  Pro- 
fessor of  Nursing  in  the  Nursing 
School  last  September.  Miss  Spalding 
arrived  in  Chapel  Hill  in  October  and 
began  her  duties  of  organizing  the 
Hospital  nursing  staff  and  making  the 
necessary  preparations  for  the  care  of 
patients.  She  took  her  basic  nursing 
education    at    Washington    University 


School  of  Nursing,  received  her  BS 
degree  there  in  1935,  and  her  MS  at 
Western  Reserve  University  in  19. 't6. 
She  won  a  Public  Health  Nursing  cer- 
tificate in  1939  and  a  certificate  in 
Nursing  Administration  in  1946.  Prior 
to  coming  to  North  Carolina,  Miss 
Spalding  was  assistant  professor  in 
charge  of  graduate  nurse  education  at 
Washington  University  School  of 
Nursing.  St.  Louis,  Missouri,  from. 
1946  to  1951;  and  also  superintendent 
of  nurses  of  Barnes  Hospital,  McMil- 
lan Hospital  and  the  Washington  Uni- ' 
versity  clinics  from  1948  to  1950;  teas 
instructor  and  later  assistant  profes- 
sor at  Western  Reserve  University 
School  of  Nursing,  Cleveland,  Ohio, 
from  1940  to  1942  and  in  1946;  was 
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staff  nurse,  head  nurse,  supervisor  and 
superintendent  of  nurses  at  »S7.  Louis 
Maternity  Hospital  and  instructor  in 
the  Washington  University  School  of 
Nursing  from  19S1  to  19S8.  She  was 
in  the  Army  Nurse  Corps  from  1942 
to  1946  serving  as  chief  nurse  of  the 
21st   General  Hospital. 

Editor. 
It  is  gratifying  to  see  the  interest  which 
so  many  have  expressed  in  the  develop- 
ment of  the  new  University  Hospital  at 
Chapel  Hill.  Many  North  Carolina  nurses. 
who  are  now  living  in  other  parts  of  the 
country,  have  written  to  us  requesting 
more  information  concerning  our  plans 
and  progress.  Many  of  our  colleagues  in 
other  hospitals  and  health  agencies  in  this 
State  have  asked  when  they  might  come 
to  see  our  building.  We  hope  soon  to  he 
able  to  provide  that  opportunity  and  to 
supply  more  detailed  information  con- 
cerning our  policies.  In  the  meantime,  we 
would  like  to  give  you  a  glimpse  of  our 
present  progress. 

The  University  Hospital  is  part  of  the 
Division  of  Health  Affairs  of  the  Uni- 
versity of  North  Carolina,  created  to  pro- 
vide a  coordinated  state  wide  health  pro- 
gram. Other  units  of  this  program  include 
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the  four  year  School  of  Medicine,  the 
School    of    Pharmacy,    School    of    Public 

Health,  and  the  new  Schools  of  Dentistry 
and  Nursing.  Of  special  interest  to  the 
nurses  of  North  Carolina  is  the  School  of 
Nursing,  under  the  direction  of  Dean 
Elizabeth  Kemble  and  an  excellent  faculty. 
The  School  offers  a  four  year  program 
leading  to  the  degree  of  Bachelor  of  Sci- 
ence in  Nursing. 

The  University  Hospital  is  nearing  com- 
pletion. It  is  hoped  that  construction  will 
be  finished  by  .Inly  and  that  patients  may 
he  admitted  shortly  thereafter.  Located 
in  a  beautiful  section  of  the  campus  of 
the  University,  the  hospital  will  serve  ap- 
proximately 400  patients,  offering  all  of 
the  major  clinical  services.  A  75-bed  Psy- 
chiatric wing  is  to  be  added  in  the  near 
future.  Some  of  the  features  of  the  build- 
ing which  are  of  special  interest  to  nurses 
include  piped  oxygen  and  suction  systems. 
pneumatic  tubes,  bright  cheerful  paint  and 
colorful  tile.  The  double  corridor  plan  of 
architecture  provides  for  patients'  rooms 
around  the  perimeter  and  service  rooms 
concentrated  along  the  center  core.  Every 
room  and  ward  has  adjacent  toilet  facili- 
ties. 

The  nursing  service  of  any  hospital  is 
determined  by  the  hospital's  purpose,  its 
activities  and  organizational  plan.  The 
new  University  Hospital,  created  to  meet 
the  health  needs  of  the  people  of  North 
Carolina,  accepts  other  related  responsi- 
bilities. These  include  cooperating  with 
other  agencies  for  educational  purposes, 
or  the  acceptance  of  full  responsibility  in 
the  preparation  of  health  workers  to  serve 
where  needed  in  many  areas  of  North 
Carolina,  the  teaching  of  health  principles, 
and  continual  self  evaluation  to  assure  the 
best  procedure. 

The  Nursing  Service  Department  shares 
with  other  departments  these  responsibili- 
ties which  are  fulfilled  only  through  the 
selection  and  performance  of  a  competent 
staff  imbued  with  the  desire  to  assist  in 
fulfilling  these  responsibilities.  In  the 
words  of  our  Hospital  Director.  Dr.  Rob- 
ert R.  Cadmus.  "To  be  of  service  and  of 
comfort  to  its  patients,  this  building  must 
be  animated  by  a  staff  of  competent,  en- 
thusiastic  and  dedicated   workers". 

A  varied  group  of  workers  will  be  need- 
ed to  provide  good  nursing  care.  These 
will  include  professional  nurses,  licensed 
practical  nurses,  ward  aides  and  ward 
clerks,  each  with  well  defined  functions. 
The  following  appointments  have  been 
made  to  administrative  and  supervisory 
positions  : 
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Miss  Lucy  L.  Boylan,  R.N.,  M.S.,  As- 
sistant Director  of  Nursing  Service ; 
graduate  of  Presbyterian  Hospital 
School  of  Nursing,  Philadelphia,  Pa., 
the  University  of  North  Carolina 
School  of  Public  Health  and  the  Uni- 
versity of  Pennsylvania,  Philadelphia, 
Pa. ;  recently  Acting  Director  of  Nurs- 
ing, N.  0.  Baptist  Hospital. 

Mrs.  Mary  B.  Jones.  R.N.,  A.B., 
Night  Supervisor ;  graduate  of  Ran- 
dolph Macon  College,  Lynchburg,  Va., 
the  University  of  Michigan  School  of 
Nursing,  Ann  Arbor,  Mich. ;  and  re- 
cently Assistant  Director  of  Nursing, 
Orange  Memorial  Hospital.  Orange, 
New  Jersey. 

Miss  Barbara  Bain,  R.N.,  B.S..  Op- 
erating Room  Supervisor  ;  graduate  of 
Duke  University  School  of  Nursing ; 
certified  in  Operating  Room  Tech- 
nique. Columbia-Presbyterian  Hospi- 
tal, New  York  City,  and  recently  Op- 
erating Room  Supervisor,  Strong  Me- 
morial Hospital,   Rochester,   N.  Y. 

Miss  Rebecca  Yelverton,  R.N.,  B.S., 
Obstetric  Nursing  Supervisor ;  gradu- 
ate of  Cornell  University.  New  York 
Hospital,  New  York  City,  and  is  now 
at  New  York  Hospital  for  special 
study. 

Other  appointments  will  follow  in  the 
near  future. 

We  wish  to  express  our  appreciation  for 
the  hospitality  extended  to  us  by  so  many 
North  Carolinians,  for  the  invaluable  as- 
sistance from  our  State  Nurses'  Associa- 
tions, our  Examining  Board,  and  the  Di- 
rectors of  Nursing  of  other  hospitals. 

It  is  a  heart  warming  experience  to 
have  a  part  in  the  development  of  such  an 
expanding  health  program  and  to  be  as- 
sociated with  those  whose  farsightedness 
and  earnest  concern  for  the  welfare  of 
North  Carolinians  made  this  program 
possible. 


AN  OPEN  LETTER  TO 

NORTH  CAROLINA  NURSES 

Elizabeth  Long,  R'.N. 

There  are  now  only  a  few  months  left 
out  of  the  first  half  century  of  the  North 
Carolina  State  Nurses'  Association.  How 
many  of  the  goals  of  the  original  charter 
have  we  reached — what  progress  have  we 
made — where  do  we  go  from  here.  These 
are  good  questions  for  you  and  ine  to  con- 
sider as  we  conclude  this  fifty  years  and 
embark  on   the  next. 


The  original  charter  of  the  North  Caro- 
lina State  Nurses'  Association  stated : 
"The  objects  for  which  this  corporation 
is  formed  are  to  organize  and  register 
nurses,  the  advancement  of  all  interests 
which  appertain  to  the  betterment  of  the 
nursing  profession,  and  to  establish  a  pro- 
fessional reciprocity  between  the  nurses 
of  North  Carolina  and  the  nurses  of  other 
states  and  countries ;  also  to  secure  if 
possible  legal  enactment  regulating  pro- 
fessional nursing."  With  these  purposes 
in  mind  a  handful  of  nurses  (there  were 
less  than  forty  charter  members)  formed 
a  new  organization  in  1902. 

Within  a  year  they  succeeded  in  making 
great  strides  toward  their  goals.  The  first 
Nurse  Practice  Act  in  the  United  States 
was  passed  in  1903,  providing  for  licens- 
ing of  nurses  who  had  had  training. 
Through  the  years  this  law  has  been  re- 
vised many  times  to  provide  for  examin- 
ing of  applicants  for  licensure,  for  reci- 
procity, and  for  licensure  of  practical 
nurses.  As  for  the  organizing  of  nurses 
the  membership  of  the  Association  has 
grown  from  that  intrepid  handful  to  some 
thirty-five  hundred  members. 

As  for  "the  advancement  of  all  interests 
which  appertain  to  the  betterment  of  the 
nursing  profession",  it  was  to  promote 
this  phase  that  the  original  charter  was 
amended  in  1947  to  enlarge  upon  and 
clarify  the  meaning  of  the  original.  Here 
are  in  part  the  additions  made  to  the  ob-| 
jects  of  the  Association :  "...  to  promote 
and  encourage  high  standards  of  profes-j 
sional  education,  proficiency,  and  ethics 
within  the  nursing  profession ;  to  propose, 
sponsor,  and  advocate  .  .  .  other  legisla- 
tive enactments  of  interest  to  members 
of  the  corporation  ;  to  promote  standards 
and  policies  in  the  furtherance  of  the  eco- 
nomic security  of  registered  professional 
nurses,  and  to  advocate  and  promote  thel 
improvement  in  hours,  working  condi-| 
tious,  living  conditions,  and  compensation 
of  professional  nurses ;  to  act  for  and  on 
behalf  of.  and  to  represent,  as  bargaining 
agent  or  otherwise,  the  members  of  thel 
corporation  and  other  registered  profes-} 
sional  nurses  .  .  .  etc.".  Have  we  been 
successful  in  our  striving  toward  these 
goals'?  I  think  we  have. 

Higher  standards  of  professional  educa- 
tion, proficiency,  and  ethics  are  reflected 
in  our  nursing  schools,  in  our  graduate 
programs,  in  our  refresher  courses,  in 
our  increasing  professional  skills,  in  our 
professional  recognition,  in  our  profession- 
al organization  and  the  way  we  conduct 
our  professional  business.  We  have  work- 
ed with  the   State  Legislative  Council  to 
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promote  legislation  for  the  public  good — 
remaining  free  from  politics.  We  have 
constantly  revised  our  own  nursing  law 
to  try  to  uphold  those  standards  we  be- 
lieve are  essential.  We  have  raised  nurs- 
ing from  a  poorly-paid,  arduous,  semi- 
professional  status  to  full  recognition  as 
a  profession  which  has  improved  its  work- 
ing conditions  to  a  point  where  it  at  least 
competes  with  other  women's  occupations. 

Yes,  we,  and  I  say  "we'"  because  each 
member  has  contributed,  have  accomplish- 
ed much  to  be  proud  of  in  these  fifty 
years.  But  to  what  accomplishments  do 
we  look  in  the  next  fifty  years'?  Your 
prophecy  will  be  as  good  as  mine  but  this 
is  what  I  should  like  to  see.  First,  an  in- 
creasingly "aware"'  membership.  What  we 
can  accomplish  is  limited  only  by  our  own 
knowledge  and  our  ability  to  disseminate 
that  knowledge.  We  need  to  be  aware  of 
not  just  our  own  problems  but  of  those 
in  the  world  around  us — not  just  our  own 
answers  but  of  those  of  people  everywhere, 
for  as  we  know  and  understand  others  we 
become  better  able  to  keep  a  proper  per- 
spective   on    ourselves. 

Second,  I  should  like  to  see  a  member- 
ship which  is  100  per  cent  active.  And  it 
seems  to  me  that  if  the  first  dream  were 
realized  the  second  would  almost  auto- 
matically follow.  Today  a  safe  estimate 
of  our  active  membership  is  about  25  per 
cent,  judging  by  attendance  records  at 
district  meetings.  If  so  much  has  been  ac- 
complished by  so  few  it  staggers  the  im- 
agination to  think  what  could  be  done  if 
we  all  pitched  in. 

Third,  and  this  too  would  follow  auto- 
matically if  the  second  were  true.  I  should 
like  to  see  a  100  per  cent  membership  of 
the  registered  nurses  in  North  Carolina. 
Reasons  for  this  are  obvious — additional 
members  mean  additional  strength,  addi- 
tional funds  to  carry  out  bigger  and 
stronger  programs,  additional  knowledge 
through  pooling  of  experiences. 

Fourth.  I  should  like  to  see  North  Caro- 
ilina  develop  a  nurse  practice  act  which 
i would  be  both  strong  and  fair — which 
could  serve  as  a  pattern  for  other  states 
jeven  as  North  Carolina  set  the  original 
pattern  for  registration.  It  can  be  done 
land  we  can  do  it. 

This,  then,  forms  the  basis  of  my  dream 
— a  strong,  aware,  active,  large  member- 
i'ship  in  the  North  Carolina  State  Nurses' 
Association  with  a  strong,  just  law  regu- 
lating the  practice  of  nursing.  With  these 
as  a  foundation  our  programs  of  educa- 
tion, economic  security,  legislation,  coun- 
seling, placement,  etc.  cannot  fail.  How 
about  you?  What  do  you  want?  And  are 
you  willing  to  work  for  it? 
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LET'S  LOOK  AT  IT  THIS  WAY 

There  has  heen  a  lot  of  talk  about 
"economic  security  for  nurses"  in  recent 
years.  We  have  discussed  the  ways  of 
securing  it  through  collective  bargaining 
or  group  action.  We've  mentioned  the  re- 
sponsibility of  the  hospital  and  the  public 
toward  the  nurse.  We've  tried  to  empha- 
size the  knowledge  and  efficiency  which 
are  the  nurses'  bargaining  tools.  Always 
however,  the  emphasis  has  remained  on 
how  to  make  someone  else  give  us  what 
we  want. 

Now  let  us  look  at  economic  security 
from  another  angle,  just  as  valid,  and 
perhaps  even  more  so.  than  the  traditional 
one.  First  of  all,  just  what  is  economic 
security?  True,  we  have  a  program,  and 
a  strong  one,  promoting  this  economic 
security.  But  do  you  know  just  what  it 
means?  Does  it  mean  more  money  for 
shorter  hours,  more  sick  leave,  more  va- 
cation, more  holidays,  retirement  provi- 
sions? Yes,  it  does;  but  it  also  means 
(Continued  on  page  15) 


BRIEF  NEWS  FROM 

OTHER  STATES  ON 

ECONOMIC  SECURITY 

Connecticut — A  labor  relations  specialist 
has  been  secured  and  a  nurse  is  being 
trained  to  head  the  program. 

Washington — The  Wage  Stabilization 
Board  has  approved  salary  increases 
of  $20  a  month  for  general  duty 
nurses.  This  will  effect  eleven  hos- 
pitals. 

Minnesota — The  Wage  Stabilization  Board 
has  approved  salary  increases  for  the 
only  propriety  hospital  in  which  there 
was  a  problem. 

California — In  recent  contract  re-negotia- 
tions affecting  eighteen  hospitals  the 
California  State  Nurses'  Association 
has  secured  a  salary  increase  of  $15 
a  month  effective  January,  1952  with 
an  additional  $5  per  month  increase 
in  June.  As  of  June  the  starting  sal- 
ary for  general  duty  nurses  will  be 
$2G0  per  month  with  annual  increases 
of  $5  per  mont«h  to  a  maximum  of 
$275. 


A  MESSAGE  FROM 

ELIZABETH  K.  PORTER 

President  of  ANA 

Widespread  publicity  is  being  given  in 
the  press  to  the  current  nursing  shortage, 
which  is  being  described  as  acute  and  a 
menace  to  the  health  of  the  nation. 

The  concern  of  the  nursing  profession 
with  numerous  immediate  problems  con- 
nected with  the  shortage  does  not  blind 
us  to  the  paramount  importance  of  the 
economic  aspect.  It  can  be  said  with  little 
exaggeration  that  no  single  issue  is  more 
basic  than  the  speedy  attainment  of  ade- 
quacy of  compensation  for  nurses  and 
reasonably  satisfactory  conditions  of 
work. 

Adjustments  in  nurses'  salaries  demand- 
ed by  the  changing  economic  situation 
and  inflationary  trends  in  our  country 
have,  in  general,  been  relatively  slight. 
From  common  experience  we  know  that 
enduring  achievement  in  the  economic 
realm  in  nursing,  as  in  all  other  profes- 
sions, depends  on  the  continuous,  organiz- 
( Continued  on  page  15) 

CONTINENTAL  CASUALTY 
WELCOMES  NURSES 

TO  ATLANTIC  CITY 

Continental  Casualty  Company  invites 
all  nurses  attending  the  Biennial  Conven- 
tion in  Atlantic  City  in  June  to  visit  their 
exhibit  in  Convention  Hall.  Every  nurse 
who  visits  their  booth  will  be  given  an  i 
opportunity  to  win  an  attractive  prize. 

Continental  Casualty  has  been  special- 
izing in  Group  Insurance  for  nurses  for 
more  than  20  years  and  24  State  Nurse 
Associations,  one  of  which  is  North  Caro- 
lina, are  now  sponsoring  the  Continental 
Plan  of  Disability  Insurance  for  their 
members.  Because  of  the  extensive  cover- 
age offered  it  is  now  possible  for  you  to 
keep  your  membership  in  a  group  plan- 
as  long  as  you  belong  to  ANA  no  matter 
where  you  may  go.  Full  information  on 
these  Plans  will  be  available  at  the  Con- 
vention. 

This  is  an  opportunity  for  you  to  know 
your  insurance  company  representatives. 
Visit  their  booth  and  try  for  a  prize. 
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A  Message  From  Elizabeth  K.  Porter 

(Continued  from  page  14) 
eel  effort  of  professional  associations.  The 
ANA  Economic  Security  Program  was 
adopted  in  1946  specifically  to  (1)  pro- 
tect and  advance  the  economic  status  of 
nurses,  and  (2)  attract  more  nurses  to 
the  profession  through  the  improvement 
of  employment  conditions.  The  ANA, 
through  its  national  committee  and  head- 
quarters personnel  continuously  analyze 
the  effects  of  various  demands  and  regu- 
lations on  the  nurses  welfare,  develops 
professional  and  technical  policy,  and  pro- 
vides guidance. 

The  day-by-day  job,  however,  of  raising 
and  maintaining  employment  standards 
must  be  done  on  a  state  level  where  nurses 
live  and  work.  This  is  no  easy  task  for 
reasons  well  known  to  nurses.  But,  as  the 
nursing  situation  becomes  more  critical 
it  becomes  an  urgent  matter  for  state 
nurses'  associations  to  review  the  efforts 
already  made  and  to  establish  both  im- 
mediate and  long  range  goals  for  their 
programs.  The  American  Nurses'  Associa- 
tion is  prepared  to  assist  through:  (1) 
making  information  available  on  policies 
which  have  been  adopted  and  on  proce- 
dures which  have  proven  to  be  successful 
in  constructing  and  establishing  state  pro- 
grams and  (2)  providing  field  service 
upon  the  request  of  state  associations. 


Let's  Look  At  It  This  Way 

(Continued  from  page  14) 
something  more.  It  means  an  inherent 
certainty  that,  come  what  may,  your  po- 
sition is  yours,  that  you  will  not  be  tossed, 
willy-nilly,  from  pillar  to  post.  And  how 
do  you  get  such  security?  One  way  is  of 
course  through  contracts  which  provide 
for  employment  over  a  specific  period  of 
time.  The  other  way,  and  by  far  the  most 
satisfactory  way.  is  through  your  own 
knowledge  that  your  job  is  well  done.  And 
it  is  of  this  form  of  economic  security 
that  we  need  to  think  today. 

Not  long  ago  someone  said  to  me.  "when 
I  was  in  the  hospital  I  got  wonderful 
care — from  the  student  nurses  and  aides. 
But  the  graduate  nurses  never  seemed  to 
have  time  to  give  that  personal  touch  that 
I  needed."  Another  said,  "my  hospital  ex- 
perience really  showed  me  how  wonder- 
ful R.N.s  are.  Everyone  seemed  so  inter- 
ested, not  just  in  my  case,  but  in  me." 
What  do  your  patients  say  when  they  go 
home?  And  which  of  those  patients  will 
feel  that  nurses  do  need  better  salaries? 
And  which  of  those  nurses  has  the  greater 


job  satisfaction  and  security?  One  thing  is 
certain — the  nurse  who  is  popular  with 
her  patients  hecause  of  the  excellence  of 
her  work  need  never  fear  for  her  position 
in  the  hospital. 

Oh.  I  know,  you  "just  don't  have  time 
to  talk  to  all  of  the  patients".  But  -thai 
five  minutes  you  spent  telling  someone 
how  much  you  had  to  do  might  have 
saved  a  good  deal  of  time  had  it  been 
used  to  tell  Mr.  Jones  how  glad  you  were 
to  see  him  looking  better  or  to  smooth 
Mrs.  Smith's  drawsheet  so  she  would  be 
more  comfortable.  And — your  job  security 
would  have  been  increased  at  the  same 
time. 

This  brings  up  a  very  important  ques- 
tion. Are  we  as  nurses  reaching  so  hard 
for  financial  security  that  we  are  actually 
in  clanger  of  losing  it  by  losing  the  "per- 
sonal touch"?  Is  the  complaint  of  many 
patients,  doctors,  and  administrators  valid 
when  they  say  that  nurses  are  becoming 
so  educated  they've  forgotten  the  patient? 
And  can  we  paraphrase  I  Corinthians, 
chapter  13.  to  say  "and  though  I  have  all 
skill  and  all  knowledge,  so  that  I  know- 
how  to  care  for  every  disease,  and  have 
no  personal  feeling  for  my  patient.  I  am 
not   a  nurse". 

Do  not  misunderstand  me.  Financial 
security  is  not  only  important — it  is  a 
dire  necessity.  Without  financial  security 
most  of  us  are  incapable  of  concentrating 
our  full  attention  on  the  patient  and  his 
welfare.  Freedom  from  financial  worry  is 
a  necessity  for  anyone  who  must  assume 
part  of  the  burdens  of  someone  else.  In 
the  same  way  reasonable  working  hours 
are  equally  important  since  most  of  us 
have  family  and  community  interests  which 
should  not  have  to  be  sacrificed.  Your 
ability  to  direct  your  total  interest  to  the 
patient  will  be  much  greater  if  your  work- 
ing hours  are  such  that  you  are  not  de- 
priving your  family  of  the  time  and  at- 
tention they,  too,  need. 

Knowledge,  too.  is  essential.  All  the 
love  and  attention  in  the  world  will  not 
cure  a  patient  if  there  is  no  knowledge  or 
skill  behind  it.  Nothing  is  quite  so  dis- 
couraging as  to  have  a  nurse  with  all  the 
good  will  possible  who  simply  doesn't 
knew  how  to  do  what  must  be  done.  The 
amount  of  formal  education  we  secure  in 
following  our  profession,  however,  will 
help  us  to  be  good  nurses  in  direct  propor- 
tion to  our  aims  in  obtaining  that  educa- 
tion. If  we  work  toward  a  college  degree 
simply  because  a  degree  is  required  to  do 
a  certain  job,  that  degree  is  almost  worth- 
less to  us  as  nurses  however  much  it  may 
be  worth  financially  speaking.   If.   on  the 
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other  hand,  we  work  toward  a  degree  be- 
cause we  want  to  learn  more  about  people 
and  things,  that  degree  is  invaluable  even 
if  we  never  use  it  as  a  means  of  securing 
a  better  position.  This  applies  to  every- 
one— not  just  nurses.  There  is  a  wide  dif- 
ference in  receiving  an  education  and  in 
being  educated.  And  in  the  recognition  of 
this  difference  lies  the  answer  to  how 
much  education  should  a  nurse  have. 
There  is  no  limit  to  how  much  education 
a  good  nurse  should  acquire  so  long  as  she 
applies  it  to  improving  her  personal  re- 
lations with  those  with  whom  she  comes 
in  contact.  Formal  education  should  cease, 
however,  when  it  becomes  simply  the  ac- 
quisition of  another  credit  toward  a  de- 
gree. 

Thus  in  considering  some  of  the  main 
points  in  providing  good  nursing  to  our 
patients  these  facts  stand  out.  A  good 
nurse  must  have  financial  security  ;  a  good 
nurse  must  have  knowledge  and  skill ;  a 
good  nurse  must  have  that  extra  some- 
thing which  patients  call  the  •■personal 
touch".  Without  any  single  one  of  these 
qualifications  a  nurse  cannot  be  called  a 
good  nurse.  Without  the  last  of  these  can 
she  even  be  called  a  nurse? 

How  does  this  last  point  fit  into  an 
economic  security  program?  It  is,  indeed. 
the  only  legitimate  reason  upon  which 
nurses  can  have  their  program  for  better 


TAKE  A  VACATION  TRIP! 
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and  Canada)  to  New  York,  Boston,  Maine, 
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working  conditions.  As  long  as  it  can  be 
shown  that  through  shorter  hours  and 
better  pay.  patients  are  receiving  more 
personal  care,  we  will  have  full  public- 
support  for  our  program.  But  whenever 
and  wherever  nurses  become  mechanical 
or  tboughtless,  regardless  of  their  skill, 
our  program  for  economic  security  will 
fail. 

The  hospital  or  other  employer  must 
provide  financial  security.  Nursing  schools 
and  colleges  must  provide  the  education. 
( )nly  you  can  provide  that  extra  something 
that  in  the  last  analysis  will  provide  job 
security   and   personal   satisfaction. 

ATTENTION  PRIVATE 

DUTY  NURSES 

For  the  information  of  the  self-employed 
private  duty  nurse  who  plans  to  retire 
during  1952,  the  following  statement  re- 
ceived from  the  Federal  Security  Agency, 
Social  Security  Administration,  explains 
the  requirements  for  qualifying  for  bene- 
fits and  the  advantage  which  will  result 
from  delaying  the  filing  until  1953. 

"Many  self-employed  persons  63  years 
of  age  or  older  will  retire  sometime  dur- 
ing 1952 ;  if  they  have  no  wages  earned 
as  an  employee  to  their  credit  they  may, 
nevertheless,  qualify  for  Old-Age  Benefits 
if  they  had  a  net  income  from  self -employ- 
ment of  at  least  $400.00  in  1951,  and  the 
same  amount  before  retirement  in  1952. 
They  could  qualify  for  these  benefits  upon 
retirement  any  time  after  March  31,  1952. 
However,  if  their  claims  are  based  entirely 
on  self-employment  income  it  may  be  to 
their  advantage  to  delay  filing  until  Janu- 
ary, 1953. 

"Benefits  based  entirely  on  self  employ- 
ment income  are  computed  on  all  such  in- 
come which  is  earned  prior  to  the  year  of 
filing.  This  income  is  divided  by  the  num- 
ber of  months  that  have  elapsed  after  1950 
up  to  the  year  of  filing.  However,  if  this  di- 
visor is  less  than  18  it  must  be  raised  to 
IS.  For  those  self-employed  individuals 
who  file  in  1952  this  would  have  the  ef- 
fect of  reducing  the  resulting  average 
monthly  wage  and  a  consequent  reduction 
in  the  amount  of  their  benefit." 

Further  interpretation  of  the  law  re- 
ceived from  the  Social  Security  Adminis- 
tration states  that  although  the  base  peri- 
od for  computing  benefits  cannot  include 
the  1952  income  of  self-employed  persons 
due  to  the  fact  that  taxes  have  not  been 
paid  for  more  than  the  12-month  period 
ending  December  31,  1951,  a  re-computa- 
tion may  be  requested  in  1953,  after  the 
1952  income  taxes  are  paid,  and  an  ad- 
justment made. 
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WHAT  ABOUT  YOU? 

Is  a  record  of  your  educational  back- 
ground and  experience  as  a  professional 
nurse  on  file  in  complete,  up-to-date,  confi- 
dential form  readily  available  for  referral 
to  a  prospective  employer? 

Are  you  familiar  with  the  many  job 
opportunities  open  to  nurses  today,  not 
only  in  this  state  but  throughout  the 
country  and  all  over  the  world? 

Are  you  making  the  most  of  your  abili- 
ties and  potentialities  in  the  practice  of 
nursing  and  in  planning  for  the  future? 
Are  you  in  the  job  that  is  right  for  you? 
Would  you  like  to  discuss  these  and  any 
other  professional  problems  with  a  quali- 
fied counselor? 

These  are  services  provided  by  the 
Professional  Counseling  and  Placement 
Service  of  the  North  Carolina  State 
Nurses'  Association.  Have  you  contacted 
your  counselor? 

Both  professional  and  practical  nurses 
are  served  by  the  Professional  Counseling 
and  Placement  Service.  Senior  student 
nurses  are  urged  to  have  their  professional 
credentials  filed  with  PC  &  PS,  so 
that  valuable  biographical  material  will 
be  ready  to  send  to  a  prospective  employer 
when  it  is  needed. 

The  importance  of  having  your  profes- 
sional record  on  tile  with  PC  &  PS 
cannot  be  overestimated.  All  of  your  pro- 
fessional education  and  experience  records 
should  be  carefully  kept  up-to-date  and 
stored  for  safe-keeping  in  a  confidential 
but  readily  available  hie.  The  PC  &  PS 
offers  you  this  service. 

When  you  leave  a  position,  references 
should  be'  secured  promptly  from  the  peo- 
ple best  able  to  evaluate  your  work.  De- 
lay in  securing  these  often  results  in 
inadequate  references  because  a  change  in 
personnel  may  make  it  necessary  to  base 
an  evaluation  of  your  work  entirely  on 
hearsay.  Sometimes  references  are  lost 
because  personnel  and  records  are  no 
longer  available. 

It  is  true  that  today  it  is  usually  pos- 
sible for  a  nurse  to  secure  a  position 
easily  without  special  assistance.  Whether 
or  not  that  position  meets  all  of  her  per- 
sonal requirements  as  to  location,  type  of 
work,  salary,  and  maximum  utilization  of 
her  interests  and  abilities  is  another  mat- 


ter. PC  &  PS  carefully  investigates 
all  positions  listed  by  employers.  It  there- 
fore can  assist  the  nurse  in  finding  the 
job  that  is  "right"  for  her.  Careful  match- 
ing of  nurses  and  jobs  helps  to  assure 
satisfactory  placements  and  satisfied 
nurses. 

Remember ! 

Service  by  PC  £  PS  is  available  to 
ALL   )turses. 

A  PC  <£•  PS  Counselor  is  available  to 
help  you  with  professional  prob- 
lems  and  plans  for  the  future. 

PC  d  PS  helps  you  keep  your  profes- 
sional record  up-to-date  and  ready 
for   immediate   use. 

Positions  in-  all  parts  of  the  United 
States  and  territories  are  listed 
with  PC  &  PS. 

Nurses    frequently    ask    WHAT    DOES 
THE     ANA    DO     FOR    ME?     PC    &    PS 

is  one  of  the  answers.  Take  advantage  of 
this  specific,  direct  service  to  the  indi- 
vidual nurse.  Request  for  a  PC  &  PS 
application  should  be  made  to  Headquar- 
ters' Office,  306  S.  Dawson  Street,  Raleigh. 


JOB  OPPORTUNITIES 

NOW  AVAILABLE 

Are  you  familiar  with  the  many  oppor- 
tunities available  at  all  times  through 
the  Professional  Counseling  and  Place- 
ment Service  of  the  North  Carolina  State 
Nurses'   Association  ? 

Have  you  used  the  Service  to  seek  a 
new  job  or  to  seek  a  qualified  nurse  to  fill 
a  vacancy? 

Did  you  know  that  the  PC  &  PS  would 
send  you  complete  information  about 
available  positions  in  all  fields  of  nursing 
which  meet  the  minimum  employment 
standards  approved  by  the  State  Nurses' 
Association  ? 

Did  you  know  that  your  counselor  will 
send  a  copy  of  your  professional  biography 
to  any  employer  with  your  permission? 

Did    you    know    that    PC    &    PS    will 
assist    in    establishing    sound     personnel 
practices  relative  to  placement? 
(Continued  on  page  18) 


IS 


TAR  HEEL  NURSE 


June,  1952 


Job  Opportunities  Now  Available 

(Continued  from  page  17) 
Many  job  opportunities  are  now  avail- 
able in  North   Carolina  and  other  states 
through  PC  &  PS  in  the  following  cate- 
gories : 

«  Director  of  Nurses — positions  avail- 
able in  hospitals  of  all  sizes  with  and 
without  schools  of  nursing. 

•  Assistant  Directors  in  Nursing  Service 
— positions  available  in  hospitals  of 
all  sizes. 

•  Assistant  Directors  in  Nursing  Educa- 
tion. 

•  Instructors — positions  are  available  in 
nursing  arts,  science  and  in  the  vari- 
ous clinical  fields. 

•  Supervisors  and  Head  Nurses — posi- 
tions are  available  in  hospitals  of  all 
sizes  for  obstetrical,  operating  room, 
surgical   and   medical   departments. 

•  General  Duty  Nurses — many  positions 
available  throughout  the  state. 

«  Infirmary  Nurse — positions  in  college 
infirmaries. 

•  Public  Health  Nurse. 
«     Industrial  Nurse. 

•  Office  Nurse. 


SHOULD  WE  PRESERVE 

OUR  HISTORY 

Edna    L.    Heinzekling,    R.N. 

Much  nursing  history  has  taken  place 
in  the  State  since  1936  at  which  time  the 
members  of  the  North  Carolina  State 
Nurses'  Association  decided  to  publish 
twelve  hundred  copies  of  The  History  of 
Nursing  in  North  Carolina.  Do  the  current 
members  of  the  North  Carolina  State 
Nurses'  Association  wish  to  preserve  the 
data  which  has  been  accumulated  during 
the  past  sixteen  years  in  a  new  volume? 

Mary  Lewis  Wyche,  founder  of  the  or- 
ganization, had.  throughout  her  profes- 
sional life,  compiled  notes,  saved  news- 
paper clippings,  searched  library  records 
and  interviewed  many  veteran  nurses 
about  early  nursing  in  North  Carolina  with 
the  intention  of  seeing  the  material  pub- 
lished. When  her  self-assigned  task  was 
interrupted  by  ill  health  and  eventually  by 
death,  the  manuscript  was  purchased  by 
the  North  Carolina  Board  of  Nurse  Ex- 
aminers, with  the  agreement  that  the 
book  should  be  completed  and  published 
under   her   name. 


Members  of  the  North  Carolina  State 
Nurses'  Association,  eager  to  preserve 
their  history,  made  arrangements  to  have 
the  history  compiled  and  edited  by  Edna 
L.  Heinzerling.  The  work  was  financed  by 
funds  secured  from  the  Federal  Govern- 
ment through  the  Works  Progress  Admini- 
stration and  the  North  Carolina  State 
Nurses'  Association. 

The  first  History  was  edited  and  pub- 
lished in  the  face  of  financial  difficulties 
but  when  it  came  from  the  press  in  1938 
it  was  favorably  received  and  probably 
some  profit  has  been  made  on  the  sale  of 
nearly   twelve  hundred  copies. 

It  seemed  important  in  1936  to  publish 
the  early  history  of  our  profession  in 
North  Carolina.  To  many  nurses  it  appears 
pertinent  to  conserve  the  data  accumulat- 
ed since  the  first  publication. 

Since  the  Convention  of  1952  is  the 
Fiftieth  Celebration  of  the  organization 
of  the  North  Carolina  State  Nurses'  As- 
sociation, would  it  not  be  well  to  consider 
revising  the  History  of  Nursing  in  North 
Carolina?  Courage  and  determination 
among  Association  leaders  and  loyal  sup- 
port from  every  member  will  be  needed 
to  complete  such  a  project. 

Do  you  desire  to  preserve  the  history 
of  the  Association  which  has  taken  place 
in  the  last  sixteen  years'?  If  your  answer 
is  yes,  write  Miss  Elaine  Mashburn,  Presi- 
dent of  the  North  Carolina  State  Nurses' 
Association,  40  Holland  Street,  Asheville, 
North  Carolina,  prior  to  September  15, 
1952.  Your  response  will  determine  the 
preliminary  plans  for  revising  the  History. 


THE  SECRET 

I  met  God  in  the  morning 

When  the  day  was  at  its  best. 

And  His  Presence  came  like  sunrise, 
Like  a  glory  in  my  breast. 

All  day  long  the  Presence  lingered, 
All  day  long  He  stayed  with  me, 

And  we  sailed  in  perfect  calmness 
O'er  a  very  troubled  sea. 

Other  ships  were  blown  and  battered, 
Other  ships  were  sore  distressed, 

But  the  winds  that  seemed  to  drive  them 
Brought  to  us  a  peace  and  rest. 

Then  I  thought  of  other  mornings 
With  a  keen  remorse  of  mind, 

When  I  too  had  loosed  the  moorings 
With  the  Presence  left  behind. 

So  I  think  I  know  the  secret, 
Learned  from  many  a  troubled  way : 

You  must  seek  Him  in  the  morning 
If  you  want  Him  through  the  day ! 


Jane,  195a 
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SUMMER  SCHOOL  COURSES 
AT  DUKE  AND  CAROLINA 

The  Division  of  Nursing  Education. 
Duke  University,  Durham,  and  the  De- 
partment of  Public  Health  Nursing,  School 
of  Public  Health,  University  of  North 
Carolina,  Chapel  Hill,  have  announced 
their  schedules  of  summer  school  courses 
for   graduate    nurses. 

DUKE  UNIVERSITY 
Durham,  N.  C. 

The  Division  of  Nursing  Education  was 
established  seven  years  ago  as  a  part  of 
the  Department  of  Education.  Under  the 
program  of  this  Division,  qualified  gradu- 
ate nurses  may  work  toward  the  degree 
of  Bachelor  of  Science  in  Nursing  Educa- 
tion. 

Candidates  for  this  degree  will  be  ad- 
mitted on  the  same  basis  as  they  are  ad- 
mitted to  the  University  for  work  during 
regular  sessions.  Graduate  nurses  who  do 
not  desire  to  work  toward  a  degree  may 
be  admitted  as  unclassified  students,  but 
must  be  approved  by  the  Director  of  the 
Division  of  Nursing  Education. 

The  summer  school  courses  will  be 
taught  by  the  following  nurses :  Thelma 
Ingles,  Massachusetts  General  Hospital 
School  of  Nursing.  B.A..  University  of 
California,  M.A.,  Western  Reserve  Uni- 
versity ;  Lucy  Massey,  Mt.  Sinai  Hospital 
School  of  Nursing.  B.A..  Randolph-Macon 
College,  M.S..  Western  Reserve  University  ; 
Louise  Moser.  Massachusetts  General  Hos- 
pital School  of  Nursing,  B.A..  Wittenburg 
College.  M.N..  University  of  Washington ; 
Dorothy  Smith.  Quincy  City  Hospital 
School  of  Nursing,  B.S.,  Teachers  Col- 
lege. Columbia  University,  M.Ed.,  Har- 
vard University :  Halina  Zukowski,  Grace 
Hospital  School  of  Nursing.  Detroit.  Michi- 
gan. B.S..  Wayne  University,  M.L.  Pitts- 
burg University. 

The  following  courses  for  the  first  term 
of  summer  school.  June  11-July  19.  1952. 
are  described : 

S117N.   Community  Nursing. 

Designed  for  administrators,  teach- 
ers, and  supervisors  in  schools  of  nurs- 
ing. Emphasis  is  on  the  integration  of 
out-patient  departments  and  communi- 
ty social  and  health  agencies  into  the 
nursing  school  curriculum  and  on  the 
preparation  of  nurses  for  community 
service  credit. 

9.112  9:20-10:40  3  s.h. 

Miss  Massey 


S120N.  Nursing  Education  :  Problem* 
in  Nursing  Care. 

Each  student  works  on  an  individu- 
al problem  designed  to  improve  the 
nursing  care  of  patients. 

Hours  to  be  arranged.  3  s.h. 

Miss  Moser 
Miss  Zukowski 
S129N.   The  Psychological  Aspects  of 
Nursing  Care. 

This  course  is  designed  to  help  the 
student  better  understand  how  pa- 
tients feel  and  why  they  may  behave 
as  they  do.  Special  consideration  will 
be  given  to  problems  such  as  resist- 
ance to  treatment,  lack  of  desire  to 
get  well,  discouragement,  and  suspi- 
cion. The  student  may  try  new  tech- 
niques of  management  in  Duke  Hos- 
pital if  she  so  desires. 

9.103  7:40-9:00  3  s.h. 

Miss  Moser 
S195N.  Personnel  Work  in  Schools  of 
Nursing. 

The  primary  purpose  of  this  course 
is  to  help  head  nurses  and  supervisors 
to  develop  greater  understanding  of 
the  principles  of  human  behavior  and 
greater  ability  to  apply  these  princi- 
ples in  working  with  patients  and 
others  on  hospital  divisions  and  in 
establishing  cooperative  relationships 
with  other  departments  of  the  hos- 
pital. 

9.112  11  :00-12  :20  3  s.h. 

Miss  Smith 
The    following    courses    for    the    second 
term   of  summer  school  are  described : 
S84N.  Social  Foundations  of  Nursing 
Education. 

A  special  section  of  Education  84, 
applied  to  Nursing  Education.  A  sur- 
vey of  major  historical,  philosophical, 
and  sociological  factors  wdiich  have  af- 
fected developments  in  nursing  and 
nursing  education.  The  purpose  of  the 
course  is  to  give  the  student  a  better 
understanding  of  the  place  of  nursing 
in  present-day  society  and  the  respon- 
sibilities of  the  individual  nurse  to- 
ward that  society.  July  22  to  August  8. 

9.110  7:40-9:00  and  11:00-12:20 
3  s.h.  Miss  Ingles 

S193N.      Ward     Administration      and 
Teaching. 

This  course  is  designed  to  help  head 
nurses  better  understand  their  func- 
tions in  planning  and  managing  a  pro- 
gram in  a  hospital  division  which  will 


20 


TAR  HEEL  NURSE 


June,  1952 


result  in  improved  care  of  patients, 
greater  satisfaction  for  professional 
and  non-professional  personnel,  and  a 
more  adequate  teaching  program  for 
students  and  others.  August  11 
through  August  29. 
9.112  7  :40-9  :00  and  11 :00-12  :20  3  s.h. 
Miss  Ingles 

UNIVERSITY  OF  NORTH  CAROLINA 

Chapel  Hill,  N.  C. 

The  Department  of  Public  Health  Nurs- 
ing and  School  of  Public  Health  at  the 
University  offer  opportunities  on  the  cam- 
pus for  a  full  summer  quarter  of  study 
consisting  of  two  sessions.  The  length  of 
each  session  is  six  weeks.  The  first  ses- 
sion begins  June  10  and  the  second  begins 
July   18,   1952. 

The  School  of  Public  Health  has  four 
complete  programs  of  study :  a  certificate 
in  Public  Health  Nursing,  a  Bachelor  of 
Science  in  Public  Health  Nursing,  a  Mas- 
ter in  Public  Health,  and  a  Master  of 
Public  Health  with  a  major  in  Supervi- 
sion. 

Candidates  for  the  Master  of  Public 
Health  with  a  major  in  Supervision  are 
admitted  in  the  Fall  Quarter.  Candidates 
for  other  programs  of  study  are  admitted 
in  the  Fall  or  Summer,  provided  they 
plan  to  remain  for  a  minimum  of  four 
consecutive   quarters. 

The  most  popular  summer  school  course 
at  Carolina  is  Invitation  to  Learning 
which  is  scheduled  for  July  21  to  August 
22.  Credit  will  be  granted  for  full  at- 
tendance of  the  entire  period.  Each  week 
will  be  devoted  to  lectures  and  discussion 
of  one  subject :  Cancer  Control.  Tubercu- 
losis. Mental  Hygiene.  Cardiovascular  Di- 
seases. Geriatrics.  Each  week,  one  two- 
hour  credit  course  is  given.  No  credit  will 
be  granted  for  one  week  of  instruction, 
but  full  credit  will  be  earned  if  a  student 
completes  five  subjects  during  a  period  of 
six  years. 

The  advantages  of  this  course  are 
threefold.  It  offers  the  regularly  enrolled 
student  an  opportunity  for  instruction  in 
a  variety  of  timely  subjects.  Those  who 
wish  to  enroll  for  one  quarter  of  work 
during  the  summer  may  receive  instruc- 
tion in  the  five  subjects  offered  during 
this  period  of  time.  To  those  who  cannot 
be  released  from  the  ever-pressing  work 
of  an  agency  for  a  five  weeks'  period,  it 
is  possible  to  enroll  for  one  week.  Stu- 
dents may  enroll  for  any  week  which 
holds     greater     interest    for    them.    And 


while  the  course  is  designed  primarily  for 
public  health  nurses,  others  such  as  com- 
munity workers,  health  educators,  teach- 
ers are  invited  to  attend. 

The  officers  of  Instruction  are :  Edward 
G.  McGavran,  M.D..  M.P.H.,  Dean;  Ruth 
W.  Hay.  R.N..  B.A.,  M.S..  Professor.  Public 
Health  Nursing  and  Director  of  Public 
Health  Nursing  Curriculum ;  Margaret 
Blee,  R.N.,  B.S..  M.Ed..  Associate  Profes- 
sor of  Public  Health  Nursing ;  Margaret 
Dolan,  R.N.,  B.S.,  Assistant  Professor  of 
Public  Health  Nursing:  Florence  Burnett, 
R.N..  B.S..  M.S..  Assistant.  Department 
of  Neuropsychiatry,  Duke  University, 
Durham,  N.  C. :  Louise  Lincoln  Cady, 
R.N..  B.S.,  Coordinator  of  Nursing  Edu- 
cation in  Connecticut  State  Sanatoria ; 
Katherine  Nelson.  R.N..  B.S..  M.A..  In- 
structor in  Nursing  Education  (Cancer 
Nursing).  Teachers  College,  Columbia 
University:  Lydia  Hall.  R.N..  B.S.,  M.A., 
Division  of  Nursing  Education,  Teachers 
College.  Columbia  University :  and  Wilma 
Donahue.  Ph.D..  Chairman,  Division  of 
Gerontology.  University  of  Michigan.  Ann 
Arbor,  Michigan. 

The  following  Special  Fields  in  Public 
Health  Nursing  constitute  the  course  on 
Invitation  to  Learning : 

Mental  Hygiene:  July  21- July  25 

In  order  to  make  a  maximum  con- 
tribution toward  mental  health,  the 
public  health  worker  needs  to  under- 
stand mental  and  emotional  processes 
as  they  influence  behavior.  This  course 
is  designed  to  help  the  student  to  gain 
such  understanding  and  to  develop 
techniques  that  may  be  useful  to  her 
in  dealing  with  people. 

Miss  Burnett.  Monday  through  Fri- 
day 

Tuberculosis :   July  28-August  1 

Although  the  mortality  rates  of  tu- 
berculosis are  declining,  there  is  still 
a  great  need  felt  among  Public  Health 
Nurses  that  this  important  subject 
should  be  given  special  consideration. 
In  order  to  sharpen  our  techniques,  to 
clarify  our  perspectives,  and  to  ac- 
quaint ourselves  with  newer  know- 
ledge of  therapy,  this  subject  is  offer- 
ed. 

Mrs.  Cady.  Monday  through  Friday 
Cancer  Control :  August  4-August  8 

Cancer  ranks  second  as  the  highest 
cause  of  death.  Public  Health  Nurses 
are  in  a  strategic  position  to  make  a 
definite  contribution  to  Cancer  Con- 
trol. This  course  is  planned  to  create 
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interest,  to  extend  knowledge,  and  to 
point  up  that  there  is  something  we  all 
can  do. 

Miss  Nelson.  Monday  through  Friday 
Cardiovascular  Diseases:  August  11- 
August  l"> 

Public  Health  emphases  to  prevent 
and  control  cardiovascular  diseases 
demand  preparation  of  puhlic  health 
nurses.  An  understanding  of  the  major 
causes  of  cardiovascular  diseases,  their 
treatment,  various  methods  of  preven- 
tion and  control  is  needed.  With  this 
basis,  Puhlic  Health  Nurses  will  wel- 
come the  opportunity  to  consider  their 
responsibilities  in  P.  H.  programs  in 
this  field. 

Mrs.  Hall.  Monday  through  Friday 
Geriatrics :   August  18- August  22 

The  extension  of  the  life  span  has 
increased  the  number  of  people  over 
sixty-five  years  of  age  or  older.  The 
benefits  of  the  achievements  of  Medi- 
cal Science  and  Puhlic  Health  must 
envelop  these  senior  citizens.  There  is 
considerable  evidence  that  a  shift  in 
emphasis  in  Public  Health  Programs 
is  indicated.  Therefore,  this  part  of 
Special  Fields  will  not  only  increase 
our  knowledge  of  the  problems  of  old 
age  but  will  serve  to  stimulate  interest 
in  programs  devoted  to  Geriatrics. 
Dr.  Donahue.  Monday  through  Friday 

STUDENT  NURSES  HAVE 

PROJECT  ON  RECRUITMENT 

Joanna  Romano.  Chairman 
Committee  on  Publicity 

The  Executive  Council  of  the  Student 
Nurse  Association  of  North  Carolina  held 
its  first  meeting  of  the  year  on  March  13 
in  Raleigh.  The  topic  of  discussion  was 
the  recruitment  of  nurses,  which  has  been 
selected  as  the  Association's  project  for 
this  year.  The  methods  by  which  the  re- 
cruitment will  be  stimulated  were  approv- 
ed as  outlined  and  presented  by  the  Pro- 
ject Committee. 

The  final  plans  and  decisions  of  the 
Executive  Council  were  quite  nicely  sum- 
marized in  a  letter,  which  has  been  sent 
Ito  the  President  of  the  Student  Govern- 
ment Association  in  every  nursing  school 
of  North  Carolina.  This  letter  was  written 
by  Miss  Mamie  Wagoner,  who  is  the  Chair- 
man of  the  Project  Committee,  and  in  it 
she  relates  the  numerous  projects  which 
ire  being  gotten  under  way  to  publicize 
nursing. 


One  is  the  sponsoring  of  a  poster  which 
shows  some  of  the  highlights  of  a  student 
nurse's  life.  This  i>oster  is  16"  by  22"  and 
3,000  of  them  were  printed  and  sent  to 
all  the  accredited  nursing  schools  of  North 
Carolina,  which  in  turn,  will  be  responsible 
for  their  distribution  to  high  schools, 
colleges,  and  places  where  they  will  be 
brought  to  the  eye  of  the  public. 

Miss  Wagoner  then  goes  on  to  enumer- 
ate the  various  ways  by  which  each  school 
can  participate  in  this  program.  These 
include  such  things  as  sending  local  high 
schools  and  colleges  our  requirements  for 
admission;  our  taking  advantage  of  op- 
portunities to  talk  to  school  groups  and 
our  spreading  of  nursing  activities  by  way 
of  newspaper  publications  and  radio  tele- 
vision broadcasts. 

"Student  Nurse  Week",  which  was  held 
from  May  5-12  of  this  year,  presented  a 
wonderful  opportunity  for  recruitment. 
During  this  time  many  schools  held  open 
house  and  invited  high  school  and  college 
students  to  visit  and  observe  the  ways  of 
a  student  nurse's  life. 

It  is  our  sincere  hope  that  every  student 
nurse  did  her  share  to  make  this  project 
a  successful  one.  It  was  necessary  for 
students  to  show  a  little  initiative,  and 
of  course  it  was  hard  work,  but  with 
enough  confidence  in  ourselves  and  enough 
of  a  desire  on  our  part  to  want  to  see 
more  girls  come  into  the  field  of  nursing, 
we  hope  we  attained  the  goal  which  we 
had  in  mind. 

We  must  realize,  however,  that  the  re- 
sults of  our  publicity  will  not  show  up 
at  once  and  that  applications  to  nursing 
schools  will  not  soar  miraculously,  but  we 
mutt  remember  that  whether  we  see  im- 
mediate manifestations  or  not,  we  can  be 
certain  that  we  have  begun,  at  least,  to 
stimulate  the  minds  of  many  young  girls 
and  encourage  their  thinking  of  nursing 
as  a  profession  worth  their  consideration 
and  one  which  will  be  quite  deserving  of 
their  choice. 


We  know  so  little  of  the  hearts 

That   everywhere   around  us  beat, 
So  little  of  the  inner  lives 

Of  those  whom  day  by  day  we  greet. 
Oh.  it  behooves  us  one  and  all 

Gently  to  deal  with  those  we  meet, 
Gently  to  deal  and  gently  judge. 

With   that   divinest   charity 
That  knows  no  evil  but  would  seek 

The  good  in  every   soul   to  see. 
Measuring  not  by  what  it  is, 

But  by  that  which  it  strives  to  be. 

Amy  Botjcheb 
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NURSING  EMPHASIZED 

AT  CAREER  DAYS 

Helen  E.  Peeler,  R.N. 

Are  you  familiar  with  the  modern  high 
school  faculties  promoting  "Career  Days", 
nursing  ranks  high  among  the  popular 
professions  with  high  school  girls?  Have 
you  heen  asked  to  participate  in  a  "Career 
Day"  program  and  were  you  well-versed? 
Does  your  local  high  school  sponsor  a 
"Career  Day"?  What  is  your  answer  to 
these  questions? 

Many  high  schools  are  now  sponsoring 
"Career  Days"  in  an  effort  to  satisfy  as 
many  profession  and  career  interests  as 
possible.  It  is.  indeed,  gratifying  to  know 
that  in  many  instances  members  of  local 
civic  and  Federation  of  Women's  Clubs 
have  cooperated  with  the  high  schools  to 
make  possible  these  successful  "Career 
Day"  programs  by  helping  to  secure  speak- 
ers from  the  various  professions  and  ca- 
reers. Could  it  be  that  the  members  of 
these  clubs  have  read  Better  Nursing  for 
North  Carolina — Why  We  Need  It — How 
To  Get  It  and  are  really  assuming  their 
responsibility  in  securing  more  nursing 
personnel  in  order  to  provide  better  nurs- 
ing for  our  people?  It  would  seem,  then 
that  the  wide  distribution  of  this  con- 
densed form  of  the  Survey  of  Nursing  and 
Nursing  Education  in  North  Carolina  was 
very  timely. 

Reports  of  successful  high  school  "Ca- 
reer Days"  reveal  that  the  percentage 
of  students  interested  in  nursing  as  a  ca- 
reer is  quite  high.  Such  programs  when 
well  planned  and  utilized  are  very  valu- 
able to  the  high  school  student.  For  the 
prospective  student  nurse  such  a  program 
provides  the  student  an  opportunity  to 
secure  information  relative  to  nursing  and 
to  have  answered  those  hundreds  of  ques- 
tions which  she  wishes  to  ask. 

If  you  are  asked  to  participate  in  such 
a  program,  do  you  have  the  answer?  Don't 
forget  that  high  school  students  are.  to- 
day, wide-awake  and  demand  the  real 
answer  that  reveals  or  depicts  a  true  pic- 
ture of  nursing  as  well  as  the  life  of  a 
student  nurse.  Every  nurse  has  a  profes- 
sional obligation  to  always  be  prepared  to 
answer  any  question  and  give  any  infor- 
mation regarding  nursing  as  a  profession. 

Student  nurses,  in  addition  to  partici- 
pating in  "Career  Day"  programs,  through 
the  Student  Nurse  Association,  sponsored 
"open  house"  in  the  various  nurses  homes, 
participated  in  radio  and  television  broad- 


casts, and  visited  high  schools  and  colleges 
during  "Student  Nurse  Week",  May  5-12. 

With  the  combined  efforts  of  civic  and) 
community  leaders  and  members  of  high 
school  faculty  promoting  "Career  Days", 
and  both  the  graduate  professional  and! 
student  nurse  utilizing  every  opportunity 
to  publicize  nursing  as  a  proud  and  honor 
able  profession  to  the  high  school  andj 
college  girl  and  her  parents,  the  total  en 
rollment  of  student  nurses  for  September 
of  1952  and  in  the  future  should  excel  all 
previous  recruitment  records. 

Remember  the  nurse  (graduate  or  stu- 
dent) is  the  best  recruiter.  In  order  to 
achieve  our  objective — more  nursing  and 
better  nursing — we  must  know  the  facts 
and  how  and  when  to  act  upon  them. 
Why  not  do  your  share  of  recruitment, 
too? 


i  :u 


INDUSTRIAL  HEALTH 

CONFERENCE  iA 

Mrs.  Louise  P.  East,  R.N. 

A  conference  on  industrial  problems  wasl 
held  in  Cincinnati.  Ohio,  April  19-25.  1952 
The  following  organizations  held  meetings 
simultaneously :  Industrial  Medical  As 
sociation.  American  Industrial  Hygienv 
Association,  American  Conference  of  Gov 
ernmental  Industrial  Hygienists,  Ameri- 
can Association  of  Industrial  Nurses  and 
American  Association  of  Industrial  Den 
tists. 

I  attended  the  meetings  of  the  Amel 
can  Association  of  Industrial  Nurses.  The 
program  was  well  arranged  and  most  en} 
joyable.  Industrial  nurses  from  every 
state  in  the  United  States  except  one, 
the  territories  and  Canada — one  thousand 
seven  hundred  and  twenty-eight  in  num- 
ber— attended  the  meeting.  Miss  Thelina 
Durham,  R.N..  Continental  Can  Company, 
Memphis,  Tennessee,  is  president  of  AAIN, 
Time  and  space  will  not  allow  a  full  re- 
port on  the  meeting,  but  I  will  review 
briefly  a  few  of  the  most  interesting  ses- 
sions. 

Dr.  H.  W.  Lawrence.  Medical  Director 
of  Proctor  and  Gamble  Company  of  Cin 
cinnati  addressed  the  nurses  on  the  topic 
of  "Employment  Problems".  He  discussed 
three  major  problems :  the  hypertensive, 
evaluation  of  existing  spinal  conditions 
and  hidden  handicaps.  He  also  pointed 
out  the  importance  of  industrial  nurses 
continually  seeking  factual  information 
about  all  health  problems  and  being  health 
educators. 

Dr.  Nicholas  J.  Giannestrous,   Orthope- 
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(list    of    Cincinnati,    elaborated    on    spinal 
conditions  and  how  they  can  be  detected. 

In  discussing  "hidden  handicaps",  Dr. 
E.  C.  Binstadt,  Medical  Director,  Cin 
cinnati  Milling  Company,  emphasized  the 
importance  of  keeping  medically  in  con- 
tact with  workers  because  health  status 
changes  with  changing  conditions,  changes 
in  age  and  stress  of  life. 

Dr.  George  Wheatley  from  Metropolitan 
Life  Insurance  Company,  New  York,  other 
physicians  and  nutritionists  discussed  the 
importance  of  reducing  body  weight  and 
preventing  obesity.  This  discussion  in- 
cluded a  description  of  the  activities  of 
'The  Fat  Man's  Club"  of  the  Caterpillar 
Tractor  Company. 

A  beautiful  banquet  was  served  on 
Thursday  night  in  the  Hall  of  Mirrors  at 
Netherlands  Plaza  Hotel  with  an  impres- 
sive roll  call  by  states  and  territories.  At 
this    time.    Miss    Durham.    President    of 

AIN,  announced  that  the  next  Conven- 
tion would  be  held  in  Los  Angeles.  Cali- 
fornia, April  21-24,  1953. 


SEZ  MY  CONSCIENCE 

Sez   I   to  myself. 

as  I  grumbled  and  growled 

"I'm  sick  of  my  district.-' 

and  then  how  I  scowled, 

The  members  unfriendly, 

The  programs  long 

In  fact, 

It  seems  that  everything's  wrong. 

Then  sez  my  conscience  to  me, 

sez  he 

"The  trouble  with  you  is 

you're  too  blind  to  see 

That  your  district  reflects  you. 

whatever  it  be : 

Now  pep  up  and  pay  and  serve  cheerfully, 

Stop  all  your  fault-finding 

And  boast  it  up  strong, 

You'll  find  you'll  be 

Happy  and  proud  to  belong 

Be  friendly  and  willing 

And  sing  as  you  work. 

For  districts  aren't  built 

By  members  who  shirk." 

- — Oklahoma    Nurse 


IN  MEMORIAM 


In  St.  Joseph's  Hospital  in  Flo- 
rence, Colorado,  on  March  26, 
1952,  Miss  Frances  Cecelia  Mont- 
gomery fell  asleep. 

A  few  days  before  she  passed 
away,  I  received  a  note  from  her 
in  which  she  said  that  she  wanted 
to  write  to  all  her  girls  but  that 
the  carcinoma  had  invaded  her 
lungs  and  that  her  strength  was 
failing.  "Tell  them  that  I  love 
them  and  expect  them  to  carry  on 
in  the  splendid  way  I  know  they 
will,"  she  wrote. 

This  message  will  bring  sadness 
to  public  health  nurses  in  many 
parts  of  the  world  and  to  many  in 
North  Carolina.  Those  of  us  Avho 
studied  public  health  nursing  at 
The  College  of  William  and  Mary 
in  Richmond,  Virginia,  (now  Rich- 
mond Professional  Institute)  re- 
member her  as  director  of  the 
department  and  teacher  of  Prin- 
ciples and  Practices  of  Public 
Health  Nursing.  After  she  retired 
from  teaching  and  returned  to  her 
home  to  live  with  her  sister, 
Emma,  she  continued  her  interest 
in  public  health  nursing  in  all  its 
broad  aspects  and  went  about  do- 


ing good,  and  giving  nursing  ser- 
vice to  her  neighbors.  She  kept  in 
touch  with  a  host  of  friends  and 
former  students  through  her  de- 
lightful and  helpful  letters.  Her 
sister  remarked  that  the  postman 
never  missed  a  day  bringing  let- 
ters for  Frances.  On  her  desk  she 
kept  a  small  notebook  containing 
the  names  and  a  brief  record  of 
her  students.  She  remembered  all 
of  us. 

Whenever  William  and  Mary 
students  meet  they  speak  of  Miss 
Montgomery  not  so  often  as  a 
teacher  but  as  one  who  gave  them 
a  lilt  with  her  spirit.  Each  girl 
still  feels  that  she  gave  her  some- 
thing very  special  for  herself 
alone.  This  something  we  cannot 
put  into  words,  but  we  feel  it  in 
our  hearts. 

Miss  Montgomery's  love  for  peo- 
ple and  her  high  aspirations  for 
public  health  nursing  will  chal- 
lenge us  and  help  us  to  carry  on 
in  the  splendid  way  she  went  be- 
fore us. 

Edith  Bkocker.  Supervising  Nurse 

District  Health  Department 

Chapel  Hill.  North  Carolina 
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This  is  What  You  Can  Get: 

•    Free  Counseling  and  Placement 

•    Educational  Benefits 

#    Group  Accident  and  Health  Insurance 

•    Economic  Security 

•    A  Strong  Legislative  Program 
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MOST  NORTH  CAROLINA 


AND  DOCTORS 
VOTE  THIS  WAY 


FOR  BEST  HOSPITAL  PROTECTION 


Hospital  Saving  Association 


FOR  FINEST  SURGICAL  PROTECTION 


Hospital  Saving  Association 


FOR  UNSLJRPASSABLE  MEDICAL 
PROTECTION 


Hospital  Saving  Association 


Year  in  and  year  out,  nurses  and  doctors — who 
know  about  these  things — re-elect  North  Carolina's 
Blue  Cross-Blue  Shield  Plan,  Hospital  Saving  Asso- 
ciation (Chapel  Hill)  to  the  State's  highest  office — 
providing  Non-Profit  Health  Service  to  nearly 
450,000  Tar  Heels! 
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PRESIDENT'S  MESSAGE 

The  Biennial  Convention  of  the 
American  Nurses  Association,  the  Na- 
tional League  of  Nursing  Education 
and  the  National  Organization  for 
Public  Health  Nursing  held  in  Atlantic 
City  June  16th  to  20th  is  now  history. 
This  was  the  last  joint  convention  of 
these  three  national  nursing  organiza- 
tions as  NLNE  and  NOPHN  merged 
with  the  Association  of  C  oil  eg  i  ate 
Schools  of  Nursing  to  form  the  new 
National  League  for  Nursing.  The 
change  in  the  structure  of  our  national 
nursing  organizations  has  been  given 
intensive  study  during  the  past  six 
years.  Institutes  on  structure  have  been 
held  on  the  state  level;  district  associa- 
tions have  held  numerous  programs  and 
discussions  on  structure;  all  members 
have  been  encouraged  to  submit  their 
opinions   and   questions.     It   is   hoped 


that  re -organization  on  the  district  and 
state  level  will  be  completed  at  least 
within  a  year.  This  re- organization 
should  be  relatively  simple. 

The  resolution  calling  for  the  forty- 
hour  work  week  for  registered  profes- 
sional nurses,  which  was  passed  by  the 
House  of  Delegates,  is  of  utmost  impor- 
tance and  concern  to  all  nurses.  One 
could  not  expect  the  forty-hour  work 
week  to  be  implemented  immediately. 
It  is,  however,  in  the  foreseeable  future. 
If  we  are  to  attract  young  women  to 
the  nursing  profession  we  must  offer 
them  working  conditions  comparable  to 
the  other  health  professions.  The  pro- 
gress we  have  made  in  improving  work- 
ing conditions  has  been  accomplished 
primarily  through  our  Economic  Se- 
curity Program.  This  service  of  your 
state  organization  is  prepared  to  assist 
all  groups  of  nurses  in  promoting  the 
forty-hour  work  week. 

This  is  my  last  message  to  you,  as 
your  president,  through  the  pages  of 
the  TAR  HEEL  NURSE.  The  past 
two  years  have  been,  for  me.  two  very 
full  and  rewarding  years.  It  has  been  a 
privilege  to  serve  you  and  help  promote 
your  program.  It  is  a  sound  and  pro- 
gressive program,  it  works  for  you  and 
with  your  support  it  will  continue.  I 
have  faith  in  what  we  are  doing  and 
that  we  will  continue  to  progress  sound- 
ly and  surely  as  we  have  in  the  past. 

Elaine  Mashburn,  R.1ST. 
President 

MARY  LEWIS  WYCHE 

Founder  and  First  President  of  the 

North  Carolina  State  Nurses' 

Association 

Mary  Lewis  Wyche  was  born  February 
26,  1858,  near  Henderson.  North  Carolina. 
She  was  the  daughter  of  Benjamin  and 
Sara  Hunter  Wyche. 

Miss  Wyche  graduated  from  Henderson 
College  in  June  1889  after  which  she  moved 
to  Chapel  Hill.  She  first  thought  of  prepar- 
ing for  a  medical  career  but  later  decided 
to  become  a  nurse.  In  1894.  at  the  age  of 
thirty-six,  Miss  Wyche  graduated  from 
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Philadelphia  General  Hospital  and  return- 
ed to  North  Carolina. 

In  October,  1894.  Miss  Wyche  organized 
the  Rex  Hospital  Training  School  for 
nurses  in  Raleigh  and  remained  with  that 
hospital  for  three  years.  Following  a  peri- 
od of  private  duty  and  infirmary  nursing, 
Miss  Wyche  in  1901  made  the  first  impor- 
tant step  in  nursing  organization  in  North 
Carolina  by  organizing  the  Raleigh  Nurses' 
Association,  forerunner  of  the  North  Caro- 
lina State  Nurses'  Association.  In  1902 
she.  with  fourteen  other  nurses,  organized 
the  North  Carolina  State  Nurses'  Associa- 
tion. Miss  Wyche  served  as  its  president 
for  six  years. 

Through  her  efforts  the  first  law  for  the 
registration  of  nurses  in  North  Carolina 
was  passed — the  first  law  in  the  United 
States.  She  was  for  six  years  secretary- 
treasurer  of  the  first  Board  of  Nurse  Ex- 
aminers. 

Miss  Wyche  was  active  in  nursing  until 
1925  serving  as  superintendent  of  nurses 
at  Watts  Hospital,  Durham,  from  1903  to 
1913,  and  superintendent  of  Sarah  Eliza- 
beth Hospital,  Henderson,  from  1915  to 
1917.  She  devoted  much  time  to  Dunn- 
wyche,  a  home  for  tubercular  nurses.  In 
between  and  following  her  periods  of  hos- 
pital nursing  she  did  private  duty  in 
Greensboro  and  Raleigh.  On  her  retirement 
from  active  nursing.  Miss  Wyche  began 
the  work  of  compiling  a  history  of  nursing 
in  North  Carolina. 

Until  her  death,  August  22,  1936,  Mary 
Lewis  Wyche  was  honorary  president  of 
the  North  Carolina  State  Nurses'  Associa- 
tion. Her  clear  vision  and  wise  counsel 
still  serve  as  an  inspiration  to  North  Caro- 
lina nurses.  Her  sincerity  and  devotion  to 
the  cause  of  nursing  will  always  he  guide- 
posts  to  the  future. 

MAKE  YOUR  RESERVATIONS 

FOR  CONVENTION 

The  members  of  District  Thirteen  are 
doing  a  great  amount  of  work  in  order  that 
you  may  enjoy  your  visit  to  Raleigh  early 
in  Novemher  during  the  Fiftieth  Anni- 
versary Convention  of  the  NCSNA.  Miss 
Flora  Wakefield  is  chairman  of  the  Com- 
mittee on  Arrangements. 

You  are  urged  to  make  your  reservations 
as  early  as  possible.  Sleeping  rooms  may 
be  secured  at  Hotel  Sir  Walter.  Carolina 
Hotel.  Andrew  Johnson  Hotel  and  Hotel 
Raleigh.  In  addition,  accommodations  may 
be  obtained  at  Alamo  Plaza  Hotel  Courts 
on  the  Louisburg  Road,  Carolina  Pines  Ho- 
tel on  the  Colonial  Pines  Road  three  and 
one-half  miles  south  of  Raleigh,  and  the 
Sheridan  Arms  Motor  Hotel  on  the  Louis- 


burg Road  two  miles  north  of  Raleigh. 
Negro  nurses  may  secure  sleeping  rooms 
at  the  Home  Eckers  Hotel,  122  E.  Hargett 
Street,  Mrs.  Pauline  Ladder,  manager.  If 
rooms  are  not  available  at  the  hotel,  Mrs. 
Ladder  will  secure  rooms  in  private  homes. 

Make  your  reservations  soon.  Many 
meetings  are  held  in  Raleigh  and  there  is 
not  an  abundance  of  sleeping  rooms  avail- 
able. 

Bring  your  1952  ANA  Membership  card ! 
And  be  sure  the  name  of  the  section  to 
which  you  are  entitled  membership  is  clear- 
ly written  on  the  last  line  by  the  officer  of 
your  District  Association  who  issued  the 
card.  Only  current  members  engaged  in 
the  field  of  nursing  for  which  each  section 
was  organized  will  be  permitted  to  attend 
that  section  meeting. 

REGIONAL  RECRUITMENT 

CONFERENCE 

All  student  nurse  recruitment  groups  in 
the  southern  states  are  invited  to  send 
representatives  to  the  Regional  Student 
Nurse  Recruitment  Conference  which  will 
be  held  at  the  Hotel  Dieu  School  of  Nurs 
ing  in  New  Orleans  on  October  3-4,  1952, 
with  hotel  headquarters  at  the  Jung  Ho- 
tel, New  Orleans,  Louisiana.  Co-sponsors 
of  the  Conference  are  the  National  Com 
mittee  on  Careers  in  Nursing  and  the 
Louisiana  State  Committee  on  Careers  in 
Nursing.  In  addition  to  members  of  the 
Louisiana  State  Committee  on  Careers  in 
Nursing,  the  Conference  Planning  Commit 
tee  includes  representatives  from  the  other 
southern  states  participating. 

Specific  aims  of  the  Institute  are  to  ere 
ate  and  to  strengthen  state  and  local  re- 
cruitment committees,  to  help  co-ordinate 
the  efforts  of  these  groups  with  each  other 
and  with  the  National  Committee,  and  to 
awaken  public  interest  in  student  nurse 
recruitment. 

Members  of  the  Continuing  Committee 
of  the  North  Carolina  Medical  Care  Com 
mission,  chairmen  of  Hospital  Boards  of 
Trustees  conducting  schools  of  nursing. 
and  non-nurse  members  of  committees  of 
the  North  Carolina  State  Nurses'  Associa 
Hon  and  the  North  Carolina  League  of 
Nursing  Education  have  been  invited  to 
attend  the  Conference. 

It  is  hoped  that  nurses  will  encourage 
hospital  board  members  or  local  civic  lead- 
ers interested  in  student  nurse  recruitment 
to  attend  this  important  Conference. 
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Official  Call 

TO  THE 

FIFTIETH  ANNUAL  CONVENTION 


OF  THE 

NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

AND  THE 

THIRTY-FOURTH  ANNUAL  MEETING 

OF  THE 

NORTH  CAROLINA  LEAGUE  OF  NURSING  EDUCATION 

AND  THE 

THIRD  ANNUAL  MEETING 

OF  THE 

STUDENT  NURSE  ASSOCIATION  OF  NORTH  CAROLINA 
NOVEMBER  4-5-6-7-8,  1952 

Theme : 
HALF  CENTURY  OF  ACHIEVEMENTS  — 

NURSING  PROMOTES  HEALTH  CONCEPT 


Headquarters : 
HOTEL  SIR  WALTER — RALEIGH,  N.  C. 
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PRE-CONVENTION  MEETINGS 
Tuesday,  November  4,  1952 

12  Noon     Registration — Mezzanine,  Hotel  Sir  Walter. 
2:00  P.M.      Annual  Meeting,  Advisory  Council  of  NCSNA.   Virginia  Dare  Ballroom, 
Hotel   Sir  Walter,   Elaine  Mashburn,    R.N.,    President,    Presiding.    (Open 
meeting) 

3:00  P.M.  Annual  Meeting,  Board  of  Directors,  NCSNA,  Roanoke  Room,  Hotel  Sir 
Walter,  Elaine  Mashburn,  R.N.,  President,  Presiding. 

3  :00  P.M.      Educational  Films.  Raleigh  Room,  Hotel  Sir  Walter. . 

7 :00  P.M.  Dinner  Meeting,  Roanoke  Room,  Hotel  Sir  Walter,  Executive  Council, 
Student  Nurse  Association  of  North  Carolina,  Carolyn  Morgan,  President, 
Presiding. 

7:00  P.M.  Conference  for  Directors  and  Faculty  Members  of  Schools  of  Nursing, 
Virginia  Dare  Ballroom,  Hotel  Sir  Walter.  Miriam  Daughtry,  R.N.,  Edu- 
cational Director,  Presiding. 

S  :30  P.M.  Annual  Meeting,  Board  of  Directors.  North  Carolina  League  of  Nursing 
Education,  Elizabeth  Room,  Hotel  Sir  Walter,  Florence  K.  Wilson,  R.N., 
President,  Presiding. 

Convention  Program 

Wednesday,  November  5,  1952 

8  :00  A.M.     Registration — Mezzanine,  Hotel  Sir  Walter. 

9  :00  A.M.     Opening  Business  Session,  North  Carolina  State  Nurses'  Association,  Vir- 

ginia Dare  Ballroom,  Hotel  Sir  Walter,  Elaine  Mashburn,  R.N.,  President, 
Presiding. 

Invocation. 

Addresses  of  Welcome.. 
Response  to  Addresses  of  Welcome. 
Address  of  President  of  NCSNA. 

Greetings  from  Representatives  of  Allied  Organizations  : 
North  Carolina  Federation  of  Women's  Clubs. 
North  Carolina  Health  Council. 
North  Carolina  Family  Life  Council. 
American  Red  Cross. 
Reports  of  Officers  and  Standing  Committees. 
12  :30  P.M.      Luncheon — Annual  Business  and  Program  Meeting.  Office  and  Industrial 
Section  of  NCSNA,  Roanoke  Room,  Hotel  Sir  Walter,  Mrs.  Lillian  Byrum, 
R.N.,  Chairman,  Presiding. 

Speaker :  Agnes  Anderson.  R.N.,  Assistant  Executive  Secretary,  Ameri- 
can Nurses'  Association,  New  York. 
2  :00  P.M.      Annual  Business  Meeting,  North  Carolina  League  of  Nursing  Education, 
Cafe  Garden,  Hotel  Sir  Walter.  Florence  K.  Wilson,  R.N.,  President,  Pre- 
siding. 
2:00  P.M.      Annual  Business  Meeting,  Private  Duty  Section  of  NCSNA,  Hall  of  the 

House,  State  Capitol,  Venus  Faircloth,  R.N.,  Chairman,  Presiding. 
2:00P.M.      Annual  Business  Meeting,  Student  Nurse  Association  of  North  Carolina, 
Virginia  Dare   Ballroom,   Hotel   Sir   Walter,   Carolyn   Morgan,   President, 
Presiding. 
2:00- 

5  :00  P.M.      Educational  Films,  Raleigh  Room,  Hotel  Sir  Walter. 

4:00P.M.  Program  Session  (Open  meeting),  Student  Nurse  Association  of  North 
Carolina,  Virginia  Dare  Ballroom,  Hotel  Sir  Walter,  Carolyn  Morgan,  Presi- 
dent, Presiding. 
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Invocation :  Johnsie  Lowder,  Presbyterian  Hospital  School  of  Nursing. 

Music :  Choral  Club,  Rex  Hospital  School  of  Nursing. 

Address :  Lucille  S.  Spalding.  R.N..  Director,  Nursing  Service,  North 
Carolina  Memorial  Hospital. 

Music  :  Glee  Club,  Saint  Agnes  Hospital  School  of  Nursing. 

Panel  Discussion  :  "Graduation,  What  Then". 

Moderator :  Johnsie  Lowder,  Presbyterian  Hospital  School  of  Nursing. 

Participants :    Sara  Doub,  North  Carolina  Baptist  Hospital  School  of 
Nursing. 

Annie  Lawrence,  Kate  Bitting  Hospital  School  of  Nurs- 
ing. 

Mary  Ann  Facemeria,  Duke  Hospital  School  of  Nursing. 
Julie  Beard,  Watts  Hospital  School  of  Nursing. 
6 :00- 

7  :30  P.M.      Voting — Mezzanine,  Hotel  Sir  Walter. 

8  :00  P.M.      Pageant — "As  We  Go  Marching  On",  Auditorium.  Needham  Broughton  High 

School.  St.  Mary's  and  Peace  Streets. 

Thursday,  November  6,  1952 

8 :00  A.M.     Registration — Mezzanine.  Hotel  Sir  Walter. 

8:00- 
10 :00-A.M.     Voting — Mezzanine.  Hotel  Sir  Walter. 
9:00- 
10  :00  A.M.     Business  Session.  North  Carolina  State  Nurses'  Association,  Virginia  Dare 
Ballroom,  Hotel  Sir  Walter.  Elaine  Mashburn,  R.N.,  President,  Presiding. 
Reports  of  Special  Committees. 

Report  of  North  Carolina  League  of  Nursing  Education. 
Reports  of  Sections  of  the  North  Carolina  State  Nurses'  Association. 
Reports  of  Constituent  District  Nurses'  Associations. 
10:15  A.M.- 

12 :30  P.M.  "Mass  Meeting".  Virginia  Dare  Ballroom.  Hotel  Sir  Walter,  Florence  K. 
Wilson,  R.N.,  President.  North  Carolina  League  of  Nursing  Education,  Pre- 
siding. 

Organization  of  North  Carolina  League  for  Nursing. 
Consultant :  Claire  Favreau,  R.N.,  National  League  for  Nursing. 
12 :30- 
2  :00  P.M.      Voting — Mezzanine,  Hotel  Sir  Walter. 

2  :00  P.M.      Annual  Business  Meeting,  Administrative  Section  of  NCSNA,  Virginia  Dare 
Ballroom,  Hotel  Sir  Walter,  Anne  Pleasants  White,  R.N.,  Chairman.  Pre- 
siding. 
2  :00  P.M.      Annual  Business  Meeting.  General  Duty  Section  of  NCSNA.  Cafe  Garden, 

Hotel  Sir  Walter,  Elizabeth  Strickland,  R.N.,  Chairman,  Presiding. 
2:00  P.M.      Annual  Business  Meeting.  Public  Health  Section  of  NCSNA.  Hall  of  the 

House,  State  Capitol,  Emma  Wheless,  R.N..  Chairman,  Presiding. 
2:00- 
4 :00  P.M.      Educational  Films,  Raleigh  Room.  Hotel  Sir  Walter. 

4:00- 

6 :00  P.M.      Tea.  Governor's  Mansion,  210  N.  Blount  Street. 

5:30- 

6 :30  P.M.      Voting— Mezzanine,  Hotel  Sir  Walter. 

7  :30  P.M.      Fiftieth  Anniversary  Banquet,  Virginia  Dare  Ballroom,  Hotel  Sir  Walter. 

Speaker :  Dr.   James  T.   Cleland.   Professor  of  Public   Speaking.   Divinity 
School,  Duke  University. 

Friday,  November  7,  1952 

8 :00  A.M.     Registration — Mezzanine,  Hotel  Sir  Walter. 

9  :30  A.M.- 

12  :00  Noon  Joint  Program  Session.  Virginia  Dare  Ballroom,  Hotel  Sir  Walter.  Elaine 
Mashburn.  R.N..  President,  NCSNA.  Presiding. 

"The  New  ANA  Promotes  High  Standards  of  Practice  and  the  Welfare 
of  the  Nurse",  Mrs.  Elizabeth  K.  Porter,  R.N.,  President.  American 
Nurses'  Association.  Cleveland,  Ohio. 
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Panel  Discussion  :  "Total  Care  of  Prematures". 

Moderator:  Eileen  I).  Kiernan,  R.N.,  Instructor,  Premature  Care,  Duke 

Hospital. 
Participants:    Obstetrician.   Pediatrician,  Pediatric   Consultant,   Pedi- 
atric Nursing  Consultant,  Medical  Social  Worker,  Men- 
tal Hygiene  Consultant,  Public  Health  Nurse.  Hospital 
Nurse,  Nutrition  Consultant,  Mother. 
12  :00  Noon- 

2  :00  P.M.      Voting— Mezzanine.  Hotel  Sir  Walter. 
2:00- 

5:00  P.M.      Joint  Program   Session,   Virginia   Dare  Ballroom,   Hotel   Sir   Walter,   Mrs. 
Edith  Brocker,  R.N..  Second  Vice-President.  NCSNA,  Presiding. 
Socio-drama  :  "The  Public  Health  Nurse  Makes  a  Home  Visit". 
Participants :  Dr.  Roger  W.  Howell.  Professor,  Mental  Hygiene,  School 
of  Public  Health.  University  of  North  Carolina. 
Dorothy  Boone,  R.N..  Mental  Hygiene  Consultant,  State 
Board  of  Health. 
Others. 
Panel  Discussion :  "The  Private  Duty  Nurses'  Place  in  the  Profession 

and  the  Community". 
Participants :    Lucille    S.    Spalding.    R.N.,    Director,    Nursing    Service, 
North  Carolina  Memorial  Hospital. 

Mrs.  Julia  E.  Hall,  R.N.,  Chairman,  Private  Duty  Sec- 
tion, District  Thirteen,  NCSNA. 

Dorothy  Wilkinson,  R.N.,  Private  Duty  Nurse,  District 

Eleven. 

S  :00  P.M.      Anniversary  Program  Session.  Pullen  Memorial  Baptist  Church,  1801  Hills- 

boro  Street,  Josephine  Kerr,  R.N.,  First  Vice-President,  NCSNA,  Presiding. 

Address  :  "Religion  and  Health". 

Speaker :    Dr.    E.    McNeill    Poteat,    Pastor,    Pullen    Memorial    Baptist 

Church. 
Music :   Rex  Hospital  School  of  Nursing  Choral  Club  and  St.  Agnes 
Hospital  School  of  Nursing  Glee  Club. 

Saturday,  November  8,  1952 

9 :00  A.M.  Closing  Business  Session,  North  Carolina  State  Nurses'  Association.  Vir- 
ginia Dare  Ballroom,  Hotel  Sir  Walter,  Elaine  Mashburn,  R.N..  President, 
Presiding. 

Report  of  North  Carolina  League  of  Nursing  Education. 

Reports  of  Sections  of  NCSNA. 

Report  of  Committee  on  Resolutions. 

Report  of  Tellers. 

Declaration  of  Officers. 
10:30  A.M.     Post  Convention  Meeting.  Board  of  Directors  of  NCSNA,  Roanoke  Room, 
Hotel  Sir  Walter. 


SPECIAL  NOTICE 

TO  :         Nominees  for  Section  Officers 

PROM:  Elizabeth  Long,  R.N.,  Assistant  Executive  Secretary.  NCSNA 
(In  charge  of  District  and  State  Section  work) 

Because  of  the  difficulties  of  getting  section  officers  together  to  plan  programs 
and  appoint  committees,  I  urgently  request  that  the  newly  elected  officers  of 
each  section  meet  during  the  Convention  for  this  purpose.  If  these  officers 
wish  to  have  me  meet  with  them  .1  shall  be  glad  to  arrange  to  do  so.  At  such 
a  meeting  plans  could  be  made  for  the  promotion  of  the  economic  security 
program  and  officers  could  become  acquainted  with  the  duties  they  will  be 
expected  to  perform  during  the  coming  year. 
THIS  CAN  HELP  YOU 
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CANDIDATES  FOR  ELECTION 

NORTH  CAROLINA  STATE 
NURSES  ASSOCIATION 

President 

Josephine  Kerr,  Charlotte 
First  Vice-President 

Mrs.  Edith  Brocker 
Chapel  Hill 
Second  Vice-President 

Mrs.  Francis  S.  Burioot 

Elizabeth  City 
Mrs.  A.  H.  Thompson 
Rocky  Mount 
Secretary 

Barbara  M.  Landauer 

Oteen 
Eula  Rackley,  Lumberton 
Treasurer 

Mrs.  Edna  S.  Petty 

Gastonia 
Mrs.  Eva  W.  Warren 
Durham 
Directors 

Mrs.  Ruby  J.  Hood,  Dunn 
Elizabeth  E.  Kemble 

Chapel  Hill 
Vileen  Eediord,  Durham 
Elaine  Mashburn,  Asheyille 
Board  oJ  Nurse 
Examiners 

Mrs.  Irma  W.  Bradley 

Rocky  Mount 
Ethel  Faye  Burton 
Charlotte 
Committee  on 
Nominations 

Lelia  R.  Clark,  Durham 
Fannie  Dean.  Greensboro 
3Irs.  Marjorie  C.  Gray 

Charlotte 
Mrs.  Verniece  N".  Hatos 

McCain 
Edna  E.  Heinzerling 

Winston -Salem 
Mrs.  Gertrude  Pitchford 

Raleigh 
Nelle  B.  Smith,  Wilson 
Mrs.  Carlene  W.  Thompson 
Whiteville 


MEET  THE  CANDIDATES 

Bradley,  Mrs.  Irma  IT..  Rocky  Mount 
Sanitarium  School  of  Nursing.  Rocky 
Mount :  B.S..  Woinans  College.  University 
of  North  Carolina.  Has  been  engaged  in 
hospital  work  since  graduation  and  is  now 
clinical  instructor  at  Park  View  Hospital 
School  of  Nursing,   Rocky   Mount. 

Brocker.  Mrs.  Edith  Pemjman.  Uni- 
versity of  Pennsylvania  School  of  Nursing. 
Philadelphia;  B.S.  in  Public  Health  Nurs- 
ing. University  of  North  Carolina ;  M.A.  in 
Nursing  Education.  University  of  Chicago. 
Has  been  engaged  in  hospital  and  public- 
health  nursing  and  for  the  past  five  years 
has  been  serving  as  supervising  nurse  of 
the  District  Health  Department  at  Chapel 
Hill.  She  is  an  active  member  of  ANA, 
NOPHN.  APHA  and  NLNE,  Second  Vice- 
President  of  NCSNA ;  was  president  of 
District  Eleven.  NCSNA.  and  a  member  of 
the  Board  of  Directors.  North  Carolina 
Public  Health  Association,  for  two  years. 


Mrs.  Brocker  is  active  in  civic  work,  being 
a  member  of  Altrusa  and  Chapel  Hill  Com- 
munity Club. 

Burfoot,  Mrs.  Frances  Stanton,  St. 
Vincent  DePaul  Hospital  School  of  Nurs- 
ing. Norfolk ;  B.S.,  Teachers  College,  Co- 
lumbia University.  Has  been  engaged  in 
pediatric  and  public  health  nursing  and 
served  as  school  nurse  with  the  School 
Health  Coordinating  Service  for  two  years 
and  for  the  past  three  years  has  been 
senior  public  health  nurse  in  Currituck 
County.  She  has  been  active  in  Association 
work  and  is  currently  president  of  District 
Nineteen,  NCSNA.  Mrs.  Burfoot  is  a 
church  school  teacher  and  a  member  of 
the  Business  and  Professional  Women's 
Club  and  the  Womans  Club. 

Burton.  Ethel  Faye,  Vanderbilt  Uni- 
versity School  of  Nursing.  Nashville :  at- 
tended Vanderbilt  University  and  Cireely 
University  (Colorado)  majoring  in  nursing 
education.  Has  been  engaged  as  a  private 
duty  nurse,  head  nurse,  night  supervisor, 
clinical  instructor,  nursing  arts  instructor, 
director  of  nursing  service  and  is  now  Edu- 
cation Director,  School  of  Nursing,  Char- 
lotte Memorial  Hospital.  She  has  been 
active  in  State  and  District  Associations, 
serving  as  president  of  District  Five  fox- 
three  years,  secretary  of  the  North  Caro- 
lina League  of  Nursing  Education  for  four: 
years,  and  is  current  president  of  the; 
North  Carolina  Board  of  Nurse  Examiners. 

Clark,  Lelia  R..  Mt.  Sinai  Hospital 
School  of  Nursing,  Philadelphia;  B.S., 
M.S..  Columbia  University.  Experience  in- 
cludes hospital  staff  nursing,  night  super- 
visor, director  of  nursing  and  three  years 
in  the  Army  Nurse  Corps.  She  is  now  Di- 
rector of  Nursing  Service,  Duke  University 
Hospital.  She  is  active  in  Alumnae  and 
District  Association  work,  being  current 
chairman  of  the  Administrative  Section  of 
District  Eleven.  Miss  Clark  is  active  in 
civic  work  and  now  belongs  to  the  Business 
and  Professional  Women's  Club,  Kappa 
Chapter  of  Kappa  Delta  Phi  and  the 
American   Red   Cross. 

Dean.  Fannie,  Sheltering  Arms  Hos- 
pital School  of  Nursing,  Richmond.  Experi- 
ence includes  staff  nursing  in  Richmond 
and  Oteen ;  hospital  night  supervisor  in 
Greensboro  and  several  years  of  private 
duty  nursing.  Offices  held  in  Association  in- 
clude president  of  District,  chairman  of 
District  Registry  Committee,  secretary  and 
chairman  of  Private  Duty  Section  of  NC- 
SNA and  is  now  first  vice  chairman  of 
state  private  duty  section.  Miss  Dean  is.- 
very  active  in  Red  Cross  Chapter  nursing 
work  and  has  accepted  several  assignments 
for  polio  emergency  nursing  in  and  out  of 
North  Carolina. 
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Gray,  Mrs.  Marjorie  Cox,  Mercy  Hos- 
pital School  of  Nursing,  Charlotte  ;  attend- 
ed Duke  University  and  Sacred  Heart  Col- 
lege. Has  been  engaged  in  office  nursing, 
teaching  in  nursing  school  and  is  now  Di- 
rector of  Nursing  Service,  Mecklenburg 
County  Chapter  of  the  American  Red 
Cross.  Mrs.  Gray  is  active  in  organization 
work,  having  served  as  president  and  sec- 
retary of  Mercy  Hospital  School  of  Nursing- 
Alumnae  Association,  current  secretary 
and  publicity  chairman  for  District  Five 
of  NCSNA  and  officer  and  member  of  im- 
portant Red  Cross  and  District  committees. 

Hatos,  Mrs.  Verniece  Nimn,  Martin  Me- 
morial Hospital  School  of  Nursing.  Mount 
Airy ;  attended  University  of  North  Caro- 
lina. Experience  includes  positions  as  nurs- 
ing arts  instructor,  educational  director, 
assistant  and  superintendent  of  nurses  at 
North  Carolina  Tuberculosis  Sanatorium 
at  McCain.  She  has  served  on  many  com- 
mittees of  District  Twelve  and  has  been  a 
director  of  the  North  Carolina  League  of 
Nursing  Education.  Mrs.  Hatos  is  a  mem- 
ber of  the  Garden  Club  and  Sanatorium 
Sunshine  Club. 

Heinzerllng.  Edma  L.,  Whitehead- Stokes 
Sanatorium  (now  Rowan  Memorial  Hos- 
pital School  of  Nursing,  Salisbury)  ;  at- 
tended University  of  North  Carolina.  Ex- 
perience includes  administrative  nursing 
positions  at  Badin  Hospital,  City  Memori- 
al Hospital  (Winston-Salem),  Watauga 
County  Hospital,  twenty  years  as  Director 
of  Nurses,  North  Carolina  Baptist  Hos- 
pital, and  two  years  as  Executive  Secre- 
tary of  the  NCSNA.  Miss  Heinzerling  was 
a  member  of  the  Board  of  Directors  of  the 
NCSNA  for  six  years  in  addition  to  two 
full  terms  as  First  Vice-President  and  serv- 
ing as  President  of  the  NCSNA  from  Oc- 
tober, 1946,  until  October,  1948.  She  has 
also  served  several  terms  as  secretary  and 
treasurer  of  the  North  Carolina  League  of 
Nursing  Education.  Miss  Heinzerling's 
present  position  is  with  the  North  Carolina 
Baptist  Homes.  Incorporated.  She  is  a 
member  of  the  Altrusa  Club  and  served  as 
president  of  this  civic  organization. 

Hood.  Mrs.  Ruby  J.,  Rex  Hospital  School 
of  Nursing,  Raleigh.  Experience  includes 
head  nursing  in  medicine  and  operating 
room  and  generalized  public  health  nurs- 
ing in  two  counties.  Mrs.  Hood  has  been 
active  in  organization  work  for  many  years 
as  a  director  and  then  president  of  District 
Fourteen,  the  office  she  now  holds.  In  ad- 
dition, she  was  Director  of  the  NCSNA  for 
two  years.  She  belongs  to  the  Business  and 
Professional  Women's  Club,  Eastern  Star, 
and  a  book  club. 

Kemble,  Elizabeth  L.,  College  of  Nurs- 
ing and  Health.  University  of  Cincinnati. 


Cincinnati ;  B.S.  in  Nursing  Education, 
New  York  University  ;  M.A.  in  Educational 
Psychology  and  Ed.  D.  in  Student  Person- 
nel Administration,  Teachers  College,  Co- 
lumbia University.  Positions  held  include 
part-time  instructor  at  Teachers  College, 
Hunter  College,  New  York  University  and 
St.  John's  University ;  Associate  Director, 
Nurse  Testing  Division,  American  Psycho- 
logical Corporation ;  and  Director,  Depart- 
ment of  Measurement  and  Guidance  of  the 
National  League  of  Nursing  Education. 
Miss  Kemble  is  now  Dean,  University  of 
North  Carolina  School  of  Nursing.  She  is 
currently  serving  as  chairman  of  the  Joint 
Committee  on  Education  of  the  NCSNA 
and  NCLNE ;  member  of  the  Continuing 
Committee  on  Nursing  Education  of  the 
North  Carolina  Medical  Care  Commission ; 
president  of  the  Southern  Division  of  the 
American  Nurses'  Association ;  chairman, 
Committee  on  Nursing  Education,  South- 
ern Regional  Education  Board ;  chairman, 
Technical  Committee  on  Studies  of  Nurs- 
ing Functions  of  ANA ;  representative  of 
ANA  on  the  Joint  Committee  on  Research 
and  Studies  and  member  of  the  Editorial 
Board  of  Nursing  Research.  She  is  a  mem- 
ber of  Pi  Lambda  Theta.  Kappa  Delta  Pi, 
American  Psychological  Association, 
American  Association  of  University  Wo- 
men, representative  of  NCSNA  on  the  State 
Legislative  Council  and  a  member  of  the 
North  Carolina  Hospital  Study  Committee 
of  the  Commission  on  Financing  Hospital 
Care. 

Kerr,  Josephine,  Charlotte  Sanatorium 
School  of  Nursing,  Charlotte ;  post-gradu- 
ate work  in  surgery  and  eye,  ear,  nose  and 
throat.  Experience  includes  private  duty 
and  office  nursing,  assistant  and  superin- 
tendent of  nurses  at  Charlotte  Sanatorium, 
Director.  Nursing  Service  at  Charlotte  Me- 
morial Hospital,  and  since  1948,  Adminis- 
trative Assistant  and  Public  Relations  Offi- 
cer, Charlotte  Memorial  Hospital.  Miss 
Kerr  was  a  member  of  the  North  Carolina 
Board  of  Nurse  Examiners  from  1930  to 
1945.  serving  as  president  for  ten  years. 
She  is  now  First  Vice-President  of  the 
NCSNA  and  a  member  of  its  Committees 
on  Finance  and  Structure ;  has  held  the 
office  of  president,  secretary  and  treasurer 
of  the  District  several  times.  For  many 
years  a  member  of  Altrusa  International. 
Miss  Kerr  has  served  as  Vice  Governor  of 
District  Two,  two  terms  as  secretary  and 
two  terms  as  president  of  the  Altrusa  Club 
of  Charlotte. 

Landauer,  Barbara  M.,  Yale  University 
School  of  Nursing,  New  Haven ;  B.S.  in 
Education,  New  York  University,  M.A., 
Teachers  College.  Columbia  University  and 
M.N.,  Yale.  Positions  held  include  public 
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health  staff  nursing  in  Albany  ;  social  sci- 
ence instructor,  Binghanipton  :  and  Assist- 
and  Director  of  Nurses,  Beth  Israel,  New- 
ark. She  is  now  Chief,  Nursing  Service. 
Veterans  Administration  Hospital  at 
Oteen.  Miss  Landauer  has  been  active  in 
the  work  of  District  One  and  the  North 
Carolina  League  of  Nursing  Education 
since  coming  to  North  Carolina.  She  has 
made  many  contributions  to  nursing  pro- 
grams and  taught  extension  courses  in 
nursing  education  for  the  University  of 
Indiana. 

Ledford,  Aileen,  Duke  University  Hos- 
pital School  of  Nursing.  Durham  ;  is  now 
attending  Duke  University  and  majoring 
nursing  education.  Experience  includes 
staff  and  head  nursing  in  maternity.  This 
young  graduate  was  active  in  the  organiza- 
tion and  promotion  of  the  Student  Nurse 
Association  of  North  Carolina,  served  as 
one  of  the  directors  and  was  chairman  of 
its  Publicity  Committee.  Her  non-nursing 
interests  are  music,  art.  sports  and  read- 
ing. 

Mashburn.  Elaine,  Aston  Park  Hospital 
School  of  Nursing.  Asheville.  Miss  Mash- 
burn has  been  engaged  in  private  duty 
nursing  for  many  years  and  has  been  ac- 
tive in  district,  state  and  national  private 
duty  section  work.  In  addition,  she  has 
served  on  district  and  state  association 
committees,  was  president  of  District  One 
for  three  years,  a  director  of  the  NCSNA 
for  several  years,  vice-president  and  has 
been  president  of  the  NCSNA  since  Octo- 
ber, 1950.  She  is  now  representing  the  pri- 
vate duty  nurses  of  the  country  on  the 
Board  of  Directors  of  the  National  League 
for  Nursing.  Miss  Mashburn  is  also  a  mem- 
ber of  the  Board  of  Directors  and  chair- 
man of  the  Committee  on  Program  of  the 
Southern  Division  of  ANA  and  is  a  repre- 
sentative of  the  NCSNA  on  the  State  Leg- 
islative Council.  She  is  a  member  of  the 
Business  and  Professional  Women's  Clubs. 

Petty,  Mrs.  Edna  Sprunt,  Presbyterian 
Hospital  School  of  Nursing,  New  York ; 
Duke  University  two  years;  B.S.  in  Nurs- 
ing, Columbia  University.  Experience  in- 
cludes private  duty,  pediatric  staff  nurs- 
ing, nursing  arts  instructor  and  education- 
al director.  For  two  years  she  has  been 
Director  of  Nurses  at  Gaston  Memorial 
Hospital.  Gastonia.  Mrs.  Petty  is  a  mem- 
ber of  NLNE,  has  been  a  member  of  the 
Board  of  Directors  of  District  Five,  was 
president  of  the  Gaston  County  Nurses' 
Association  (dissolved)  for  two  years  and 
has  served  as  instructor  in  Red  Cross 
Nurse  Aide  Program.  She  is  serving  on  the 
Girl  Scout  Board  and  is  a  member  of  the 
Junior  Woman's  Club  and  a  book  club. 


Pitchford,  Mrs.  Gertrude  P..  Dorothea 
Dix  Hospital  School  of  Nursing,  Raleigh ; 
attended  college  two  years,  and  courses  in 
nursing  education  at  Duke  University  and 
the  University  of  North  Carolina.  Experi- 
ence includes  general  duty  and  head  nurs- 
ing, nursing  arts  instructor  and  for  four 
years  has  been  Educational  Director  of 
affiliating  program  in  psychiatry  at  State 
Hospital,  Raleigh.  An  active  member  of 
NLNE,  Mrs.  Pitchford  has  also  served  as 
secretary  of  District  Thirteen  for  three 
years  and  as  a  Board  member  for  four 
years. 

Rackley,  Eula  E.,  Sinai  Hospital  School 
of  Nursing,  Baltimore ;  attended  courses  in 
nursing  education  at  Duke  University.  Ex- 
perience includes  general  duty  and  de- 
livery room  supervisor  at  Duke  Hospital, 
surgical  supervisor  and  director  of  nurses 
at  North  Carolina  Tuberculosis  Sanatori- 
um. She  is  now  Director  of  Nurses  at 
Robeson  County  Memorial  Hospital.  Miss 
Rackley  was  president  of  old  District  Sev- 
en for  two  years  and  president  of  District 
Fifteen  for  one  year.  She  is  now  a  member 
of  the  Board  of  Directors  of  District  Fif- 
teen and  Secretary  of  the  North  Carolina 
State  Nurses'  Association.  Miss  Rackley  is 
interested  in  art  and  craft  work  and  choral 
singing  and  is  a  member  of  the  Woman's 
Club  and  a  book  club. 

Smith,  Nellc  B.,  North  Carolina  Sana- 
torium, McCain  :  Business  College.  Experi- 
ence includes  general  duty  in  North  Caro- 
lina and  California,  head  nursing  and  su- 
perintendent of  nurses.  Miss  Smith  has 
been  Director  of  Nurses  at  Eastern  North 
Carolina  Tuberculosis  Sanitorium.  Wilson, 
since  1942.  She  was  Treasurer  of  the  North 
Carolina  League  of  Nursing  Education  for 
two  years  and  served  an  unexpired  term 
as  a  director  of  the  North  Carolina  State 
Nurses'  Association. 

Thompson.  Mrs.  (A.  H.)  Rosetta  D., 
Rocky  Mount.  Sanitarium,  Rocky  Mount. 
Mrs.  Thompson  has  been  engaged  in  pri- 
vate duty  nursing  almost  entirely  since 
graduation  except  a  short  period  at  which 
time  she  was  relief  night  supervisor.  She 
has  been  active  in  alumnae,  district  and 
state  associations  over  a  period  of  many 
years,  serving  as  president  of  the  Rocky 
Mount  Sanitarium  Alumnae  Association 
for  four  years ;  chairman  district  private 
duty  section  for  two  years ;  has  served  on 
many  district  committees  and  is  now  a 
member  of  the  Board  of  Directors  of  Dis- 
trict Twenty.  She  filled  an  unexpired  term 
ajs  Second  Vice-President  of  the  North 
Carolina  State  Nurses'  Association  which 
made  her  a  member  of  the  Board  of  Di- 
rectors for  one  and  one-half  years.  She  is 
currently   chairman   of  the   Committee  on 
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Nominations  of  the  Private  Duty  Section 
of  the  NCSNA  and  a  member  of  the  Com- 
mittee on  Structure  of  the  NCSNA.  Mrs. 
Thompson  is  active  in  church  and  civic 
work. 

Thompson,  Mrs.  Oarleiic  W.,  James 
Walker  Memorial  Hospital  School  of  Nurs- 
ing, Wilmington.  Mrs.  Thompson  was  en- 
gaged in  private  duty  nursing  for  five 
years  but  since  that  time  has  been  a  mem- 
ber of  the  nursing  staff  at  Columbus  Coun- 
ty Hospital  in  Whiteville.  She  was  a  gen- 
eral duty  nurse  for  some  years  and  cur- 
rently is  serving  as  supervisor.  She  was  a 
charter  member  of  District  Sixteen  and 
was  a  member  of  its  first  Board  of  Direc- 
tors as  well  as  a  member  of  the  district 
committee  on  legislation.  During  1951  she 
was  vice-chairman  of  the  General  Duty 
Section  of  the  NCSNA.  Mrs.  Thompson  is 
active  in  church  and  civic  organizations  in 
Whiteville. 

Warren,  Mr*.  Era  Woosley,  Jefferson 
Hospital  School  of  Nursing.  Philadelphia  ; 


A.B.  in  biology.  Woman's  College,  Univer- 
sity of  North  Carolina,  Greensboro ;  at- 
tended Teacher  College.  Columbia ;  M.  Ed. 
in  Nursing  Education,  Duke  University ; 
M.  P.  H.  in  public  health  nursing,  Univer- 
sity of  North  Carolina.  Experience  includes 
night  supervisor  four  years,  nursing  arts 
instructor  three  years,  private  duty  six 
months,  dental  nurse  one  and  one-half 
years,  educational  director  five  years,  and 
for  two  years  has  been  engaged  in  public 
health  nursing.  Mrs.  Warren  has  been  ac- 
tive in  district  and  state  association  work 
for  many  years.  She  served  as  chairman  of 
the  Advisory  Committee  to  the  Representa- 
tive of  Nursing  on  the  North  Carolina 
Medical  Care  Commission ;  is  chairman  of 
the  Committee  on  Structure  of  the  NCSNA 
and  has  been  a  member  of  several  other 
important  state  committees.  She  has  also 
served  in  many  capacities  in  District  Elev- 
en and  is  now  president  of  this  District. 
In  addition  to  nursing,  Mrs.  Warren  is  in- 
terested in  many  community  activities. 


Congratulations! 


0»n  Your  Fiftieth  Anniversary 


HOTEL   SIR  WALTER 

RALEIGH'S  LARGEST  AND  FINEST 

CONVENTION    HEADQUARTERS 
NOVEMBER  4-8th,    1952 


PLEASE   MAKE   YOUR   RESERVATIONS   EARLY! 


A  Meyer  Hotel 


Arthur  E.  Buddenhagen 
Manager 
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GOLDEN  ANNIVERSARY 

OF  ASSOCIATION 

Any  association  which  has  endured  for 
half  a  century  must  be  sound  and  reward- 
ing. And  as  we  glance  backward  over  the 
fifty  years  during  which  the  North  Caro- 
lina State  Nurses'  Association  has  existed 
we  find  accomplishments  recorded  at  the 
end  of  every  year  which  total  achieve- 
ments galore. 

Justice  Oliver  Wendell  Holmes  once 
said,  "I  find  the  great  thing  is  not  so  much 
where  we  stand  as  in  what  direction  we 
are  moving.  To  reach  the  port  of  Heaven, 
we  must  sail  sometimes  with  the  wind  and 
sometimes  against  it :  but  we  must  sail 
and  not  drift,  nor  lie  at  anchor."  The  As- 
sociation has  sailed  against  many  winds 
as  well  as  with  some  winds  but  it  has  sail- 
ed and  has  done  little  drifting  in  the  attain- 
ments which  have  been  made. 

Every  North  Carolina  nurse  will  want 
to  come  to  Raleigh  during  the  first  week 
in  November  for  the  Fiftieth  Anniversary 
Convention  of  the  Association  where  the 
nursing  achievements  of  half  a  century 
will  be  reviewed  and  where  nurses  will 
consider  plans  for  the  future.  The  Associa- 
tion was  organized  and  chartered  in  Ral- 
eigh in  1902  during  "Fair  "Week".  Only 
fourteen  nurses  attended  that  first  meet- 
ing, but  most  nurses  were  engaged  in  pri- 
vate duty  then  and  were  on  twenty-four 
hour  duty  and  superintendents  of  nurses 
rarely  ever  left  their  institutions.  Even 
though  the  railroads  offered  special  rates 
for  "Fair  Week"  it  was  almost  impossible 
for  nurses  to  leave  their  work  for  a  meet- 
ing. With  forty-five  charter  members  the 
Association  had  approximately  one-third 
of  its  membership  present  for  the  first 
meeting  in  days  when  travel  was  truly 
difficult.  With  the  transportation  of  today 
relatively  simple,  and  with  a  membership 
of  3.300,  the  Golden  Anniversary  Conven- 
tion of  the  Association  should  bring  at 
least  1.500  nurses  to   the  State  Capital. 

The  Fiftieth  Anniversary  will  be  cele- 
brated throughout  convention  week  at 
which  time,  not  only  the  Association,  but 
the  North  Carolina  League  of  Nursing 
Education — this  may  be  the  last  meeting 
of  the  NCLNE— and  the  Student  Nurse  As- 
sociation of  North  Carolina  will  be  meet- 
ing. 

The  first  day  of  the  convention  proper, 
Wednesday.  November  5.  will  be  climaxed 
by  a  pageant  depicting  the  progress  of 
nursing  since  the  turn  of  the  century.  Miss 
Alma  Kermon,  former  secretary  of  the 
Association,  is  the  author  and  producer  of 
the  pageant.  The  tea  at  the  Governor's 
Mansion  on  Thursday  afternoon  will  be  a 


delightful  party  and  many  surprises  are 
planned  for  the  Birthday  Banquet  on 
Thursday  evening.  Dr.  James  T.  Cleland, 
a  famous  after-dinner  speaker,  will  pro- 
vide some  of  the  banquet  entertainment. 
The  Anniversary  Program  Session  which 
will  be  conducted  at  Pullen  Memorial  Bap- 
tist Church  on  Friday  evening  will  feature 
the  past  presidents  of  the  North  Carolina 
State  Nurses'  Association  and  the  North 
Carolina  Association  of  Negro  Registered 
Nurses,  which  was  dissolved  in  1949.  Dr. 
E.  McNeill  Poteat,  noted  author,  philoso- 
pher and  preacher,  will  speak  on  "Re- 
ligion and  Health". 

Two  joint  program  sessions  will  provide 
topics  of  educational  value  for  all  nurses. 
Outstanding  guest  speakers  have  been  se- 
cured for  each  session.  Dr.  Elizabeth  K. 
Porter.  President.  American  Nurses'  As- 
sociation, will  address  North  Carolina 
nurses  on  Friday  morning  on  "The  New 
ANA  Promotes  High  Standards  of  Prac- 
tice and  the  Welfare  of  the  Nurse".  The 
second  topic  scheduled  for  this  session  will 
be  "The  Total  Care  of  Prematures".  All 
of  the  experts  which  deal  with  these  tini- 
est of  tots  will  be  present  to  discuss  the 
scientific  care  which  should  be  rendered 
them  today.  Miss  Eileen  Kiernan.  Instruc- 
tor in  Premature  Care  at  Duke  Hospital, 
will  moderate  this  panel   discussion. 

Dr.  Roger  W.  Howell.  Professor,  Mental 
Hygiene,  School  of  Public  Health.  Univer- 
sity of  North  Carolina  and  Miss  Dorothy 
Boone.  Mental  Hygiene  Consultant.  State 
Board  of  Health,  with  the  assistance  of 
several  other  participants,  will  produce  a 
socio-drama  on  Friday  afternoon  on  "The 
Public  Health  Nurse  Makes  a  Home  Visit". 
Another  panel  discussion  on  Friday  after- 
noon will  interest  many  nurses.  "The  Pri- 
vate Duty  Nurse's  Place  in  the  Profession 
and  the  Community"  will  be  discussed  by 
Miss  Lucille  Spalding.  Director  of  Nurs- 
ing Service.  North  Carolina  Memorial  Hos- 
pital. Chapel  Hill:  Mrs.  Julia  E.  Hall, 
Chairman,  Private  Duty  Section.  District 
Thirteen  of  NCSNA :  and  Miss  Dorothy 
Wilkinson,  private  duty  nurse.  District 
Eleven  of  NCSNA. 

The  program  session  of  the  Student 
Nurse  Association  will  be  open  to  all  per- 
sons registered  for  the  Convention.  This 
meeting  will  be  held  at  4  o'clock  on  Wed- 
nesday afternoon.  The  Choral  Club  of  Rex 
Hospital  School  of  Nursing  and  the  Glee 
Club  of  Saint  Agnes  School  of  Nursing 
will  furnish  the  music.  Miss  Lucille  Spald- 
ing will  address  the  group  and  students 
from  five  schools  of  nursing  will  discuss 
what  happens  after  graduation.  The  stu- 
dents' program  sessions  have  provided 
much  inspiration  for  graduate  nurses  in 
recent  years. 
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The  business  of  the  State  Nurses'  As- 
sociation, its  six  sections,  the  League  and 
the  Student  Association  will  be  carried 
out  on  Wednesday  and  Thursday.  All  sec- 
tion meetings  are  scheduled  for  Wednes- 
day and  Thursday  afternoons.  Educational 
films  and  a  movie  of  the  Atlantic  City  Bien- 
nial will  be  shown  on  Tuesday,  Wednesday 
and  Thursday  afternoons.  Public  health, 
general  duty  and  administrative  nurses 
will  be  free  to  see  them  on  Wednesday 
afternoon.  Office,  industrial  and  private 
duty  nurses  will  have  Thursday  off  so  they 
may  see  the  films.  Anybody  who  arrives 
early  and  is  not  expected  to  attend  one  of 
the  pre-convention  meetings  on  Tuesday 
afternoon  will  have  an  opportunity  to  see 
the  films. 

Immediately  after  the  second  business 
session  of  the  NCSNA  on  Thursday  morn- 
ing, a  Mass  Meeting  will  be  held  in  the 
Virginia  Dare  Ballroom  of  the  Hotel  Sir 
Walter  for  the  purpose  of  organizing  a 
North  Carolina  League  for  Nursing.  The 
Committee  on  Agreements  of  the  North 
Carolina  League  of  Nursing  Education  has 
been  functioning  since  early  this  year  and 
is  making  the  preliminary  plans  for  or- 
ganization— plans  similar  to  those  made  on 
a  national  level  for  the  organization  of  the 
National  League  for  Nursing  prior  to  the 
Atlantic  City  convention.  The  members  of 
this  Committee  are  studying  the  guide  for 
the  organization  of  new  state  leagues  and 
are  formulating  a  proposed  constitution 
and  bylaws.  In  addition  they  are  consider- 
ing a  slate  of  officers,  which,  if  elected  at 
the  Mass  Meeting,  will  serve  during  the 
interim  between  the  Mass  Meeting  and  the 
first  convention  of  the  new  League.  Last 
but  not  least,  this  Committee  is  pondering 
the  need  for  a  state  headquarters  and  an 
executive  secretary  for  the  proposed  new 
organization  and  is  attempting  to  prepare 
a  proposed  budget  which  will  enable  a  new 
league  to  function  effectively.  Every  nurse 
attending  the  1952  convention  in  Raleigh 
is  expected  to  attend  this  meeting  which 
will  last  from  10 :15  a.m.  to  12  :30  p.m.  on 
Thursday,  November  6.  Miss  Claire  Fav- 
reau,  Reorganization  Consultant,  National 
League  for  Nursing,  New  York,  will  be 
present  to  assist  with  the  organization  and 
address  the  group. 

The  theme  of  the  Golden  Anniversary 
Convention  will  be  "Half  Century  of 
Achievments — Nursing  Promotes  Health 
Concept".  Mr.  Justice  Holmes  indicated 
that  the  direction  in  which  we  are  mov- 
ing is  the  important  thing.  Our  record 
of  accomplishments  during  the  past  fifty 
years  proves  that  we  have  not  drifted.  The 
existing  health  needs  of  the  people  and  the 
position  of  nursing  in  the  health  forces 
signifies  the  need  for  two  strong  nursing 


organizations  on  the  state  level  which 
have  the  support  of  all  North  Carolina 
nurses. 

The  North  Carolina  State  Nurses'  As- 
sociation will  begin  its  second  half  century 
working  for  the  welfare  of  the  individual 
nurse  as  it  has  done  in  the  past.  The  new 
North  Carolina  League  for  Nursing  which 
is  expected  to  be  created  during  the  big 
nursing  convention  in  November  will  in- 
clude not  only  nurses  but  many  people  who 
are  for  one  reason  or  another  vitally  inter- 
ested in  nursing;  and  will  concern  itself 
with  the  ways  in  which  organized  nursing- 
service  is  made  available  to  the  people 
who  use  it  and  the  ways  of  providing 
nurses  with  the  education  they  must  have 
to  give  good  nursing  service. 

"To  reach  the  port  of  Heaven  we  must 
sail  sometimes  with  the  wind  and  some- 
times against  it ;  but  we  must  sail  and  not 
drift,  nor  lie  at  anchor",  wrote  Justice 
Holmes.  / 

TO  EVERY  DELEGATE 

Approximately  300  nurses  will  serve  as 
delegates  for  the  50th  Annual  Convention 
of  the  North... Caroling  State,  Nupes\A,sso- 
-  ciationjn  "Raleigh.  November  4,  5,'  6,  7,  "and 
<lr-195J.  At  least  600  members  of  the 
NCSNA  are  expected  to  attend  all  or  part 
of  the  scheduled  sessions,  but  only  the  dele- 
gates accredited  by  district  nurses'  associa- 
tions will  vote  for  officers  and  on  matters 
coming  before  the  delegates. 

The  procedure  which  is  followed  each 
year  is  clearly  outlined  in  the  bylaws  of 
the  Association  : 

•  The  voting  body  at  all  meetings  shall 
consist  of  the  accredited  delegates  in  at- 
tendance from  district  nurses'  associa- 
tions. 

•  Each  district  nurses'  association  shall 
be  entitled  to  one  delegate  for  every  ten 
members,  computed  on  the  basis  of  inem-l 
bership  thirty  days  before  the  opening 
day  of  the  convention. 

•  The  secretary  of  each  district  nurses'; 
association  shall  send  a  list  of  the  ac- 
credited delegates  from  that  association 
to  the  executive  secretary  of  the  NCSNA 
several  days  before  the  opening  day  of 
the  convention.  A  list  of  alternates  may 
also  be  submitted  by  each  district  nurses'j 
association. 

•  If  all  accredited  delegates  from  a  dis 
trict  nurses'  association  are  not  in  at- 
tendance at  a  convention,  the  president 
of  the  district  association  may  fill  vacan 
cies  from  the  list  of  alternates.  If  the 
list  of  alternates  is  exhausted  and  vacan- 
cies in  the  list  of  delegates  remain,  the 
president  of  the  district  shall  be  empow 
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ered  to  appoint  as  delegates  other  mem- 
bers of  that  district  who  are  in  attend- 
ance. 

•  All  delegates  shall  present  credentials 
at  the  time  of  registration. 

•  All  elections  shall  be  by  ballot. 

•  The  executive  secretary  shall  furnish  to 
the  chairman  of  tellers  not  less  than  two 
hours  before  the  opening  of  the  polls,  a 
complete  list  of  the  delegates  of  district 
associations. 

9  The  teller  in  charge  of  the  list  of  dele- 
gates shall  check  the  names  of  those 
voting. 

One  month  prior  to  the  opening  day  of 
the  Convention,  the  president  and  secre- 
tary of  each  district  nurses'  association  re- 
ceives a  letter  which  actually  is  the  official 
notice  of  the  Convention.  Numbered  cre- 
dential cards  for  all  delegates  to  which  the 
district  association  is  entitled  are  attached 
to  the  president's  letter.  The  president  and 
secretary  are  instructed  to  sign  each  cre- 
dential card,  before  they  are  given  to  the 
delegates,  who  have  been  elected  by  the 
district  association.  (See  article  in  dis- 
trict bylaws  entitled  Representation.) 

Each  delegate  will  be  expected  to  pre- 
sent her  credential  card — she  should  get 
this  from  her  district  president  before 
leaving  for  the  convention  city — and  her 
1953  ANA  membership  card  when  register- 
ing for  the  Convention.  Upon  registration 
each  delegate  will  receive  a  regular  con- 
vention badge  and  a  delegate  ribbon,  as 
well  as  a  copy  of  the  Convention  Reports. 
Each  delegate  will  be  expected  to  wear 
both  badges  in  a  conspicuous  place  and 
have  her  credential  card  and  ANA  mem- 
bership card  when  voting  on  any  matter 
coming  before  the  business  sessions  or  cast- 
ing her  vote  for  officers. 

A  roll  call  of  delegates  by  districts  will 
be  made  at  the  opening  of  each  business 
session  of  the  Association.  Delegates  of 
each  district  will  sit  together  in  reserved 
seats.  The  number  reserved  will  corre- 
"Jspond  with  the  number  of  delegates  on  the 
lists  sent  in  by  each  district  association. 

The  members  of  the  Board  of  Directors 
of  the  NCSNA  will  serve  as  ushers  and 
monitors  for  the  business  sessions.  Dis- 
Mltrict  presidents  will  report  the  presence  of 
the  delegates  from  their  associations,  and 
see  that  they  are  occupying  the  seats  re- 
served for  them. 

Only  those  wearing  Convention  badges 
will  be  permitted  to  attend  the  business 
sessions.  Delegates  will  be  seated  in  the 
front  of  the  meeting  room ;  and  only  they 
J  ican  vote  on  matters  coming  before  the 
jmeeting.  Members  of  the  Association  who 
register  may  attend  all  business  meetings 
and  occupy  seats  behind  the  delegates. 
These   nurses  may  have   the  privilege  of 
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the  floor  and  speak  on  any  matter,  but  can- 
not vote. 

Nurses  who  are  not  current  members  of 
the  Association  and  non-nurses  interested 
in  nurses  and  nursing  may  register  as 
guests  and  attend  the  joint  program  ses- 
sions and  the  program  session  of  the  Stu- 
dent Nurse  Association  of  North  Carolina. 

Everybody  who  attends  the  Convention 
meetings  will  register.  The  registration  fee 
for  delegates  and  members  of  the  Associa- 
tion is  $2.00.  The  same  registration  fee 
will  be  charged  for  all  visitors,  except 
guest  speakers,  ahTl — special  Agmversary 
guests;  Nurses  who  are  not  current  mem- 
bers of  ANA  m-  members  who  do  not  pre- 
sent their  1952  ANA  membership  cards  will 
register  as  guests. 

Members  of  sections  will  be  permitted 
to  attend  only  the  meetings  of  their  re- 
spective sections.  Admission  to  section 
meetings  will  be  by  1953  ANA  membership 
card  with  the  name  of  the  section  to  which 
the  nurse  is  entitled  membership  clearly 
written  on  the  last  line  of  the  card.  Only 
current  members  engaged  in  the  field  of 
nursing  for  which  each  section  was  organ- 
ized will  be  permitted  to  attend  that  sec- 
tion meeting. 

BRING  YOUR  1955  ANA  MEMBER- 
SHIP CARD  TO  THE  CONVENTION.  IF 
YOU  ARE  A  DELEGATE,  BRING  YOUR 
DELEGATE'S  CREDENTIAL  CARD. 


IT'S  LIKE  HAVING 

NewGats 


to 


Beitone 

MONO-PAC 

One-Unit 
Hearing  Aid 


A  ORACLE 

HEAR 
AGAIN 

SO  CLEARIY—, 
SO  EASILY!    ' 

No  Button  Shows  in  Ear 
vet  you  hear  amazingly. 
No  effort — no  strain- 
ing— Write,  phone  or 
come  in  for  full  infor- 
mation. 


Beitone  MADDREY  CO. 

Raleigh  .  .  .  Odd  Fellows  Bldg. 
Ground  Floor 
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MRS.  ELIZABETH  K.  PORTER 

CONVENTION  GUEST 


Mrs.  Elizabeth  K.  Porter,  President  of 
the  American  Nurses'  Association,  will  be 
our  special  guest  for  the  Fiftieth  Anniver- 
sary Convention. 

Mrs.  Porter  is  professor  of  nursing  and 
director  of  advanced  programs  in  nursing 


education  at  the  Frances  Payne  Bolton 
School  of  Nursing.  Western  Reserve  Uni- 
versity, Cleveland.  Ohio.  Prior  to  going  to 
Western  Reserve,  she  was  professor  of 
nursing  education  at  the  University  of 
Pennsylvania.  Previous  nursing  experience 
included  private  duty  and  teaching  super- 
visory work  at  Western  Pennsylvania  Hos- 
pital :  and  part-time  lecturer  at  Margaret 
Morrison  Carnegie  College.  Pittsburgh,  and 
John   Hopkins    University.    Baltimore. 

In  addition  to  her  office  as  president  of 
the  American  Nurses'  Association,  Mrs. 
Porter  is  now  serving  as  a  member  of  the 
Joint  Commission  for  the  Improvement  of 
Patient  Care  of  the  AMA,  xVHA,  ANA,  and 
NLNE  ;  a  member  of  the  Inter-Association 
Committee  on  Health;  and  a  member  of 
the  Board  of  Directors  of  the  National 
Health  Council. 

Mrs.  Porter  is  a  graduate  of  Western 
Pennsylvania  Hospital  School  of  Nursing. 
Pittsburgh,  Pennsylvania ;  received  her 
B.S.  Degree  from  Teachers  College.  Co- 
lumbia University;  and  obtained  her  M.S. 
Degree  and  doctorate  in  Education  at  the 
University  of  Pennsylvania. 

North  Carolina  nurses  will  welcome  Mrs. 
Porter  to  the  State  on  Thursday  and  Fri- 
day of  convention  week.  She  will  make  an 
address  on  Friday  morning  on  "The  New 
ANA  Promotes  High  Standards  of  Practice 
and  the  Welfare  of  the  Nurse".  Mrs.  Por- 
ter will  also  talk  to  members  of  some 
of  the  sections  during  their  business  meet- 
ings. 


PROPOSED  REVISIONS  OF  NCSNA  BYLAWS 

Bylaws  are  the  rules  by  which  an  association  operates  and  can  never  remain  sta- 
tionary if  they  are  to  meet  the  needs  of  an  active  organization.  The  revisions  proposed 
here  will  allow  the  North  Carolina  State  Nurses'  Association  to  function  properly  dur- 
ing the  next  year  as  a  constituent  association  of  the  American  Nurses'  Association. 

Other  changes  will  be  necessary  in  the  near  future  so  that  the  bylaws  of  the 
NCSNA  will  conform  with  the  bylaws  of  the  ANA  which  were  revised  greatly  in  June 
in  Atlantic  City.  The  few  months  since  the  Biennial  Convention  have  not  been  adequate 
for  your  Committee  on  Constitution  and  Bylaws  to  make  a  thorough  study  of  all  the 
needed  changes  and  to  submit  such  changes  to  the  ANA  Committee  on  Constitution  and 
Bylaws  for  review.  This  work  will  be  done,  however,  before  the  1053  annual  meeting 
of  the  Association. 

The  Board  of  Directors  of  the  North  Carolina  State  Nurses'  Associations  has  ap- 
proved the  following  proposed  revisions  of  the  bylaws : 


PRESENT  BYLAWS 

Article  XI 

Dues 

Section  1.  (a)  The  annual  dues  for  mem- 
bers of  the  North  Carolina  State  Nurses' 
Association  shall  be  $13.00  per  capita  pay- 
able on  or  before  January  15  by  constitu- 


PROPOSED  REVISIONS 

Article  XI 

Dues 

Section    1.      (a)    The    annual   dues    for:] 
members    of    the    North    Carolina     State 
Nurses'    Association    shall    be    $15.00    per 
capita  payable  on  or  before  January  15  by 
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ent  district  nurses'  association,  which  in- 
clude $3.00  per  capita  dues  to  the  Ameri- 
can Nurses  Association. 

(b)  The  dues  for  nurses  who 
graduate  and  are  licensed  to  practice  pro- 
fessional nursing  after  July  1  of  any  year 
and  become  members  of  the  North  Caro- 
lina State  Nurses'  Association  shall  be 
$6.50  per  capita  for  that  same  year,  and 
payable  by  the  constituent  district  nurses' 
associations,  which  include  $1.50  per  capi- 
ta dues  to  the  American  Nurses  Associa- 
tion. 

Section  4.  Not  later  than  March  15,  the 
Treasurer  of  this  Association  shall  pay  to 
the  American  Nurses'  Association  $3.00  per 
capita  for  the  membership  of  the  North 
Carolina  State  Nurses'  Association  for  the 
current  calendar  year. 


constituent  district  nurses'  association, 
which  includes  $.'>.()()  per  capital  dues  to  the 
American  Nurses'  Association. 

(b)  The  dues  for  nurses  who 
graduate  and  are  licensed  to  practice  pro- 
fessional nursing  after  July  1  of  any  year 
and  become  members  of  the  North  Caro- 
lina State  Nurses'  Association  shall  l»e 
$7.50  per  capita  for  that  same  year,  and 
payable  by  the  constituent  district  nurses' 
associations,  which  include  $2.50  per  capi- 
ta dues  to  the  American  Nurses'  Associa- 
tion. 

Section  4.  Not  later  than  March  15.  the 
Treasurer  of  this  Association  shall  pay  to 
the  American  Nurses'  Association  $5.00 
per  capita  for  the  membership  of  the  North 
Carolina  State  Nurses'  Association  for  the 
current   calendar  year. 


Article  XIII 

Representation 

Section  6.  Inasmuch  as  the  North  Caro- 
lina State  Nurses'  Association  is  entitled 
to  representation  at  biennial  conventions 
or  special  meetings  of  the  American 
Nurses'  Association  on  the  basis  of  one 
delegate  for  every  100  members,  computed 
on  the  number  of  members  of  the  State 
Nurses'  Association  in  good  standing  in  the 
American  Nurses'  Association  thirty  days 
before  the  opening  day  of  the  biennial  con- 
vention or  date  of  the  special  meeting, 
each  District  Nurses'  Association  shall  be 
asked  to  submit  to  the  Secretary  of  this 
Association  a  list  of  nominees  for  dele- 
gates and  alternates  to  the  biennial  conven 
tion  or  special  meeting.  The  number  of 
delegates  to  be  nominated  by  the  districts 
shall  be  determined  on  the  basis  of  mem- 
bership as  stated  above.  If  any  District 
Nurses'  Association  has  less  than  100  mem- 
bers, it  may  submit  the  name  of  one 
delegate. 


Article  XIII 

Representation 

Section  0.  (a)  Inasmuch  as  the  North 
Carolina  State  Nurses'  Association  is  en- 
titled to  representation  at  biennial  conven- 
tions or  special  meetings  of  the  American 
Nurses'  Association  on  the  basis  of  one 
delegate  for  every  200  members  of  each  sec- 
tion or  fractional  part  thereof,  computed 
(.n  the  number  of  members  of  each  section 
of  the  State  Nurses"  Association  in  good 
standing  in  the  ANA  on  December  SI  of 
the  year  preceding  a  biennial  convention 
or  special  meeting.  Each  section  of  a  dis- 
trict nurses'  association  shall  be  requested 
to  submit  to  the  secretary  of  the  corres- 
ponding section  of  the  State  Association  a 
list  of  nominees  for  delegates  and  alter- 
nates to  the  biennial  convention  or  special 
meeting.  The  number  of  delegates  to  be 
nominated  by  the  section  of  a  district  shall 
be  determined  on  the  basis  of  membership 
as  stated  above.  //  any  section  of  a  dis- 
trict nurses'  association  has  less  than  200 
members,  it  may  submit  the  name  of  one 
nominee  for  delegate. 

( b )  Since  the  North  Carolina 
State  Nurses'  Association  is  entitled  to 
three  delegates-at-large  to  biennial  conven- 
tions or  special  meetings  of  the  American 
Nurses'  Association,  these  delegates-at- 
large  shall  be  elected  by  the  Board  of  Di- 
rectors of  the  North  Carolina  State  Nurses' 
Association. 
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Hurrying  to  Convention  Hall  during  the  Biennial — from  left  to  right:  Mrs.  Louise  P.  East,  Director, 
WCSNA,  Asheville;  Miss  Margaret  Cheek,  President,  District  Three,  Winston -Salem,  and  Miss 
i-  ilna  ~L.  Heinzerling,  former  President  of  !N"CS!N"A,  Winston -Salem. 


THE  1952  BIENNIAL 

NURSING  CONVENTION 

Cue  hundred  and  eighteen  members  of 
the  North  Carolina  State  Nurses'  Associa- 
tion made  their  way  to  the  famous  New 
Jersey  seaside  resort  in  June  where  they 
attended  the  last  Biennial  Nursing  Conven- 
tion of  the  American  Nurses'  Association, 
the  National  League  of  Nursing  -Education 
and  the  National  Organization  for  Public 
Health  Nursing. 

The  most  momentous  change  in  the  his- 
tory of  the  nursing  profession  took  place 
in  Atlantic  City  between  June  15-20  when 
nurses  voted  to  have  only  two  national 
nursing  organizations  in  the  future — the 
brand  new  National  League  for  Nursing 
and  a  revised  and  expanded  American 
Nurses'  Association.  Every  registered 
nurse  is  now  eligible  for  membership  in 
both  organizations. 


The  American   Nurses'   Association 

The  American  Nurses'  Association  was 
streamlined  by  the  revision  of  bylaws.  A 
new  article  was  adopted  which  outlines  the 
functions  of  the  ANA : 

•  To  define  functions  of  nurses  and  pro- 
mote standards  of  professional  nurse 
practice. 

9  To  define  qualifications  for  the  practi- 
tioners of  nursing,  including  those  in  the 
various  nursing  specialties. 

•  To  promote  legislation  and  to  speak  for 
nurses  in  regard  to  legislative  action 
concerning  general  health  and  welfare 
programs. 

•  To  survey  periodically  the  nurse  re- 
sources of  the  nation^ 

•  To  promote  and  protect  the  economic 
and  general  welfare  of  nurses. 

e  To  provide  professional  counseling  ser- 
vice to  individual  nurses,   and  to  their 


September,  1952 


TAR  HEEL  NURSE 


19 


employers  in  regard  to  employment  op- 
portunities and  available  personnel. 

•  To  cooperate  with  the  National  League 
for  Nursing  in  activities  which  concern 
both   organizations. 

•  To  represent  nurses  and  serve  as  their 
national  spokesman  with  allied  profes- 
sional governmental  groups  and  with  the 
public. 

•  To  serve  as  the  official  representative  of 
American  nurses  in  the  International 
Council  of  Nurses. 

The  other  changes  made  by  the  revisions 
will  affect  the  sections  principally.  In  the 
future  delegates  of  state  associations  at 
meetings  of  the  American  Nurses'  Associa- 
tion will  be  representatives  of  the  sections 
of  state  associations  and  three  delegates 
of  the  state  association  at  large. 

Functions  of  sections  will  now  include 
the  following : 

•  Define  the  qualifications  for  membership 
which  are  consistent  with  the  general 
membership  requirements  of  the  ANA. 


O  Make  rules  for  its  government,  provided 
these  shall  in  no  way  conflict  with  the 
bylaws  of  the  American  Nurses'  Asso- 
ciation and  shall  be  approved  by  the 
board  of  directors. 

•  Define  the  functions,  standards,  and 
qualifications  for  practice  within  the 
occupational  field,  these  to  be  developed 
for  each  special  field  by  the  practition- 
ers within  it. 

•  Initiate  studies  or  experiments  for  the 
improvement  of  practice  within  the  field 
in  relation  to  the  overall  purpose  of  the 
ANA. 

•  Study  the  general  welfare  and  economic 
needs  of  the  members  and  develop  de- 
sirable standards  of  employment. 

•  Organize  sub-units  within  the  section  if 
necessary  so  that  groups  which  have  like 
interests  will  have  the  privilege  of  meet- 
ing to  consider  the  economic  security 
program  separately  from  other  groups  in 
the  same  section  whose  interests  might 
be  slightly  different. 


On  the  famous  Boardwalk  oi  Atlantic  City,  the  Executive  Secretary  chats  with  four  District  Presi- 
dents: Mrs.  Vonnie  Xorment,  District  Fifteen,  Lumberton;  Miss  Maggie  Edwards,  District 
Twelve,  Pinehurst;  Mrs.  Marie  B.  Xoell,  Executive  Secretary,  XCSXA;  Mrs.  Eva  W.  Warren, 
District  Eleven,  Durham;  Miss  Lula  Craig,  District  One,  Asheville. 


Stein  Uniforms    ♦    ♦    ♦    ♦     Made  f| 


Carefully  Detailed  to  Offer  You 
Wardrobe  in  Long  -  Wear: 


MERCERIZED  and 
SANFORIZED  Combed 
Poplin 

Style      531  A      youthful 

and     charming     %     sleeved 
style.       Flattering      pleated 
bosom.      Sizes    10    to    20. 
Style    0531 — Same    model 
in     short     sleeves. 
Price      S7.98 

This  model  also  avail- 
able in  100%  DuPont 
Nylon  taffeta,  Style  838. 
Price     $13.98 


Style  1002  —  An  exqui- 
sitely tailored  uniform 
highlighted  by  tucking  on 
front,  collar  and  two  skirt 
pockets.  The  Vee  neck- 
line with  notched  collar, 
long  sleeves  with  French 
cuffs  and  cuff  links  and 
shirt  sleeve  plackets  com- 
plete the  air  of  trimness 
so  important  in  profes- 
sional work.  The  set-in 
belt  above  a  6-gored  skirt 
with  side  opening,  con- 
cealed grippers,  and  the 
pointed  yoke  across  back 
for  comfort  furnish  the 
correct  fit.  Made  of 
White  Combed  2  Ply  Pro- 
fessional Poplin.  MER- 
CERIZED and  SANFOR- 
IZED. 

Sizes  10-20  40-42. 
Style     01002  —  Same 
model    in     short    sleeves. 
Prire    $7.98 


Demand  the  Best 


Insist  on  Stein 


ASHEVILLE  BON  MARCHE 

CHARLOTTE  BELK  BROS. 

DURHAM  BELK-LEGGETT 


FAYETTEV 
GREENSBO 
GREEN  VIL 


mr  Comfort,  Charm  and  Efficiency 


ue  in  a  Trim-Fitting  "On  Duty* 
>,  Laundry-Loving  Fabrics 


Stvle        1008 HIGH 

SIGN  IN  FASHION — 
Style  speaks  louder  than 
words  in  this  smart  two- 
piece  "Professional"  suit. 
Princess  lines,  with  smart 
patch  pockets.  Gripper 
jacket  and  convenient 
zipper  skirt.  Made  of 
white  combed  two-ply  Pro- 
fessional poplin  MER- 
CERIZED and  SAN- 
FORIZED. 

White  only — sizes  10-20. 
Price    S7.98 

This    model    also    available 
in     100%     DuPont     Nylon 
Taffeta.       Style     808. 
Price    S13.98 


Style  O1005 — Sweet  and 
dainty  with  its  Peter  Pan 
collar  and  French  cuffs. 
Its  charm  is  enhanced  by 
double  sets  of  8  tucks  on 
blouse,  with  smart  slash 
pocket.  Removable  irrides- 
cent  pearl  buttons.  Skirt, 
with  one  attractive  tucked 
pocket,  opens  on  side  with 
concealed  grippers.  Its 
style  is  accentuated  by 
comfortable  yoke  across 
back.  Made  of  White 
Combed  2  Ply  Professional 
Poplin.  MERCERIZED 
and  SANFORIZED. 
Sizes  10-20. 

Style  1005 — Same  model 
in  long  sleeves  with  beau- 
tifully tucked  French 
cuffs,  shirt  sleeve  plackets 
and  cuff  links. 
Price  S7.98 


Stvle  01 003 


At  North  Carolina's  Leading  Uniform  Shops 


HE  CAPITOL 
I  STONE  CO. 
IARVEY  CO. 


RALEIGH  HUDSON-BELK  CO. 

ROCKY   MOUNT   BALDWIN'S 

WINSTON-SALEM  ANCHOR  CO. 
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Leaving  a  meeting  of  the  ANA  House  of  Delegates— Miss  Elaine  Mashburn,  President  of  NCSNA, 
Asheville,  third  from  left,  and  three  Board  members:  Miss  Anne  Pleasants  White,  Chairman,  Ad- 
ministrative Section  of  NCSNA,  Charlotte;  Mrs.  Edith  Brocker,  Second  Vice-President,  NCSNA, 
Chapel  Hill;  Miss  Florence  K.  Wilson,  President,  North  Carolina  League  of  Nursing  Education. 


•  Represent  the  occupational  interests  in 
district,  state,  and  national  meetings. 

•  Develop  relationships  with  allied  pro- 
fessional groups  for  conferences  or  com- 
mittee work  related  to  the  objectives  of 
the  ANA. 

•  Conduct  programs  of  special  interest  to 
the  members  of  the  occupational  group 
or  participate  with  other  sections  that 
have  similar  interests. 

•  Organize  conference  groups  on  request 
for  special  interests  within  the  section. 

•  Develop  and  actively  promote  a  program 
for  intergroup  relations  within  the  sec- 
tion. 

•  Plan  a  program  of  work  and  prepare  an 
appropriate  budget  annually  for  presen- 
tation to  the  ANA  finance  committee. 

•  Make  pronouncements  in  its  own  name, 
provided  they  are  not  in  opposition  to 
the  policies  accepted  by  the  House  of 
Delegates  and  do  not  purport  to  repre- 
sent the  policies  of  the  association  as  a 
whole. 


•  Interpret  all  policies  accepted  by  the 
House  of  Delegates  that  affect  the  sec- 
tion and  publish  same  in  its  own  name. 

•  Keep  open  direct  channels  of  communi- 
cation between  national  and  state  sec- 
tions, with  information  going  simultane- 
ously to  the  executive  secretary  of  the 
American  Nurses'  Association  and  the 
presidents  and  the  executive  secretaries 
of  the  state  nurses'  associations. 

In  addition  to  revising  the  bylaws  of 
ANA,  other  action  was  taken  by  the  ANA 
House  of  Delegates  which  will  affect  all 
nurses  : 

•  Adopted  a  platform  which  will  serve  as 
a  foundation  for  program  action.  (See 
page  32.1 

•  Adopted  a  resolution  calling  for  a  40- 
hour  week  for  nurses  with  no  reduction 
in  pay  scales  and  premium  pay  for  over- 
time. 

•  Reaffirmed  previous  action  that  nurses 
as  individuals  have  a  right  to  make 
their    own    decisions    in    the    matter    of 
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prepayment  health  care  plans,  and  the 
promotion  of  nursing  benefits  in  such 
plans. 

•  Voted  to  increase  dues  $2  to  carry  out 
expanded  program  of  ANA. 

•  Authorized  the  Board  of  Directors  of 
ANA  to  approve  legislation  if  introduced 
into  Congress  during  a  national  emer- 
gency which  would  enact  a  selective 
service  for  nurses. 

The  following  officers  of  the  American 
Nurses'  Association  were  elected : 

President :  Mrs.  Elizabeth  K.  Porter, 
R.N..  Cleveland.  Ohio ;  1st  Vice-President : 
Mrs.  Lillian  Patterson.  R.N.,  Seattle, 
Wash. ;  2nd  Vice-President :  Mabel  Mont- 
gomery. R.N..  Richmond,  Va. ;  Secretary : 
Agnes'  Ohlson,  R.N..  Hartford,  Conn.; 
Treasurer:  Annabelle  Petersen,  R.N., 
Washington,  D.  C. ;  Directors  :  Mrs.  Myrtle 
C.  Applegate,  R.N.,  Louisville,  Ky. ;  Mrs. 
Mary  Mesecher.  R.N.,  Davenport.  la. ; 
Janet  Geister.  R.N.,  Chicago.  111. ;  Margar- 
et Filson,  R.N.,  Minneapolis,  Minn. ;  Sec- 
tion Chairmen  (who  automatically  become 
members  of  the  ANA  Board)  :  General 
Duty:  Mrs.  Mina  Kenworthy,  R.N.,  Bell, 
Calif. ;  Private  Duty :  Miriam  Robider, 
R.N..  Baltimore.  Md. ;  Administrative : 
Evelyn  Hamil.  R.N..  Edmond,  Okla. ;  In- 
dustrial: Mrs.  Fannie  Milliken.  R.N., 
Pittsburgh,  Pa.;  Public  Health:  Mrs. 
Fanne  Warncke.  R.N.,  Oakland,  Calif.; 
Education  Administrators,  Consultants  and 
Teachers:  Fausena  Blaisdell.  R.N.,  Pitts- 
burgh. Pa. ;  Special  Groups :  Mrs.  Mary 
C.  Walker.  R.N.,  Denver,  Colo.  Other  offi- 
cers elected  to  ANA  sections  are: 

General  Duty:  Audrey  Logsdon,  R.N.. 
Excelsior,  Minn..  1st  vice-chairman  ; 
Marie  Peterson.  R.N..  Minneapolis.  Minn.. 
2nd  vice-chairman  ;  Margaret  Hudak,  R.N., 
Johnstown.  Pa.,  secretary.  Private  Duty: 
Marie  Geisler,  R.N..  Evanston.  111.,  1st. 
vice-chairman  ;  Lucille  Pence,  R.N.,  Colum- 
bus. Ohio.  2nd  vice-chairman;  Marie  B. 
Harrison.  R.N.,  San  Francisco,  Calif., 
Secretary.  Administrative :  Mrs.  Lillian 
Austin,  R.N..  Denver.  Colo.,  1st  vice-chair- 
man;  Mrs.  Lillian  Harvey,  R.N..  Tuskee- 
gee,  Ala..  2nd  vice-chairman;  Dorothy 
Glvnn.  R.N..  Seattle.  Wash.,  secretary. 
Industrial:  Mrs.  Hazel  F.  Lau,  R.N., 
Tujunga,  Calif..  1st  vice-chairman;  Pau- 
line Freehling.  R.N.,  Lincoln.  Neb.,  2nd 
vice-chairman:  Mrs.  Helen  M.  George, 
R.N.,  Ponca  City.  Okla..  secretary-  Public 
Health:  Mildred  Garrett,  R.N.,  Austin, 
Tex.,  1st  vice-chairman ;  Pearl  Coulter, 
R.N.'.  Boulder.  Colo..  2nd  vice-chairman; 
Mrs.  Esther  Henry  Benjamin,  R.N.,  De- 
troit. Mich.,  secretary.  Educational  Ad- 
ministrators. Consultants,  and  Teachers : 
Roberta  Enright,  R.N.,  Detroit,  Mich.,  1st 
vice-chairman ;  Eleanor  Swartz.  R.N.,  Co- 


lumbus. Ohio.  2nd  vice-chairman ;  Mrs. 
Lillian  Harvey,  R.N.,  Tuskeegee,  Ala., 
secretary  ;  Amy  Frances  Brown,  R.N.,  Iowa 
City,  la.,  and  Sister  Olivia  Gowan,  R.N., 
Washington.  D.C.,  members  of  executive 
committee.  Special  Groups :  Mrs.  Marie  B. 
Noell,  R.N.,  Raleigh.  N.  C,  1st  vice-chair- 
man ;  Capt.  Christine  Breakers,  R.N.,  2nd 
vice-chairman ;  Teresa  Ellert,  R.N.,  Seat- 
tle, Wash.,  secretary ;  Helen  Augustin, 
R.N.,  Tacoma.  Wash.,  and  Jo  Ann  Barlow, 
R.N.,  New  York  City,  members  of  execu- 
tive committee.  ANA  Committee  on  Nomi- 
nations :  Marion  Alford,  R.N.,  Oakland, 
Calif. ;  Ruth  Coe,  R.N.,  Madison,  Wis. ; 
Mrs.  Nola  Sheldon,  R.N.,  Wala  Wala, 
Wash.,  Mrs.  Alice  Kauffman,  R.N.,  of 
Kingston,  Pa. 

The  National  League  for  Nursing 

The  new  National  League  for  Nursing 
held  its  first  business  meeting  on  Friday 
morning,  June  20.  This  new  organization 
was  formed  to  replace  the  Association  of 
Collegiate  Schools  of  Nursing,  the  Nation- 
al League  of  Nursing  Education  and  the 
National  Organization  for  Public  Health 
Nursing. 

The  Interim  Board  of  Directors  of  the 
new  League,  which  includes  Miss  Elaine 
Mashburn  of  Asheville.  was  presented  to 
the  group  and  elected  by  unanimous  vote. 
They  retired  long  enough  to  elect  officers 
which  included  the  president.  Miss  Ruth 
Sleeper  of  Boston,  former  president  of  the 
old  League,  who  immediately  became  the 
presiding  officer  of  this  historical  meeting. 

Other  officers  elected  are  : 

First  Vice-President :  Frances  C.  Thiel- 
bar,  R.N.,  Chicago,  111. ;  2nd  Vice-Presi- 
dent :  Mrs.  Mae  O.  Spiegel,  Chicago,  111. ; 
3rd  Vice-President :  Dorothy  Wilson,  R.N., 
New  Haven,  Conn. ;  Secretary  and  General 
Director :  Anna  Fillmore,  R.N.,  New  York 
City ;  Treasurer :  L.  Meredith  Maxson, 
Bronxville.  New  York ;  Directors :  Eliza- 
beth S.  Bixler,  R.N.,  New  Haven,  Conn. ; 
Francis  J.  Brown.  Ph.D.,  Washington, 
D.  C. ;  Julia  Hereford,  R.N.,  Nashville, 
Tenn. ;  Sister  Charles  Marie.  R.N.,  San 
Antonio.  Tex. ;  Dr.  George  B.  Darling.  New 
Haven,  Conn. ;  Emilie  G.  Sargent,  R.N., 
Detroit,  Mich. ;  Willie  Mae  Johnson,  R.N., 
Montclair,  N.  J. ;  Mrs.  Olive  W.  Klump, 
R.N.,  Los  Angeles,  Calif.;  Mrs.  H.  Stan- 
ley Johnson,  Madison.  Wis. ;  Agnes  Gelin- 
as,  R.N.,  New  York  City ;  Henrietta  Doltz, 
R.N.,  Portland,  Ore. ;  Mildred  I.  Lorentz, 
R.N.,  Chicago,  111. :  Mrs.  Genevieve  Bixler. 
Ed.D.,  Des  Moines.  la. ;  Dr.  E.  Dwight 
Barnett,  New  York  City;  Mrs.  Carl  C. 
Avon,  Atlanta,  Ga. ;  Elaine  Mashburn, 
Asheville,  N.  C. ;  Marie  Peterson,  R.N., 
Minneapolis,  Minn. ;  George  Mason.  Balti- 
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more,  Md. ;  Winifred  Gushing,  Seattle, 
Washington. 

The  National  League  for  Nursing  has 
recently  announced  the  appointments  of 
its  General  Director,  directors  of  divisions, 
departments  and  service  units.  Miss  Anna 
Fillmore  will  serve  as  General  Director. 
She  was  formerly  General  Director  of  the 
NOPHN,  has  had  varied  experience  in  sev- 
eral fields  of  nursing  and  holds  a  degree 
of  Master  of  Public  Health  from  Harvard 
University. 

Julia  Miller,  former  Executive  Director 
of  the  National  League  of  Nursing  Educa- 
tion, has  been  appointed  Director.  NLN 
Division  of  Nursing  Education,  which  in- 
cludes the  Department  of  Diploma  and 
Associate  Degree  Programs  and  the  De- 
partment of  Baccalaureate  and  Higher  De- 
gree Programs. 

Kathryn  W.  Cafferty.  formerly  Director 
of  the  Department  of  Services  to  Schools 
of  Nursing,  NLNE,  has  been  appointed  Di- 
rector of  the  NLN  Department  of  Diploma 
and  Associate  Degree  Programs.  Helen 
Nahm.  formerly  of  Duke  University,  who 
has  been  serving  as  Director.  National 
Nursing  Accrediting  Service,  has  been  ap- 
pointed Director  of  the  NLN  Department 
of  Baccalaureate  and  Higher  Degree  Pro- 
grams. Dr.  Nahm  will  also  direct  the  NLN 
program  for  accreditation  of  educational 
programs  in  nursing  which  will  now  be 
done  by  the  staffs  of  the  two  departments 
in  the  NLN  Division  of  Nursing  Education. 
These  two  departments  will  carry  on. 
with  other  activities,  the  programs  of  the 
former  National  League  for  Nursing  Edu- 
cation and  the  Association  of  Collegiate 
Schools  of  Nursing,  and  the  program  in 
public  health  nursing  education  of  the 
National  Organization  for  Public  Health 
Nursing. 

Marion  W.  Sheahan,  Director  of  Pro- 
grams. National  Committee  for  the  Im- 
provement of  Nursing  Services,  has  been 
appointed  Director,  NLN  Division  of  Nurs- 
ing Services.  This  Division  includes  the 
Department  of  Public  Health  Nursing  and 
the  Department  of  Hospital  Nursing.  Miss 
Sheahan  received  the  1949  Lasker  Award 
of  the  American  Public  Health  Association 
for  distinguished  service  as  a  teacher,  au- 
thor, and  public  health  nursing  executive. 
She  is  a  member  of  the  President's  Com- 
mission to  Study  the  Health  Needs  of  the 
Nation. 

Ruth  Fisher  has  been  named  Director 
of  the  NLN  Department  of  Public  Health 
Nursing  which  will  carry  on,  with  other 
activities,  the  program  of  the  former 
NOPHN.  Miss  Fisher  was  formerly  As- 
sociate Director  of  NOPHN.  A  director  of 
the  NLN  Department  of  Hospital  Nursing 
has   not   been  named. 


Since  the  NLNE.  the  NOPHN  and  the 

ACSN  are  now  one  organization,  the 
"Joint"  in  the  title  of  some  well-known 
national  committees  no  longer  applies.  The 
Joint  Tuberculosis  Nursing  Advisory  Ser- 
vice (JTNAS)  is  now  the  Tuberculosis 
Nursing  Advisory  Service  (TNAS).  Shela 
M.  Dwyer  is  consultant  in  nursing  edu- 
cation and  hospital  service  and  Jean  South 
is  public  health  nursing  consultant.  Louise 
Suchomel  is  senior  consultant  for  the  Ad- 
visory Nursing  Service  for  Poliomyelitis 
and  Orthopedics  (formerly  JONAS).  Kath- 
leen Black  has  been  appointed  Director  of 
the  Mental  Health  and  Psychiatric  Nurs- 
ing Project. 

The  North  Carolina  State  Nurses'  As- 
sociation was  entitled  to  thirty-four  dele- 
gates for  each  session  of  the  ANA  House 
of  Delegates.  This  official  delegation  was 
led  by  Miss  Elaine  Mashburn,  President, 
and  included  eight  members  of  the  Board 
of  Directors  of  the  NCSNA  and  eleven 
presidents  of  district  nurses'  associations. 
The  other  North  Carolina  delegates  repre- 
sented nurses  in  every  area  of  the  state. 
The  delegates  were  not  instructed  how  to 
vote,  but  heard  the  issues  discussed  and 
cast  their  vote  accordingly.  Frequently 
the  delegation  was  divided  on  certain  mat- 
ters. 

We  are  now  functioning  with  two  na- 
tional nursing  organizations  rather  than 
six.  The  North  Carolina  State  Nurses'  As- 
sociation will  begin  the  second  half  cent- 
ury of  its  existence  with  a  streamlined 
structure  which  will  conform  with  the 
structure  of  the  ncir  American  Nurses' 
Association. 


REPORT  OF  THE  INDUSTRIAL 
NURSES  SECTION  A.N.A. 

Louise  P.  East.  R.N. 

Tlie  Industrial  Nurses  Section  of  the 
American  Nurses'  Association  held  four 
meetings  during  the  Biennial  Convention 
in  Atlantic  City.  At  the  close  of  1951  there 
were  5.000  members  of  the  Industrial 
Nurses  Section.  Attending  the  1952  Bien- 
nial Convention  there  were  industrial 
Nurses  from  30  states  and  the  territory  of 
Hawaii.  These  nurses  were  enthusiastic 
in  urging  that  all  industrial  nurses  join 
the  Industrial  Nurses  Section  of  the  x\NA 
so  that  they  will  have  official  status  and 
can  work  united  toward  new  horizons  for 
industrial  nursing.  For  several  years  there 
has  been  an  agreement  that  the  American 
Association  of  Industrial  Nurses  which  was 
at  that  time  working  cooperatively  with 
the  American  Nurses  Association,  be  the 
spokesman  for  industrial  nurses.  However, 
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in  April.  1952  the  AAIN  voted  to  withdraw 
from  the  official  structure  of  nursing  and 
to  stand  as  an  independent  organization. 
This  action  has  caused  considerable  confu- 
sion among  industrial  nurses  over  the  coun- 
try. A  small  group  of  nurses,  numbering 
324.  voted  on  this  matter  at  their  annual 
meeting  in  Cincinnati.  They  now  stand  as 
an  unofficial  group  with  no  status  in  the 
American  Nurses  Association.  Rules  for 
the  Industrial  Nurses  Section  of  the  ANA 
were  revised  in  Atlantic  City  to  conform 
to  the  new  structure.  The  object  of  this 
Section  shall  be  to  foster  high  standards 
of  industrial  nursing  practice :  to  promote 
the  welfare  of  industrial  nurses  and  to 
provide  an  opportunity  for  the  considera- 
tion of  problems  of  special  interest  to  in- 
dustrial nurses.  The  members  of  the  Sec- 
tion voted  in  favor  of  the  40-hour  week  for 
industrial  nurses  and  time  and  a  half  pay 
for  overtime.  In  order  to  achieve  our  ob- 
jectives the  following  recommendations 
were  made  : 

1.  Increasing    membership. 

2.  Keep  membership  informed  of  activi- 
ties and  programs  of  ANA. 

3.  Solicit  greater  membership  participa- 
tion in  developing  special  projects 
undertaken  by  the  Section  and  com- 
mittees. 

4.  Participate  with  allied  standard  set- 
ting groups  in  developing  sound  in- 
formation materials  relative  to  the 
field  of  nursing  in  industry. 

5.  Rendering  assistance  to  state  nurses' 
associations  in  the  formation  of  state 
and   district   sections. 

6.  Cooperating  with  the  American  Jour- 
nal of  Nursing  in  the  selection  and 
preparation  of  articles  for  publication. 

Mrs.  Fannie  M.  Milliken  of  Pennsylvania 
was  elected  Chairman  of  the  Industrial 
Nurses  Section  of  ANA.  Mrs.  Milliken  is 
Supervising  Industrial  Nurse  for  the  Jo- 
seph Home  Company.  Pittsburgh.  Pa., 
and  automatically  becomes  a  member  of 
the  Board  of  Directors  of  ANA  for  a  two 
year  term. 

WALKING— OR  RIDING 

Nurses  have  now  formed  two  organiza- 
tions— the  ANA  and  the  NLN — the  struc- 
ture of  which  might  be  likened  to  a  rail- 
road track — two  rails  running  parallel 
which  are  both  tied  together  and  kept  sep- 
arate by  the  railroad  ties  which  are  the 
Joint  Coordinating  Council.  Both  rails  lead 
toward  better  nurses  and  better  nursing. 
You  can  walk  down  either  one,  but  if  you 
want  to  ride  (and  that  is  faster  I  you'll 
have  to  ride  on  both. 


Before  you  decide  which  way  you  will 
go  take  a  look  at  what  each  organization's 
purpose  is.  ANA  will  continue  to  be  the 
organization  promoting  the  welfare  of  the 
individual  nurse.  Its  programs  of  economic 
security,  research,  legislation,  and  counsel- 
ing and  placement  will  continue.  Through 
it  you  as  a  nurse  can  work  toward  better 
salaries  and  working  conditions,  and  the 
promotion  of  your  own  and  your  fellow 
nurses'  welfare.  The  NLN  will  be  the  or- 
ganization through  which  you  can  promote 
better  nursing  service  through  better  edu- 
cational programs,  better  over-all  employ- 
ment policies,  good  recruitment  programs. 

The  cost  of  any  trip  is  important.  The 
dues  to  each  of  these  national  organiza- 
tions are  identical — $5.00.  The  state  and 
district  dues  of  the  ANA  you  are  already 
familiar  with.  Since  the  NLN  is  a  new 
organization  state  and  district  dues  have 
not  been  set.  However  if  the  state  leagues 
<>f  nursing  are  to  carry  their  share  of  nurs- 
ing problems  it  seems  reasonable  to  assume 
that  they  will  have  to  have  an  income  ap- 
proximating that  of  the  state  nurses'  as- 
sociations. An  organization  may  exist  with- 
out funds  but  it  cannot  function  without 
funds. 

Can  you  afford  this  train  trip?  Or.  much 
more  important,  can  you  afford  not  to  be 
aboard'?  You  hear  a  lot  about  what  or- 
ganization memberships  cost.  Have  you 
ever  considered  what  the  absence  of  those 
organizations  would  cost?  Without  an  or- 
ganization there  might  be  no  laws  regu- 
lating the  practice  of  nursing  ;  there  would 
be  no  recognition  of  the  nurse  as  a  profes- 
sional person ;  nurses  would  still  be  ex- 
ploited as  in  the  early  part  of  the  century. 
Nursing  must  improve  itself — no  one  else 
can  or  will  do  it.  Improvement  can  only  be 
made  by  the  coordinated  action  that  comes 
from  unity  in  organization.  To  be  sure  you 
can  "bum"  a  ride  just  as  railroad  bums 
do.  But  every  nurse  who  fails  to  pay  her 
way  is  an  added  expense  to  organized  nurs- 
ing and  actually  slows  nursing  progress. 
You  can't  afford  to  join?!  If  your  f  al- 
ary is  too  low  to  permit  ycu  to  pay  dues 
you  have  only  yourself  to  blame.  You  have 
not    used   your   own   organization. 

It  will  soon  be  time  to  buy  your  ticket. 
With  Porter  (Mrs.  Elizabeth K.  Porter. 
President.  ANA)  and  Sleeper  (Ruth  Sleep- 
er, President.  NLN)  the  train  is  made  up. 
All  aboard  for  a  trip  into  the  future  of 
nursinsr. 
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INCOME   INSURANCE 

Group  Plan  Sponsored  by 
Our  Association  for  Members  Only 

The  Main  Idea  is  to  make  it  possible  for  you  to  get  a  weekly  income 
while  you  are  unable  to  work  because  of  some  unexpected  injury  or 
sickness. 

Some   Facts 

(1)  Coverage  is  better,   and   costs   less   because   it   is   a   Group   Plan. 

(2)  It  is  non-cancellable  until   age  70.      (3)      No  house  confinement. 

(4)  All  illnesses  covered  24  hours  a  day,  at  work— at  home— at  play. 

(5)  Number  of  claims  unlimited.     (6)   You  can  take  it  with  you  and  no 

increase  in  premium  anytime. 

Some  Figures 

Whether  Disabled  from  Sickness  or  Accident 

You  get  $30.00  per  week.  You  pay  only  $15.00  per  quarter  (less 
yearly).  Available  in  smaller  amounts,  where  you  get  $20.00  or 
$25.00  per  week. 

Accidental  death  and  dismemberment  in  addition  to  other  features 
without  extra  cost. 

Note  Optional  Hospital  and  Surgical  coverage  payable  direct  to  you 

in  cash  for  small  additional  cost. 
This  is  the  only   Income   Insurance  officially  sponsored   by  our  own 
State    Nurses'    Association.     It    is    underwritten    by    the    Continental 
Casualty  Company,  and  administered  by  Lee  Parker,  705  Commercial 
Building,  Raleigh,  N.  C. 

Fill  in  Coupon  and  mail  to 

Lee  Parker,  Administrator 

705  Commercial  Building      —      Raleigh,  N.  C. 

I  want  to  enroll  in  our  Association  Plan 

Name    

Add  ress _ 

I  want  the  Plan  that  pays  me . 

Signature 
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REFERENCES  APPRAISE 

ABILITY 

Do  references  appraise  the  employee's 
ability?  If  you  are  an  employer  writing  a 
reference  for  an  employee,  how  would  you 
answer  this  question?  If  you  are  the  em- 
ployee about  whom  the  reference  is  being 
written,  how  would  you  answer  this  ques- 
tion? Are  you  as  an  employee  cognizant 
that  an  employer  cannot  write  a  reference 
unless  he  has  something  about  which  to 
write?  Are  you  as  an  employer  aware  of 
the  fact  that  references  rate  employers  as 
well  as  employees?  Do  you  as  an  employer 
or  as  an  employee  realize  that  references 
prior  to  employment  are  important  in  order 
to  provide  job  satisfaction  and  to  enable 
the  employee  to  assume  duties  and  respon- 
sibilities effectively? 

After  reading  the  above  questions,  you 
have  probably  guessed  that  this  article  is 
directed  to  both  the  employer  and  em- 
ployee. In  reading  this  article  and  in  ans- 
wering the  above  questions,  it  is  hoped 
that  you  will  wear  the  shoe  on  the  foot 
which  it  best  fits. 

The  busy  administrator  is  frequently 
asked  to  write  references  for  employees 
formerly  on  her  staff.  The  number  of  re- 
( Continued  on  page  28) 


DO  YOU  EMPLOY  NURSES? 

If  you  are  an  employer  of  nurses,  the 
Professional     Counseling    and    Placement 
Service  of  the   North   Carolina    State 
Nurses'    Association   is   prepared    to    help 
you  in   a   number  of  ways.    Some   of  the 
ways  in  which  we  can  help  you  are : 
1.  We   can  help  you   secure   qualified 
nurses  for  positions   which   meet  the 
minimum    employment    standards    ap- 
proved by   the   North   Carolina    State 
Nurses'  Association.  Nurses  are  happi- 
er when  they  are  doing  work  for  which 
they  are  qualified.  The  resulting  satis- 
faction in  work  leads  to  improvement 
in  quality  of  nursing  care  and  decreas- 
ed turnover  in  nursing  staff.  Positions 
which  cannot  be  filled  by  nurses  from 
your  area  are  given  national  referral 
in  an  attempt  to  find  the  nurse  who 
has  the  qualifications  you  need.  You 
can  depend  on  a  PC  &  PS  biography 
(Continued  on  page  28) 


JOB  OPPORTUNITIES 

The  following  jobs  are  among  those  list- 
ed with  the  Professional  Counseling  and 
Placement  Service.  For  information  on 
these  and  other  jobs,  contact  Helen  E. 
Peeler.  R.N..  Counselor.  P.  O.  Box  2129, 
Raleigh. 

1.  Charge  Nurse  —  College  Infirmary : 
This  is  a  challenging  job  open  for  a 
nurse  who  likes  to  work  with  young 
girls.  The  capacity  of  the  infirmary  is 
25  beds  and  student  enrollment  is  500. 
The  nurse  would  have  one  assistant 
who  would  relieve  her  making  possible 
straight  eight-hour  shifts  except  in  an 
emergency.  The  salary  range  is  $2,000 
to  $2,400  for  nine  months. 

2.  Staff  Nurse:  This  is  an  excellent  op- 
portunity for  a  registered  professional 
nurse  with  experience  in  all  clinical 
areas  and  many  educational  oppor- 
tunities. This  new  hospital  is  equipp- 
ed with  the  most  modernistic  equip- 
ment available.  The  beginning  salary 
is  $2.6SS  annually  with  no  mainten- 
ance, thus  giving  the  nurse  her  privi- 
ledge  of  living  according  to  her  wishes. 

3.  Industrial  Nurse :  This  is  an  oppor- 
tunity for  a  nurse  who  is  interested 
in  industrial  nursing  and  is  seeking  a 
real  challenge.  The  salary  is  open,  de- 
pending on  the  person,  her  experience, 
and  preparation.  The  nurse's  duties 
consist  of  operating  first  aid  program, 
visiting  in  homes,  counseling  and 
guidance  of  employees  and  an  advisor 
to  recreational  program  and  nursery 
school. 

4.  Clin  ic  Nurse :  Are  you  interested  in  a 
five-day  week,  eight  hours  a  day  job 
(straight  shift )  and  off  Saturday  and 
Sunday?  The  duties  consist  of  clinic 
work  in  a  generalized  health  program. 
The  beginning  salary  is  $190  to  $200 
a  month. 

Many  other  job  opportunities  are  also 
now  available  in  North  Carolina  and  other 
states  through  PC  &  PS  in  the  following 
categories : 

®  Director  of  Nurses 

•  Assistant  Directors  in   Nursing  Edu- 

cation 

•  Instructors 

•  Supervisors  and  Head  Nurses 
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REFERENCES  APPRAISE  ABILITY 

(Continued  from  page  27) 

quests  for  references  will  diminish  rapidly 
as  young  graduates  rile  applications  with 
PC  &  PS.  Once  these  references  are  on 
file  they  become  a  part  of  the  nurse's 
permanent  record  and  are  always  available 
to  be  sent  to  prospective  employers  at  her 
request. 

The  content  of  an  employee's  evaluation 
is  treated  as  confidential  material  to  be 
used  only  by  counselor  and  by  prospective 
employers,  and  will  neither  be  read  nor 
discussed  with  the  applicant  without  your 
permission.  With  this  promise,  it  is  hoped 
that  you  will  feel  free  to  write  an  honest, 
accurate,  complete,  and  impartial  apprais- 
al of  the  assets  and  shortcomings  of  the 
nurse  being  rated.  As  an  employer  writing 
a  reference  on  a  former  employee,  it  may 
be  helpful  for  you  to  keep  in  mind  your 
evaluation  of  references  written  by  other 
employers.  After  you  have  written  a  sum- 
mary of  the  qualifications,  assets,  and  lia- 
bilities of  the  person  who  is  being  evalu- 
ated, you  may  evaluate  your  ability  in 
writing  references  by  asking  yourself  such 
questions  as  :  Are  the  statements  accurate? 
Is  the  evaluation  objective?  Has  the  evalu- 
ation been  considered  in  relation  to  the 
situation  in  which  the  individual  was  plac- 
ed and  the  job  which  she  was  asked  to  do? 
Has  this  reference  been  discussed  with  the 
employee? 

As  an  employee,  do  you  know  the  real 
meaning  and  value  of  references?  Do  you 
realize  that  good  objective  references  can 
only  be  written  about  you  as  an  employee 
who  always  strives  to  do  a  "good  job"  and 
makes  the  best  of  any  existing  situation? 
Do  you  stay  on  a  job  when  problems  and 
dissatisfactions  arise  or  do  you  hastily  and 
emotionally  resign  and  seek  another  job? 
Frequently  job  dissatisfactions  are  fifty- 
fifty  propositions  and  involve  fault  on  both 
sides  which  may  be  solved  or  worked  out 
"around  the  conference  table".  Do  you  as 
an  employee  take  your  dissatisfactions  to 
the  employer  courteously,  discuss  the  sit- 
uation calmly,  and  give  the  employer  an 
opportunity  to  rectify  matters  before  hand- 
ing in  your  resignation  suddenly,  under 
high  pressure,  and  without  due  considera- 
tion? If  you  do,  have  you  thought  of  how 
such  action  could  affect  your  nursing  abili- 
ty? Don't  forget  that  many  jobs  of  short 
duration  damage  your  professional  record 
of  efficiency  and  that  stability  and  true 
objective  references  are  more  valuable  to 
the  employee  than  superior  references  that 
in  all  probability  do  not  indicate  the 
nurse's  real  ability. 


Remember  that  it  takes  both  the  em- 
ployer and  employee  to  make  honest  and 
objective  references  and  that  such  refer- 
ences can  be  helpful  to  both  the  employer 
and  employee ! 


DO  YOU  EMPLOY  NURSES? 

(Continued  from  page  27) 

to  give  you  complete,  authentic,  up- 
to-date  information  about  the  educa- 
tion, experience,  abilities  and  potenti- 
alities of  the  nurse. 

2.  We  assist  you  with  the  information 
about  current  personnel  practices  and 
approved  standards  of  employment 
conditions  for  nurses  in  your  area.  Em- 
ployee turnover  is  decreased  and  nurs- 
ing service  stabilized  when  employees 
are  happy  in  their  work  and  able  to 
achieve  a  standard  of  living  in  keeping 
with  their  education,  experience  and 
background.  Well-planned  work  sched- 
ules, a  friendly  atmosphere,  facilities 
for  continued  study  and  opportunity 
for  democratic  participation  in  devel- 
opment of  policies  related  to  their 
work  have  proved  to  be  as  important 
to  nurses  as  adequate  salaries. 

3.  We  assist  you  in  analyzing  nursing 
positions  in  your  organization.  Are 
the  skills  of  nurses  in  your  institution 
being  used  to  the  best  advantage?  Are 
there  positions  in  your  institution 
which  might  be  held  by  older  nurses 
or  part-time  nurses? 

4.  If  you  are  responsible  for  a  nursing 
education  program,  why  not  ask  the 
PC  &  PS  counselor  to  assist  Avith  vo- 
cational guidance  in  your  school?  Ma- 
terials describing  the  PC  &  PS  pro- 
gram are  available  for  classes  in  Pro- 
fessional Adjustments  II  and  for  li- 
brary reference.  When  the  counselor 
is  in  your  vicinity,  she  will  be  glad  to 
explain  the  Service  to  senior  students 
and  to  graduate  nurses.  If  you  will 
encourage  senior  students  and  gradu- 
ate nurses  to  have  their  records  placed 
on  file  with  PC  &  PS,  you  will  have 
only  one  reference  to  write  for  each 
nurse.  This  reference  becomes  part  of 
a  permanent,  confidential,  readily 
available  record  and  should  never  have 
to  be  duplicated  as  long  as  the  nurse 
uses  the  Professional  Counseling  and 
Placement  Service. 

You  can  help,  too,  as  an  employer.  You 
can  help  PC  &  PS  better  serve  you,  if  you      iia 
will : 
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1.  Secure  PC  &  PS  Job  I  >escription  forms 
from  the  nearest  PC  &  PS  office  (state 
or  national)  now  so  that  you  will  be 
ready  to  list  unfilled  nursing  positions 
as  soon  as  possible. 

2.  Supply  complete  and  accurate  infor- 
mation on  job  descriptions.  Dissatis- 
faction and  employee  turnover  are  re- 
duced when  employer-employee  rela- 
tionships are  established  on  a  founda- 
tion of  mutual  understanding  and  re- 
spect. 

3.  When  you  are  considering  an  applicant 
for  a  nursing  position,  ask  her  to  re- 
quest PC  &  PS  to  send  her  profession- 
al biography  to  you.  If  the  nurse's 
biography  is  not  on  file  with  PC  &  PS. 
suggest  that  she  file  an  application 
immediately.  We  are  equipped  to  se- 
cure educational  records  and  reference 
material  quickly  and  to  compile  these 
in  readily  usable  biographical  form, 
thus  saving  you  time  and  money. 

4.  Encourage  nurse  employees  to  have 
their  professional  credentials  filed 
with  PC  &  PS.  If  all  nurses  file  their 
professional  credentials  with  PC  &  PS. 
this  Service  will  eventually  be  in  a 
position  to  supply  biographical  infor- 
mation for  every  nurse  in  the  country. 

5.  Write  references  which  present  a 
complete  and  objective  evaluation  of 
the  person  being  rated.  Objective 
evaluations  help  both  the  employer  and 
the  nurse.  Confidential  comments 
which  you  do  not  wish  to  have  quoted 
are  retained  in  the  counselor's  per- 
sonal file  and  are  used  only  as  a  basis 
for  counseling  with  the  nurse  in  re- 
lation to  her  vocational  adjustment. 

ti.  Return   PC   &   PS   biographies   to   PC 
&  PS  offices  as  soon  as  you  have  fin- 
ished with  them.  A  biography  may  be 
retained  in  the  personnel  files  of  the 
employer  as  long  as  the  nurse  is  em- 
ployed   in   that   organization.   A   biog- 
raphy should  not  be  passed  on  to  an- 
other employer  since  it  contains  confi- 
dential information  and  is  sent  to  a 
prospective    employer    only    upon    re- 
quest of  the  nurse. 
Since    the  majority   of   employers    of 
nurses  are  themselves  nurses,  perhaps  we 
can  help  you  personally  by  compiling  your 
professional  credentials.  You  may  not  be 
interested  in  changing  jobs  but  we  think 
you  should  know  that  many  new  and  in- 
teresting upper  level   positions   are  being- 
listed   with   PC  &  PS   and   you  will   want 
to   be   ready.   Perhaps   you    are   finding   it 
increasingly   difficult   to   secure   references 
from   former   employers   because   adminis- 
trators who  could  supply   you   with  valu- 
able reference  material  are  no  longer  avail- 


able.  Why   not   have   these   references   col- 
lected in  a  safe,  permanent  record  while  it 
is  still  possible  to  do  so? 
Remember : 

PC  &  PS  is  natiomvide  in  scope. 
Over   35.000   nurses   are   on    file    with 

PC  &  PS. 
You    can    depend    on    the    information 
stipplied  bit  PC  &  PS  biographies. 
PC  &  J'S  is  the  best  source  of  qualified 
nurse  personnel. 

STUDY  OF  INACTIVE 

NURSES  TO  BE  DONE 

IN  NORTH  CAROLINA 

The  North  Carolina  State  Nurses'  As- 
sociation is  cooperating  in  a  special  study 
of  inactive  nurses  in  North  Caro  ina  which 
is  to  be  carried  out  in  the  fall.  This  study 
has  been  planned,  and  will  be  carried  out, 
conjointly  by  your  Association  and  the 
North  Carolina  State  Board  of  Nurse  Ex- 
aminers, together  with  the  School  of  Nurs- 
ing and  the  Program  Planning  Section  of 
the  University  of  North  Carolina's  Divi- 
sion of  Health  Affairs.  Also  cooperating 
in  this  study  is  the  Health  Resources  Ad- 
visory Committee  (headed  by  Dr.  Howard 
Rusk )  of  the  Office  of  Defense  Mobilization. 

The  purpose  of  this  study  is  to  get  up- 
to-date  and  specific  information  about  the 
present  status,  interests  and  attitudes  of 
the  large  group  of  inactive  nurses  in  this 
state,  estimated  to  be  about  1  800  persons. 
It  is  also  hoped  to  get  information  about 
the  extent  to  which,  and  the  circumstances 
under  which,  they  may  or  might  become 
available  again  for  professional   service. 

The  information  which  would  be  obtain- 
ed would  be  of  great  interest  to  the  Nurses' 
Association.  It  would  be  of  great  value  to 
the  University  of  North  Carolina  nenerally 
as  its  Division  of  Health  Affairs  proceeds 
with  the  development  of  programs  of  in- 
creasing and  making  more  effective  the 
health  personnel  of  the  state.  The  School 
of  Nursing  of  the  University  is  vitally  in- 
terested in  this  study  which  would  provide 
more  precise  and  realistic  information  up- 
on which  to  base  the  development  of  spe- 
cific programs  of  education,  both  long- 
term  and  short-term,  full-time  and  part- 
time,  to  meet  the  needs  of  nurses  who  are 
now  inactive  in  order  to  help  in  this  way 
prepare  them  for  the  active  pursuit  of 
their  profession. 

The  questionnaires  will  be  sent  to  in- 
active nurses  late  in  September  and  it  is 
hoped  that  all  who  receive  them  will  fill 
them  in  and  return  them  as  promptly  as 
possible.  It  is  hoped  you  will  tell  inactive 
nurses  of  your  acquaintance  about  this 
important  survey. 
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THE  40-HOUR  WEEK 

Since  the  beginning  of  economic  security 
program  a  40-hour.  5-day  work  week  for 
nurses  has  been  promoted  in  North  Caro- 
lina. Except  in  state  agencies  this  feature 
of  our  program  has  met  with  little  success. 
With  the  shortage  of  nurses  that  has  ex- 
isted since  World  War  II  the  40-hour  week 
has  been  thought  impractical  and  expen- 
sive by  many  boards,  administrators,  and 
higher  echelon  nurses.  Nevertheless,  pres- 
sure from  nurses'  associations  and  from 
competitors  for  woman  power  has  forced 
many  hospitals  to  adopt  such  a  program. 

This  year  at  the  Biennial  Convention  the 
40-hour  week  received  a  new  boost  toward 
nationwide  adoption.  The  resolution  quot- 
ed below  was  adopted,  not  only  by  the 
total  convention,  but  also  by  each  section 
of  ANA.  This  means  that  for  the  first  time 
the  nurse  administrators  have  joined  other 
nurses  in  regarding  a  40-hour  week  as  es- 
sential to  good  patient  care  and  employee- 
employer  relations.  Because  we  believe 
this  statement  to  be  of  utmost  importance 
we  quote  it  to  you  here. 

A  Resolution  Calling  for  the  40-hour 

Week  for  Registered  Professional 

Nurses 

WHEREAS,  The  40-hour  week  is  a  high- 
ly effective  economic  and  social  induce- 
ment for  employed  nurses  to  remain  in 
their  present  positions,  for  inactive  nurses 
to  return  to  duty,  and  for  prospective  stu- 
dents of  nursing  to  enter  the  profession ; 
and 

WHEREAS.  Nurses  throughout  the 
country  have  clearly  expressed  their  desire 
for  the  40-hour  week,  as  ordered  by  their 
delegates  in  the  official  pronouncements  of 
the  American  Nurses'  Association,  and  as 
evidenced  by  the  employment  standards 
promulgated  through  state  nurses'  associa- 
tions ;  and 

WHEREAS.  The  40-hour  week  is  accept- 
ed as  the  basic  work-week  for  the  great 
majority  of  employed  groups  throughout 
the  United  States  of  America ;  and 

WHEREAS.  The  experience  of  institu- 
tions and  agencies  employing  registered 
professional  nurses  has  proved  the  40-hour 
week  to  be  a  valid,  feasible  and  effective 
method  for  meeting  the  problems  of  staff- 
ing, recruitment,  and  turnover  ;  therefore 
be  it 

(Continued  on  page  31) 


SECTIONS  AND 

ECONOMIC  SECURITY 

There  has  been  such  an  increasing  apa 
thy    among    the    sections    of    our    district 
and   state   associations  that  it  is  rapidly 
becoming  difficult   even   to   secure   officers 
for   these   sections.    The   reasons   for    this 
apathy  seem  rather  obscure.  There  is  not 
only  a  lack  of  information  about  what  sec- 
tions  can    do    for   the   individual   nurse — 
there  is  a  lack  of  interest  in  such  know 
ledge.   This  feeling  is   found   everywhere. 
It  was  a  major  topic  of  discussion  at  the 
National  Section  meetings  at  the  Conven 
tion  in  Atlantic  City. 

I  often  hear,  and  I  am  sure  you  do  too, 
members  complain  that  they  don't  need  to 
be  told  what  the  Association  can  and  does 
mean — after  all.  they  have  paid  their  dues 
— why  can't  this  information  be  given  to 
aion-mem'bers  instead  of  to  them.  That 
sounds  like  a  reasonable  argument  —  at 
least  on  the  surface.  But  look  at  these 
facts  for  a  minute.  As  many  nurses  are  not 
ANA  members  as  are  ANA  members.  The 
only  way  they  can  be  contacted  is  through 
you — the  paying  member.  Less  than  25% 
of  the  members  of  the  state  association 
are  active  even  to  the  extent  of  attending 
meetings.  Have  you  ever  thought  how 
much  that  other  75%.  by  their  very  inac- 
tivity, defeat  your  membership  drives? 
And  if  they  bothered  to  read  their  nursing 
magazines  and  attend  meetings  do  you 
think,  honestly,  that  they  would  be  content 
to  let  someone  else  carry  the  ball  for  them? 
Therefore  we  need  to  educate  our  own 
members,  in  spite  of  the  fact  they  have 
paid  their  clues,  before  we  can  have  a 
really  active  and  increasing  membership, 

What  has  all  this  to  do  with  economic  se- 
curity ?  Just  this — in  the  general  inactivity 
and  apathy  of  the  members  they  are  pass 
ing  up  their  greatest  opportunity  for  ob 
taining  the  economic  security  we  are  all 
seeking.  Through  the  sections  of  the  na 
tional.     state,     and     district     associations 
there  is  machinery  for  setting  and  obtain- 
ing   minimum    standards    of   employment. 
Yet  one  of  the  major  arguments  against 
joining  the  nurses  association  is  that  you 
have  nothing  to  gain !  What  they  mean  is 
that  they  are  not  willing  to  use  what  they 
have.  What  good  is  a  house,  or  a  car.  or  a 
pair  of  shoes  if  you  don't  use  them  ? 
(Continued  on  page  31) 
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THE  40-HOUR  WEEK 

(Continued  from  page  30) 
Resolved,  That  this  House  of  Delegates 
of  the  American  Nurses'  Association  calls 
on  all  employers  of  registered  professional 
nurses  to  put  into  effect  the  40-hour  week 
as  the  basis  of  payment  for  registered  pro- 
fessional nurses,  without  reduction  in  sal- 
ary, and  with  the  request  that  employers 
make  every  effort  to  explore  all  such  poli- 
cies and  practices  as  will  make  possible 
the  institution  of  the  five-day,  40-hour 
week,  the  two  consecutive  days  off,  as  the 
standard  work  week  for  registered  profes- 
sional nurses ;  and  be  it  further 

Resolved,  That  any  work  by  registered 
professional  nurses  beyond  the  40-hour 
week  be  compensated  on  the  standard  basis 
of  time-and-one-half ;  and  be  it  finally 

Resolved,  That  the  House  of  Delegates 
urges  every  nurse,  through  her  local  sec- 
tion, district  nurses'  association,  and  state 
nurses'  association,  to  work  for  immediate 
implementation  of  the  40-hcur  week  as  set 
forth  in  this  resolution. 

SECTIONS  AND  ECONOMIC  SECURITY 

( Continued  from  page  30  ) 
Recognizing  that  the  best  way  to  use  the 
machinery  for  the  promotion  of  economic 
security  on  a  democratic  basis  is  through 
strong  section  activity,  the  ANA  at  the  Bi- 
ennial Convention  in  June  amended  its 
Constitution  and  By-Laws  to  better  define 
the  functions  of  sections,  to  give  them  the 
power  to   act  for  themselves,   and   to   put 


representation  in  the  House  of  Delegates 
on  a  section  membership  basis.  The  effects 
of  this  should  be  far-reaching.  By  shifting 
representation  to  a  section  membership 
basis,  the  bedside  nurses — private  and  gen- 
eral duty — should  form  the  great  majority 
of  the  House  of  Delegates.  These  two  sec- 
tions— large  and  powerful — can  make  or 
break  the  economic  security  program 
through  the  amount  of  activity  they  dis- 
play. Each  section  will  continue  to  formu- 
late and  implement  its  own  standards  but 
without  the  efforts  of  the  two  large  groups 
of  bedside  nurses  the  struggle  of  the  other 
sections  for  economic  security  will  be  much 
more  difficult. 

What  can  be  done  to  combat  this  apathy 
that  exists?  First,  you  who  have  sufficient 
interest  in  your  section  and  the  economic 
security  program  to  read  this  article 
should  take  the  lead  in  interesting  those 
non-active  members  in  establishing  a  good 
strong  section.  Second,  each  of  you  should 
be  willing  to  shoulder  some  of  the  respon- 
sibility of  serving  on  committees  and  as 
officers  both  on  a  district  and  state  level. 
Third,  you  should  cooperate  with  your 
present  officers  in  their  task  of  promoting 
your  program. 

If  you  will  do  these  three  things  your 
program  will  move  rapidly  ahead  and  next 
year  the  nominating  committees  of  your 
state  sections  won't  be  saying  that  they 
wrote  for  suggestions  but  got  no  answer. 
Remember  this  is  your  association  and 
your  section  and  your  program.  Its  success 
or  failure  is  yours. 


An  S.  O.  S,  went  out  from  the  Mecklenburg  County  Chapter,  American  Red  Cross  for  four  nurses 
lo  aid  with  a  polio  emergency  at  the  Asheville  Orthopedic  Hospital,  which  is  the  polio  center  for 
Western  North  Carolina.  Four  recent  graduates  oi  Mercy  Hospital  School  of  Cursing  came  forth 
to  answer  the  call.  Left  to  right:  Miss  Peggy  Fish,  Miss  Polly  Kiser,  Miss  Mary  Frances  Klein 
and  Miss  Helen  Lynch  are  shown  picking  up  their  tickets  from  Piedmont  Airlines  ticket  agent, 
Mr.  Roy  Raines,  as  they  left  for  Asheville.  Miss  Fish  served  in  Greenville,  South  Carolina,  last 
fall  when  an  emergencv  arose  there.  Nurses  are  recruited  by  the  Red  Cross  for  the  National 
Foundation  for  Infantile  Paralysis.  Miss  Margaret  D.  McCall,  not  pictured,  accepted  an  assign- 
nient  to  Baton  Rouge,  Louisiana. 
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PLATFORM  OF  THE  AMERICAN  NURSES  ASSOCIATION 


The  American  Nurses'  Association 
is  an  organization  of  and  for  register- 
ed professional  nurses.  Its  overall  pur- 
poses are  to  foster  high  standards  of 
nurse  practice  and  to  promote  the  wel- 
fare of  nurses  to  the  end  that  all  peo- 
ple mag  hare  better  nursing  care. 

Provide  health  protection  for  the 
American  people  through: 

1.  Participating  actively  with  allied 
groups  to  meet  the  health  needs  of  the 
country,  particularly  the  needs  for 
nursing  care 

2.  Co-operating  with  the  Federal 
Civil  Defense  Administration  and  the 
Department  of  National  Defense  in 
promoting  health  care  in  times  of 
emergency. 

3.  Promoting  the  inclusion  of  nurs- 
ing benefits  in  prepaid  health  and 
medical  care  plans 

4.  Co-operating  with  the  National 
League  for  Nursing  in  promoting 
measures  which  will  insure  nursing 
service  for  all  who  need  such  service 

5.  Encouraging  accreditation  of  pro- 
grams in  nursing  education  by  the 
nursing  profession  to  protect  the  nurs- 
ing student  and  the  public 

(i.  Improving  the  practice  of  nurses 
and  developing  standards  of  nursing 
care  through  controlled  studies  of 
nursing  functions  aud  by  analyses  of 
nursing  standards 

7.  Promoting  state  nursing  practice 
laws  which  will  protect  the  public  and 
which  will  facilitate  interstate  regis- 
tration or  licensure  of  qualified  pro- 
fessional and .  practical  nurses 

S.  Increasing  the  supply  of  compe- 
tent nursing  personnel  by  stimulating 
the  recruitment  of  graduate  and  stu- 
dent nurses  through  such  means  as 
improving  employment  conditions  for 
nurses  ;  through  promoting  legislation 
which  will  provide  expanded  educa- 
tional facilities ;  and  through  profes- 
sional counseling  and  placement  ser- 
vices 

Aid  nurses  to  become  more  effective 
and  more  secure  members  of  their 
profession  by: 

9.  Encouraging  nurses  to  recognize 
and  to  meet  emotional,  spiritual,  and 
social,  as  well  as  physical  needs  of  the 
patient 


10.  Promoting  legislation  (federal, 
state,  and  local),  which  will  provide 
financial  aid  for  the  expansion  and 
improvement  of  nursing  education  pro- 
grams (basic  professional,  advanced 
professional,  and  practical  nursing), 
for  scholarships,  recruitment  and  re- 
search 

11.  Improving  working  conditions, 
which  directly  affect  the  recruitment 
and  efficiency  of  nursing  personnel, 
through  strengthening  economic  se- 
curity programs,  using  group  technics, 
including  collective  bargaining,  and 
through  supporting  desirable  labor 
legislation  which  affects  nurses 

12.  Supporting  further  improve- 
ments and  extension  of  the  Federal 
Social  Security  Act  which  will  benefit 
nurses  :  encouraging  the  development 
of  private  insurance  plans  by  employ- 
ers to  supplement  Federal  Social  Se- 
curity ;  and  urging  nurses  to  plan  for 
and  participate  in  individual  and 
group  insurance  plans 

13.  Continuing  to  develop  profes- 
sional vocational  and  educational 
counseling  for  nurses 

14.  Promoting  the  inclusion  and  full 
participation  of  minority  groups  in  as- 
sociation activities,  and  eliminating 
discrimination  in  job  opportunities, 
salaries  and  other  working  conditions 

15.  Perfecting  the  structure  of  na- 
tional organizations  to  facilitate  effec- 
tive action  in  nursing  and  to  encour- 
age the  participation  of  all  nur.es  in 
the  American  Nurses'  Association  and 
the  National  League  for  Nursing 

Promote  better  health  care  for  the 
peoples  of  the  world  through: 

16.  Increasing  support  from  Ameri- 
can nurses  for  programs  of  the  Inter- 
national  Council  of  Nurses 

17.  Supporting  the  international  ex- 
change of  students  and  teachers  of 
nursing  and  programs  for  displaced 
persons  in  the  nursing  profession 

18.  Continuing  to  support  the  United 
Nations  and  its  specialized  agencies, 
particularly  the  World  Health  Organi- 
zation, through  the  International 
Council  of  Nurses 

19.  Promoting  better  understanding 
and  interpersonal  relationships  both 
at  home  and  abroad. 
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EXCURSION  TO 

INDIANAPOLIS 

IN  FEBRUARY,  1953 

The  Eli  Lilly  and  Company,  pharmaceu- 
tical manufacturers,  Indianapolis,  Indiana, 
has  again  extended  an  invitation  to  regis- 
tered professional  nurses  in  North  Caro- 
lina to  visit  their  laboratories  and  plant 
February  15.  16.  17.  1053,  leaving  North 
Carolina  on  Saturday,  the  14th  and  re- 
turning on  Wednesday  the  18th. 

The  nurses  who  accepted  a  similar  invi- 
tation in  February  of  this  year  had  a  won- 
derful time  and  considered  the  visits  to 
flie  plant  and  laboratories  of  real  educa- 
tional value. 

Last  year  Eli  Lilly  and  Company  enter- 
tained about  7,000  professional  guests  in- 
cluding nursing  groups,  doctors,  and  medi- 
cal and  pharmacy  students.  They  were 
met  by  one  of  the  company  staff  members 
who  had  arranged  for  their  hotel  accomo- 
dations at  one  of  Indianapolis'  finest  ho- 
tels. Meals  and  special  dinners  were  served 
in  the  Lilly  plant  and  at  the  hotel. 

The  two  day  visit  to  the  plant  will  in- 
clude a  visit  to  Lilly's  research  building 
with  its  modern  equipment,  a  tour  of  the 
liver  and  insulin  building  where  the  com- 
plete processing  of  insulin  can  be  followed 
step  by  step,  a  trip  to  the  capsule  building 
where  several  million  capsules  of  all  va- 
rieties and  colors  are  made  every  day.  The 
newest  field  of  medicine,  that  of  antibi- 
otics, will  be  shown  and  displayed — from 
screening  of  soil  samples  through  produc- 
tion to  the  testing  and  wrapping  of  the 
final  package  of  penicillin. 

A  portion  of  the  visit  will  be  spent  in  the 
replica  of  the  first  Lilly  building  where 
Colonel  Lilly  began  business  seventy-four 
years  ago.  From  this  meager  beginning, 
one  can  almost  trace  a  part  of  the  history 
of  medicine.  In  addition,  the  Eli  Lilly  and 
Company  will  conduct  a  tour  of  the  city 
and  will  entertain  the  nurses  at  the  most 
outstanding  attraction  available  in  Indi- 
anapolis at  the  time  of  the  visit. 

Only  125  nurses  can  be  accommodated 
by  the  Eli  Lilly  Company  in  February, 
1953.  The  only  expense  to  individual  nurses 
will  be  the  round-trip  railroad  coach  fare 
and  food  eaten  en  route. 

Those  interested  in  making  this  trip 
next- February  should  write  Mr.  L.  M.  Mc- 
Combs.  Medical  Service  Representative, 
Eli  Lilly  and  Company.  Box  2.  Creedmoor, 
North  Carolina,  or  telephone  3364.  Reser- 
vations will  be  made  for  the  first  125 
nurses  who  communicate  with  Mr.  Mc- 
Combs,  who  will  make  the  necessary  travel 
arrangements. 


STUDENTS  RECRUIT 

STUDENTS 

The  student  nurse  recruitment  project 
of  the  Student  Nurse  Association  of  North 
Carolina,  highlighted  with  "Student  Nurse 
Week",  was  a  real  success.  The  end  results 
of  the  success  of  the  project,  however,  may 
not  l>e  revealed  entirely  in  the  September 
enrollment  in  the  schools  of  nursing  in 
this  state,  but  the  many  activities  will 
serve  as  a  stimulus  to  the  minds  of  many 
young  girls  and  their  thinking  of  nursing 
as  a   profession. 

The  wide  newspaper  publicity  with  ex- 
cellent special  interest  stories,  the  many 
open  house  observances,  the  TV  and  radio 
broadcast,  the  visits  to  high  schools  by 
attractive  young  students,  the  interesting 
window  displays  in  the  downtown  stores 
and  other  public  places,  and  the  impressive 
church  services  honoring  student  nurses 
will  do  much  to  help  to  tell  the  world  that 
nursing  is  an  "up  and  coming  profession" 
for  the  high  school  and  college  girl  and 
to  tell  the  public  that  a  continuous  annual 
increase  in  student  nurse  enrollment  in 
the  North  Carolina  schools  of  nursing  is 
a  must  if  we  hope  to  meet  the  existing 
"acute"  shortage  of  nurses. 

In  many  schools,  the  students  were  able 
to  get  the  attention  of  and  to  interest  such 
busy  people  as  the  mayor  in  their  recruit- 
ment activities.  Not  only  were  they  able 
to  get  their  interest  in  calling  the  public's 
attention  to  the  observance  of  "Student 
Nurse  Week."  but  in  several  schools  the 
students  really  initiated  the  mayor  to  a 
"bird's  eye  view"  of  the  life  of  a  student 
nurse.  Who  could  do  this  but  an  enthusias- 
tic and  attractive  student  nurse? 

The  impressive  3,000  posters,  showing 
some  of  the  activities  of  a  student  nurse's 
life,  were  widely  distributed  in  high 
schools,  colleges,  and  other  public  places. 
These  posters  gained  recognition  by  not 
only  the  prospective  students  and  faculty, 
but  by  the  public  at  large  as  well. 

Such  successful  student  projects  as  this 
emphasize  the  fact  that  student  nurses  are 
our  best  recruiters  and  that  if  we  really 
want  things  done,  just  ask  the  students. 
They  seem  to  tell  the  story  of  nursing 
more  interestingly  and  yet  with  reality  to 
the   many   listening   ears. 

Perhaps  these  student  nurses  would  like 
to  plan  a  course  in  "meeting  your  news- 
paper editor".  The  full  page  stories  and 
other  publicity  show  that  they  not  only 
know  how  to  meet  the  editor,  but  that  they 
know  how  to  get  action.  Do  you  agree  that 
students  should  make  this  project  a  con- 
tinuous one? 
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RECALL  OF  ARMY  NURSE 
CORPS  AND  ARMY 
WOMEN'S  MEDICAL 
SPECIALIST  CORPS  OFFICERS 

On  29  July,  1952,  the  Department  of  the 
Army  released  instructions  that  500  Army 
Nurse  Corps  and  125  Women's  Medical 
Specialist  Corps  company  grade  Reserve 
officers,  with  or  without  their  consent,  will 
be  ordered  into  active  military  service  dur- 
ing the  months  of  February,  March  and 
April,  1953.  The  widest  possible  use  of 
civilian  professional  organizations  will  be 
made  in  selecting  officers  for  this  call. 
This  is  the  same  procedural  pattern  which 
was  developed  to  select  physicians,  dentists 
and  veterinarians  under  Public  Law  779, 
81st  Congress  (the  so-called  "Doctor 
Draft"  law). 

From  the  initial  letter  to  the  command- 
ing generals  of  the  continental  armies,  an- 
nouncing the  program,  this  paragraph  is 
quoted  : 

"In  determining  the  selection  of  indi- 
vidual officers  of  the  ANC  and  WMSC, 
Army  commanders  will  make  every  effort 


to  enlist  the  cooperation  and  assistance  of 
appropriate  nursing,  dietetic,  physical 
therapy,  or  occupational  therapy  civilian 
professional  organizations,  either  state,, 
local,  or  both." 

Quotas  have  been  established  based  on 
the  assigned  Reserve  population  within, 
each  of  the  continental  Army  areas.  Priori- 
ty groups  for  initial  selection  are  listed : 

Group  I — Qualified  Arolunteers  of  the 
Officers'  Reserve  Corps  (including  members- 
of  the  Organized,  Volunteer,  and  Inactive 
Reserve) . 

Group  II — Officers  of  the  Volunteer  or 
Inactive  Reserve  who  have  received  either 
Reserve  or  active  duty  training  pay  for 
duty  performed  since  23  June,  1950,  ex- 
cept those  officers  transferred  to  the  In- 
active Reserve  for  reasons  of  physical  dis- 
qualification  or    over-age-in-grade. 

Group  III — Members  of  the  Volunteer 
Reserve. 

Group  IV — Members  of  Troop  Program 
Units  of  the  Organized  Reserve. 

Selection    within    these   groups    will   be 
made  in  the  following  order : 
1.  Unmarried  officers  with  no  dependents. 


Mildred  and  Vivian  Smith,  daughters  of  Mr.  and  Mrs.  Roy  H.  Smith,  Tryon,  North  Carolina,  have 
been  promoted  to  Lieutenant  (j.g.)  in  the  Navy  Nurse  Corps  and  are  now  stationed  at  Camp 
Lejeune,  North  Carolina.  The  sisters  enlisted  January  13,  1950,  and  were  sent  to  the  TJ.  S. 
Naval  Hospital  at  St.  Albans,  Long  Island,  New  York,  as  ensigns.  Transferred  to  Xejeune,  the 
huge  960  bed  Naval  hospital,  early  this  year,  the  Smiths  received  their  promotions  from  Captain 
C.  R.  Wilcox,  commanding  officer  of  the  hospital.  Mildred  carries  out  duties  in  the  Ear,  Eye,  Nose 
and  Throat  Clinic,  and  her  sister,  Vivian,  is  in  charge  of  the  Central  Issue  Room  which  dis- 
tributes sterile  supplies  to  the  wards. 

The  Navy  is  now  offering  commissions  in  the  Nurse  Corps  and  in  the  Nurse  Corps  Reserve  to 
qualified  registered  nurses.  As  a  Navy  Nurse  there  are  opportunities  for  travel,  education  with 
full  pay  and  financial  security.  The  Navy  offers  interesting  work  in  all  phases  of  nursing.  What- 
ever your  favorite  professional  duties,  you  will  find  them  in  the  Navy  Nurse   Corps. 
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2.  Unmarried  officers   with   dependents.* 

3.  Married   officers   with   no   dependents. 

4.  Married   officers   with   dependents.* 

It  is  further  specified  that  the  maximum 
age-in-grade  limitation  will  he  50  years  of 
age,  and  that  no  person  will  be  ordered 
Into  active  military  service  under  this  pro- 
gram without  her  consent  if  she  has  al- 
ready served  involuntarily  in  active  mili- 
tary service  subsequent  to  25  June.  1!>50. 

Officers  in  this  recall  program  will  be 
categorized  as  Volunteers  or  Non-volun- 
teers. Volunteers  will  request  either  24 
months  (Category  II).  or  36  months  (Cate- 
gory III)  of  active  duty.  Non-volunteers 
will  be  assigned  to  duty  for  either  IT 
months  ( Category  IV )  for  those  who  serv- 
ed on  active  military  duty  for  one  year 
or  more  between  7  December,  1941  and  2 
September,  1945,  or  24  months  (Category 
IV)  for  those  without  one  full  year  of 
active  military  duty  between  these  same 
dates. 

Processing  procedures  are  outlined  brief- 
ly : 

1.  After  initial  selection,  based  on  above 
specifications  (but  prior  to  notification  of 
selection,  or  ordering  officers  selected  to 
medical  installations  for  physical  exami- 
nations) names  and  informational  data  of 
the  officers  selected  will  be  reported  by 
TWX  to  The  Adjutant  General.  Depart- 
ment of  the  Army.  These  lists  must  lie 
forwarded  on  or  before  18  August.  1952. 

Names,  after  receipt  by  the  Department, 
of  the  Army,  are  referred  to  the  National 
Advisory  Committee  established  by  the 
President,  following  the  pattern  developed 
In  calls  to  duty  under  the  "Doctor-Draft 
Law".  The  National  Advisory  Committee 
will,  in  turn,  refer  the  names  to  the  State 
and  Local  Advisory  Committees  for  their 
recommendations  as  to  the  relative  essen- 
tiality of  the  individual  to  national  health, 
welfare  and  safety.  The  Department  of 
the  Army  will  be  guided  by  information 
concerning  each  case  returned  to  it  by  the 
National  Advisory  Committee.  Army  com- 
manders will  be  advised  by  TWX  of  the 
individual  officers  approved  by  the  Advis- 
ory Committees  and  authorized  by  the  De- 
partment of  the  Army  to  be  ordered  into 
active  military  service.  Assignment  instruc- 
tions will  be  included. 

2.  When  authorization  is  received  to 
order  an   officer   into   active   military   ser- 

I  vice,  she  will  be  ordered  to  the  nearest 
medical  installation  for  a  final  type  physi- 
cal examination.  Selectee  is  to  he  advised 

land  cautioned  that  this  is  preliminary  to 
planned  orders  to  active  military  service, 

:  and  not  to  close  out  her  personal  affairs 

until   definite   orders   for  active   duty   are 

*Women  with  legal  dependents  under  IS  years 
of  age  are  not  eligible  for  the  Organized  Re- 
Iserve  Corps. 


received,  pending  evaluation  of  her  physi- 
cal examination  report. 

Physical  examinations  are  reviewed  at 
Army  headquarters.  Waivers  for  physical 
defects  will  be  granted  in  appropriate 
cases. 

3.  Officers  found  physically  qualified  will 
be  ordered  to  active  duty  not  earlier  than 
120  days  from  date  of  physical  examina- 
tion. This  120  day  period  for  settlement  of 
private  affairs  is  mandatory  unless  waived 
by  individual  concerned  and  she  agrees  to 
report  for  active  duty  at  an  earlier  date. 

Officers  found  physically  disqualified 
will  be  notified  by  the  Army  Commanders 
and  will  be  so  reported  by  TWX  to  the 
Adjutant  General,  Department  of  the 
Army. 

4.  Upon  receipt  of  active  duty  orders, 
an  officer  who  feels  that  she  should  not  be 
ordered  into  active  military  service  at  this 
time,  may  forward  a  written  request  for 
delay  in  such  call  direct  to  the  Command- 
ing General  of  the  Army  having  jurisdic- 
tion over  her  Reserve  affairs.  (Command- 
ing General.  Third  Army.  Fort  McPherson. 
Georgia.  I 

If.  for  any  reason,  the  Commanding  Gen- 
eral concerned  should  disapprove  a  re- 
quest for  delay  based  on  essentiality,  the 
officer  concerned,  if  she  so  desires,  may 
submit  a  written  appeal  direct  to  the  Sec- 
retary of  Defense.  Such  an  appeal,  how- 
ever, if  submitted,  must  be  accompanied 
by  a  statement  from  the  appropriate  Ad- 
visory Committee  regarding  her  essentiali- 
ty. 

An  officer,  awaiting  decision  on  an  ap- 
peal, should  understand  that  she  still  must 
comply  with  her  active  duty  orders. 


This  call  of  Reserve  officers  has  heen 
necessary  to  alleviate  the  existing  critical 
shortage  of  AKC  and  WMSC  officers.  Ef- 
fected  officers  are  encouraged  to  waive 
the  120  day  delay  period  and  enter  upon 
active  duty  at  the  earliest  date  possible. 
Concurrent  with  the  recall,  an  energetic 
procurement  program  must  be  continued 
to  maintain  the  strength  of  these   Corps. 


APPOINTMENT  AT 

NORTH  CAROLINA  COLLEGE 

Miss  Jeannette  S.  Jackson.  R.N.,  has 
been  appointed  Director  of  Public  Health 
Nursing  at  North  Carolina  College  at  Dur- 
ham and  assumed  the  duties  of  this  posi- 
tion on  July  1.  1952. 

Miss  Jackson  is  a  graduate  of  Freed- 
man's  Hospital  School  of  Nursing,  Wash- 
ington. D.  C.  She  obtained  the  Master  of 
Arts  Degree  in  Public  Health  Nursing  from 
New  York   University. 

North  Carolina  nurses  will  welcome  Miss 
Jackson  to  this  State  and  its  professional 
nursing    organizations. 
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APPOINTMENT  OF 
MISS  VIVIAN  M.  CULVER,  R.N. 


The  North  Carolina  Board  of  Nurse  Ex- 
aminers announces  the  appointment  of 
Miss  Vivian  M.  Culver,  R.N.,  as  Nursing 
Education  Consultant  to  the  North  Caro- 
lina Professional  Schools  of  Nursing.  She 
began  her  duties  on  August  1,  1952,  as  as- 
sistant to  Miss  Miriam  Daughtry,  R.N., 
Secretary-Treasurer  of  the  North  Carolina 
Board  of  Nurse  Examiners  and  Education- 
al Director  of  North  Carolina  Schools  of 
Nursing. 

Miss  Culver  received  her  B.  Ed.  degree 
from  Central  State  Teachers'  College.  Stev- 
ens Point,  Wisconsin,  and  taught  in  the 
public  schools  of  that  state  for  several 
years.  She  is  a  graduate  of  Michael  Reese 
Hospital  School  of  Nursing,  Chicago.  Illi- 
nois, and  has  held  the  position  of  Educa- 
tional Director  at  Christ  Hospital  School 
of  Nursing,  Topeka,  Kansas,  and  Broad- 
lawns  Hospital  School  of  Nursing,  Des 
Moines,  Iowa.  She  received  her  M.  Ed.  de- 
gree from  the  University  of  North  Caro- 
lina, Chapel  Hill.  N.  C,  in  June.  1952. 

She  has  been  active  in  the  professional 
nursing  organizations  of  Iowa  and  Kansas. 
and  will  be  a  valuable  addition  to  the 
nursing  organizations  of  this  state. 

Miss  Culver  is  the  second  nurse  to  serve 
as    Nursing    Education    Consultant,     Miss 


Joyce  Warren,  R.N..  who  resigned  March' 
1,  1952,  to  become  Director  of  Nurses, 
North  Carolina  Baptist  Hospital,  Winston- 
Salem,  N.  C,  was  the  first  Consultant  in 
Nursing  Education  employed  by  the  North 
Carolina  Board  of  Nurse   Examiners. 

NURSING  NEEDS  PRESENTED 
TO  PRESIDENT'S  COMMISSION 

One  of  eight  regional  public  hearings 
of  the  Commission  on  the  Health  Needs  of 
the  Nation,  which  was  appointed  by  Presi- 
dent Truman  last  December,  was  held  in 
Raleigh  on  August  25,  1952.  Miss  Marian 
Sheahan.  Director  of  Programs.  National 
Committee  for  the  Improvement  of  Nurs- 
ing Service,  represents  nursing  on  the  Com- 
mission. 

By  authorization  of  the  Board  of  Direc- 
tors of  the  North  Carolina  State  Nurses' 
Association,  the  Association  hi  d  represen- 
tatives attend  the  Raleigh  hearing  and 
present  testimony  as  to  the  nursing  needs 
in  North  Carolina.  A  statement  consisting 
of  2,700  words  and  ten  exhibits  were  filed 
with  the  Commission. 

The  following  condensation  of  the  state- 
ment was  read  by  Mrs.  Marie  B.  Noell, 
Executive  Secretary  : 

This  statement,  which  is  a  condensation 
of  tlie  one  filed  with  this  Commission,  is 
being  made  on  behalf  of  the  North  Caro- 
lina State  Nurses'  Association. 

This  non-profit  organization  of  appro.r-i- 
mately  3,300  professional  nurses  has  as 
one  of  its  principal  purposes  the  promotion 
and  encouragement  of  high  standards  of 
professional  education,  proficiency,  and 
ethics  within  the  nursing  profession.  How- 
ever, this  organisation  has  no  power  nor 
authority  to  open  or  close  schools  of  nurs- 
ing; and  it  does  not  set  standards  of 
nursing  education;  neither  does  it  attempt 
to  set  hospital  policy  in  regard  to  student 
nurses.  Nevertheless,  we  would  be  neglect- 
ing our  responsibility  to  the  public  if  this 
statement  failed  to  reveal  some  of  the  de-1 
ficioicies  in  our  nursing  education  pro- 
gram. 

Tiro  major  factors  have  contributed  to 
the  nursing  problems  in  North  Carolina. 
The)/  are:  1)  the  unequal  distribution  of 
wealth  and  population,  and  2)  the  large 
Negro  population.  Thus  we  have  the  prob- 
lem of  providing  good  nursing  care  to  the 
rural  and  Negro  population  as  well  as  to 
the  urban  population.  The  problem  of  staff- 
ing the  constantly  increasing  number  of 
good  rural  hospitals  with  nursing  person- 
nel is  rapidly  becoming  acute. 

The  nursing  population  can  be  increased, 
in  four  ways: 
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/.  By  improving  and  expanding  the  nurs- 
ing education  program. 

2.  By  the  more  efficient  use  of  personnel. 

3.  By  intensified  recruitment  programs. 

'/.  By  reactivating  inactive  nurses. 
Each  of  the  aforementioned  represents  an 
urgent  need  in  this  state. 

The  first  problem  is  to  improve  and  ex- 
pand the  nursing  education  program.  That 
such  a  need  exists  was  shown  in  the  report 
of  the  North  Carolina  Committee  to  Study 
Nursing  and  Nursing  Education.  This  Com- 
mittee, sponsored  by  the  North  Carolina 
Medical  Care  Commission  and  the  Univer- 
sity of  North  Carolina,  found  that  the 
quality  of  nursing  education  was  poor  and 
that  our  schools  of  nursing  needed  to  admit 
1,800  students  each  year  and  graduate 
1,200  nurses  in  order  to  meet  current  and 
anticipated  needs.  At  present  our  total 
nursing  school  enrollment  is  only  2,323  and 
only  723  nurses  were  licensed  last  year. 
Present  statistics  indicate  that  one  out  of 
every  three  students  entering  nursing 
school  ivill  fail  to  become  a  registered 
nurse.  Two-thirds  of  the  total  loss  will 
come  before  graduation.  Nine  per  cent  will 
probably  fail  their  state  board  examina- 
tions. These  expensive  losses  could  no 
doubt  be  cut  by  better  screening  of  enter- 
ing students,  better  educational  programs, 
and  good  student  nurse  counseling. 

Of  North  Carolina's  thirty-seven  state 
accredited  schools  of  nursing  thirty-four 
applied  for  temporary  national  accredita- 
tion by  the  National  Nursing  Accrediting 
Service.  Of  these  only  fourteen  were  given 
national  temporary  accreditation.  It  is  par- 
ticularly interesting  to  note  that  among 
those  granted  national  temporary  accredi- 
tation is  the  one  school  in  North  Carolina 
which  has  been  formed  within  the  last  year 
from  two  small  schools.  The  Committee 
which  studied  the  nursing  resources  and 
needs  mentioned  before  suggested  that 
small  schools  might  combine  to  better  uti- 
lise personnel  and  facilities.  This  school 
is  doing  so  very  successfully.  In  granting 
temporary  accreditation  the  National  Nurs- 
ing Accrediting  Service  considered  com- 
munity needs,  but  found  some  or  all  of  the 
following  characteristics  in  the  poorer 
schools:  1)  Very  few  full-time  faculty 
members.  2)  Unstable  faculty.  3)  High 
work  load  for  faculty  and  students.  .)) 
High  evening  and  night  duty  for  students, 
5)  Little  or  no  planned  clinical  or  ward 
instruction.  6)  Low  service  hours  carried 
by  graduate  staff  nurses  or  non-profession- 
al workers,  or  both,  1)  High  withdrawal 
rates,  8)  Loir  daily  average  patients  in  one 
or  more  clinical  fields,  9)  Low  scores  on 
state  board  examinations. 


The  ranking  of  our  student  nurses  on 
State  Board  Test  Pool  Examinations 
which  are  used  by  all  .'18  states  places 
North  Carolina  third  from  the  bottom.  It 
is  significant  that  10//  of  the  116  students 
who  failed  in  one  or  more  subjects  on  state 
boards  between  June  1,  1951,  and  June  1. 
1952,  came  from  schools  which  were  not 
temporarily  accredited  on  a-  national  basis. 
Seventy-eight  per  cent  of  the  total  failures 
were  from  nine  schools. 

The  limited  experience  afforded  by  many 
of  our  hospital  schools  of  nursing  has  pre- 
vented their  graduates  from  entering  the 
field  of  public  health.  Since  public  health 
nurses  are  so  often  far  from  hospitals  and 
doctors  they  must  have  icide  experience 
and  varied  education.  Many  of  North  Caro- 
lina's nurses  are  ineligible  for  entrance 
into  any  of  the  United  States'  thirty-odd 
university  and  college  public  health  pro- 
grams. 

The  rapid  growth  of  our  hospital  system 
in  North  Carolina  has  created  a  serious 
shortage  of  administrative  and  instruction- 
al nursing  personnel.  The  cost  of  such  edu- 
cation is  more  than  most  nurses  can  afford 
and  the  courses  offered  in  this  state  are 
few.  The  courses  need  expanding  and  the 
nurses  need  scholarship  funds. 

Much  of  this  statement  lias  been  spent 
on  nursing  education.  This  does  not  mean 
that  we  do  not  have  some  very  good 
schools  of  nursing.  Many  are  excellent. 
But  those  which  are  poor  are  also  costly 
in  time,  personnel,  and  money.  This  is 
particularly  true  of  our  five  Negro  schools. 
They  and  the  official  accrediting  agency 
for  schools  of  nursing  have  tvorked  dili- 
gently to  improve  their  standing,  but  the 
fact  is  that  tliere  is  no  place  in  North 
Carolina  to  train  administrative  and  in- 
structional staffs  for  Negro  schools  of 
nursing  and  the  financial  incentive  is  not 
strong  enough  to  import  good  personnel. 
Therefore,  our  Negro  population  suffers  a 
lack  of  ivell-trained  nurses  which  cannot 
be  blamed  on  lack  of  effort  on  their  part. 
They  desperately  need  help. 

The  other  ways  of  expanding  nursing 
personnel  will  be  covered  briefly  since 
they  have  been  elaborated  on  in  the  state- 
ment already  filed. 

The  more  efficient  use  of  nurses  is  an 
obvious  way  to  stretch  such  personnel. 
Recent  studies  referred  to  in  the  filed 
statement  indicate  that  head  nurses  spend 
as  much  as  seventy-five  per  cent  of  their 
time  in  clerical  duties,  and  those  same 
studies  have  reported  that  125  different 
jobs  being  done  by  nurses  could  be  done 
by  maid's  or  orderlies.  Such  facts,  besides 
indicating  wasted  personnel,  must  be  a 
contributing  factor  in  the  large  number  of 
nurses  leaving  the  nursing  profession. 
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The  third  way  to  increase  personnel  is 
through  an  intensified  recruitment  pro- 
f/ram. Two  factors  are  necessary  in  any 
recruitment  program.  One  is  to  sell  the 
idea  of  nursing  as  a  career  through  pub- 
licity directed  at  high  school  students  and 
their  parents.  The  second  is  to  make  nurs- 
ing as  attractive  from  an  economical 
standpoint  as  other  possible  careers  would 
he.  It  is  a  rather  ridiculous  situation  when 
prospective  students  must  be  told  that  they 
will  study  for  three  years  and  prepare  for 
a  career  dealing  with  human  lives  for 
which  they  will  receive  the  same  or  less 
compensation  than  their  fellow  student 
who  will  attend  a  six  months  to  one  year 
business  school. 

The  reactivation  of  inactive  nurses  is  a 
fourth  source  of  supply  for  nursing.  Stud- 
ies are  now  being  done  to  determme  how 
many  of  these  could  return  to  part  or 
full-time  nursing.  Once  again  the  economic 
incentive  is  lacking.  The  average  hospital 
in  North  Carolina  paid  $175.00  per  month 
last  year  to  those  nurses  living  at  home. 
If  a  nurse  has  small  children  she  would 
have  to  pay  $100.00  per  month  to  someone 
for  staying  with  those  children  while  she 
works.  She  would  have  to  pay  income 
taxes  on  her  oion  salary  and  social  securi- 
ty tax  for  her  employee  although  the  nurse 
probably  would  not  be  covered  by  social 
security  in  North  Carolina.  All  of  this 
would  leave  less  than  $50.00  per  month 
clear  income  for  a  44-48  hour  work  week. 
Most  women  do  not  feel  the  time  spent 
away  from  their  families  is  worth  so  little 
except  in  times  of  severe  financial  diffi- 
culty or  disaster. 

These  are  our  problems  as  we  see  them. 
Their  solution  will  take  cooperative  study 
and  planning  from  nurses,  hospitals,  doc- 
tors, legislators,  educators,  and  every  indi- 
vidual who  is  concerned  with  his  own  and 
his  neighbor's  health. 


FIFTH  ANNUAL  RURAL 

HEALTH  CONFERENCE 

The  Fifth  Annual  Rural  Health  Confer- 
ence will  be  held  at  Hotel  Sir  Walter.  Ral- 
eigh, on  Wednesday,  October  15,  1952.  Ses- 
sions are  scheduled  for  morning,  afternoon 
and  evening. 

The  North  Carolina  Health  Council,  of 
which  the  North  Carolina  State  Nurses' 
Association  is  an  organization  member, 
will  co-sponsor  the  Rural  Health  Confer- 
ence again  this  year  in  cooperation  with 
the  Rural  Health  Committee  of  the  Medi- 
cal Society  of  North  Carolina  and  its  new 
Farm  Advisory  Committee. 


Mr.  Allan  B.  Kline.  President,  American 
Farm  Bureau  Federation,  Chicago,  will  be 
the  guest  speaker  for  the  evening  session. 
Mrs.  B.  L.  Tyson,  Home  Demonstration 
Club  member,  Greenville,  North  Carolina, 
will  be  on  hand  throughout  the  Conference 
and  will  render  entertainment  with  ber 
accordion  and  at  the  piano. 

ANNUAL  CONFERENCE  OF 

FAMILY  LIFE  COUNCIL 

The  Annual  Conference  of  the  North 
Carolina  Family  Life  Council  will  be  held 
at  the  First  Methodist  Church  in  Char- 
lotte, North  Carolina,  November  20  and  21. 
1952.  The  theme  of  the  Conference  will  be 
"Training  Youth  for  Parenthood". 

The  North  Carolina  State  Nurses'  As- 
sociation is  a  member  organization  of  the 
Council.  Miss  Josephine  Kerr  of  Charlotte 
will  serve  as  the  official  representative  of 
the  North  Carolina  State  Nurses'  Associa- 
tion at  the  business  meeting  of  the  Coun- 
cil, and  Miss  Ann  Barentine  of  Charlotte 
will  serve  as  alternate.  Miss  Florence  K. 
Wilson,  President,  North  Carolina  League 
of  Nursing  Education  is  an  officer  of  the 
Council.  Only  delegates  can  vote  at  the 
business  meeting  of  the  Council  but  par- 
ticipation in  the  Conference  is  open  to  the 
public  upon  payment  of  the  conference 
registration  fee  which  is  $1. 

Guest  speakers  for  the  two-day  meeting 
are  Dr.  Katherine  W.  Taylor  and  Dr. 
David  Mace.  Ample  time  will  be  given  for 
group  discussions  on  this  important  sub- 
ject— Training  Youth  for  Parenthood. 

It  is  hoped  that  many  North  Carolina 
nurses  will  attend   the  conference. 

HEALTH  GUIDANCE 

FOR  OLDER  PEOPLE 

To  demonstrate  how  State  and  local 
health  departments  can  help  meet  the 
health  needs  of  older  people,  a  hygiene  of 
aging  program  is  being  established  in  the 
Public  Health  Service  of  the  Federal  Se- 
curity Agency,  Surgeon  General  Leonard 
A.  Scheele  announced  recently. 

The  program  will  be  operated  by  the  Di- 
vision of  Chronic  Disease  and  Tuberculosis 
of  the  Bureau  of  State  Services. 

Dr.  Cletus  L.  Krag.  former  research 
assistant  of  the  Division  of  Gerontology. 
Washington  University  School  of  Medicine, 
will  direct  the  program. 

"The  increase  in  our  population  of  those 
past  65  years  of  age- — three  million  in  1900 
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compared  with  around  13  million  today — 
will  mean  that  more  health  services  will 
he  needed  for  older  persons,"  Dr.  Scheele 
said.  "Increased  emphasis  will  have  to  be 
placed  on  preventing  and  alleviating  the 
ills  of  older  adults  and  on  helping  them 
play  a  more  active  role  in  the  community." 

"Health  agencies  can  do  a  great  deal 
toward  making  the  later  years  happier  and 
more  productive,"  he  continued.  "Many 
health  departments  are  beginning  to  recog- 
nize this  responsibility  by  offering  health 
guidance  for  older  people." 

The  purpose  of  the  hygiene  of  aging 
program,  the  Surgeon  General  indicated, 
is  to  advise  health  departments  on  the  de- 
velopment of  these  activities.  The  program 
is  also  designed  to  help  health  departments 
consider  the  needs  and  problems  of  the 
aging  group  in  all  their  programs. 

NURSING  FELLOWSHIP  FUND 

Miss  Jean  Rebentisch  of  the  School  of 
Public  Health,  University  of  North  Caro- 
lina, has  been  named  as  Regional  Vice- 
Chairman  of  the  newly  organized  Nursing 
Fellowship  Fund  for  this  area,  it  was  an- 
nounced recently  by  Mildred  Lorentz,  Na- 
tional Chairman. 

At  the  same  time.  Miss  Rebentisch  an- 
nounced the  appointment  of  Miss  Barbara 
Landauer  of  the  Veterans  Administration 
Hospital  at  Oteen  as  State  Chairman  for 
North  Carolina. 

The  Nursing  Fellowship  Fund  was  cre- 
ated last  summer  at  the  Biennial  Nursing- 
Convention  in  Atlantic  City  by  and  for 
nurse  educators  to  provide  the  opportunity 
for  advanced  education  to  qualified  nurses 
who  would  otherwise  not  be  able  to  avail 
themselves  of  such  an  educational  experi- 
ence. The  country  has  been  divided  into 
six  regions  and  funds  raised  from  each 
region  will  revert  to  that  area.  The  Na- 
tional Committee  will  award  as  many 
$2,000  fellowships  as  the  amount  raised 
will  permit. 

Beginning  the  middle  of  September, 
18,000  nurse  educators  will  be  asked  by 
mail  to  contribute  to  the  fund.  Candidates 
will  study  at  the  Division  of  Nursing  Edu- 
cation of  Teachers  College,  Columbia  Uni- 
versity in  New  York.  This  will  mark  the 
first  time  that  nurses  have  organized  them- 
selves into  a  national  fund  raising  commit- 
tee for  the  advancement  of  their  own  pro- 
fessional training.  Since  nurses  continue 
to  assume  greater  responsibilities  in  the 
care  of  the  sick,  there  is  a  growing  need 
for  this  type  of  educational  opportunity. 

Although  initially  only  nurse  educators 
will  be  solicited,  voluntary  contributions 
from  ail  are  welcome.  Headquarters  for 
the  Nursing  Fellowship  Fund  is  at  525 
West  120th  Street.  New  York  27. 


REPORT  OF  COMMITTEES  ON 
NOMINATIONS  OF  SECTIONS 

of  the 

XOKTH  CAROLINA  STATE 

NURSES'  ASSOCIATION 

Administrative  Section 

Chairman: 

Mrs.  Margaret  Smith  Bunn 

Rocky  Mount 
Mrs.  Annis  S.  Giles 

Eeaksville 
First  Vice -Chairman: 

Augusta  Laxton 

Morganton 
Mrs.  Jessie  R.  Grogan 

Leaksville 
Second  Ayice- Chairman: 

Dorothy  Dixon 

Wilmington 
Myra  Maxwell 

Wilson 
Secretary: 

Elizabeth  White 

Charlotte 
Mrs.  Mary  Wall  Hodges 

Madison 
Elected  Committee  on 
Section  Policies: 

Lucy  3Iasten 

Wilmington 
Mrs.  Edna  S.  Petty 

Gastonia 
Ethel  Faye  Burton 

Charlotte 
Xelia  Clark 

Durham 
Mrs.  Grace  C.  Lee 

Rutheriordton 
Mrs.  Marjorie  Rector 

Asheville 

Office  and  Industrial  Section 

Chairman: 

Mrs.  lone  Bain 
Granite  Falls 
First  Vice-Chairinan: 

.Mrs.  Etta  Horner 

Burlington 
Mrs.  Ada  C.  Poole 

Roseboro 
Mrs.  Diora  Westmoreland 
Marion 
Second  Vice- Chairman: 

(~8o  Jfominee) 
Secretary: 

Mrs.  Elizabeth  Wright 

Greensboro 
Mrs.  Ester  T.  Burke 
Saniord 
Elected  Committee  on 
Section  Policies: 

(]Vo  Jfoinmee) 

Public  Health  Section 

Chairman: 

Flora  Wakefield 
Raleigh 
First  Vice -Chairman: 

Mrs.  Margaret  B.  Dolan 
Chapel  Hill 
Second  Vice- Chairman: 

Mrs.  Beulah  Anderson 
Charlotte 
Secretary: 

Mrs.  Dorothy  Kamin 

Durham 
Mrs.  Kathryn  Mitchell 
Charlotte 
Elected  Committee  on 
Section  Policies: 

(N~o  ^Nominee) 
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Consult   Your   Eye   Practitioner 

Bring  Your  Prescription  to  Usv 

Only  First  Quality  Opthalmic  Materials  Used. 


Phone  2-0538  117  W.  Hargett  St. 

RALEIGH,  N.  C. 


*a 

w 

CO 

m 

CD 

p 

G 

r. 

t— '•> 

(T> 

*0 

60 

o 

OS 

d~ 

trpj 

- 

2 

a. 

CO 

hd 

O 
00 

.^ 

► 

a 

8= 

-q 

O 

W 

Heel  Nurse3™1^ 


OFFICIAL    BULLETIN    OK    THE    NORTH    CAROLINA    NURSES'  ASSOCIATION 


Vol.  XIV 


Raleigh,  X.  C,  December,  1952 
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A  Ql&ettiuj, 


3  salute  pou:  %§txt  t£  nothing  3  can  gibe 
pou  tdfjtcfl  pou  fjabe  not;  but  tljere  is  mud), 
tfjat,  toijile  3  cannot  gibe  pou,  pou  can  take . . . 

Mo  fjeaben  can  come  to  us  unless  our  fjearts 
finb  rest  in  it  tobap.    Cane  l>eaben . . . 

J£o  peace  lies  tn  uje  future  brtjiri)  isf  not 
fjibben  in  tije  present    ^afee  $eace . . . 

&f)e  gloom  of  nje  toorlb  is;  but  a  Sfjaboto;  betjinb 
it,  pet  toitfjin  our  reacf)  is  jop.    QLakt  Jop  . . . 

&nb  So  at  tfjis  (HfjristmaS  time,  3  greet  pou, 
toitf)  tfje  praper  tljat  for  pou,  nolo  anb  foreber, 
tfje  bap  breaks  anb  tfje  SljabotoS  flee  atoap. 


written  in  ad.  1513 
by  Fra  Giovanni 
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QUIZ  FOR  NURSES  ONLY- 
CAN  YOU  NAME  THESE  .  .  .  ? 


1. 


3. 


Answers 
l.To  light  you  to  bed. 

2.  What  the  mouse  ran 
up. 

3.  Chair,   believe   it   or 
not. 

4.  Non-government 
bureau. 

5.  Blue  Cross-Blue 
Shield  symbols. 


Everyone,  yes,  everyone  knows  number  five — especially 
nurses  who  have  witnessed  first-hand  the  widespread 
good  Blue  Cross-Blue  Shield  accomplishes.  In  North 
Carolina  only  Hospital  Saving  Association  is  privileged 
to  use  the  symbols  of  the  most  ethical,  honest,  non-profit 
operation — the  Blue  Cross  (Hospitalization)  and  the 
Blue  Shield  (Surgical  Protection). 

HOSPITAL  SAVING  ASSOCIATION 

CHAPEL  HILL,  N.  C. 
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PRESIDENT'S  MESSAGE 

The  1952  annual  meeting  of  the 
{North  Carolina  State  Nurses'  Associa- 
tion surpasses  any  we  have  had,  if  we 
may  judge  by  the  large  attendance  and 
the  enthusiastic  spirit  shown  by  those 
who  came.  Nurses — graduates  and  stu- 
dents— came  together  to  honor  our  lead- 
ers of  past  years,  to  review  the  achieve- 
ments of  fifty  years  of  nursing  in  our 
state,  and  to  plan  soundly  for  our  work 
in  the  future.  Reminiscence  is  profitless 
unless  it  inspires  us  to  greater  accom- 
plishments. 

In  the  early  years  of  this  century,  a 
small  group  of  nurses  who  possessed 
vision  and  determination,  also  came  to- 
gether in  Raleigh  to  plan  for  nursing 
in  the  future  in  our  state.  They  be- 
lieved that  more  could  be  accomplished 
through  organized  effort  than  could  be 
done  individually.  Today,  fifty  years 
later  we  hold  the  same  belief.  If  each 
one  of  us  will  attempt  to  interpret  the 


aims  of  our  dynamic  program  of  today 
to  all  those  nurses  in  North  Carolina 
who  are  not  members  of  our  Associa- 
tion, I  venture  to  say  many  of  them 
will  prefer  to  contribute  their  support 
rather  than  merely  enjoy  the  benefits 
provided  through  the  efforts  of  those 
who  do  support  it — the  members. 

As  we  begin  a  new  year  of  work,  it  is 
my  fervent  hope  that  we  shall  succeed 
as  well  as  those  earlier  nurses  in  win- 
ning the  enthusiastic  interest  and  sup- 
port of  every  nurse  in  North  Carolina 
in  the  goals  we  hope  to  attain.  Through 
the  resource  of  a  large,  active  member- 
ship, we  can  be  confident  of  great 
achievements  for  nursing  in  the  future 
in  our  state.  You  have  worked  so  faith- 
fully on  membership  in  the  past.  I  am 
truly  encouraged  that  you  will  con- 
tinue— that  you  will  not  falter  now. 
We  shall  go  "Marching  On"  for  better 
things  for  nursing  in  North  Carolina. 

I  wish  for  each  one  of  you  a  holy, 
happy  Christmas  and  a  New  Year  fill- 
ed with  many  good  and  lovely  things. 

Josephine  Kerr,  R.N. 

ASSOCIATION  CELEBRATES 

FIFTIETH  ANNIVERSARY 

Work  and  play  were  combined  to  make 
the  Golden  Anniversary  of  the  Association 
a  success.  Hundreds  of  nurses — the  largest 
number  on  record — came  to  Raleigh  to  en- 
joy the  special  anniversary  events  and  to 
take  action  that  will  aid  in  carrying  on 
the  work  of  the  Association  designed  to 
provide  better  nursing  care  for  citizens 
and  more  adequate  protection  for  nurses. 

The  problem  of  strengthening  the  North 
Carolina  Nurse  Practice  Act  was  given 
much  consideration  by  the  delegates  and 
the  Board  of  Directors.  "The  present  Nurse 
Practice  Act  should  be  strengthened  as  a 
means  of  protecting  the  public  as  well  as 
the  nursing  profession",  declared  Miss 
Elaine  Mashburn.  while  delivering  the  an- 
nual address  of  the  president.  She  pointed 
out  that  the  existing  law  protects  only 
the  title  "registered  nurse" ;  and  that 
nurses  without  formal  training,  as  well 
as  those  graduated  from  accredited  schools 
of  nursing,  may  practice  in  North  Carolina 
without  receiving  a  license  from  the  Board 
of  Nurse  Examiners,  if  they  do  not  call 
themselves  registered  nurses. 
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Miss  Mashburn  also  told  the  delegates 
and  members  that  in  recent  months  the 
Supreme  Court  of  North  Carolina  has  held 
that  the  powers  of  the  North  Carolina 
Board  of  Nurse  Examiners  should  be  more 
clearly  defined  in  the  law  so  that  its  auth- 
ority will  be  clear  and  definite  in  the  areas 
it  supervises — the  State's  schools  of  nurs- 
ing and  the  registered  nurses  practicing 
in  the  State. 

Reports  from  the  Committee  on  Legis- 
lation and  the  Board  of  Directors  revealed 
that  these  bodies  had  made  an  extensive 
study  of  the  existing  nurses'  law  and  had 
formulated  proposed  revisions.  The  dele- 
gates authorized  further  study,  an  in- 
ternal and  external  education  program, 
and  the  promotion  of  extensive  amend- 
ments to  the  law  as  soon  as  possible. 

The  need  for  additional  funds  with 
which  to  carry  on  the  program  of  work  of 
the  Association  on  the  national  and  state 
levels  was  weighed  very  carefully.  The 
delegates  of  the  American  Nurses'  Asso- 
ciation had  voted  in  June  to  increase  the 
dues  of  that  organization  $2  per  capita. 
This  meant  that  beginning  January,  1953. 
the  North  Carolina  State  Nurses'  Associa- 
tion would  have  to  pay  the  ANA  $5  rather 
than   $3   per   capita.    Could   this   be   done 


without  raising  the  dues?  The  Committee 
on  Finance  and  the  Board  of  Directors 
didn't  think  so  because  a  sizable  addition- 
al amount  of  money  had  been  needed  on 
the  state  level  for  the  past  two  years. 

The  solution  to  this  problem  was  that 
the  delegates  voted  to  increase  the  dues 
$2  which  would  take  care  of  the  increased 
national  dues :  and  to  use  the  $1  per 
capita,  which  for  two  years  has  been  don- 
ated to  the  ANA  research  program,  and 
the  fifty  cents  per  capita,  which  has  been 
allocated  annually  to  the  Service  Fund  of 
the  North  Carolina  State  Nurses'  Associa- 
tion, for  the  program  of  work  of  the  State 
Association.  It  was  pointed  out  that  the 
increase  in  ANA  dues  would  permit  ANA 
to  continue  its  far-reaching  program  in  re- 
search and  that  the  amount  now  in  the 
Service  Fund  is  adequate  to  provide  month- 
ly assistance  to  ill  members  of  the  Asso- 
ciation for  approximately  ten  years. 

The  program  sessions  were  informative 
and  enlightening.  Guest  speakers  included 
Dr.  Elizabeth  Porter,  President  of  the 
American  Nurses'  Association  ;  Miss  Agnes 
Anderson.  Assistant  Executive  Secretary 
of  the  American  Nurses'  Association ;  Dr. 
Charles  F.  Williams,  Raleigh  Pediatrician  ; 
Dr.  Roger  W.  Howell,  Professor  of  Mental 


Hygiene.  School  of  Public  Health.  Univer- 
sity of  North  Carolina ;  Dr.  Edwin  McNeill 
Poteat,  Author.  Philosopher,  and  Raleigh 
pastor;  Dr.  James  T.  Cleland,  Professor 
of  Preaching.  Duke  University  :  and  Miss 
Claire  Favreau.  Consultant  in  Organiza- 
tion. National  League  for  Nursing. 

The  programs  were  scheduled  so  that  all 
nurses  in  attendance  could  hear  the  pre- 
sentations and  discussions.  There  was  a 
socio-drama  on  the  best  way  for  a  public 
health  nurse  to  make  a  home  visit :  there 
was  a  lengthy  discussion  about  the  obliga- 
tions of  the  private  duty  nurse  to  the  pro- 
fession and  the  community.  The  most 
recent  scientific  care  of  premature  babies 
was  reviewed  a  n  d  discussed  :  a  n  d  the 
philosophy  of  the  relation  of  religion  to 
health  was  expounded.  In  addition,  the 
nurses  in  each  of  the  occupation  fields  had 
a  special  message  from  the  representatives 
of  ANA  during  the  meetings  of  their  sec- 
tions. 

Mrs.  Porter's  address.  "What  It  Means 
to  be  a  Professional  Person'',  which  was 
delivered  at  the  first  joint  program  ses- 
sion, has  so  much  significance  for  each 
member  of  the  Association  it  is  presented 
elsewhere  in  this  issue  verbatim.  A  copy 
of  her   talk    to   the   general    duty    nurses 


during  their  section  meeting  will  be  sent 
to  district  associations  as  soon  as  i>ossible. 

The  Association  was  honored  through- 
out its  Fiftieth  Anniversary  Convention. 
Approximately  150  congratulatory  mes- 
sages were  received  from  allied  organiza- 
tions, congressmen,  state  officials,  national 
and  state  organizations,  and  many  inter- 
ested individuals.  Handsome  yellow  flow- 
ers accompanied  many  of  the  messages. 
District  Thirteen,  host  to  this  historic 
Convention,  presented  a  design  of  yellow 
flowers  made  in  the  form  of  the  numeral 
"50".  Flowers  and  touching  sentiments 
also  came  from  several  past  presidents 
and  charter  members  who  were  unable 
to  be  present.  Representatives  of  several 
organizations  attended  one  or  more  ses- 
sions of  the  Convention.  Mrs.  W.  H.  haw- 
son  of  South  Boston.  Virginia,  sister  of 
Mary  Lewis  Wyche.  the  founder  of  the 
Association,  and  Mrs.  John  Umstead  of 
Chapel  Hill.  North  Carolina,  niece  of  Miss 
Wyche,  attended  the  first  joint  program 
session  on  Friday  morning.  November  7. 

The  first  special  anniversary  event  was 
the  pageant,  "As  We  Go  Marching  On", 
which  was  staged  the  first  evening  of  the 
Convention.  The  pageant  was  written  and 
directed  by  Alma  Kermon.  formerlv  secre- 
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tary  of  the  Association,  and  was  thorough- 
ly enjoyed  by  a  large  audience.  The  ballet 
dancing  was  done  by  students  of  Ann 
McLean.  Director,  United  Arts  Institute. 
Organ  music  was  furnished  by  Evelyn 
Wilson.  Raleigh  organist.  There  were  sev- 
eral solos  by  students  of  Carrie  Lewis 
Simpson.  The  organ  was  provided  by  the 
North  Carolina  Equipment  Company  and 
the  Trojan  Sales  Company.  The  floral  dec- 
orations were  donated  by  Holloway's 
Florists.  The  pageant  booths  were  given 
by  Finch's  Drive  Inn.  The  costumes,  made 
by  nurses  and  friends  of  nurses,  were  ex- 
quisite. Tableaux  depicted  the  history  and 
accomplishments  of  the  Association  during 
the  past  fifty  years.  Students  from  each 
school  of  nursing  in  the  state  demonstrat- 
ed the  original  and  current  school  uni- 
forms. It  was  a  colorful  presentation 
beautifully   executed. 

The  second  anniversary  affair  was  the 
tea  at  the  Executive  Mansion  on  Thursday 
afternoon  when  the  members  of  the  As- 
sociation were  guests  of  Governor  and 
Mrs.  Kerr  Scott.  Out  of  state  guests  and 
past  presidents  of  the  North  Carolina 
State  Nurses'  Association  were  honor 
guests.  Tea  was  poured  by  Mrs.  Z.  V. 
Conyers  of  Greensboro,  sixth  president  of 
the  NCSNA ;  Miss  E.  A.  Kelly  of  Bennetts- 
ville.  South  Carolina,  tenth  president; 
Miss  Edna  L.  Heinzerling  of  Winston- 
Salem,  eighteenth  president ;  and  Mrs. 
Louise  P.  East  of  Asheville.  nineteenth 
president  of  the  Association.  Other  past 
presidents,  officers  of  the  NCSNA  and  Dis- 
trict Thirteen  and  several  committee  chair- 
men assisted  in  receiving.  The  Mansion 
was  decorated  for  the  occasion  by  Mrs. 
Courtney  Egerton  and  several  representa- 
tives of  the  Raleigh  Garden  Club  and  Rex 
Hospital  Auxiliary.  Hundreds  of  nurses 
enjoyed  the  gracious  hospitality  of  Gov- 
ernor Scott  and  Mrs.  Scott  during  this 
lovely  party. 

The  banquet  was  in  many  respects  a 
birthday  party.  The  Virginia  Dare  Ball- 
room at  the  Hotel  Sir  Walter  never  looked 
prettier  than  when  the  nursing  staff  at 
State  Hospital,  headed  by  Mrs.  Effie 
Parker.  Director  of  Nurses,  finished  the 
decorations.  The  tables  were  adorned  with 
yellow  and  bronze  flowers,  golden  ivy 
strands  and  numerous  candelabra.  Miss 
Mashburn  presided,  and  had  at  her  table 
Governor  Scott,  who  extended  greetings, 
and  Mrs.  Scott ;  Dr.  James  T.  Cleland.  who 
gave  the  after-dinner  address,  and  Mrs. 
Cleland  ;  Mrs.  Porter,  who  brought  an  ap- 
propriate greeting  from  the  American 
Nurses'  Association ;  other  program  par- 
ticipants and  their  wives  and  Mr.  W.  C. 
Lassiter,  Attorney  for  NCSNA.  and  Mrs. 
Lassiter.     A    huge    three    tiered    birthday 


cake,  which  was  the  gift  of  the  Royal 
Baking  Company,  Raleigh,  was  mounted 
directly  in  front  of  the  speaker's  table. 
Just  beyond  the  cake,  in  the  center  of  the 
ballroom,  the  past  presidents,  who  were 
special  guests,  were  seated.  Each  of  the 
following  past  presidents  were  recognized 
and  made  brief  but  timely  observations : 
Mrs.  Z.  V.  Conyers,  Miss  E.  A.  Kelly,  Mrs. 
Marie  B.  Noell,  Miss  Flora  Wakefield, 
Miss  Edna  L.  Heinzerling  and  Mrs.  Louise 
P.  East.  Mrs.  Conyers,  assisted  by  Caro- 
lyn Morgan,  President,  Student  Nurse  As- 
sociation of  North  Carolina,  cut  the  cake 
immediately  following  several  birthday 
dances  by  the  children  and  nurses  who  had 
also  provided  the  dancing  for  the  pageant. 

The  banquet  speakers,  though  humorous 
and  entertaining,  made  many  remarks  of 
great  importance.  Governor  Scott  said  that 
the  state  government  officials  are  cogniz- 
ant of  the  need  for  more  nurses,  the  neces- 
sary part  nurses  have  in  the  health  team 
and  the  need  for  better  working  conditions 
for  nurses.  Dr.  Cleland  who  addressed  the 
group  on  "The  Patient  Talks  to  His  Nurse" 
indirectly  commended  the  members  of  the 
Association  for  their  dynamic  approach 
to  secure  economic  and  social  welfare  for 
all  members  of  their  profession. 

The  Anniversary  Program  Session  at 
the  Pullen  Memorial  Baptist  Church  on 
Friday  evening  was  most  impressive.  The 
music  was  directed  by  Dr.  Frederick  Stan- 
ley Smith,  Organist  and  Choirmaster, 
Christ  Episcopal  Church,  and  Director, 
Choral  Club,  Rex  Hospital  School  of  Nurs- 
ing, who  also  served  as  organist  for  this 
occasion.  The  Choral  Club  of  Rex  and  the 
Glee  Club  of  Saint  Agnes  Hospital  Schools 
of  Nursing  jointly  formed  the  choir  and 
rendered  several  appropriate  selections. 
Five  past  presidents  of  the  North  Carolina 
State  Nurses'  Association — Mrs.  Conyers, 
Mrs.  Noell,  Miss  Wakefield,  Miss  Heinzer- 
ling and  Mrs.  East — and  three  past  presi- 
dents of  the  North  Carolina  Association 
of  Negro  Registered  Nurses — Mrs.  Blanche 
E.  Sansom  of  Charlotte.  Mrs.  Edith  Mc- 
Millan Thompson  of  Fayetteville.  and  Mrs. 
Ruby  Scarlett  Hilton  of  Brooklyn,  New 
York — sat  in  the  pulpit  as  honor  guests. 
Miss  Josephine  Kerr  presided.  Dr.  Edwin 
McNeill  Poteat,  Pastor  of  the  Church, 
addressed  the  group  on  "Religion  and 
Health." 

Total  registration  at  this  year's  Con- 
vention reached  1,056.  Of  this  631  were 
graduate  nurses  and  425  were  student 
nurses. 

The  report  of  organization  of  the  North 
Carolina  League  for  Nursing  immediately 
after  the  North  Carolina  League  of  Nurs- 
ing Education  had  voted  to  dissolve  will 
be  found  on  page  11.  Miss  Claire  Favreau 
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served  as  consultant,  and  after  the  neces- 
sary action  had  been  taken,  she  addressed 
the  group. 

The  report  of  the  Third  Annual  Meeting 
of  the  Student  Nurse  Association  of  North 
Carolina  will  be  found  on  page  13. 

Action  taken  by  the  delegates  of  the 
North  Carolina  State  Nurses'  Association 
during  the  Convention  include : 

•  Reappointed  Mrs.  Marie  B.  Noell  as 
Executive  Secretary ;  Miss  Helen  E. 
Peeler  as  Counselor  and  Associate  Ex- 
ecutive Secretary :  and  Miss  Miriam 
Daughtry  as  Educational  Director. 

•  Appointed  Miss  Ruth  Boyles,  Assistant 
Dean,  University  of  North  Carolina 
School  of  Nursing,  to  the  Standardiza- 
tion Board  for  a  term  of  three  years. 

•  Authorized  retainment  in  the  general 
fund  of  the  Association  the  $1  per  capita 
which  for  the  past  two  years  has  been 
donated  to  the  ANA  Research  Program. 

•  Authorized  retainment  in  the  general 
fund  of  the  Association  the  $.50  per 
capita  which  for  many  years  has  been 
allocated  to  the  Service  Fund  of  the 
Association. 

•  Authorized  the  Committee  on  Legisla- 
tion and  Board  of  Directors  to  study 
further  the  North  Carolina  Nurse  Prac- 
tice Act  and  to  take  the  necessary  steps 
toward  effecting  an  extensive  revision 
of  the  Act ;  and  authorized  the  promo- 
tion of  an  internal  and  external  program 
of  education  on  the  type  of  act  needed 
in  this  State. 

•  Remanded  to  District  Thirteen  a  reso- 
lution regarding  possible  income  tax  ex- 
emptions for  nurses  with  dependents  for 
rewording,  clarification,  and  referral  to 
other  district  nurses'  associations  of  the 
North  Carolina  State  Nurses'  Association. 

ICN  CONGRESS 

The  Tenth  Quadrennial  Congress  of  the 
International  Council  of  Nurses  will  be 
held  at  the  Hotel  Quitandinha  in  Petropo- 
lis,  about  45  miles  from  Rio  de  Janeiro, 
July  13-17,  1953. 

Nurses  who  are  planning  to  attend  the 
ICN  Congress  should  have  their  names  on 
file  as  soon  as  possible  at  the  headquarters 
of  the  American  Nurses'  Association  so 
that  application  forms  can  be  sent  them 
as  soon  as  these  are  ready  for  circulation. 
With  the  exception  of  the  South  American 
countries  (for  which  the  ICN  Board  of 
Directors  has  granted  special  concessions), 
all  nurses  planning  to  attend  the  Congress 
must  be  members  in  good  standing  of  na- 
tional nurses'  associations  which  have 
membership  in  the  ICN. 


For  other  information  regarding  tours 
and  accommodations  for  the  ICN  Con- 
gress, please  see  the  September  issue  of 
The  American  Journal  of  Nursing,  page 
1128,  and  the  November  issue,  page  1388. 
Also,  further  tour  information  will  appear 
in  the  December  issue  of  the  Journal. 

You  will  also  be  interested  to  know  that 
Travel  Consultants,  Inc..  602  International 
House,  New  Orleans  12,  Louisiana,  offers 
Special  ICN  'Round  South  American  Air- 
Sea  Convention  Tours  in  connection  with 
the  Congress  of  the  International  Council 
of  Nurses,  Petropolis,  Brazil.  For  informa- 
tion about  these  special  tours,  you  may 
contact  Mrs.  Daisy  Deen  Wright,  c/o  the 
Travel  Consultants,  Inc..  at  the  above  ad- 
dress. 

At  the  April  4,  1952  meeting  of  the  ANA 
Board  of  Directors,  the  following  agency 
was  appointed  as  the  official  travel  agents 
in  the  United  States  to  take  care  of  the 
needs  of  nurses  wishing  to  attend  the 
ICN  Congress  in  Brazil  in  July.  1953 : 
Miss  Else  R.  Petersen,  Travel  Arrange- 
ments, 11  W.  42nd  Street— Suite  1434.  New 
York  18,  New  York. 


LEARNING  PROCESS 

FOR  DISTRICT  OFFICERS 

Three  institutes  for  district  officers  will 
be  conducted  early  in  the  year.  Plans  are 
being  made  to  have  them  as  follows :  in 
Goldsboro  on  Friday.  January  9.  1953  :  in 
Burlington  on  Friday.  January  30.  1953 ; 
in  Gastonia  on  Thursday,  February  5, 
1953.  Presidents  and  secretaries  of  district 
nurses'  associations  will  be  notified  of  the 
exact  time  and  place  of  each  institute  as 
soon  as  plans  are  completed. 

The  institutes  will  provide  an  oppor- 
tunity for  district  officers  and  members  of 
headquarters'  staff  to  discuss  the  program 
of  work  of  the  Association  designed  to 
carry  out  the  objectives  of  the  nursing  pro- 
fession ;  the  responsibility  of  district  asso- 
ciations ;  and  the  duties  of  district  officers, 
chairmen  of  sections  and  committees. 

The  institutes  will  be  conducted  by  the 
North  Carolina  State  Nurses"  Association, 
which  will  reimburse  the  president,  secre- 
tary and  treasui'er  of  each  district  associa- 
tion for  expenses  incurred  in  attending 
one  institute.  All  officers  and  directors, 
chairmen  of  sections  and  committees  and 
registrars  of  official  registries  of  district 
associations  are  urged  to  attend.  All  mem- 
bers of  the  Association  are  cordially  in- 
vited to  attend. 

The  officers  and  directors  of  the  NCSNA 
will  attend  the  various  institutes  and  will 
serve  as  consultants   to   district   officers. 
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MISS  JOSEPHINE  KERR 

HONORED  BY  ASSOCIATION 

Helen  Boone 
Charlotte  Observer  Staff  Writer 

After  attending  the  North  Carolina  State 
Nurses'  Association  in  Raleigh  several 
-weeks  ago,  Miss  Josephine  D.  Kerr,  R.N., 
returned  to  her  home  in  Charlotte  with 
one  of  the  highest  honors  a  nurse  can 
achieve.  She  was  elected  president  of  the 
Association  and  will  lead  3,500  graduate 
registered  nurses  in  that  office. 

Miss  Kerr  can't  remember  a  day  in  her 
life  when  she  didn't  want  to  be  a  nurse. 
She  graduated  from  Ursuline  Academy  in 
Greenville,  South  Carolina,  which  is  now 
St.  Mary's  Academy,  and  then  entered 
nurses  training  at  Charlotte  Sanatorium 
in  Charlotte.  She  later  did  post-graduate 
study  in  surgery  and  eye,  ear.  nose  and 
throat  work  in  New  York. 

Since  she  began  as  a  practicing  nurse, 
Miss  Kerr  has  worked  diligently  in  the 
interest  of  nurses  and  especially  in  the 
education  program  for  nurses.  Through 
her  work  as  president  of  the  Board  of 
Nurse  Examiners  many  schools  of  nursing 
in  North  Carolina,  which  did  not  have  ade- 
quate clinical  facilities  for  students,  were 
influenced  to  provide  affiliations  with  other 
teaching  institutions. 

Miss  Kerr  is  assistant  administrative 
director  at  Charlotte  Memorial  Hospital 
at  present.  From  1943  to  1948  she  was  di- 
rector of  nursing  service  at  the  hospital 
and  prior  to  that,  served  for  15  years  as 
assistant  superintendent  and  superinten- 
dent of  Charlotte  Sanatorium.  She  first 
proved  her  nursing  ability  by  serving  a* 
a  private  duty  nurse  and  as  an  office  nurse 
and  then  as  a  surgical  assistant. 

Miss  Kerr  has  visited  in  Europe  twice 
where  she  attended  meetings  of  the  Inter- 
national Council  of  Nurses  and  visited 
hospitals,  clinics  and  other  points  of  inter- 
est. She  has  been  a  representative  to  the 
national  meetings  of  the  National  League 
of  Nursing  Education  and  the  American 
Nurses'  Association.  For  15  years,  she  was 
a  member  of  the  North  Carolina  Board  of 
Nurse  Examiners  and  served  as  Board 
president  for  many  years.  She  has  also 
served  as  president  of  District  Five  of  the 
State  Nurses'  organization  and  is  at  pres- 
ent a  member  of  the  Board  and  first  vice- 
president.  Other  offices  with  state,  local, 
district  and  alumnae  nurses  groups,  too 
numerous  to  mention,  prove  her  over- 
whelming capabilities. 

Born  in  Spartanburg.  South  Carolina, 
Miss  Kerr  now  lives  with  her  sister.  Miss 


Eloise  Kerr  at  1130  Buchanan  Street, 
Charlotte.  She  admits  that  she  has  no 
hobbies.  Outside  of  nursing  activities  she 
is  chiefly  interested  in  her  home  and  fami- 
ly. Her  neice.  Sally  Kerr,  age  11  years, 
and  her  nephew,  Robert  Kerr,  age  14,  are 
the  apples  of  her  eye  and  planning  sur- 
prises for  them  is  her  greatest  pleasure. 

Miss  Kerr  is  very  interested  in  the  Char- 
lotte Opera  Association  and  sees  all  of 
the  presentations  given  by  that  group. 
"La  Traviata"  is  her  favorite  opera.  She 
is  a  member  of  the  St.  Patrick's  Catholic 
Church,  and  during  one  of  her  trips  to 
Europe  she  had  an  audience  with  Pope 
Pius  XI,  visited  Lourdes  and  other  shrines. 
She  is  a  member  of  the  Charlotte  Altrusa 
Club  and  is  president  of  the  Charlotte 
Sanatorium  Alumna?  Association. 

In  past  years.  Miss  Kerr  was  a  member 
of  the  committee  which  published.  "His- 
tory of  Nursing  in  North  Carolina." 

"I  am  now  interested  in  publishing  a 
second  volume  to  bring  the  history  up  to 
date."  said  Miss  Kerr. 
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Dr.  Elizabeth  L.  Kemble.  R.X..  Box  625,  Chapel  Hill 

Administrative  Section 

Chairman Mrs.   Margaret  S.   Bunn.   R.N.,   1431   Sunset  Ave.,   Rocky 
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Office  and  Industrial  Section 

Mrs.  lone  Bain.  R.X..  Shuford  Mills,  Inc..  Granite  Falls 
Mrs.  Etta  Horner,  R.X..  709  Texas  Avenue.  Burlington 
Frances  Bethune.  R.X..  1104  Johnson  Building.  Charlotte 
Mrs.  Esther  T.  Burke.  R.X..  716  X.  Steele  St..  Sanford 

Private  Duty  Section 

Fannie  Dean.  R.X..  616  Fifth  Ave..  Greensboro 
Mrs.  L.  W.  Gurley.  R.X..  915  Arlington  St..  Rocky  Mount 
Mrs.  Katie  G.  Paul.  R.X.,  52S  E.  Sixth  St.,  Washington 
Virginia  Bass,  R.X..  Scotland  Xeck 

Public  Health  Section 

Mrs.  Doris  W.  Xichols.  R.X..  912  Askew  St..  Burlington 
Mrs.  Margaret  B.  Dolan.  R.X..  13-C  Glen  Lennox.  Chapel 

Hill 
Mrs.  Beulah  Anderson.  R.X..  200  X.  Laurel  Ave..  Charlotte 
Mrs.    Dorothy    Kamin.    R.X..    Box   3344.    Duke    Hospital. 

Durham 


OFFICERS 
NORTH  CAROLINA  LEAGUE  FOR  NURSING 


Florence    K.    Wilson.    R.X..    Box    3714,    Duke    Hospital. 

Durham 
Mrs.  Louise  P.  East.  R.X..  125y2  College  St.,  Asheville 
Zack  V.  Thomas.  Charlotte  Memorial  Hospital.  Charlotte 
C.  Margaret  Johnson.  R.X..  Box  521.  Roxboro 
Lucy  Boylan,  R.X..  10  Village  Apts..  Chapel  Hill 
Jeannette  Jackson.  R.X.,  X.  C.  College,  Durham 
(3  directors  to  be  appointed  by  the  Board  ) 
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OFFICERS 
STUDENT  NURSE  ASSOCIATION  OF  NORTH  CAROLINA 

President Elsie  Merle  Malcom,  Rex  Hospital,  Raleigh 

1st  Vice-President    ....     Faye  Smith,  Mercy  Hospital,  Charlotte 

2nd  Vice-President  ....     Evelyn  Beeson,  High  Point  Memorial  Hospital,  High  Point 

Secretary Janet  Merritt,   School   of  Nursing,   University  of  N.   C, 

Chapel  Hill 

Treasurer Peggy  Spencer,  Grace  Hospital,  Morganton 

Directors Janet  Hord.  Shelby  Hospital,  Shelby 

Ruby  Steel,  Charlotte  Memorial  Hospital,  Charlotte 
Mary  Francis  Tola,  Mercy  Hospital,  Charlotte 
Deloise  Holland,  Memorial  Mission  Hospital,  Asheville 
Marjorie  Lewis,  Highsmith  Hospital,  Fayetteville 
Elsie  Brown,  Wilson  School  of  Nursing,  Wilson 

Advisors Josephine  Kerr,  R.N.,  President,  NCSNA,  1130  Buchanan 

St.,  Charlotte 
Florence  K.  Wilson,   R.N.,  President,   NCLN,   Box  3714, 

Duke  Hospital,  Durham 
Mrs.  Sarah  Hitchcock,  R.N.,  Rex  Hospital,  Raleigh 

(Elected) 
Mary  Belle  May,  R.N.,  Presbyterian  Hospital.  Charlotte 
(Appointed) 


NURSING'S  NEWEST 

MAGAZINE  MAKES  DEBUT 

Are  you  among  the  Founding  Subscribers 
who  will  receive  in  January,  1953,  the  first 
notable  issue  of  nursing's  newest  magazine 
— Nursing  Outlook"!  If  not,  I  am  sure  that 
you  will  want  to  be  a  Founding  Subscriber 
of  this  new  magazine  and  receive  an  en- 
graved Founder  Subscriber  Certificate. 
The  subscription  price  will  be  $4.00  for  one 
year  or  $6.50  for  two  years. 

Nursing  Outlook  has  been  designated  as 
the  official  monthly  publication  of  the  Na- 
tional League  for  Nursing  and  will  be 
published  by  the  American  Journal  of 
Nursing  Company.  It  is  designed  to  meet 
one  of  the  most  urgent  nursing  needs  of 
these  fast-changing  times. 

While  this  new  magazine  will  supersede 
the  present  Public  Health  Nursing  in  Janu- 
ary, its  services  to  the  nursing  profession 
will  be  along  far  broader  lines.  Each  issue 
will  not  only  serve  as  a  national  clearing- 
house for  new  concepts  and  procedures  of 
practical  value  in  improving  and  expand- 
ing nursing  programs  in  the  whole  broad 
field  of  industrial  and  public  health,  but 
will  also  present  the  results  of  cumulative 
experience  and  current  studies  of  problems 
that  are  of  specific  interest  to  adminis- 
trators of  nursing  service,  supervisors  and 
instructors  in  nursing — and  to  nurses  in- 
terested in  qualifying  for  leadership  in 
their  profession. 

There  will  be  original  articles  describing 
advances  and  improvements  in  the  utiliza- 
tion of  available  nursing  skills  in  provid- 
ing more  efficient  nursing  service  to  pa- 
tients, families  and  communities.  There 
will  be  material,  based  on  current  experi- 


ence in  hospitals  large  and  small,  for  the 
guidance  of  administrators  and  supervis- 
ors. Teachers  will  find  in  each  issue  prac- 
tical information  for  use  in  class  work. 

Also  an  important  objective  of  the  edi- 
torial content  will  always  be  to  provide 
facts  and  information  which  will  help  in 
the  preparation  of  nurses  for  positions  of 
responsibility  within  their  profession,  de- 
signed to  cope  with  the  everchanging  and 
more  complex  problems  that  lie  ahead — - 
and  to  interpret  these  problems  to  a  public 
whose  support  and  understanding  nurses 
will  increasingly  need. 

The  mechanical  specifications  are  identi- 
cal with  those  of  the  American  Journal  of 
Nursing  and  will  have  the  full  benefit  of 
the  Journal  Company's  publishing  skills, 
but  editorially,  the  two  magazines  will 
complement  rather  than  duplicate  each 
other.  Nursing  Outlook  will  provide  you 
with  a  new  classification  of  nursing  in- 
formation, never  before  available,  and  of 
a  type  that  you  can  put  to  immediate  and 
continuing  effective  use. 

The  introduction  of  Nursing  Outlook  as 
a  companion  publication  to  the  American 
Journal  of  Nursing  and  Nursing  Research 
further  entrenches  the  American  Journal 
of  Nursing  Company  in  its  indisputable 
position  as  the  leading  authoritative  dis- 
penser of  nursing  information — a  position 
it  has  held  without  challenge  for  more 
than  half  a  century.  What  more  could  pro- 
fessional nurses  ask  for  as  a  means  of 
securing  nursing  information  than  these 
three  outstanding  publications? 

Be  a  Founder  Subscriber  of  Nursing 
Outlook!  Its  success  depends  upon  the 
support  which  it  gets,  in  the  days  of  its 
infancy,  from  nurses  like  yourself. 


December,  1952 


TAR  HEEL  NURSE 


11 


THE  NEW  NORTH  CAROLINA  LEAGUE  FOR  NURSING 

G.  Margaret  Johnson.  R.N.,  Chairman 
Committee  on  Membership 

Hundreds  of  Tar  Heels  witnessed  the  birth  and  christening  of  the  North  Carolina 
League  for  Nursing  which  occurred  at  the  Sir  Walter  Hotel  in  Raleigh  on  November  6, 
1952. 

Most  of  these  witnesses  were  R.N.'s  attending  the  golden  anniversary  convention  of 
the  North  Carolina  State  Nurses'  Association  and  the  Thirty-fourth  Annual  Convention 
of  the  North  Carolina  League  of  Nursing  Education.  Also  present  were  a  few  non-nurses. 
All  were  eager  to  see  at  first  hand  the  culmination  of  six  years  of  study  and  work  to 
bring  about  this  nursing  organization  unique  in  structure  and  purpose.  This  interest 
was  further  expressed  by  eager  witnesses  who  promptly  came  to  the  membership  table 
and  paid  1953  membership  dues  to  help  the  infant  League  get  off  to  a  good  financial  start. 

The  North  Carolina  League  for  Nursing  not  only  replaces  the  North  Carolina  League 
of  Nursing  Education  which  was  dissolved  upon  the  acceptance  of  the  constitution  and 
by-laws  of  the  new  organization,  but  is  designed  to  function  in  all  fields  of  nursing 
service  and  nursing  education.  Its  membership  extends  not  only  to  registered  profes- 
sional nurses  in  all  fields  of  nursing,  but  to  non-nurses  affiliated  with  health  agencies 
and  institutions,  or  who  are  community  leaders  simply  interested  in  nursing. 

As  soon  as  the  membership  is  large  enough  and  the  treasury  full  enough,  head- 
quarters will  be  set  up  and  an  executive  secretary  employed.  It  is  important  that  this 
be  done  at  an  early  date  in  order  that  the  activities  and  programs  transferred  from 
the  dissolved  League  of  Nursing  Education,  and  the  new  activities  related  to  all  areas 
of  nursing  service  and  education  may  get  underway  without  delay.  The  activities  of 
the  League  for  Nursing  will  be  closely  coordinated  with  those  of  the  State  Nurses' 
Association  "to  the  end  that  all  people  may  have  good  nursing  care."  All  professional 
nurses  have  an  important  stake  in  both  organizations.  (See  "Walking — or  Riding"  in 
the  September  issue  of  the  Tar  Heel  Nurse — p.  25. ) 

An  application  form  for  membership  in  the  N.  C.  League  for  Nursing  is  printed 
on  the  back  page  of  this  issue.  Tear  it  out  (if  you  have  not  already  joined)  and  send 
it  in  with  your  dues  to  the  treasurer  at  once  and  do  your  part  to  improve  nursing 
services  and  education.  Then  invite  other  nurses  and  non-nurses  to  join.  Additional 
application  blanks  may  be  secured  from  the  treasurer. 


N.  C.  State  Nurses'  Association 

An  organization  of  and  for  regis- 
tered professional  nurses.  Its  over- 
all purposes  are:  "to  foster  high 
standards  of  nurse  practice  and  to 
promote  the  welfare  of  nurses  to  the 
end  that  all  people  may  have  better 
nursing  care.'' 

Continue  your  membership  by 
paying  dues  to  your  local  District 
Nurses'  Association. 


X.  O.  Leagiie  for  Nursing 

An  organization  of  and  for 
registered  professional  nurses,  non- 
nurses,  health  agencies  and  institu- 
tions. Its  over-all  purposes  are  the 
"development  and  improvement  of 
nursing  services  and  education 
through  the  coordinated  action  of  its 
members  and  agencies." 

Join  by  sending  application  and 
dues  to  the  state  treasurer  (see  back 
page). 
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QUARTERS  FOR  SALE  —  ONE  CENT 

Would  you  buy  a  good  silver  quarter  for  a  penny?  With  no  catch  to  it? 

You'd  be  silly  not  to,  if  you  had  a  chance. 

And  if  quarters  were  selling  for  that  price  and  several  people  stood 
around  not  buying  .  .  .  just  waiting  in  the  hope  that  some  of  the  quarters 
would  fall  and  roll  their  way  .    .   .   that  would  be  even  sillier. 

When  you  join  your  professional  organizations,  the  NCSNA  and  ANA, 
you  are  buying  quarters  for  pennies.  In  less  than  one  month  your  cash 
benefits  are  enough  to  pay  your  dues  for  a  whole  year. 

In  six  years  the  state  association  has  brought  North  Carolina  nurses 
more  than  enough  increased  pay  to  cover  association  dues  for  the  rest  of 
their  lives.  The  association  has  also  brought  reduced  hours  of  work.  When 
the  40-hour  week  is  generally  adopted  for  nurses  in  North  Carolina,  it 
alone,  is  going  to  be  worth  all  the  dues  you  will  ever  pay. 

But  there  is  more.  Not  only  does  the  nurse  benefit  economically  by  her 
membership,  but  the  hospitals  and  doctors  and  patients  benefit,  too. 

Your  professional  association  has  taken  a  major  part  in  student  nurse 
recruitment  so  that  future  patients  may  be  better  cared  for;  so  hospitals 
may  be  adequately  staffed;  and  so  doctors  may  have  the  qualified  assistance 
they  need  in  their  offices  and  operating  rooms. 

NCSNA  Professional  Counseling  &  Placement  Service  helps  doctors  and 
hospitals  get  qualified  nurses  when  they  are  needed;  saves  them  great  in- 
convenience and  expense  of  advertising  and  screening  applicants.  Patients 
and  doctors  secure  private  duty  nurses  without  difficulty  through  the  dis- 
trict nurse  registries. 

Sickness  and  accident  insurance  protection  has  become  available  to 
nurses  through  the  NCSNA  -  ANA  efforts,  to  relieve  employers  as  well  as 
nurses  of  worry  over  possible  losses  that  insurance  will  cover. 

Nurses  are  recognized  by  the  public  as  an  important  part  of  the  health 
team.  Membership  in  the  NCSNA  -  ANA  enhances  their  professional 
stature.  Through  meetings,  refresher  courses  and  publications  sponsored 
by  their  associations,  members  are  more  professional  .  .  .  they  are  better 
informed  and  do  better  work. 

The  registered  nurse  who  does  not  belong  to  her  professional  associa- 
tion is  missing  something  vital  to  her  welfare  and  future  advancement. 
She  is  slowing  down  her  own  progress  and  that  of  others  by  not  joining 
forces  to  improve  her  profession  and  its  services  to  others. 

She  "lets  Jane  do  it." 

She  stands  aside  taking  all  the  quarters  that  fall  her  way  instead  of 
stepping  up  with  her  pennies  and  paying  her  share. 

Be  professional  —  join  the  NCSNA. 

from 

The  Arizona  Nurse 
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STUDENT  NURSES  CONVENE 

Elsie  Malcom,  President 

On  November  5,  1952,  the  Third  Annual 
Meeting  of  the  Student  Nurse  Association 
of  North  Carolina  was  held  in  Raleigh  at 
the  Sir  Walter  Hotel.  A  notice  of  the  meet- 
ing had  been  sent  to  all  the  schools  of 
nursing  in  the  state  and  a  large  number 
were  expected  to  attend,  however,  the 
number  of  students  representing  schools 
throughout  the  state  far  exceeded  expecta- 
tions. 

A  meeting  of  the  Executive  Council, 
consisting  of  the  officers,  advisors  and 
six  directors,  was  held  on  Tuesday  night. 
The  Annual  Business  Meeting  was  held 
"Wednesday  afternoon  at  two  o'clock  with 
Miss  Carolyn  Morgan,  President,  presid- 
ing. Highlights  of  the  business  meeting 
were  Greetings  by  Miss  Florence  Wilson. 
R.N..  President  of  the  North  Carolina 
League  of  Nursing  Education,  and  Miss 
Elaine  Mashburn,  R.N.,  President  of  the 
North  Carolina  State  Nurses'  Association. 

During  the  business  meeting  the  pro- 
posed revisions  of  Rules  for  the  Student 
Nurse  Association  of  North  Carolina  were 
read  and  accepted.  Among  the  more  im- 
portant revisions  is  that  of  allowing  any 
student  nurse  of  an  accredited  school  of 
nursing  to  become  a  member  upon  applica- 
tion and  payment  of  dues.  Prior  to  this 
revision,  membership  had  been  open  only 
to  students  of  accredited  schools  of  nurs- 
ing, provided  the  majority  of  the  students 
in  the  school  wished  to  participate.  Re- 
ports of  officers  and  committees  were  fol- 
lowed by  a  report  of  the  Biennial  Conven- 
tion held  in  Atlantic  City  given  by  Miss 
Rhumell  Pyrtle,  Secretary.  The  meeting 
was  adjourned  after  the  election  of  officers 
for  the  coming  year. 

The  Program  Session  was  opened  by 
Miss  Morgan  at  four  o'clock.  Miss  Peggy 
Steele  of  Presbyterian  Hospital,  Charlotte. 
North  Carolina,  gave  the  invocation  and 
a  program  of  choral  selections  was  pre- 
sented by  Choral  Clubs  from  Rex  and 
Saint  Agnes  Hospital  Schools  of  Nursing. 
Miss  Lucille  S.  Spalding,  R.N.,  Director  of 
Nursing  Service  of  North  Carolina  Mem- 
orial Hospital,  Chapel  Hill,  gave  an  ad- 
dress on  "Todays  Opportunities  in  Nurs- 
ing". A  small  group  of  students  did  a  com- 
mendable job  of  presenting  a  panel  dis- 
cussion on  "Graduation,  What  Then?" 
They  must  surely  feel  their  time  and  effort 
well  spent  after  seeing  how  much  the 
group  enjoyed  their  panel.  The  Program 
Session  was  brought  to  a  close  with  the 
installation  of  the  new  officers  and  the 
adjournment  of  the  Third  Annual  Meeting 
of  the  Student  Nurse  Association  of  North 
Carolina. 


A  Pageant,  "As  We  Go  Marching  On", 
written  and  directed  by  Miss  Alma  Ker- 
mon.  R.N..  of  Raleigh,  was  given  in  the 
Needham  Broughton  High  School  audi- 
torium in  celebration  of  the  Fiftieth  An- 
nual Convention  of  the  North  Carolina 
State  Nurses'  Association.  Graduate 
nurses,  student  nurses  and  a  number  of 
interested  and  talented  citizens  worked 
together  to  present  a  program  enjoyed  by 
a  large  audience. 

Now,  when  the  officers  of  the  past  year 
have  just  placed  their  jobs  in  the  hands  of 
others,  is  a  good  time  to  look  back  over 
the  three  short  years  our  Association  has 
been  in  existence.  To  look  back  is  to  real- 
ize the  achievements  our  organization  has 
made :  to  look  forward  is  to  hope  it  will 
continue  to  be  the  progressive  organization 
it  has  been.  As  Miss  Spalding  said  in  her 
address,  the  opportunities  to  give  and  re- 
ceive depend  upon  how  we  utilize  our 
opportunities.  Surely  the  Student  Nurse 
Association  of  North  Carolina  is  a  wonder- 
ful and  challenging  opportunity  for  us — 
I  hope  we  will  continue  to  utilize  it. 

PUBLIC  HEALTH  NURSES' 

HOBBY  SHOW 

Margaret  Blee,  R.N. 

Those  who  were  fortunate  attendants  of 
the  North  Carolina  Public  Health  meeting 
in  Asheville  enjoyed  a  rare  visual  feast  of 
nurses'  handiwork. 

Pressure  of  work  and  the  constant  de- 
mands made  on  public  health  nurses  does 
not  deter  nimble  fingers  and  the  creative 
urge  from  expressing  artistic  ability. 

Why  do  people  have  hobbies?  For  relaxa- 
tion? The  surcease  of  boredom,  to  develop 
hidden  talents,  a  refreshing  and  useful 
occupation?  Forty-six  nurses  entered  not 
one  but  a  variety  of  hobbies.  There  were 
as  many  different  answers  to  those  ques- 
tions as  there  were  entries. 

The  admirers  of  the  exhibit  were  as 
interesting  to  see  and  hear  as  the  hobbies. 
Amazement,  wonder  and  awe  tinged  the 
complimentary    comments. 

Stroll  by  the  platform  which  holds  this 
cornucopia  of  hobbies,  this  unique  array  of 
talent  and  see  the  interesting  work  nurses 
resort  to  for  pleasant  pastime.  Here  is  an 
afghan  of  rich  red  and  snowy  white  blocks 
straw-colored  baskets  of  various  shapes, 
sizes  and  designs,  lustrous  copper  and 
gleaming  aluminum  trays,  a  plaque  of  di- 
versified colored  ornamental  ear  bobs, 
enough  to  adorn  the  ears  of  every  R.N.. 
an  opera  jacket  of  soft  green  velvet,  whose 
wearer  would  draw  envious  glances  on  a 
gala  opening  night  of  the  theatre,  delicate- 
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ly  hand-carved  flower  boxes,  book  ends, 
cigarette  cases,  holding  the  lustre  of  the 
natural  woods. 

Can  one  imagine  making  kid  gloves? 
The  fingers  artfully  held  together  with 
white  thread.  And  here  is  a  sugar  and 
creamer  of  blue  pottery,  and  just  like  we 
saw  in  France!  Look  at  this  tablecloth 
and  napkins,  cut- work  or  Madiera?  Surely 
a  nurse  could  not  have  done  that.  Frances 
Allen  of  Newton  entered  this.  Isn't  she  a 
nurse?  Herb  gardens,  silver  bracelets, 
hooked  rugs,  baby  clothes,  an  exquisite 
sampler,  a  fireside  bench  covered  with 
brilliant-colored  needlepoint.  The  hours  of 
work  this  represented  and  also  the  hours 
of  pleasure.  In  clustered  green  leaves 
nestled  lemon  and  orange  blooms — a  per- 
fect corsage.  Three  pictures  of  birds. 
Listen!  Aren't  they  chirping? 

A  curly  cocker  spaniel  hammered  out  of 
reddish  copper,  whose  sad  eyes  raised 
poignantly  to  ours.  While  we  wondered 
what  this  life-like  animal  thought  of  all 
our  praise.  Each  passerby  dropped  an  es- 
pecially polished  adjective  for  the  skilled 
fingers  that  fashioned  such  beauty. 

Amid  the  handwork  of  man  stood  a 
silent  tribute  to  nature.  A  stately  jar  of 
glass  held  three  haughty  ears  of  corn  de- 
manding attention.  The  gleaming  rows  of 
polished  kernels  precisely  formed  glistened 
through  crystal-clear  fluid.  None  but  true 
artists,  nurse  and  nature,  could  have  pro- 
duced such  a  work  of  art.  A  petite  refinish- 
ed  caned  rocking  chair  decorated  with 
narrow  lines  of  gilt.  A  footstool  of  rush 
work  in  a  pattern  of  blocks. 

Each  hobby  was  registered  at  the  check 
booth  in  the  lobby  of  the  Auditorium.  Fre- 
quently there  was  entered  an  overcoat  and 
a  dime,  and  a  male  voice  saying,  "Check 
it  please,  until  five  o'clock".  Coats  and 
parasols  were  handed  over  by  those  who 
believe  in  signs.  A  large  sign  read,  "Check 
coats  and  hats  here.  Ten  cents." 

Prizes  were  awarded.  The  first  prize 
went  to  Reece  Quinn  of  High  Point,  for 
basket-weaving.  The  second  prize  was  giv- 
en to  Pearl  Weaver  of  Weaverville,  for 
weaving.  The  third  prize  was  conferred  on 
Alice  Blackwelder  for  her  painting  of 
birds.  Honorable  mention  and  blue  ribbons 
were  won  by  Kate  Williamson,  Fayette- 
ville,  for  a  hooked  rug,  Berta  Crumpler, 
Durham,  for  wood-carving,  Mabel  Collins, 
Charlotte,  for  an  afghan,  and  Sally  Malpas 
for  rush  work. 

The  originator  of  the  idea  of  a  hobby 
show  and  the  success  of  it  is  rightfully 
credited  to  Mabel  Collins  and  her  capable 
committee. 


FIRST  NURSE  PRESIDENT 

FOR  NCPHA 


^ 


For  the  first  time  in  its  history  the 
North  Carolina  Public  Health  Association 
has  elected  a  nurse  as  its  president.  Mrs. 
Louise  P.  East,  a  nurse  well-known 
throughout  North  Carolina,  was  chosen 
for  this  honor. 

Mrs.  East  has  long  been  outstanding  in 
organizational  work.  She  has  served  two 
terms  as  president  of  the  North  Carolina 
State  Nurses'  Association  and  has  been 
on  the  Board  of  Directors  and  many  com- 
mittees of  this  Association.  She  was  ele- 
vated to  her  present  office  in  the  Public 
Health  Association  from  the  vice-presi- 
dency. 

At  present  Mrs.  East  is  the  nursin: 
supervisor  of  the  western  district  office  of 
the  State  Board  of  Health  with  her  head- 
quarters and  home  in  Asheville.  Her  work 
has  carried  her  all  over  North  Carolina 
and  she  is  well-known  and  well-loved  by 
the  nurses  of  this  state. 
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WHAT  IT  MEANS  TO  BE  A 

PROFESSIONAL  PERSON 

Elizabeth  K.  Porter.  R.N. 
President  of  ANA 

The  keynote  address  of  the  Biennial  last 
June  closed  with  two  stanzas  from  Edwin 
Markham's  poem,  "The  Look  Ahead".  I 
am  using  them  again  today — this  time  as 
the  starting  point  of  a  discussion  of  what 
must  follow  the  historic  decisions  made  in 
that  convention.  Hear  the  lines  again : 
"I   am  done  with  the  years  that   were; 

I  am  quits. 
I  am  done  with  the  dead  and  old. 
They  are  mines  worked  out ;  I  delved  in 

their  pits : 
I  have  saved  their  grains  of  gold. 

"Now  I  turn  to  the  future  for  wine  and 
bread 

I  have  bidden  the  past  adieu. 

I  laugh  and  lift  hand  to  the  years  ahead  : 

Come  on :  I  am  waiting  for  you." 

When  we  heard  those  words  last  June, 
we  were  on  the  mountain  heights  of  high 
resolve.  With  relatively  few  dissenting 
murmurs,  we  had  reached  the  climax  of 
eight  years  painstaking  study  and  plan- 
ning :  the  merging  of  our  five  great  nation- 
al organizations.  After  long,  painstaking 
study  these  associations  voted  to  unite  in 
order  not  only  to  give  a  more  efficient  nurs- 
ing service  but  also  to  direct  more  effec- 
tively their  efforts  in  a  world  that  de- 
mands an  increasingly  complex  contribu- 
tion from  them  in  world  affairs. 

Now.  before  the  glow  of  that  high  mo- 
ment fades,  we  need  to  consider  the  mo- 
tives and  attitudes  that  will  further  a 
successful  implementation  of  the  ANA 
platform :  the  obstacles  to  be  overcome, 
the  pitfalls  to  be  avoided.  In  brief,  we 
need  to  define  our  professional  obligations. 

I  wish  every  one  of  you  would  read 
again  the  ANA  platform — a  tremendously 
challenging  program,  a  truly  magnificent 
program.  If  the  nurses  of  this  great 
country  have  caught  the  vision  of  the 
makers  of  this  platform — and  I  am 
sure  they  have — they  must  today  be  fired 
in  a  determination  to  make  the  vision 
come  true ;  they  must  be  fired,  as  never 
before,  with  a  zeal  to  share  worthily  in 
the  advancement  of  their  profession. 

You  will  remember  that  Markham  quali- 
fies his  statement  about  past  years.  "I  am 
done  with  the  dead  and  old."  with  the 
words,  "I  have  saved  their  grains  of  gold." 
Certainly  there  are  in  our  past  not  only 
grains  but  nuggets  of  gold,  which  we  shall 
hold  fast,  and  some  of  which  show  that 
our  national  organizations,  particularly  in 
recent  years,  have  been  acquiring  tech- 
niques of  successful  cooperation  with  one 


another  and  with  lay  groups.  Notable 
among  these,  we  may  say  in  passing,  are 
the  Joint  National  Accrediting  Service  and 
the  Joint  Committee  for  the  Improvement 
of  Nursing  Service,  whose  personnel  in- 
cludes representation  from  the  various 
national  nursing  organizations  and  rep- 
resentatives from  allied  professional 
groups  and  from  the  general  public.  Now 
we  are  to  do  on  a  larger  scale  what  these 
groups  have  been  doing  on  a  smaller  one. 
And  how  are  we  to  do  it? 

In  general,  we  shall  do  it  by  fulfilling 
our  obligations  as  professional  women. 
Specifically,  by  following  the  example  of 
our  strong  national  organizations  who  are 
willing  to  surrender  their  identities  for 
the  common  good.  They  realize  that  new 
developments  in  the  field  of  health,  the 
specialized  agencies  under  WHO,  and 
changes  in  our  pattern  of  living  impose 
upon  nursing  new  responsibilities  that 
only  a  strong  united  front  can  meet.  As 
our  Journal  editor  phrases  it,  "Compli- 
cated relationships  within  the  profession 
tend  to  hamper  effective  cooperative  rela- 
tionships with  other  groups."  And  as  Miss 
Goostray  said  in  the  last  meeting  of  the 
NLNE,  "...  we  have  limitless  untapped 
strength  and  resources  in  the  profession 
and  in  the  citizens  and  agencies  in  the 
community  for  the  development  and  im- 
provement of  nursing  education  and  or- 
ganized nursing  service,  provided  we  ap- 
proach the  problem  as  a  unit  rather  than 
as  specialized  segments." 

If  we  are  willing  then  to  follow  the  ex- 
ample of  our  great  national  organizations, 
we  shall,  as  we  work  within  the  new  struc- 
ture, put  what  is  good  for  professional  ser- 
vice to  our  patients,  the  community,  and 
the  world,  before  selfish  interests  as  indi- 
viduals or  as  specialized  groups. 

I  believe  nurses  are  willing  to  do  that, 
if  they  are  properly  informed.  What  a 
challenge  to  teachers  in  schools  of  nursing 
to  fire  the  imagination  of  students  with 
vivid  presentations  of  the  early  pioneering 
of  our  organizations  and  to  lead  them  to 
see  the  new  structure  as  new  pioneering 
that  will  open  to  them  roads  for  further 
pioneering !  What  a  challenge,  too,  to  offi- 
cers and  boards  of  local  and  state  associa- 
tions to  lead  their  members  in  an  under- 
standing of  the  new  structure  and  of  the 
role  they  are  to  play  in  it !        v^^ 

You  probably  are  saying,  "That  wrrKce- 
quire  a  high-type  teacher  and  organization" 
leader."  It  will.  In  many  places,  however, 
we  already  have  that  type.  You  are  pro- 
fessional. But  if  we  are  willing  to  face 
facts,  we  must  admit  that  in  some  places 
the  degree  of  professionalism  is  not  so 
high.  You  and  others  who  have  the  pro- 
fessional spirit  will  just  have  to  help  out 
(Continued  on  page  18) 
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MERCERIZED  and 
SANFORIZED  Combed 
Poplin 

Style  531  —  A  youthful 
and  charming  %  sleeved 
style.  Flattering  pleated 
bosom.  Sizes  10  to  20. 
Style  0531 — Same  model 
in  short  sleeves. 
Price      $7.98 

This  model  also  avail- 
able in  100%  DuPont 
Nylon  taffeta,  Style  838. 
Price     $13.98 


exqui- 
liform 


Style      1002  An 

sitely  tailored  ui 
highlighted  by  tucking  on 
front,  collar  and  two  skirt 
pockets.  The  Vee  neck- 
line with  notched  collar, 
long  sleeves  with  French 
cuffs  and  cuff  links  and 
shirt  sleeve  plackets  com- 
plete the  air  of  trimness 
so  important  in  profes- 
sional work.  The  set-in 
belt  above  a  6-gored  skirt 
with  side  opening,  con- 
cealed grippers,  and  the 
pointed  yoke  across  back 
for  comfort  furnish  the 
correct  fit.  Made  of 
White  Combed  2  Ply  Pro- 
fessional Poplin.  MER- 
CERIZED and  SANFOR- 
IZED. 

Sizes  10-20  40-42. 
Style     01002  —  Same 
model    in    short    sleeves. 
Price    $7.98 


Style  531 

Style  1002 
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Style  1008  —  HIGH 
SIGN  IN  FASHION— 
Style  speaks  louder  than 
words  in  this  smart  two- 
piece  "Professional"  suit. 
Princess  lines,  with  smart 
patch  pockets.  Gripper 
jacket  and  convenient 
zipper  skirt.  Made  of 
white  combed  two-ply  Pro- 
fessional poplin  MER- 
CERIZED and  SAN- 
FORIZED. 

White  only — sizes  10-20. 
Price    S7.98 

This    model    also    available 
in     100%     DuPont    Nylon 
Taffeta.      Style     808. 
Price    813.98 


Style  01005 — Sweet  and 
dainty  with  its  Peter  Pan 
collar  and  French  cuffs. 
Its  charm  is  enhanced  by 
double  sets  of  8  tucks  on 
blouse,  with  smart  slash 
pocket.  Removable  irrides- 
cent  pearl  buttons.  Skirt, 
with  one  attractive  tucked 
pocket,  opens  on  side  with 
concealed  grippers.  Its 
style  is  accentuated  by 
comfortable  yoke  across 
back.  Made  of  White 
Combed  2  Ply  Professional 
Poplin.  MERCERIZED 
and  SANFORIZED. 
Sizes  10-20. 

Style     1005 Same     model 

in   long   sleeves   with   beau- 
tifully     tucked       French 
cuffs,    shirt   sleeve    plackets 
and  cuff  links. 
Price  $7.98 
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( Continued  from  page  15 ) 
by  insisting  unceasingly  that  only  high- 
quality  young  women  with  recognized  apti- 
tudes for  nursing  he  admitted  to  nursing 
schools,  that  the  quality  of  the  teaching 
personnel  be  really  professional,  that  the 
curriculum  be  standard,  that  the  program 
he  shot  through  with  the  idea  of  nursing 
as  a  social  force,  and  that  the  student  in 
addition  to  her  professional  courses,  be 
offered  opportunities  that  will  give  her  a 
broad  cultural  background  and  so  allow 
her  to  qualify  as  a  professional  person, 
able  to  meet  men  and  women  of  other  pro- 
fessions on  the  same  level. 

The  word  profession  these  days  is  much 
bandied  about.  Just  what  does  it  mean? 
I  know  of  no  better  definition  than  that 
found  in  a  list  of  characteristics  proposed 
by  Professor  Butts  of  Columbia  Uni- 
versity. Organization,  proper  organization, 
heads  the  list.  Professor  Butts  goes  on  to 
speak  of  the  "mastery  of  a  common  body 
of  knowledge  of  skills,"  explaining  that  to 
attain  this  mastery  there  must  be  some 
years  of  "supervised  study,  learning,  and 
practice  on  a  University  level."'  Other 
characteristics  follow  :  joint  determination 
by  the  profession  and  the  public  that  the 
profession  serves  of  the  qualifications  of 
those  who  may  enter  the  profession  ;  offi- 
cial recognition  by  the  government :  eco- 
nomic and  social  status  sufficient  to  at- 
tract and  hold  persons  with  high  intellec- 
tual and  personal  qualities ;  effective 
working  relationships  with  other  groups ; 
and  a  code  of  professional  ethics. 

Now  of  these  seven  items,  which  may 
we  check  as  true  of  nursing?  Certainly  we 
are  so  organized  as  to  make  the  public 
aware  of  us  as  a  group  that  renders  ser- 
vice in  a  phase  of  every-day  living,  just 
as  do  the  doctor,  the  dentist,  the  lawyer. 

Again,  laymen  serve  on  our  committees 
determining  standards  of  organized  nurs- 
ing services  and  of  nursing  education.  We 
insist  upon  the  mastery  of  a  common  body 
of  knowledge  and  skills,  but  not  in  every 
school  yet  is  the  curriculum  offered  that 
of  professional  grade.  We  have  official  rec- 
ognition in  that  we  receive  our  R'.N.'s  from 
the  State,  and  are  invited  by  the  Federal 
Government  to  serve  on  many  committees 
and  boards  that  have  social  significance. 
Indeed  we  are  constantly  increasing  our 
relations  with  other  groups.  As  for  our 
economic  and  social  status,  our  task  there, 
Dr.  Butts  believes,  is  like  that  of  teaching 
—difficult,  because  the  income  of  both  is 
salary  paid  by  an  employer  rather  than 
fees  paid  by  patients  or  clients.  (There 
are  some  exceptions,  as  private  duty  nurs- 
ing.) He  speaks  encouragingly,  however. 
The  public,  he  believes,  will  pay  adequate 
salaries  when  informed  properly  and  con- 
vinced of  the  worth  of  the  service.  There 


we  have  a  responsibility  :  at  least  we  share 
the  responsibility  of  informing  the  public 
and  enlisting  the  help  of  legislators. 
Finally,  we  have  a  generous  code  of  ethics. 

The  idea  of  nursing  as  a  profession  is 
now  generally  accepted.  The  very  com- 
plexity, the  multiplicity  of  the  demands 
made  upon  nursing  require  that  those  who 
assume  positions  of  leadership  in  nursing 
education  and  in  local,  state  and  national 
organizations  must  have  not  only  an  edu- 
cation of  high  professional  level  but  ability 
to  lead  others  to  a  high  level  of  profession- 
al achievement.  The  early  years  of  the 
new  structure  particularly  will  require 
courage,  imagination,  creative  ability. 
Leaders  must  lift  their  sights  high  ;  they 
must  not  lose  sight  of  the  goals.  They  must 
be  quick  to  recognize  women  equipped — 
even  talented — for  certain  tasks :  to  dele- 
gate to  them  as  much  responsibility  as 
they  are  able  to  carry ;  to  inspire  them  to 
do  everything  in  their  power  to  strengthen 
the  professional  spirit  at  local  and  state 
as  well  as  national  levels ;  and  to  imbue 
them  with  the  idea  that  membership  in  a 
recognized  professional  organization  has 
far-reaching  values. 

What  I  am  saying  here  is  true  for  every 
profession.  The  long  established  profes- 
sions have  always  recognized  it ;  and  our 
sister  profession,  teaching,  whose  status 
most  nearly  parallels  ours,  carries  in  the 
current  issue  of  its  National  Education 
Journal  two  articles  on  the  approach  of 
teaching  to  professional  maturity,  the  re- 
sponsibilities of  professionally  mature 
teachers,  and  the  rewards  of  active  mem- 
bership in  a  profession. 

While  leaders  have  a  tremendous  re- 
sponsibility, they  cannot  carry  it  alone. 
The  individual  nurse,  concerned  with  bed- 
side care  on  hospital  wards  and  in  homes 
must  share  it.  She  makes  her  contribution 
first  by  giving  the  finest  possible  care  to 
her  patients.  She  must,  however,  do  more. 
Because  of  her  very  close  association  with 
her  patients  she  is  in  a  position  to  make 
a  constructive  and  unique  contribution  to 
the  development  of  healthy,  well-balanced 
individuals  and  to  the  building  of  an  en- 
vironment conducive  to  health.  She  can  do 
much — and  in  many  places  is  doing  much 
— to  give  the  general  public  an  idea  of 
nursing  as  a  strong  social  force.  She  will 
also,  as  she  works  thus  creatively,  want 
to  know  something  of  the  policies  of  the 
ANA,  to  form  her  own  opinion  of  those 
policies,  and  to  make  her  opinion  known. 

Since  we  get  up  to  a  new  world  almost 
every  morning  and  consequently  to  new 
professional  obligations,  we  need  frequent- 
ly to  reconsider  our  role  as  professional 
women.  We  are  not  just  nurses ;  we  are 
women  who  nurse ;   and  we  are  citizens. 
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Because  of  the  present  critical  world  situ- 
ation, it  is  increasingly  necessary  that  wo- 
men in  all  professions  be  informed  and 
active  in  political  and  social  affairs  as  well 
as  in  professional  affairs.  Nursing  has  im- 
pressive social  obligations.  Like  other  pro- 
fessions it  has  come  to  know  that  one's 
profession  can  no  longer  be  considered  as 
an  end  in  itself,  but  as  a  means  of  con- 
tributing to  the  welfare  of  mankind. 

In  this  deeply  troubled  20th  century 
there  are  problems  relating  to  human  wel- 
fare which  cry  out  for  the  greatest  wis- 
dom. Our  concern  is  the  part  that  the 
nursing  profession  can  play  in  this  present 
critical  world  situation.  We  are  not  just 
nurses  ;  we  are  women  who  nurse  :  and  we 
are  citizens.  We  in  America  have  many 
privileges.  Our  country  has  not  been  laid 
waste  by  war ;  we  have  the  right  of  suff- 
rage ;  we  enjoy  opportunities  for  education 
unsurpassed  in  any  other  country.  Our 
riches  are  great.  But  of  him  that  hath, 
much  is  expected.  Privileges  as  great  as 
ours  impose  equally  great  responsibility. 
Of  the  ten-talent  person  more  is  expected 
than  of  the  one.  We  owe  a  great  debt  to 
society.  There  is  an  increasing  recognition 
among  women  in  all  professions  of  the 
imperative  necessity  that  they  become 
more  informed  and  active  and  effective 
in  relation  to  political  and  social  responsi- 
bilities as  well  as  professional.  Whatever 
contribution,  as  nurses  and  as  citizens, 
nurses  may  be  able  to  make  toward  world 
affairs  will  be  the  result  of  right  attitudes 
toward  their  immediate  tasks  and  an 
understanding  of  their  broad  responsi- 
bilities. We  may  say  that  our  first  obliga- 
tion is  service  to  the  community.  But  the 
community  is  no  longer  what  it  used  to  be. 
It  is  no  longer  a  more  or  less  isolated  unit 
as  it  was  even  fifty  years  ago.  Means  of 
rapid  communication  and  transportation 
have  produced  a  world  community  with 
many  fears  and  uncertainties.  To  that 
larger  community,  as  well  as  to  our  own 
neighborhood  and  city  we  owe  much.  With 
such  rapid  communication  and  transpor- 
tation, backward  peoples,  as  never  before, 
see  their  privations  in  contrast  to  other 
men's  abundance.  They  have  shaken  off 
their  lethargy  and  are  reaching  for  the 
good  things  other  men  enjoy. 

On  the  other  hand  the  privileged  few — 
and  that  includes  you  and  me — have  been 
slow  to  realize  that  when  man  arrogates 
to  himself  blessings  he  denies  others,  those 
blessings  begin  to  slip  through  his  fingers, 
or  at  least  they  are  diminished.  Remember 
Emerson's  comment,  "Put  a  chain  around 
another  man's  neck,  and  you  put  a  chain 
about  your  own"?  And  to  that  we  could 
add :  Even  though  you  don't  put  the  chain 
around  the  other  man's  neck,  but  merely 


acquiesce — or  are  passive — about  its  being 
there,  you  enslave  yourself. 

In  world  affairs  today  the  problem  of 
war  and  peace  looms  large.  But  there  are 
other  problems  too — those  pertaining  to 
agriculture,  labor-capital,  inflation,  health 
both  physical  and  mental,  race,  and  re- 
ligion— to  name  only  a  few. 

Too  big  a  problem  and  too  many  prob- 
lems for  the  individual  nurse,  do  you  pro- 
test? Not  at  all.  For  basic  in  every  one  of 
them  is  the  problem  of  human  relations, 
and  nursing  and  human  relations  have 
much  in  common.  Indeed,  the  nurse  work- 
ing her  way  through  her  professional  and 
non-professional  organizations,  has  already 
done  much.  Tou  will  remember  that  more 
than  a  year  ago  eleven  women's  organiza- 
tions, of  which  the  ANA  was  one.  united 
in  a  statement  for  Memorial  Day.  which 
the  Voice  of  America  broadcast  to  coun- 
tries abroad.  After  an  affirmation  of  their 
belief  in  the  UN  as  our  best  hope  for  a 
peaceful  world,  in  which  the  dignity  of 
the  individual  is  of  first  importance,  re- 
gardless of  race.  sex.  color,  or  creed,  the 
sta  tement  rea  ds :  "We  recognize  that 
hunger,  poverty,  injustice,  and  disease  are 
enemies  of  peace.  We  believe  that  through 
united  effort  these  enemies  can  be  con- 
quered and  that  peace  can  be  established. 
For  this  reason  we  support  humanitarian 
programs,  which  must  go  forward  on  a 
world-wide  scale." 

Naturally,  our  particular  concern  is 
health — health  not  just  in  our  own  coun- 
try, but  health  everywhere — Pakistan, 
Africa,  and  Siam.  Indeed,  if  we  have  not 
a  concern  for  health  everywhere,  there 
will  be  no  health  here.  With  fast  steam- 
ships and  airplanes  bringing  the  most  dis- 
tant country  with  its  unwanted  diseases 
to  our  shores,  we  know  that  "As  for  health, 
the  world  will  be  one  or  none.'* 

We  do  recognize,  I  believe,  our  work  at 
home  as  an  integral  part  of  the  job  of 
working  for  world  health  in  the  terms  of 
the  WHO  definition  which  we  have  all 
come  to  accept :  "a  state  of  complete  phy- 
sical, mental,  and  social  well-being,  and 
not  merely  the  absence  of  disease." 
Further,  we  have  already  played  a  signifi- 
cant role  in  improving  social  conditions 
throughout  the  world  as  we  have  worked 
with  several  agencies  under  the  UN.  as 
we  have  operated  our  nurse-exchange  pro- 
gram, and  as  we  have  helped  nurses  on 
the  displaced  persons  file. 

Never  has  there  been  such  a  diversity 
of  services.  Nurses  now  not  only  are  en- 
gaged in  private  duty  and  hospital  nursing 
but  serve  in  industry,  schools,  physicians' 
offices  and  public  health ;  they  serve  in 
the  specialized  fields  of  tuberculosis,  ment- 
al illness,  pediatrics,  geriatrics ;  they  con- 
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duet  studies  to  improve  individual  prac- 
tice ;  they  engage  in  long  and  hard  re- 
search projects ;  they  serve,  as  we  have 
said  before,  in  national  and  international 
organizations,  both  professional  and  lay ; 
and  on  the  side  they  work  for  legislative 
action  to  improve  standards  and  to  benefit 
nurses. 

Within  purely  nursing  fields  they  give, 
too.  an  increasing  number  of  services — 
some  because  of  recent  developments  in 
the  healing  arts,  entirely  unknown  fifty 
years  ago.  And  always  the  nurse  is  ex- 
pected to  be  aware  of  the  patient  as  a 
whole  person,  to  note  any  emotional 
change,  to  seek  its  cause,  and  to  help  him 
in  his  rehabilitation  and  adjustment  to 
family  and  community  life. 

I  have  spoken  earlier  of  the  need  to 
work  for  legislation  to  improve  nursing. 
I  include  there  legislation  for  economic 
security  as  well  as  financial  aid  for  the 
improvement  of  nursing  education  pro- 
grams, for  scholarships,  and  for  research. 
I  hardly  need  to  say  to  this  group  that  our 
right  to  economic  security  has  its  corollary 
in  improved  service,  for  you  are  already 
aware  that  the  right  to  demand  economic 
security  imposes  an  obligation  to  give  in 
return  increased  excellence  of  service. 

Those  who  are  young  in  the  profession 
may  wonder  at  this  emphasis  upon  our 
status  as  a  profession,  since  other  organi- 
zations have  already  recognized  us  as 
professional.  Isn't  such  recognition,  they 
may  ask.  implied  in  the  grants  we  have 
received  from  the  great  foundations — to 
mention  just  one.  over  $200,000  to  carry 
on  the  National  Nursing  Accrediting  Ser- 
vice? Aren't  the  Fullbright  scholarahips, 
representation  at  the  Mid-Century  "White 
Honse  Conference,  membership  in  other 
government  and  United  Nations  commit- 
tees, and  our  service  in  the  military 
branches  testimony  to  government  recog- 
nition? To  all  these  questions  the  answer 
is  yes.  But  you  are  not — and  I  am  not — 
blind  to  the  weak  spots,  and  we  both 
know  that  there  is  no  standing  still.  Re- 
member what  we  all  learned  from  Emer- 
son and  Browning  in  our  high  school  days  : 
Growth  ceases  in  the  moment  of  repose. 
Always  there  must  be  the  forward  march, 
if  only  because 

"New  times  demand  new  measures  and 
new  men  : 
The  world  advances,  and  in  time  out- 
grows 
The    laws    that    in    our    father's    day 
were  best." 
Yes,   the   public   generally,    the   govern- 
ment, the  great  foundations,  and  the  U.  N. 
challenge  nursing  on  a  professional  level. 
Nursing  is  meeting  the  challenge  by  giving 


professional  grade  service ;  but  with  the 
swift  changes  in  all  phases  of  living,  what 
we  are  doing  today  will  not  be  enough 
for  tomorrow.  Those  in  our  group  who 
have  not  yet  caught  the  vision  of  what  it 
means  to  be  professionally  mature,  we 
must  help  to  understand  that  active  mem- 
bership in  a  profession  means  growth, 
satisfaction  in  work,  and  when  it  is  seen, 
not  insignificant  and  isolated,  but  joined 
to  the  servitude  of  nurses  everywhere,  a 
tremendously  important  contribution  to 
the  welfare  of  the  nation,  world  health, 
and  improvement  of  human  relations. 

There  are  personal  rewards,  too — the 
joy.  the  rich  satisfaction  of  knowing  that 
as  you  join  hands  through  ANA  with 
nurses  all  over  the  world,  you  are  able 
to  have  a  part  in  national  and  world  ser- 
vices that,  working  alone,  you  could  never 
have ;  the  ease  and  poise  that  allow  you 
with  pride  in  the  maturity  of  your  pro- 
fession to  meet  men  and  women  of  what- 
ever group  on  the  same  level ;  and  the 
opening  of  rich  avenues  of  enjoyment. 

The  major  obstacles  then  to  harmoni- 
ous working  in  the  new  ANA  are  ignor- 
ance of  its  goals  and  general  apathy,  both 
of  which  can  be  overcome  by  a  wise  shared 
leadership — a  leadership  that  is  evocative, 
that  allows  suitable  opportunities  for 
leadership  to  every  member  of  the  group. 
This  is  not  to  say  that  there  are  to  be 
no  followers.  Alternately  members  in  ANA 
should  be  leaders  and  followers,  but 
whether  at  the  moment  one  is  serving  as 
leader  or  follower,  he  should  be  aware  of 
the  problems  of  the  group. 

There  are,  it  is  true,  lesser  ills — personal 
envy,  greed  for  high  position,  resentments. 
I  have  chosen  rather  to  emphasize  the 
positive,  believing  that  with  clear  under- 
standing of  our  professional  obligations, 
the  minor  obstacles  will,  so  far  as  they 
ever  do  in  this  very  human  world,  dis- 
appear. 

And  now  my  very  warm  congratulation 
to  this  group,  recognized  as  making  a  dis- 
tinguished contribution  to  the  cause  of 
nursing.  It  is  very  reassuring  to  a  presi- 
dent to  know  that  there  are  groups  like 
yours,  on  which  she  can  depend  to  move 
professionally ;  to  search  out  and  elimin- 
ate whatever  weaknesses  there  may  be 
within  their  area;  and  to  lead  other 
groups  to  do  likewise. 

Although  our  achievements  over  the 
years  in  nursing  have  been  solid  and  sub- 
stantial, rarely  in  this  world  does  one 
ever  achieve  all  her  hopes  and  aspirations. 
We  of  the  older  generation  are  never  sure, 
in  looking  back,  that  we  have  played  our 
full  part  in  the  forward  progress  of  nurs- 
ing.  But  we   need   not   fear — for   we   can 
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reach  out  and  touch  the  future  through 
you  who  are  now  entering  the  profession. 
We  can  look  to  you  to  correct  our  failures, 
and  to  accomplish  those  things  which, 
although  we  tried,  have  not  come  true  for 

The  best  I  can  wish  you  is  that  you  con- 
tinue to  learn  from  every  situation  in 
which  you  find  yourself,  and  that  in  the 
course  of  years  you  may  be  able  to  add  to 
the  accumulated  knowledge  and  wisdom 
of  your  profession.  I  challenge  you,  yes, 
and'  myself,  with  Lincoln  Steffen's  words. 
He  writes  in  his  autobiography :  "The 
quest  for  truth,  the  right  way  of  doing- 
things,  is  eternal." 

Steffens  quotes  his  great  teacher  who 
saw  his  craving  as  a  boy  for  the  answers 
to  questions. 

"T  will  answer  no  questions  of  yours," 
the  teacher  shouted,  "Men  know  no  ans- 
wers to  the  natural  questions  of  youth. 
We  can  only  underline  your  questions. 
make  you  mad  yourself  to  answer  them, 
and  add  ours  to  whip,  to  lash  you  on  to 
find  out  yourself — one  or  two ;  and  then 
tell  us !  That  is  what  youth  is  for :  to 
answer  the  questions  maturity  can't  ans- 
wer." And  when  Steffens  looked  disap- 
pointed and  balked,  his  teacher,  he  said, 
would  roar  at  him  like  a  demon.  "Go  to, 
boy.  The  world  is  yours.  Nothing  is  done, 
nothing  is  known.  The  greatest  poem  isn't 
written,  the  best  railroad  isn't  built  yet, 
the  perfect  state  hasn't  been  thought  of. 
Everything  remains  to  be  done — right, 
everything." 

Steffens  is  pleading  for  the  inquiring 
mind  and  inquiring  approach.  Nursing  is 
certainly  full  of  romance  and  meaning  and 
purpose  if  nurses  will  open  their  eyes  and 
minds.  It  is  also  a  field  wide  open  for 
exploration  and  investigation,  for  daring 
thinking,  for  adventurous  leadership,  by 
those  who  are  not  content  to  accept  that 
which  exists  as  necessarily  the  best.  Every- 
thing in  nursing  remains  to  be  done  right 
— everything.  And  I,  therefore,  call  you 
'fortunate. 

(Address  given  at  Fiftieth  Convention 
of  North  Carolina  State  Nurses'  Asso- 
ciation. Raleigh,  North  Carolina.  No- 
vember 7,  1952) 

NURSES  SUPPORT 

SOCIAL  LEGISLATION 

Nurses  will  again  cooperate  with  16 
other  state-wide  organizations  during  the 
1953  General  Assembly  to  promote  four 
measures  which  will  benefit  so  many  peo- 
ple including  children. 

The  State  Legislative  Council,  of  which 
the  North  Carolina  State  Nurses'  Associa- 


tion is  a  member,  will  have  four  bills  intro- 
duced and  will,  with  the  assistance  of  its 
member  organizations,  make  every  effort 
to  get  them  passed. 

It  is  hoped  that  every  nurse  will  realize 
the  significance  of  securing  funds  so  that 
the  school  attendance  law,  which  is  now 
in  existence,  can  be  enforced;  of  having  a 
minimum  wage  law  ;  of  protecting  children 
without  natural  guardians  :  and  of  extend- 
ing the  jurisdiction  of  the  juvenile  court 
to  children  16  years  of  age.  And  it  is  hoped 
that  nurses  approving  the  measures  will 
talk  to  their  State  representatives  about 
them  now,  or  at  any  time  after  the  Gen- 
eral Assembly  meets  early  in  January. 

The  first  item  on  the  Council  program  is  : 
Provide  an  adequate  appropi-iation  for  em- 
ployment of  attendance  workers  with  State 
supervision  for  improving  school  attend- 
ance and  for  the  enforcement  of  the  com- 
pulsory school  attendance  lair.  Why? 

•  At  the  present  time  the  compulsory 
school  attendance  law  is  not  adequately 
enforced.  Only  62  of  the  172  county  and 
city  administrative  units  have  any  pro- 
vision for  special  enforcement  of  the  law. 
At  the  State  level  there  are  no  funds  for 
its  enforcement  or  for  standard  setting. 

•  In  1950-51  a  total  of  49,4S3  children 
who  were  enrolled  during  that  school 
year  dropped  out  before  the  end  of  the 
term.  This  was  5.4  per  cent  of  the  total 
enrollment  for  the  year. 

•  In  1950-51  there  was  an  average  of 
56,714  absences  each  school  day.  Regular 
school  attendance  is  a  factor  in  the 
efficiency  of  classroom  instruction  since 
irregular  attendance  teiids  to  reduce  the 
effectiveness  of  teaching. 

©  Truancy  is  a  major  cause  of  juvenile 
delinquency. 

•  Of  the  1.346  prisoners  admitted  to  the 
North  Carolina  Central  Prison  in  1951, 
only  72  had  a  high  school  education.  The 
average  education  was  5.36  grades. 
The  second  measure  is:  Provide  for  a 

Minimum'  ~\Yage  Law  of  not  less  than  60c 
an  hour.  Because : 

•  Some  50.000  employees  in  North  Caro- 
lina in  intra-state  industry,  according 
to  current  data,  are  now  earning  less 
than  60  cents  an  hour  with  an  average 
hourly  rate  of  47.6  cents. 

•  Since  more  than  75  per  cent  of  all  em- 
ployees in  intra-state  industry  are  now 
receiving  more  than  60  cents  an  hour, 
it  is  evident  that  this  would  not  consti- 
tute a  substantial  general  wage  increase 
but  it  would  provide  a  floor  below  which 
wages  would  not  be  permitted  to  fall. 

«  North  Carolina's  average  per  capita 
income  is  fifth  from  the  bottom  among 
the  states  of  the  nation  and,  were  it  not 
for  the  high  farm  income,  it  would  rank 
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even  lower.  This  proposed  niiniruuin 
hourly  wage  rate  of  60  cents  would  serve 
to  increase  the  average  per  capita  income 
and  thus  would  benefit  all  of  the  citizens 
of  the  State. 
o  The  administration  of  such  a  law 
would  not  entail  on  the  part  of  the  em- 
ployer the  keeping  of  any  records  in 
addition  to  those  already  required  by 
existing  laws. 

•  The  income  level  of  farmers  is  pro- 
tected by  crop  price  supports  and  other 
governmental  assistance  measures ;  that 
of  factory  workers,  by  the  federal  wage- 
hour  law  and  collective  bargaining  ;  that 
of  public  workers,  by  civil  service  and 
personnel  departments  ;  and  that  of  busi- 
ness and  professional  people,  by  trade 
associations  and  organizations.  The 
quarter  of  a  million  North  Carolina 
workers  in  intra-state  industry  who 
would  be  protected  by  this  law  have  no 
existing  protection  through  any  form  of 
legislation  or  organization. 

The  third  proposal  is :  Provide  for  the 
protection  of  children  witlwut  natural 
guardians  through  clarification  of  legal 
procedures  relating  to  personal  guardian- 
ship of  a  minor.  Why? 

•  North  Carolina  does  not  have  a  clear 
and  detailed  law  on  personal  guardian- 
ship of  a  minor. 

•  Approximately  25,000  children  through- 
out the  State  are  without  the  essential 
legal  protection  of  clearly  established 
personal  guardianship.  Such  protection 
is  needed  as  a  result  of  the  death  or 
abandonment  of  the  natural  guardians. 

•  The  present  statute  is  not  clear  with 
regard  to  qualifications  for  personal 
guardians  of  minors,  their  powers  and 
duties,  or  the  methods  of  appointment. 

•  Grave  difficulties  are  encountered  in 
planning  for  the  best  interests  of  minors 
when  no  one  has  legal  authority  for 
making  decisions  concerning  their  health 
and  welfare. 

•  Such  persons  as  teachers,  nurses,  case 
workers,  heads  of  children's  institutions, 
and  others  who  work  with  and  have  re- 
sponsibilities for  services  to  children 
need  a  clear  statute  as  a  basis-  for  help- 
ing better  to  meet  the  needs  of  children 
without  natural  guardians. 

The  fourth  needed  provision  is :  Extend 
the  jurisdiction  of  the  juvenile,  court  to 
children  16  years  of  age.  The  reasons : 

•  Protection  of  children  from  criminal 
processes  needs  to  be  brought  more  near- 
ly into  conformity  with  existing  laws  in 
other  fields  which  have  long  provided 
protection  for  children  up  to  18  years  of 
age.  Laws  regulating  child  labor  and 
enforcing  parental  responsibilities  for 
support  are  illustrative. 


•  Thirty  states  now  extend  juvenile 
court  jurisdiction  to  children  up  to  18 
years  of  age.  Others  go  as  high  as  21 
years  of  age.  In  all  of  the  states  the 
trend  has  been  consistently  upward. 
North  Carolina  is  one  of  the  few  re- 
maining states  which  provide  juvenile 
court  services  only  to  children  under  16 
years  of  age. 

•  The  up-to-date  treatment  of  official 
cases  in  our  juvenile  courts  reflects  the 
growing  awareness  of  communities  of 
the  needs  of  children,  and  demonstrates 
the  effectiveness  of  the  servics  provided 
by  the  probation  staffs  of  the  courts  and 
county  departments  of  public  welfare 
in  handling  many  of  the  delinquency 
problems. 

•  The  expanded  facilities  and  services 
now  available  to  the  juvenile  courts  en- 
able them  to  assume  a  greater  responsi- 
bility in  the  protection  and  reformation 
of  older  children  than  has  been  possible 
heretofore. 

e     The  jurisdiction  of  the  juvenile  court 
should  be  extended  to  include  children 
16  years  of  age  since  they  are,  in  most 
cases,  still  in  the  process  of  completing 
their  public  school  education. 
The   State  Legislative  Council  is  made 
up  of  17  civic,  professional  and  religious 
organizations,  each  of  which  has  a  state 
legislative  program  with  educational,   re- 
ligious, health   and  welfare  objectives.  It 
was  organized  in  1920  for  the  purpose  of 
studying  the  needs  for  social  legislation  in 
North  Carolina,  adopting  a  sound  program 
for  each  session  of  the  General  Assembly, 
and  providing  effective,   coordinated   sup- 
port  for   the  program.   The  recommenda- 
tions for  the  1953  session  were  unanimous- 
ly adopted  by  the  member   organizations 
of  the  Council,  representing  some  108,000 
Tar  Heel  citizens. 

Member  organizations  of  the  Council 
are:  American  Association  of  University 
Women  ;  N.  C.  Association  of  Case  Work- 
ers;  N.  C.  Association  of  Jewish  Women; 
N.  C.  Association  of  Superintendents  of 
Public  Welfare;  N.  C.  Chapter  of  Ameri- 
can Association  of  Social  Workers ;  N.  C. 
Conference  for  Social  Service;  N.  C.  Fed- 
eration of  Business  and  Professional  Wo- 
men's Clubs ;  N.  C.  Federation  of  Women's 
Clubs ;  N.  C.  Library  Association ;  N.  C. 
Mental  Hygiene  Society;  N.  C.  Public 
Health  Association ;  N.  S.  State  Nurses' 
Association ;  N.  C.  Woman's  Christian 
Temperance  Union :  Pilot  Club  Interna- 
tional, District  6 ;  Woman's  Auxiliary  of 
the  Episcopal  Church,  Diocese  of  North 
Carolina ;  Woman's  Society  of  Christian 
Service,  North  Carolina  Conference, 
Methodist  Church;  and  the  Woman's  So- 
ciety of  Christian  Service,  Western  North 
Carolina   Conference,   Methodist   Church. 
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NEED  FOR  NEW 

NURSE  PRACTICE  ACT 

Margaret  B.  Dolan.  R.N.,  Chairman 
Committee  on  Legislation.  NCSNA 

For  many  years  small  groups  of  nurses 
have,  at  one  time  or  another,  talked  of 
the  possibility  of  revising  our  present 
nurse  practice  act  or  of  replacing  it  with 
a  new  act.  From  time  to  time  various 
amendments  have  been  proposed  and  some 
have  been  adopted.  Why  all  this  interest? 
After  all,  didn't  North  Carolina  adopt  the 
first  Nurse  Practice  Act?  Isn't  this  rather 
"old  stuff"? 

Yes.  North  Carolina  did  adopt  the  first 
Nurse  Practice  Act  in  the  United  States — 
so  long  ago  that  today  it  rather  resembles 
an  old  uniform,  so  worn  and  patched  that 
it  is  out-of-date  and  scarcely  usable.  Basic- 
ally it  is  old-fashioned  and  does  not  con- 
form either  to  modern  laws  or  to  modern 
interpretations  of  the  law.  It  is  no  longer 
"patchable"  and  it  is  time  for  a  new  bill. 
Why? 

Two  rather  serious  incidents  have  oc- 
curred in  recent  years  to  emphasize  the 
weakness  of  the  present  law  —  serious 
enough  that  the  courts  have  given  warning 
that  if  the  question  were  put  to  the  test, 
this  Act  would  probably  not  be  considered 
constitutional.  These  incidents  have  been 
the  failure  of  two  schools  to  meet  the  re- 
quirements for  accreditation  in  North 
Carolina.  The  courts  in  both  cases  evaded 
supporting  the  Board  of  Nurse  Examiners 
in  their  decision — in  one  instance  deciding 
that  the  school  had  now  met  the  require- 
ments and  thereby  throwing  out  the  case : 
and  in  the  other  instance  remanding  the 
case  to  the  Board  for  reconsideration.  In 
other  words,  the  weakness  of  the  Nurse 
Practice  Act  allowed,  indeed  demanded, 
that  the  courts  take  action  on  a  situation 
which  had  changed  since  the  case  began 
rather  than  on  the  facts  presented  to  the 
Board  of  Nurse  Examiners  up  until  that 
time. 

Following  these  two  cases,  and  being 
aware  of  the  serious  import  to  nursing  edu- 
cation in  North  Carolina  of  the  court's 
action,  the  Committee  on  Legislation  of 
the  North  Carolina  State  Nurses'  Associa- 
tion met  with  the  attorney  of  the  Associa- 
tion to  discuss  the  possible  ramifications 
of  these  decisions. 

The  Committee  on  Legislation  recom- 
mended to  the  Board  of  Directors  of  the 
NCSNA  that  the  present  Nurse  Practice 
Law  be  studied  with  the  assistance  of  the 
attorney  for  the  Association  and  amend- 
ments be  considered  that  would  clarify  the 
powers  of  the  Board  and  Joint  Committee 
on  Standardization. 


At  a  meeting  of  the  Board  of  Directors 
of  the  NCSNA  on  March  14,  1952  a  com- 
mittee was  appointed,  consisting  of  the 
Chairman  and  Co-Chairman  of  the  Com- 
mittee on  Legislation  and  the  attorney  of 
the  Association,  to  carry  out  the  above 
recommendation.  This  committee  studied 
the  present  Nurse  Practice  Act  carefully 
and  thoughtfully.  They  agreed  that  amend- 
ments to  the  present  law  would  not  achieve 
the  clarification  desired. 

The  members  of  the  Board  of  Directors 
and  Committee  on  Legislation  of  the  NC- 
SNA met  with  the  nurse  members  of  the 
North  Carolina  Board  of  Nurse  Examin- 
ers and  the  Joint  Committee  on  Standardi- 
zation to  study  a  proposed  revised  nurse 
practice  act.  The  members  concluded  that 
it  is  imperative  and  appropriate  that  the 
statute  relating  to  the  licensing  and  regis- 
tration of  professional  nurses  and  relating- 
to  the  standards  and  requirements  for  the 
conduct  of  schools  of  nursing  be  rewritten 
so  as  to  meet  the  objections  raised  in  the 
concurring  opinion  of  Mr.  Justice  Barnhill 
in  the  Hamlet  Hospital  Case  and  to  pre- 
scribe the  powers  and  duties  of  the  regula- 
tory board  so  as  to  remove  all  doubt  con- 
cerning the  validity  of  the  present  statute. 

The  decision  of  the  Supreme  Court  in 
the  Hamlet  Hospital  case  as  set  forth  in 
the  opinion  by  Mr.  Justice  Johnson  point- 
ed out  that  neither  the  constitutionality 
of  the  statute  nor  the  validity  of  the  regu- 
lations was  raised  by  the  pleadings  in  that 
case  and  accordingly  the  opinion  of  the 
Court  did  not  discuss  the  constitutionality 
of  the  statute  or  the  minimum  standards 
and  requirements. 

In  the  concurring  opinion  filed  by  Mr. 
Justice  Barnhill  he  stated  that  in  his 
opinion  the  General  Assembly  of  North 
Carolina,  in  the  statute  creating  and  es- 
tablishing the  powers  of  the  Board  of 
Nurse  Examiners  and  the  Joint  Committee 
on  Standardization,  had  exceeded  its  con- 
stitutional power  when  they  authorized 
these  agencies  to  establish  minimum  stand- 
ards and  requirements  for  schools  of  nurs- 
ing from  which  applicants  for  licensure 
as  registered  nurses  must  be  graduated. 
Judge  Barnhill  took  the  position  that  the 
legislative  act  does  neither  directly  nor 
indirectly  establish  any  standard  or  mini- 
mum requirements  for  the  conduct  of 
schools  of  nursing  and  that  the  attempted 
delegation  of  authority  to  the  Board  and 
the  Joint  Committee  to  establish  such 
standards  and  minimum  requirements  is 
without  legal  effect  and  that  the  standards 
and  requirements  which  the  two  agencies 
purported  to  establish  were  void.  He 
therefore  concluded  that  any  attempted 
enforcement  of  such  standards  and  mini- 
mum    requirements     became     necessarily 
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arbitrary  and  in  disregard  of  law.  This 
may  reflect  the  opinion  of  other  members 
of  the  Supreme  Court. 

The  proposed  statute  includes  certain 
minimum  standards  and  requirements  for 
the  accrediting  of  schools  of  nursing  in 
order  that  the  regulatory  functions  of  the 
Board  of  Nurse  Examiners  will  be  more 
clearly  defined.  It  also  establishes  one 
single  board  to  be  known  as  "The  North 
Carolina  Board  of  Nurse  Registration  and 
Nursing  Education".  The  Board  would 
consist  of  nine  members  having  staggered 
terms,  five  members  to  be  registered  nurses 
elected  by  the  NCSNA,  two  members  to  be 
practicing  physicians  to  be  elected  by  the 
Medical  Society  of  the  State  of  North 
Carolina,  and  two  members  to  be  hospital 
administrators  to  be  elected  by  the  North 
Carolina  Hospital  Association.  These  two 
items  are  the  most  significant  changes  in 
the  proposed  nurse  practice  act. 

At  the  Fiftieth  Annual  Convention  of 
the  NCSNA  the  members  were  given  the 
report  of  the  Committee  on  Legislation.  At 
the  closing  business  session  of  the  Conven- 
tion on  November  8.  1952.  the  delegates 
asked  that  the  need  for  revision  of  the 
North  Carolina  Nurse  Practice  Act  be 
promoted  during  the  coming  year  and  also 
emphasized  during  the  1953  annual  con- 
vention. The  new  Board  of  Directors  auth- 
orized the  Committee  on  Legislation  to 
begin  an  educational  program  on  the  pro- 
posed revisions  and  to  be  prepared  to 
launch  a  legislative  program  during  the 
1953  General  Assembly  which  would  in- 
clude an  all  nurse  board  if  some  other 
group  introduces  a  bill  which  would  effect 
the  present  Nurse  Practice  Act. 

The  Committee  on  Legislation  requests 
that  every  district  association  study  the 
present  Nurse  Practice  Act  and  the  pro- 
posed revision  in  order  that  each  member 
may  be  fully  informed  and  prepared  to 
discuss  the  bill  with  representatives  in  the 
General  Assembly.  Copies  of  the  proposed 
legislation  will  be  made  available  to  all 
district   associations. 

The  support,  cooperation  and  participa- 
tion of  every  member  of  the  NCSNA  will 
be  needed  to  successfully  carry  through  a 
legislative  program.  Can  we  count  on  you? 

SOUTHERN  DIVISION 

WILL  MEET  IN  ASHEVILLE 

The  Southern  Division  of  ANA  will  hold 
its  Thirteenth  Biennial  Convention  in 
Asheville.  North  Carolina.  June  17,  18,  19, 
1953.  The  North  Carolina  State  Nurses' 
Association  will  serve  as  host. 

North  Carolina  nurses  are  delighted 
that  nurses  from  Alabama.  Arkansas, 
■Georgia,  Kentucky.  Mississippi.  Oklahoma, 


South  Carolina,  Tennessee,  Texas  and  Vir- 
ginia will  join  in  Asheville  during  rhodo- 
dendron time  next  June  for  this  regional 
meeting. 

Headquarters  for  the  Convention  will  be 
established  at  the  Battery  Park  Hotel.  The 
theme  for  the  meeting  will  be  "Nursing  in 
Regional  Planning." 

The  Committee  on  Program  is  composed 
of  North  Carolina  nurses :  Elaine  Mash] 
burn,  Chairman,  Amy  Louise  Fisher,  Joyce 
Warren  and  Ruth  Hay.  This  group  met 
with  Dr.  Elizabeth  Keinble,  President  of 
the  Southern  Division,  on  September  15, 
1952,  in  Raleigh  and  planned  the  program 

The  tentative  program  is  challenging 
and  should  create  much  interest  among 
nurses  throughout  the  South.  Dr.  Gordon 
Blackwell,  Director.  Institute  for  Research 
in  Social  Sciences,  University  of  North 
Carolina,  has  been  invited  to  address  the 
group  on  "The  Meaning  of  Regionalism". 
Later  during  the  same  session  he  will 
moderate  a  panel  discussion  on  "Nursing 
in  Regional  Planning".  Panel  participants 
will  be  Dr.  Genevieve  K.  Bixler,  a  general 
educator  who  has  been  engaged  recently 
in  nursing  research,  who  will  discuss  the 
area  of  research ;  Miss  Christine  Oglevee 
of  the  University  of  Mississippi,  who  will 
debate  the  nursing  education  angle  of  this 
topic :  and  Miss  Dana  Hudson  of  Georgia, 
who  will  comment  on  nursing  service  in 
regional   planning. 

At  another  program  session  Dr.  Bixler 
will  address  the  members  on  "Ways  in 
which  the  Southern  Division  can  Further 
the  Cause  of  Nursing  by  Cooperative  Ef- 
fort". A  lively  discussion  is  expected  to 
follow  Dr.  Bixler's  presentation  on  this 
subject. 

The  third  planned  program  will  interest 
almost  every  nurse.  It  is  to  be  on  the 
"Total  Care  of  the  Tubercular  Patient"; 
and  will  be  presented  by  the  staff  of  Vet- 
erans Hospital  at  Oteen.  This  program 
will  include  talks  and  demonstrations.  It 
will  begin  with  case  finding  and  will  ter- 
minate with  rehabilitation. 

The  Southern  Division  banquet  is  al- 
ways a  unique  party.  Dr.  Robert  Burton 
House,  Chancellor.  University  of  North 
Carolina,  is  scheduled  to  serve  as  the 
after-dinner  speaker. 

Sight-seeing  is  planned  for  the  last  after- 
noon of  the  Convention  and  the  day  fol- 
lowing. There  will  be  trips  to  famous  Bilt- 
more  House,  to  Mount  Mitchell  and  to 
Craggy  Gardens.  There  will  also  be  the 
one-day  or  three-day  sight-seeing  trip 
through  the  Great   Smoky  Mountains. 

Plan  now  to  attend  this  biennial  con- 
vention of  the  Southern  Division  next 
June.  No  evening  sessions  are  planned, 
and  there  will  be  ample  time  for  meeting 
friends  and  having  fun. 
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OPINIONS  AND  CONCLUSIONS 
ON  ECONOMIC  SECURITY 

The  following  is  a  report  of  a  Work- 
shop on  Economic  Security  which  was 
attended    by    Mrs.    Marie    Noell    and 
Betty  Long   who   actually   administer 
this  program  in  North  Carolina  under 
the  direction  of  the  Board  of  Directors. 
Renewed    efforts    to    meet    the    nation's 
critical   need   for    more   registered    nurses 
by  improving  working  conditions  were  dis- 
cussed in  the  national  Economic  Security 
Workshop  held  in  Omaha.    Nebraska,   by 
the  American  Nurses'  Association,  Septem- 
ber 25  through  27,  1952. 

Recommendations  and  conclusions  of  the 
55  representatives  from  35  state  nurses' 
associations,  presented  at  the  end  of  the 
three-day  meeting,  seemed  to  hoil  down  to 
these : 

1.  BASIC  PRINCIPLES  OF  THE  ECO- 
NOMIC SECURITY  PROGRAM  NEED 
CLARIFYING. 

2.  EFFECTIVE  TECHNIQUES  MUST 
BE  USED  IN  IMPLEMENTING  THE 
ECONOMIC   SECURITY  PROGRAM. 

3.  MORE  INFORMATION  MUST  BE 
GIVEN  TO  MEMBERS. 

4.  GREATER  ASSISTANCE  MUST  BE 
FORTHCOMING  TO   STATES. 

5.  FOLLOW-UP  WORKSHOPS  SHOULD 
BE  HELD. 

In  clarifying  basic  principles,  it  was 
brought  out  that  minimum  standards 
should  be  a  "floor"  and  not  merely  unreal- 
istic goals.  Ability  of  the  hospital  to  pay 
should  not  be  a  criterion  for  salary  ne- 
gotiations. 

To  implement  the  program  effectively, 
it  was  emphasized  that  the  role  of  the 
board  of  directors  in  reviewing  standards 
set  by  sections  needs  clarifying  so  that 
these  are  not  arbitrarily  changed  without 
approval  of  the  originating  group.  It  was 
also  emphasized  that,  states  need  to  employ 
competent  legal  and  industrial  relations 
consultant  service.  States  were  urged  to 
use  the  ANA  Manual  on  Economic  Se- 
curity as  a  guide. 

In  states  where  the  board  of  directors 
oppose  the  Economic  Security  Program. 
there  was  a  plea  for  information  to  be 
channeled   directly   to   members. 

The  recommendations  for  more  informa- 
tion also  called  for  more  aggressive  and 
extensive  public  relations  help  and  more 


. NOELL 
RECEIVES  APPOINTMENT 


Mrs.  Marie  B.  Noell,  executive  secretary. 
North  Carolina  State  Nurses'  Association, 
has  recently  been  appointed  to  member- 
ship on  the  Committee  on  Employment 
Conditions  of  Registered  Nurses  of  the 
American  Nurses'  Association.  Mrs.  Noell 
has  served  on  this  Committee  in  the  past 
and  is  well  prepared  to  assume  her  new 
duties. 

The  Committee  on  Employment  Condi- 
tions of  Registered  Nurses  is  one  of  the 
most  important  of  the  ANA  special  com- 
mittees. Since  its  formation  it  has  con- 
sidered such  questions  as  objectives  of  a 
state  nurses'  association's  program  to  im- 
prove employment  conditions  of  registered 
nurses,  general  principles  underlying  the 
formulation  of  employment  standards, 
ways  of  implementing  standards,  organi- 
zation for  and  techniques  of  collective 
bargaining,  and  legal  developments  affect- 
ing the  program.  Recently  it  has  formu- 
lated and  approved  an  economic  security 
manual  which  gives  a  great  deal  of  spe- 
cific information  about  the  program. 


statistical  facts  and  other  forms  of  assist- 
ance from  ANA.  The  Workshop  group  com- 
mended the  American  Journal  of  Nursing 
for  its  excellent  service  in  informing 
nurses  of  the  Economic  Security  program. 

Assistance  to  states  is  called  for  in  the 
form  of  grants-in-aid  to  states  with  small 
nurse  population.  Small  states  were  ad- 
vised to  share  their  resources  to  employ 
field  workers  on  an  interstate  basis.  The 
group  generally  requested  increased  field 
work  by  ANA,  and  advocated  that  states 
themselves  intensify  their  own  field  work. 

In  asking  for  further  follow-up  work- 
shops, the  group  specifically  asked  that 
another  national  workshop,  supplemented 
by  regional  workshops  on  a  four-or  five- 
state  basis,  be  held  in  succeeding  years. 
It  was  urged  that  the  same  personnel  at- 
tend in  order  to  give  continuity  to  the 
total  program.  In  this  connection,  the 
need  was  stressed  for  development  of 
democratic  leadership  within  the  states. 
The  ANA  was  asked  to  set  up  a  demon- 
stration   program    in    some    one    state    of 
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limited  resources  to  serve  as  a  guide  for 
other  states. 

The  Workshop  was  conducted  on  the 
principle  that  decisions  are  more  easily 
made  by  groups  that  don't  exceed  10  or 
12  persons. 

The  55  representatives  from  35  states 
were  divided  into  seven  discussion  groups, 
each  meeting  in  separate  rooms.  Nurses 
with  divergent  viewpoints  were  grouped 
together  with  the  idea  of  letting  them  get 
acquainted,  talk  out  their  differences  and 
exchange  information. 

A  corps  of  20  ANA  resource  people  and 
consultants  was  at  the  disposal  of  the 
groups  at  all  times. 

After  each  session,  the  entire  body  con- 
vened briefly  in  a  large  meeting  room  to 
hear  reports  on  progress  of  discussions 
made  by  the  seven  groups.  These  were 
called    "feedback"   sessions. 

The  third  morning's  session  closed  with 
a  general  meeting  at  which  final  recom- 
mendations from  the  groups  were  received 
and  general  conclusions  formulated. 

During  the  closing  session  on  Saturday 
afternoon,  the  nurses  divided  up  into  com- 
mon-interest groups. 

Supervising  the  group  discussion  plan 
was  Arthur  Blumberg  of  the  Center  for 
Improving  Group  Procedures  at  Teachers 
College,  Columbia  University. 

Nurses  discovered  that  the  group  plan 
resulted  in  more  frankness,  and  enabled 
every  nurse  to  have  a  voice  in  discussions. 
Many  nurses  indicated  their  belief  that 
the  plan  is  feasible  for  workshops  on  a 
state  and  district  level. 

The  Value  of  the  Economic  Security 
Workshop,  the  fourth  that  ANA  has  held, 
was  summed  up  by  one  nurse  who  said : 

"I  feel  the  small  group  method  has  en- 
abled nurses  to  express  their  fears,  un- 
certainty and  lack  of  knowledge  about  the 
Economic  Security  program.  They  have 
been  able  to  go  on  to  discussion  of  real- 
istic techniques  which  can  be  used  by  all 
states." 

Nurses  agreed  at  the  outset  that  the 
professional  nurse's  first  responsibility  is 
to  the  patient. 

This  public  service  duty  of  nurses  has 
long  been  regarded  as  an  excuse  why 
nurses  should  not  pursue  their  rights,  as 
Americans,  to  a  standard  of  living  and 
working  consistent  with  their  professional 
status. 

It  has  even  been  exploited  by  some  in 
order  to  maintain  conditions  of  employ- 
ment that  are  inconsistent  with  nurses' 
professional  responsibility  and  with  gen- 
erally  accepted   employment   standards. 

The  Economic  Security  program  of  ANA 
was  developed  six  years  ago  to  improve 
these    conditions.    A    growing    number    of 


states  are  developing  collective  bargaining 
techniques,  with  the  associations  serving 
as  exclusive  spokesmen  for  nurses  in  mat- 
ters affecting  their  employment. 

However,  the  development  of  the  pro- 
gram is  based  on  the  democratic  process. 
Mrs.  Elizabeth  Porter  of  Cleveland,  Ohio, 
ANA  president,  told  delegates : 

"ANA  is  not  trying  to  tell  any  state  what 
it  must  do.  It  is  up  to  the  SNAs  to  tell 
ANA  what  they  icish  their  national  asso- 
ciation to  do." 

It  was  pointed  out  that  group  action, 
on  a  hospital,  community,  district  or  state 
basis,  is  accomplishing  what  one  nurse  can 
never  do  alone. 

Keeping  in  mind  that  the  patient  comes 
first,  the  ANA  House  of  Delegates  in  1950 
adopted  a  no-strike  policy.  But  the  Work- 
shop session  announced  that  this  does  not 
mean  that  nurses  should  be  expected  to 
subsidize  the  cost  of  health  care  by  fore- 
going their  right  to  reasonable  economic 
gains. 

"Hospitals  find  money  to  buy  expensive 
equipment  and  facilities.  They  can  find 
money  to  pay  nurses,"  declared  one  group. 

The  critical  nurse  shortage  in  the 
country  today  was  blamed  in  part  on  the 
fact  that  nurses  too  often  have  allowed 
employers  to  set  their  salaries  and  job 
standards.  By  so  doing,  nurses  are  render- 
ing a  disservice  to  society  in  the  long  run. 

William  C.  Scott  of  New  York  City.  ANA 
attorney,  advised  nurses  on  federal  and 
state  laws  concerned  with  employment  ne- 
gotiation. He  said: 

"State  legislatures  and  Congress  should 
be  advised  in  no  uncertain  terms  of  the 
unfairness  of  statutes  which  exempt  non- 
profit hospitals  from  use  of  the  tools  avail- 
able to  other  employee  groups  that  facili- 
tate bargaining." 

Under  many  state  laws,  non-profit  hos- 
pitals are  not  compelled  to  bargain  with 
representatives  of  nurses.  However,  such 
legislation  is  no  prohibition  against  bar- 
gaining. 

In  the  absence  of  state  statutes,  the  hos- 
pital can  do  nothing  to  restrict  the  amount 
of  fees  charged  by  private  duty  nurses. 
Nurses  are  independent  contractors,  says 
Mr.  Scott. 

"This  points  to  the  necessity  for  collec- 
tive action  by  private  duty  nurses.  While 
they  can't  bring  legal  pressure,"  Scott  said, 
"they  can  always  refuse  to  work  in  hos- 
pitals that  do  not  meet  minimum  stand- 
ards." 

Mr.  Scott  also  took  occasion  to  scotch 
the  rumor  that  ANA.  is  "registered  in 
Washington  as  a  labor  union."  He  termed 
the  rumor  "completely  false." 

"Another  mistaken  propaganda  rumor 
is  that  ANA  has  rescinded  its  no-strike 
policy.  It  has  not !"  said  Mr.  Scott. 
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Strong,  effective  section  organization  is 
necessary  to  the  successful  implementa- 
tion of  the  Economic  Security  program.  In 
states  with  small  nurse  populations,  sec- 
tion organization  on  a  district  level  may 
be  impractical  or  impossible,  but.  it  is 
essential,  at  least  on  state  levels. 

The  Workshop  conferees  declared  it  is 
up  to  the  SNA  to  provide  the  machinery 
for  groups  of  nurses  within  the  state  to 
get  together  to  carry  out  the  program. 

One  group  recommended  that  states 
change  their  by-laws  to  conform  to  the 
principles  set  forth  in  the  ANA  Economic 
Security  Manual  so  that  more  effective 
organization  is  possible. 

In  setting  minimum  standards,  some  of 
the  important  factors  to  be  considered  are 
present  salary  floors,  costs-of-living,  and 
cost  of  basic  and  advanced  education  com- 
pared to  other  occupations.  Value  of  a 
nurse's  contribution  and  service  to  society 
is  naturally  a  factor,  but  difficult  to  meas- 
ure in  terms  of  dollars  and  cents. 

Nurses  are  unhappy  because  they  have- 
n't even  received  adequate  cost-of-living 
adjustments.  The  fact  is  that  the  "floor" 
set  for  salaries  has  in  many  instances  been 
substandard.  Adjustments  are  needed  to 
bring  the  "floor"'  to  a  reasonable  basis 
over  and  above  the  increase  needed  for 
cost-of-living  rises. 

One  nurse  reported  that  in  her  city, 
starting  salaries  for  general  duty  nurses 
in  various  hospitals  ranged  from  $170  to 
$317  a  month. 

One  of  the  groups  laid  down  three  ob- 
servations which  they  felt  important  to 
the  Economic  Security  program : 

1.  Minimum  standards  are  just  a  tool  in 
implementing  the  program. 

2.  The  most  effective  tool  is  field  work ; 
printed  information  is  not  sufficient. 

3.  Not  all  written  agreements  can  be 
uniform. 

Several  groups  state  that  written  con- 
tracts are  the  ultimate  goal.  "Oral  accords 
can  be  forgotten  the  minute  the  nurses 
walk  out  the  door,"  is  the  way  one  group 
reported. 

A  great  amount  of  education  is  needed 
on  just  what  is  meant  by  collective  bar- 
gaining and  written  contracts.  There  is 
much  hysteria  and  emotion  on  these  terms. 

"Promiscuous  comparison  of  statistics 
of  one  state  with  another  without  valid 
statistical  methods  is  dangerous,"  warned 
one  of  the  nurses.  The  practice  leads  to 
distortions  and  inaccuracies,  and  SNA's 
were  advised  to  clear  through  ANA  any 
questionnaires  they  want  to  circulate 
among  other  states. 

Another  group  had  these  observations 
to  offer : 


1.  "When  negotiating  hogs  down,  the 
answer  may  be  more  information  and  pub- 
licity on  costs  in  order  to  demonstrate  the 
need  for  improvement. 

2.  Counseling  and  Placement  services 
should  see  that  agencies  which  use  this 
service  live  up  to  minimum  standards  es- 
tablished. 

3.  Small  states  with  limited  resources 
may  eventually  have  to  depend  on  grants- 
in-aid  from  ANA  to  carry  out  the  Eco- 
nomic  Security  program. 

4.  There  is  need  for  more  statistical  in- 
formation from  ANA  to  validate  the  SNA's 
position  in  negotiating. 

5.  The  fear  of  jeopardizing  relationships 
with  hospital  or  medical  associations  as  a 
reason  for  not  using  collective  techniques 
is  vastly  overrated.  "The  fact  is  that  hos- 
pital associations  are  in  conflict  with  us 
on  many  other  matters  unrelated  to  the 
Economic  Security  program."  said  the 
group. 

6.  In  forming  local  bargaining  groups, 
the  members  should  be  confined  to  non- 
administrative  personnel  to  remove  the 
pressure  and  possibility  of  employer  dom- 
inance or  influence. 

Study  of  nurses'  attitudes  is  important 
in  combatting  apathy  and  indifference. 
This  apathy  and  indifference  were  repeat- 
edly emphasized  as  major  problems  not 
only  for  the  economic  security  program 
but  also  for  every  other  program  of  the 
state  and  national  associations.  This  can 
only  be  combatted  by  active  programs ; 
but  active  programs  can  be  built  only  on 
interested,  active  members ;  therefore,  the 
programs  and  membership  must  grow 
hand  in  hand.  And  as  each  expands  so  will 
the  other. 

Cf)ri£tma£  l4me 

And  numerous  indeed  are  the  hearts  to 
which  Christmas  brings  a  brief  season  of 
happiness  and  enjoyment.  How  many 
families  whose  members  have  been  dis- 
persed and  scattered  far  and  wide,  in  the 
restless  struggle  of  life,  are  then  reunited, 
and  meet  once  again  in  that  happy  state  of 
companionship  and  mutual  goodwill,  which 
is  a  source  of  such  pure  and  unalloyed 
delight,  and  one  so  incompatible  with  the 
cares  and  sorrows  of  the  world,  that  the 
religious  belief  of  the  most  civilized  na- 
tions, and  the  rude  traditions  of  the  rough- 
est savages,  alike  number  it  among  the 
first  days  of  a  future  state  of  existence, 
provided  for  the  blest  and  happy !  How 
many  old  recollections  and  how  many 
dormant  sympathies,  Christmas-time 
awakens ! 

— Charles  Dickens 
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AVAILABLE  JOB 

OPPORTUNITIES 

Many  job  opportunities  are  available  in 
North  Carolina  and  other  states  through 
PC&PS  in  the  following  categories : 

•  Director  of  Nurses — one  position  avail- 
able in  a  hospital  with  a  school  of  nurs- 
ing and  several  positions  are  available 
in  various  sections  of  the  state  in  hos- 
pitals without  schools  of  nursing. 

•  Assistant  Directors  in  Nursing  Service 
— positions  available  in  hospitals  of  all 
sizes. 

•  Assistant  Directors  in  Nursing  Educa- 
tion— two  positions  available. 

•  Supervisors  and  Head  Nurses  —  posi- 
tions are  available  in  hospitals  of  all 
sizes  for  various  clinical  departments 
throughout  the  state. 

•  General  Duty  Nurse  —  many  positions 
available  throughout  the  state  in  all 
sizes  of  hospitals. 

•  Public  Health  Nurse — positions  avail- 
able for  R.N.  in  public  health,  for  Junior 
and  Senior  public  health  nurses  and  for 
supervisors. 

For  other  information  on  jobs  listed  with 
the   PC&PS   of  the    NCSNA,    contact   the 
Counselor    of    the    North    Carolina    State 
Nurses'    Association,  P.    O.    Box    2129, 
Raleigh. 

PC&PS  AGREEMENT  SIGNED 

The  Board  of  Directors  of  the  North 
Carolina  State  Nurses'  Association  at  its 
Annual  Meeting  on  November  4  approved, 
entered  into,  and  signed  an  agreement 
with  the  PC&PS  of  the  American  Nurses' 
Association  for  Standard  Service.  The 
Agreement  has  also  been  approved  and 
signed  by  the  ANA  PC&PS. 

This  Agreement  for  Standard  Service 
from  the  ANA  PC&PS  to  the  SNA  PC&PS 
states  that  the  National  Service  offers 
advisory  service  and  coordinating  services 
with  the  professional  counseling  and  place- 
ment services  of  state  nurses'  associations 
which  cooperate  with  the  National  Service 
in  accordance  with  sound  principles  of 
professional  counseling  and  placement  and 
in  accordance  with  the  established  policies 
and  practices  of  the  National  Service. 

It  is  believed  that  these  agreements  will 
tend  to  promote  better  functioning  and 
cooperation  between  the  ANA  PC&PS  and 
the  SNAs.  Thus  it  will  make  possible  a 
more  active  and  progressive  service  pro- 
viding more  and  better  assistance  to  both 
the  counselee  and  employer. 


LOOKING  AHEAD  WITH  PC&PS 

The  enthusiastic  response  of  nurses  and 
employers  when  they  learn  about  the  Pro- 
fessional Counseling  and  Placement  Ser- 
vice for  the  first  time  shows  their  immedi- 
ate appreciation  of  this  direct  service  to 
nurses.  Here  is  a  concrete  answer  to  the 
question  "What  does  the  ANA  do  for  me?" 

PC&PS,  although  one  of  the  newest 
ANA  programs,  having  been  established 
in  1945,  is  actually  much  older  in  terms 
of  sustained  interest  and  sound  study  and 
development.  The  years  that  have  passed 
since  the  first  organized  counseling  and 
placement  was  provided  for  nurses  in  1919 
have  seen  PC&PS  become  a  program  na- 
tional and  international  in  scope  and  wide- 
ly approved  and  accepted.  The  chief  prob- 
lem today  is  how  to  tell  all  nurses  and 
employers  of  nurses  that  the  service  is 
available.  Again  and  again  we  hear,  "Why 
haven't  we  heard  about  this?" 

The  records  of  nearly  40,000  nurses  are 
in  safe-keeping  in  the  files  of  the  ANA 
PC&PS  and  the  30  cooperating  SNA 
PC&PS  offices.  Thirty-four  counselors  are 
available  to  assist  nurses  with  vocational, 
educational  and  other  professional  prob- 
lems. As  a  result  of  recommendations 
made  by  the  Committee  on  Objectives  and 
Program  of  the  ANA  PC&PS,  now  being 
studied  by  the  various  state  nurses'  asso- 
ciations, it  is  hoped  that  many  more  states 
will  be  able  to  establish  closer  ties  with 
PC&PS  and  thus  provide  more  counseling 
and  placement  service  for  nurses  and  em- 
ployers in  their  states. 

PC&PS  counselors  meeting  at  annual 
conferences  to  discuss  additional  ways  of 
serving  nurses  and  employers  have  noted 
the  gradual  maturing  of  the  service.  It 
is  no  longer  necessary  to  spend  hours  de- 
veloping the  technical  procedures  which 
are  part  of  placement.  There  is  increasing 
emphasis  on  the  relationships  of  PC&PS 
with  other  ANA  programs — the  role  of 
PC&PS  in  studying  the  distribution  of 
nurses  to  meet  civilian  and  military  needs, 
expansion  of  cooperation  with  nurses'  pro- 
fessional registries,  support  for  economic 
security  programs,  assistance  to  foreign 
nurses  and  to  licensed  practical  nurses, 
and  the  noticeable  influence  toward  in- 
creasing membership. 

Most  important  is  the  growing  interest 
in  counseling.  In  these  days  when  the  de- 
mand for  nurses  far  exceeds  the  supply  it 
is  likely  that  the  number  of  placements 
will    be    less.    The    opportunities    to    help 
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nurses  evaluate  their  abilities,  interests 
and  needs,  and  to  match  these  to  the  re- 
quirements of  positions  are  many.  Al- 
though the  results  of  counseling  often  are 
intangible  in  nature,  they  are  being  felt 
in  the  improvement  of  nursing  care  and 
the  stabilization  of  nursing  service.  Hu- 
man relations  cannot  be  tested  by  paper 
and  pencil  tests,  or  by  statistics  alone. 
Pascal  said.  "It  is  a  pity  that  the  choosing 
of  a  vocation — the  most  important  de- 
cision of  a  man's  life — should  be  left  to 


chance."  Guidance  should  lie  a  continuing 
process  from  cradle  to  grave. 

In  these  days  when  the  preservation  of 
valuable  records  is  of  vital  importance, 
affiliation  with  the  Professional  Counsel- 
ing and  Placement  Service  of  your  pro- 
fessional organization  is  an  opportunity 
you  cannot  afford  to  forego.  If  you  have 
not  already  asked  PC&PS  to  compile  your 
professional  credentials,  why  not  secure  a 
PC&PS  application  from  the  North  Caro- 
lina State  Nurses'  Association.  P.  O.  Box 
212!).  Raleigh. 


Mecklenburg  County  nurses  and  doctors  who  see  the  dire  need  for  blood  every  day  made 
their  contribution  of  blood  at  the  local  Red  Cross  Blood  Center  on  "Medical  Day"  in  November. 
Dr.  M.  B.  Bethel,  City  Health  Officer,  and  Miss  Josephine  Kerr,  Vice-President  of  District  Five, 
North  Carolina  State  Nurses'  Association,  were  there  to  start  things  off.  District  Five  and  the 
Medical  Society  of  Mecklenburg  County  were  co- sponsors  of  the  "Medical  Day". 
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NATIONAL  RECRUITMENT 
NURSE  VISITS 

NORTH  CAROLINA 

Miss  Rhobia  Taylor,  Director  of  Field 
Service  of  the  Committee  on  Careers  in 
Nursing  of  the  National  League  for  Nurs- 
ing, recently  spent  four  clays  in  North 
Carolina  (November  18-22).  During  this 
time  she  met  with  representatives  of  the 
North  Carolina  State  Nurses'  Association, 
the  North  Carolina  League  for  Nursing, 
the  Student  Nurse  Association  of  North 
Carolina  and  the  North  Carolina  Board  of 
Nurse  Examiners  to  discuss  recruitment 
activities  for  the  coming  year. 

Miss  Taylor  reviewed  the  program  of 
the  Southern  Regional  Student  Nurse  Re- 
cruitment Conference  which  was  held  in 
New  Orleans,  October  3-4,  sponsored  by 
the  National  and  Louisiana  Committees  on 
Careers  in  Nursing.  Some  of  the  important 
items  on  the  program  were  an  address  on 
"Romance  of  Service"  by  Rev.  W.  Patrick 
Donnelly,  President  of  Loyola  University 
of  the  South ;  Role  Playing — "What  is 
Nursing  Like?"  by  Dr.  Irving  A.  Fosberg, 
Chief  Clinical  Psychologist,  Veterans  Ad- 
ministration, New  Orleans ;  Panel  on  "Re- 
cruitment is  Our  Business"  ;  Round  table 
discussion  on  "Recruitment  Media"  ;  and 
Cavalcade  of  Nursing  Stars. 

The  large  selection  of  caps  collected  by 
the  Oklahoma  State  Nurses'  Association 
Committee  on  Careers  in  Nursing  was  dis- 
played at  the  Southern  Regional  Student 
Nurse  Recruitment  Conference.  The  dis- 
play had  much  eye  appeal  and  proved  to 
be  a  popular  item  of  conversation,  when 
viewed  by  interested  persons.  The  Okla- 
homa Committee  on  Careers  sends  a  genu- 
ine note  of  thanks  to  all  who  helped  to 
make  the  cap  display  possible. 

During  the  conferences  with  North  Caro- 
lina representatives.  Miss  Taylor  also  re- 
viewed the  suggested  membership  compo- 
sition and  the  suggested  1952-1953  pro- 
gram for  state  committees  for  student 
nurse  recruitment  of  the  state  League  for 
Nursing.  The  report  of  the  Regional  Con- 
ference and  the  suggested  1952-1953  pro- 
gram should  serve  as  a  stimulus  for  the 
Recruitment  Committee  of  the  new  state 
League  to  begin  its  1953  activities  with  a 
bang.  Don't  forget  recruitment  of  student 
nurses  is  our  business  and  everybody's 
business. 

EXECUTIVE  COMITTEES 

OF  ANA  SECTIONS  MEET 

As  an  aid  to  developing  strong  section 
programs,  the  executive  committees  of  the 
seven  American  Nurses'  Association  sec- 
tions met  in  joint  conference  in  New  York 


City  on  November  10,  prior  to  their  busi- 
ness meetings  on  November  11.  Thirty-nine 
of  the  43  members  of  these  committees 
attended. 

The  first  clay  was  devoted  to  orientation 
of  new  members,  and  discussion  of  matters 
of  mutual  interest  relative  to  the  organiza- 
tion and  operation  of  sections  in  the  new 
ANA  structure. 

Ella  Best.  Executive  Secretary  of  the 
ANA.  opened  the  meeting  with  an  "over- 
view" of  the  ANA  program.  Members  of 
the  ANA  headquarters  staff  described  the 
various  ANA  programs  and  answered 
questions. 

Mrs.  Judith  Whitaker,  Associate  Execu- 
tive Secretary  of  the  ANA  and  Section  Co- 
ordinator, pointed  out  that  the  position  of 
section  coordinator  was  created  "so  that 
the  sections  can  have  the  advantage  of 
sharing  common  problems."  She  empha- 
sized also  that  "the  great  concern  for  de- 
veloping machinery  for  the  operation  of 
the  sections  at  this  time  of  reorganization 
is  necessary  for  achieving  our  real  goal — 
an  effective  program  meeting  the  needs  of 
the  members." 

Anna  Fillmore,  General  Director  of  the 
National  League  for  Nursing,  described 
the  organization  structure  of  the  new 
NLN.  Relationships  of  the  two  organiza- 
tions were  reviewed.  The  present  official 
channel  for  ANA  Sections  to  the  National 
League  for  Nursing  is  through  the  Ameri- 
can Nurses'  Association  Board  of  Direc- 
tors to  the  NLN  Board  of  Directors  and/or 
the  Coordinating  Council  of  the  two  or- 
ganizations. Informally,  however,  the  two 
organizations  will  work  through  individ- 
ual conferences  of  the  two  headquarters 
staffs  and  section  chairmen. 

Perhaps  the  most  significant  outcome  of 
the  meetings  was  the  planning  for  re- 
search that  will  lead  to  the  defining  of 
functions,  standards  and  qualifications  for 
practice  in  each  of  the  occupational  fields. 
At  the  request  of  the  Public  Health.  Gen- 
eral Duty.  Private  Duty  and  Industrial 
Nurse  Sections,  the  ANA  Research  and 
Statistics  Unit  is  carrying  on  a  prelimi- 
nary research  study  of  already  existing 
criteria  of  functions,  standards  and  quali- 
fications for  practice,  in  an  effort  to  de- 
termine where  the  "gaps"  lie.  All  sections 
will  participate  by  stimulating  studies 
through  the  ANA  Studies  of  Nursing  Func- 
tions and  by  carrying  on  studies  in  rela- 
tion to  their  special  occupational  fields.  It 
is  hoped  that  elements  common  to  the 
practice  of  nursing  in  all  fields  will  evolve 
from    these    studies. 

At  the  end  of  the  meetings  there  was 
general  agreement  that  this  first  joint 
conference  of  ANA  Section  Executive  Com- 
mittees was  extremely  valuable  and  should 
be  repeated. 
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NORTH  CAROLINA  LEAGUE  FOR  NURSING 
APPLICATION  FOR  INDIVIDUAL  MEMBERSHIP 

Date . 

Name  in  full 


Last                                First                   Middle             (maiden  name  if  married) 
Address City Zone State  . . 


'Dues  for  one  calendar  year  (State  &  National)  Please  cheek:  rj  Nurse      □  Non-nurse 

□  Regular  (State  $10.00;  National  $5.00)   $15.00 

□  Sustaining,  State  and  National  _    ._  $30.00  to  119.00 :  Amount  enclosed  $ 

□  Sustaining,  National;  Regular.  State    20.00  to  109.00;  Amount  enclosed  $ 

□  Sustaining,  State;  Regular.  National  25.00 

□  Contributing,  State  and  National  ....  125.00  and  over;  Amount  enclosed  $ . 

rj  Contributing,  National ;  Regular,  State_.110.00  &  over ;  Amount  enclosed  $ 

□  Contributing,  State ;  Regular.  National 30.00 

(The  LEAGUE'S  program  will  cost  much  more  than  the  income  it  will  get  from  regular 
membership  dues.  So  it  must  look  to  those  able  to  take  sustaining  and  contributing 
memberships  to  provide  the  [extra  support  needed.  Be  a  sustaining  or  contributing  mem- 
ber if  you  can!) 

IMPORTANT  :     Please  check  the  one  department  in  which  you  want  membership  : 

DIVISION  OF  NURSING  SERVICES  DIVISION  OF  NURSING  EDUCATION 

□  Department  of  Hospital  Nursing  rj  Department    of    Diploma    &    Associate 

Degree  Programs 

□  Department  of  Public  Health  Nursing  rj  Department  of  Baccalaureate  &  Higher 

Degree  Programs 

APPLICANTS  FOR  XURSE  MEMBERSHIP,  please  fill  in  : 

Name  and  Address  of  School  of  Nursing  from  which  graduated 

Date  of  graduation 


North  Carolina  registration  number (If  not  registered  in  this  State, 

substitute  the  State  in  which  you  are  registered.)  Present  position  . 


Field  of  nursing Name  &  Address  of  Organization 


APPLICANTS  FOR  NON  NURSE  MEMBERSHIP,  please  fill  in  : 
List  your  affiliation  with  nursing  service  or  education  (give  name  of  agency  or  hos 
pital)        . 


If  no  affiliation,  please  state  your  interest  in  nursim 


*  Please  make  check  or  money  order  payable  to:    N.  C.  LEAGUE  FOR  NURSING  and  mail  to: 
Miss  C.  Margaret  Johnson,  Treasurer,  Box  521,  Roxboro,  N.  C. 
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Our  Report  To  You 

for 

First  Six  Months 

of 

Group  Accident  &  Health 
Income  Program 

We  have  130  policyholders  and  have  paid 
15  claims  totaling  $1,334.77 

Lee   Parker 

Administrator 
705  Commercial  Building  Raleigh,  N.  C. 

WRITE   FOR  PARTICULARS 

Underwritten  by  Continental  Casualty  Insurance  Co. 
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North  Carolina  State  Nurses'  Association 

November  7,  1958 


Miss  Sallie  MacNider 
The  North  Carolina  Room 
University  of  North  Carolina  Library 
Chapel  Hill,  North  Carolina 

Dear  Miss  MacNider: 

This  is  in  reply  to  your  letter  of  October  28  requesting 
back  copies  of  our  magazine  TAR  HEEL  NORSE.  As  you  will  note, 
in  the  early  years  publication  was  not  exactly  consistent. 

When  I  first  came  with  the  North  Carolina  State  Nurses1 
Association  in  the  summer  of  19U1,   I  decided  to  try  to  get  out  a 
newsletter.      I  learned  that  a  copy  for  every  nurse   in  the  state 
(l,UOO  at   that   time)   would   cost   $93.00,    and   I   very  boldly  had   it 
printed.       I    even   designed   the    cover  myself,    with    the    help   of    a 
penny   postcard    I    had    admired  *.      The    nurses   were    so    thrilled    that 
6Vcr   sxnceT    ~*    """  ""*■ '    *' — ■'le  has  been   appearing 

-d  onr^  Z^JfiZ.**?**-  f^g  times, 
checked  the  ones  actually  publisned       Tou  ^T^/™  S6nt  X  haVe 
we  had  only  1  issue-there^s  no  numbS  2       U„h°       that  *»  19h3 
and  by  second  class  mail,    I  am     end"       2\     L'D^er  separate  cover, 
which  we  had  on  file       You  Tu   !?       g  f°PleS  of  three  is^s 
issue  number  i,  for  195o!  for^teaf w^,"^  *?*  *•"  is  n° 
began  to  publish  quarterly  "*"  the  P01nt  at  »hl*  we 

ror  ^VS^TL1 5iT"3£l other  -^— *-  1 

and  we  request  their  return  by  registered  ma°S  °^  'U»«Pl- 
from  your  letter  that  you  can  havf  vhlttt^  understand 

in  your  building  and  that  y™  can  return  £!  %  C°PiSS  ""*  right 
-ords  will  be  oomplete.  V     -f-  ««  t0eus  s0pOur  ^  _ 


of  my  choosing,   I  hasten  to  explain,  but  they  just  came  out  this 
way.      I  was  so  ignorant  when  I  started   this  magazine  and  this 
job  that  I  knew  nothing  about  writing  or  editing  or  organization 
work.      I  just  picked  up  my  pencil  and  "talked"   to  the  nurses  1 

I  am  delighted  that  you  are  going  to  serve  as  a  Patroness 
for  the  School  of  Nursing.      I  have  always  had  more  than  a  mere 
professional  interest  in  the  University  of  North  Carolina  School 
of  Nursing,   having  worked  toward  the  establishment  of  a  UNC  School 
of  Nursing  with  autonomy  and  of  a  quality  second  to  no  school  at 
the  University.     My  interest  in  such  a  school  has   continued  since 
the  late  1930' s,   at  which  time  we  had  the  first  courses  in 
nursing  education  on  the  UNO   campus  during  the  summers,  the 
courses  being  conducted  through  the  Extension  Division.     I  hope 
I  had  some  part  in  the  establishing  of  the  UNC  School  of  Nursing. 
In  recent  years   I  have  been  closely  associated  with  Mrs.   George 
Carrington  and  the  School  of  Nursing  Committee  of  the  Medical 
foundation  as  we  have  worked  together  to  promote   interest  and 
support  of  nursing  education. 

When  I  first  heard  from  you,   I  was  reminded  of  your  mother, 
whom  I  met  as  a  student  nurse  at  Watts  Hospital  in  1919  or  1920. 
She  had  come  to  Watts  to  have  a  baby,   and  Miss  Beulah  Cwens  was 
nursing  her.     Of  course  I  remember  your  father  as  dean  of  the  UNC 
Medical  School.     I  recall  seeing  him  at  Watts  when  I  was  a 
student  having  basic  work  there,  and  I  remember  so  vividly  how 
the  doctors  loved  hin  and  respected  his  outstanding  ability  as  a 
medical    teacher    and    how  all    who   knew  him   held    such    tremendous 
admiration   for-  his    scholarship,    his   medical   research,    and  his 


our  «~t ^c^'^  "L™^061^  "hen  T  eXpress 
a  complete  record  of  our  maL"  e  in"^  S2  ?"°rts  *  Preserving 


PS, 


^ery  sincerely  yours, 


Mrs.  Marie  B.  Noell 
Executive  Secretary 

MBN/h 

cc:     Miss  Martha  Adams 


